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Abstract: The aim of this research is to examine the daily life experiences of administrative staff working at
Hakkari University within the framework of Albert Camus' concepts of monotony, absurdity, and nothingness.
The research was conducted using a qualitative research design, and the study group consisted of 10—15
administrative staff members working at Hakkari University, selected using criterion sampling. Data were
collected through audio and video interviews conducted via WhatsApp using a semi-structured interview form
developed by the researcher. The obtained data were analyzed using content analysis, and similar expressions
were classified under themes. The research findings were shaped around four main themes: monotony,
absurdity, nothingness, the search for meaning, and resistance and meaning-making. Regarding the theme of
monotony, participants stated that they experienced their lives within a cyclical and mechanical structure due
to the 08:00-17:00 work schedule, repetitive tasks, and time management. In the theme of absurdity, the
illogicality of bureaucratic processes, rigid rules, and experiences of unresolved issues came to the forefront;
participants stated that their work often did not produce meaning, leading to alienation. In the context of
nothingness and the search for meaning, unrewarded labor, anxiety about the future, loss of purpose, and
existential questioning have been highlighted. However, some participants were observed to be trying to create
meaning within their routine lives, maintaining their professional roles, and preserving their hopes for the
future. The study's findings reveal that modern bureaucratic work life can produce not only problems with job
satisfaction and motivation but also profound existential questioning and crises of meaning in individuals.
Furthermore, the efforts of employees to create meaning in the face of routine and absurd conditions align with
Camus's approach of conscious acceptance and rebellion against the absurd. The research is significant because
it demonstrates the need for organizational structures to be re-evaluated taking into account employees'
psychosocial well-being, meaning-making processes, and existential needs.
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Oz: Bu arastirmanin amaci, Hakkari Universitesi’nde gorev yapan idari personelin giindelik yasam
deneyimlerini Albert Camus’niin tekdiizelik, absiirtlik ve hiclik kavramlari g¢ercevesinde incelemektir.
Aragtirma nitel arastirma deseninde yiiriitiilmiis olup ¢alisma grubunu Hakkari Universitesi’nde gorev yapan
ve Olgiit drnekleme yontemiyle belirlenen 10—15 idari personel olusturmustur. Veriler, arastirmaci tarafindan
gelistirilen yar1 yapilandirilmis goriisme formu araciligiyla WhatsApp lizerinden gergeklestirilen sesli ve
goriintiilii goriismeler yoluyla toplanmustir. Elde edilen veriler igerik analizi yontemi kullanilarak ¢oziimlenmis
ve benzer ifadeler temalar altinda siniflandirilmistir. Arastirma bulgulari tekdiizelik, absiirtliik, hi¢lik ve anlam
arayist ile direng ve anlam {iretme olmak iizere dort temel tema etrafinda sekillenmistir. Tekdiizelik temasinda
katilimeilar, 08.00—-17.00 ¢alisma diizeni, tekrar eden goérevler ve zamanin denetimi nedeniyle yasamlarini
dongtisel ve mekanik bir yapi igerisinde deneyimlediklerini belirtmislerdir. Absiirtliik temasinda biirokratik
stireclerin mantiksizligi, kat1 kurallar ve ¢oziimsiizliik deneyimleri 6n plana ¢ikarken; katilimeilar yaptiklart
islerin ¢ogu zaman anlam liretmedigini ve bunun yabancilagmaya yol actigini ifade etmislerdir. Higlik ve anlam
arayist temasinda emegin karsiliksiz kalmasi, gelecek kaygisi, amag yitimi ve varolugsal sorgulamalar dikkat
¢ekmistir. Bununla birlikte bazi katilimcilarin rutin yasam icerisinde anlam iiretmeye caligtiklari, mesleki
rollerini stirdiirdiikleri ve yasamlarina yonelik umutlarini korumaya galistiklart goriilmiistiir. Arastirmanin
soniglarina bakildiginda, modern biirokratik ¢alisma yasaminin bireylerde yalnizca is doyumu ve motivasyon
sorunlar1 degil, ayn1 zamanda derin varolussal sorgulamalar ve anlam krizleri de iretebildigini ortaya
koymaktadir. Bununla birlikte ¢alisanlarin rutin ve absiirt kosullar karsisinda anlam iiretme cabalari,
Camus’niin absiird karsisinda bilingli kabullenis ve bagkaldir1 yaklasimiyla 6rtiismektedir. Arastirma, orgiitsel
yapilarin ¢alisanlarin psikososyal iyi oluslari, anlam iiretme siiregleri ve varolugsal gereksinimleri dikkate
aliarak yeniden degerlendirilmesi gerektigini gostermesi bakimindan dnem tagimaktadir.

Anahtar Kelimeler: Albert Camus, Absiirdizm, Nitel Arastirma, Idari Personel, Tematik Analiz,
Yabancilagma.
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Structured Abstract:

This study examines the daily experiences of administrative staff employed at Hakkari University
through the existential philosophy of Albert Camus and proposes a conceptual framework for understanding
bureaucratic working life in terms of absurdity, monotony, meaninglessness, and resistance. Although previous
studies concerning university administrative personnel have predominantly focused on organisational variables
such as job satisfaction, organisational commitment, burnout, and work motivation, the existential dimensions
of bureaucratic experience remain largely unexplored. Modern universities operate within highly standardised
administrative structures characterised by repetitive routines, hierarchical decision-making, and formal
institutional regulations that frequently reduce professional activities to mechanical procedures. Such
organisational conditions generate not only managerial or psychological challenges but also deeper existential
questions concerning the meaning of work and individual existence. Albert Camus's philosophy provides an
appropriate theoretical perspective for interpreting this reality by conceptualising the conflict between
humanity's desire for meaning and the indifferent structure of existence through the notion of absurdity.
Accordingly, this study aims to analyse the lived experiences of university administrative personnel within the
conceptual framework of Camus's philosophy while contributing to the limited literature that connects
existential philosophy with organisational research.

The research was designed according to a qualitative research approach using phenomenological
principles to explore participants' subjective experiences. The study group consisted of 10—15 administrative
staff members employed at Hakkari University who were selected through criterion sampling. Inclusion criteria
required participants to be actively employed in administrative positions, voluntarily participate in the study,
provide informed consent, possess sufficient Turkish language proficiency, and have access to communication
technologies required for remote interviews. Data were collected through semi-structured interviews composed
of ten open-ended questions developed after an extensive review of existential philosophy and
phenomenological research. Owing to geographical conditions and participant availability, interviews were
conducted through WhatsApp audio and video calls. Participants were anonymised using identification codes
ranging from K1 to K10 to ensure confidentiality. Interview recordings were transcribed verbatim, repeatedly
reviewed for accuracy, and analysed using qualitative content analysis. Through iterative coding procedures,
meaningful expressions were categorised into conceptual themes corresponding to the principal dimensions of
Camus's existential philosophy.

The findings reveal four interrelated existential dimensions that characterise the professional
experiences of university administrative personnel. The first dimension, monotonous experience, demonstrates
that participants perceive their daily working lives as repetitive, cyclical, and highly regulated by institutional
routines, particularly the standardised 08:00—17:00 working schedule and repetitive clerical responsibilities.
These repetitive structures contribute to feelings of psychological stagnation, emotional exhaustion, and the
perception that institutional obligations dominate personal aspirations. Nevertheless, routine also functions as
a catalyst for self-awareness by encouraging individuals to recognise repetitive patterns and develop aspirations
for change. The second dimension, the experience of absurdity, indicates that participants experience alienation
due to rigid bureaucratic procedures, hierarchical organisational structures, communication difficulties with
administrators, and institutional practices that frequently appear irrational or disconnected from meaningful
outcomes. These experiences illustrate the conflict between employees' desire to perform meaningful work and
the restrictive nature of bureaucratic systems, closely reflecting Camus's conceptualisation of absurd existence.
The third dimension, nothingness and the search for meaning, demonstrates that participants frequently
experience uncertainty regarding the significance of their professional contributions, concerns about the future,
and feelings that their efforts remain unrecognised. Such perceptions contribute to diminished motivation and
existential questioning while simultaneously encouraging individuals to search for personal meaning beyond
institutional expectations. The fourth dimension, resistance and meaning-making, reveals that despite
bureaucratic constraints, participants actively construct meaningful interpretations of their work by
emphasising personal responsibility, helping others, professional ethics, and individual resilience. Rather than
surrendering to nihilism, employees consciously preserve their dignity and autonomy by attributing personal
significance to their daily activities, thereby illustrating Camus's concept of rebellion against the absurd.

The findings indicate that bureaucratic organisational environments produce consequences that extend
beyond conventional organisational problems, such as job dissatisfaction or burnout, by generating profound
experiences of existential alienation and meaninglessness. The repetitive institutional routines described by
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participants closely resemble Camus's metaphor of Sisyphus, illustrating how contemporary administrative
systems reproduce cyclical and mechanical patterns of labour. At the same time, the study demonstrates that
employees possess the capacity to resist existential despair through individual meaning-making strategies,
personal values, and conscious engagement with their professional responsibilities. These findings suggest
organisational structures. These findings indicate the need to evaluate organisational structures from socio-
philosophical and existential frameworks, in addition to managerial and psychological perspectives. This
evaluation should consider not only managerial and psychological perspectives but also socio-philosophical
and existential frameworks. Accordingly, higher education institutions should develop organisational policies
that strengthen employee autonomy, encourage participatory decision-making, recognise individual
contributions, and support psychosocial well-being in order to reduce bureaucratic alienation and enhance
existential resilience. Consequently, this study contributes to organisational behaviour and higher education
literature by introducing an existential perspective grounded in Albert Camus's philosophy and providing a
conceptual framework for understanding administrative work beyond traditional organisational variables.

Keywords: Albert Camus, Absurdism, Qualitative Research, Administrative Staff, Thematic
Analysis, and Alienation.
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Résumé Structuré:

Cette étude examine les expériences quotidiennes du personnel administratif de 1’université de
Hakkari a la lumiere de la philosophie existentielle d’ Albert Camus et propose un cadre conceptuel permettant
de comprendre la vie professionnelle bureaucratique sous 1’angle de I’absurdité, de la monotonie, de 1’absence
de sens et de la résistance. Bien que les études antérieures consacrées au personnel administratif universitaire
se soient principalement concentrées sur des variables organisationnelles telles que la satisfaction
professionnelle, 1’engagement organisationnel, 1’épuisement professionnel et la motivation au travail, les
dimensions existentielles de 1’expérience bureaucratique restent largement inexplorées. Les universités
modernes fonctionnent au sein de structures administratives hautement standardisées, caractérisées par des
routines répétitives, une prise de décision hiérarchique et des réglementations institutionnelles formelles qui
réduisent souvent les activités professionnelles a des procédures mécaniques. De telles conditions
organisationnelles générent non seulement des défis managériaux ou psychologiques, mais aussi des questions
existentielles plus profondes concernant le sens du travail et de I’existence individuelle. La philosophie
d’Albert Camus offre une perspective théorique appropriée pour interpréter cette réalité en conceptualisant, a
travers la notion d’absurdité, le conflit entre le désir de sens de I’humanité et la structure indifférente de
I’existence. En conséquence, cette étude vise a analyser les expériences vécues par le personnel administratif
universitaire dans le cadre conceptuel de la philosophie de Camus, tout en contribuant a la littérature encore
limitée qui relie la philosophie existentielle a la recherche organisationnelle.

La recherche a été congue selon une approche qualitative utilisant des principes phénoménologiques
pour explorer les expériences subjectives des participants. Le groupe d’étude était composé de 10 a 15 membres
du personnel administratif employés a I'université de Hakkari, sélectionnés par échantillonnage par critéres.
Les critéres d’inclusion exigeaient que les participants occupent activement des postes administratifs,
participent volontairement a I’étude, donnent leur consentement éclairé, possédent une maitrise suffisante de
la langue turque et aient accés aux technologies de communication nécessaires aux entretiens a distance. Les
données ont été recueillies au moyen d’entretiens semi-structurés composés de dix questions ouvertes élaborées
a I’issue d’une revue approfondie de la philosophie existenticlle et de la recherche phénoménologique. En
raison des contraintes géographiques et de la disponibilité des participants, les entretiens ont été menés par le
biais d’appels audio et vidéo sur WhatsApp. Les participants ont été anonymisés a 1’aide de codes
d’identification allant de K1 a K10 afin de garantir la confidentialité. Les enregistrements des entretiens ont
été transcrits mot pour mot, vérifiés a plusieurs reprises pour en garantir 1’exactitude, puis analysés a I’aide
d’une analyse de contenu qualitative. Grace a des procédures de codage itératives, les expressions significatives
ont été classées en thémes conceptuels correspondant aux dimensions principales de la philosophie existentielle
de Camus.

Les résultats révélent quatre dimensions existentielles interdépendantes qui caractérisent les
expériences professionnelles du personnel administratif universitaire. La premicre dimension, I’expérience
monotone, montre que les participants percoivent leur quotidien professionnel comme répétitif, cyclique et
fortement régulé par les routines institutionnelles, en particulier les horaires de travail standardisés de 8 ha 17
h et les taches administratives répétitives. Ces structures répétitives contribuent a un sentiment de stagnation
psychologique, d’épuisement émotionnel et a I’impression que les obligations institutionnelles prennent le pas
sur les aspirations personnelles. Néanmoins, la routine fait également office de catalyseur de la prise de
conscience de soi en encourageant les individus a reconnaitre des schémas répétitifs et a développer des
aspirations au changement. La deuxiéme dimension, I’expérience de 1’absurdité, indique que les participants
éprouvent un sentiment d’aliénation di a des procédures bureaucratiques rigides, a des structures
organisationnelles hiérarchiques, a des difficultés de communication avec les administrateurs et a des pratiques
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institutionnelles qui semblent souvent irrationnelles ou déconnectées de résultats significatifs. Ces expériences
illustrent le conflit entre le désir des employés d’accomplir un travail significatif et la nature restrictive des
systemes bureaucratiques, reflétant étroitement la conceptualisation de 1’existence absurde proposée par
Camus. La troisieme dimension, le néant et la quéte de sens, montre que les participants éprouvent
fréquemment une incertitude quant a la portée de leurs contributions professionnelles, des inquiétudes quant a
I’avenir et le sentiment que leurs efforts ne sont pas reconnus. De telles perceptions contribuent a une baisse
de motivation et & un questionnement existentiel, tout en encourageant simultanément les individus a
rechercher un sens personnel au-dela des attentes institutionnelles. La quatriéme dimension, la résistance et la
construction de sens, révéle que, malgré les contraintes bureaucratiques, les participants construisent
activement des interprétations significatives de leur travail en mettant I’accent sur la responsabilité personnelle,
I’entraide, 1’éthique professionnelle et la résilience individuelle. Plutét que de céder au nihilisme, les employés
préservent consciemment leur dignité et leur autonomie en attribuant une signification personnelle a leurs
activités quotidiennes, illustrant ainsi le concept camusien de rébellion contre 1’absurde.

Les résultats indiquent que les environnements organisationnels bureaucratiques entrainent des
conséquences qui vont au-dela des problémes organisationnels conventionnels, tels que 1’insatisfaction
professionnelle ou 1’épuisement professionnel, en générant des expériences profondes d’aliénation existentielle
et d’absence de sens. Les routines institutionnelles répétitives décrites par les participants ressemblent
étroitement a la métaphore de Sisyphe chez Camus, illustrant comment les systémes administratifs
contemporains reproduisent des schémas de travail cycliques et mécaniques. Parallélement, 1’étude démontre
que les employés possédent la capacité de résister au désespoir existentiel grace a des stratégies individuelles
de recherche de sens, a leurs valeurs personnelles et & un engagement conscient dans leurs responsabilités
professionnelles. Ces résultats suggérent de réévaluer les structures organisationnelles a la lumiére de cadres
socio-philosophiques et existentiels, en complément des perspectives managériales et psychologiques. Cette
évaluation devrait prendre en compte non seulement les perspectives managériales et psychologiques, mais
aussi les cadres socio-philosophiques et existentiels. En conséquence, les établissements d’enseignement
supérieur devraient élaborer des politiques organisationnelles qui renforcent 1’autonomie des employés,
encouragent la prise de décision participative, reconnaissent les contributions individuelles et favorisent le
bien-étre psychosocial afin de réduire 1’aliénation bureaucratique et d’améliorer la résilience existentielle. Par
conséquent, cette étude apporte une contribution a la littérature sur le comportement organisationnel et
I’enseignement supérieur en introduisant une perspective existentielle fondée sur la philosophie d’Albert
Camus et en fournissant un cadre conceptuel permettant de comprendre le travail administratif au-dela des
variables organisationnelles traditionnelles.

Mots-clés : Albert Camus, absurdisme, recherche qualitative, personnel administratif, analyse
thématique et aliénation.

Resumen Estructurado:

Este estudio analiza las experiencias cotidianas del personal administrativo de la Universidad de
Hakkari a través de la filosofia existencial de Albert Camus y propone un marco conceptual para comprender
la vida laboral burocratica en términos de absurdo, monotonia, falta de sentido y resistencia. Aunque los
estudios previos sobre el personal administrativo universitario se han centrado principalmente en variables
organizativas como la satisfaccion laboral, el compromiso organizativo, el agotamiento y la motivacion laboral,
las dimensiones existenciales de la experiencia burocratica siguen sin explorarse en gran medida. Las
universidades modernas funcionan dentro de estructuras administrativas altamente estandarizadas,
caracterizadas por rutinas repetitivas, una toma de decisiones jerarquica y normativas institucionales formales
que, con frecuencia, reducen las actividades profesionales a procedimientos mecanicos. Dichas condiciones
organizativas generan no solo retos de gestion o psicoldgicos, sino también cuestiones existenciales mas
profundas relativas al sentido del trabajo y de la existencia individual. La filosofia de Albert Camus ofrece una
perspectiva tedrica adecuada para interpretar esta realidad, al conceptualizar el conflicto entre el deseo humano
de sentido y la estructura indiferente de la existencia a través de la nocion de lo absurdo. En consecuencia, este
estudio tiene como objetivo analizar las experiencias vividas por el personal administrativo universitario dentro
del marco conceptual de la filosofia de Camus, al tiempo que contribuye a la escasa bibliografia que vincula la
filosofia existencial con la investigacion organizativa.
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La investigacion se disefid siguiendo un enfoque cualitativo que utiliza principios fenomenoldgicos
para explorar las experiencias subjetivas de los participantes. El grupo de estudio estuvo compuesto por entre
10 y 15 miembros del personal administrativo de la Universidad de Hakkari, seleccionados mediante muestreo
por criterios. Los criterios de inclusion exigian que los participantes estuvieran empleados activamente en
puestos administrativos, participaran voluntariamente en el estudio, dieran su consentimiento informado,
poseyeran un dominio suficiente del turco y tuvieran acceso a las tecnologias de comunicacion necesarias para
las entrevistas a distancia. Los datos se recopilaron mediante entrevistas semiestructuradas compuestas por
diez preguntas abiertas elaboradas tras una revision exhaustiva de la filosofia existencial y la investigacion
fenomenoldgica. Debido a las condiciones geograficas y a la disponibilidad de los participantes, las entrevistas
se realizaron a través de llamadas de audio y video por WhatsApp. Se garantizo el anonimato de los
participantes mediante codigos de identificacion que iban del K1 al K10 para asegurar la confidencialidad. Las
grabaciones de las entrevistas se transcribieron textualmente, se revisaron repetidamente para garantizar su
exactitud y se analizaron mediante un andlisis cualitativo de contenido. A través de procedimientos de
codificacion iterativos, las expresiones significativas se clasificaron en temas conceptuales correspondientes a
las dimensiones principales de la filosofia existencial de Camus.

Los resultados revelan cuatro dimensiones existenciales interrelacionadas que caracterizan las
experiencias profesionales del personal administrativo universitario. La primera dimension, la experiencia
mondtona, demuestra que los participantes perciben su vida laboral cotidiana como repetitiva, ciclica y
altamente regulada por las rutinas institucionales, en particular el horario de trabajo estandarizado de 08:00 a
17:00 y las responsabilidades administrativas repetitivas. Estas estructuras repetitivas contribuyen a
sentimientos de estancamiento psicologico, agotamiento emocional y a la percepcion de que las obligaciones
institucionales predominan sobre las aspiraciones personales. No obstante, la rutina también actiia como
catalizador de la autoconciencia, al animar a las personas a reconocer patrones repetitivos y a desarrollar
aspiraciones de cambio. La segunda dimension, la experiencia de lo absurdo, indica que los participantes
experimentan alienacién debido a los rigidos procedimientos burocraticos, las estructuras organizativas
jerarquicas, las dificultades de comunicacion con los administradores y las practicas institucionales que con
frecuencia parecen irracionales o desconectadas de resultados significativos. Estas experiencias ilustran el
conflicto entre el deseo de los empleados de realizar un trabajo significativo y la naturaleza restrictiva de los
sistemas burocraticos, lo que refleja fielmente la conceptualizacion de Camus sobre la existencia absurda. La
tercera dimension, la nada y la busqueda de sentido, demuestra que los participantes suelen experimentar
incertidumbre respecto al significado de sus contribuciones profesionales, preocupaciones sobre el futuro y la
sensacion de que sus esfuerzos no son reconocidos. Tales percepciones contribuyen a una disminucion de la
motivacion y a un cuestionamiento existencial, al tiempo que animan a las personas a buscar un sentido
personal mas alla de las expectativas institucionales. La cuarta dimension, la resistencia y la busqueda de
sentido, revela que, a pesar de las limitaciones burocraticas, los participantes construyen activamente
interpretaciones significativas de su trabajo haciendo hincapié en la responsabilidad personal, la ayuda a los
demas, la ética profesional y la resiliencia individual. En lugar de rendirse al nihilismo, los empleados
preservan conscientemente su dignidad y autonomia atribuyendo un significado personal a sus actividades
cotidianas, ilustrando asi el concepto de Camus de rebelion contra lo absurdo.

Los resultados indican que los entornos organizativos burocraticos producen consecuencias que van
mas alla de los problemas organizativos convencionales, como la insatisfaccion laboral o el agotamiento, al
generar profundas experiencias de alienacion existencial y falta de sentido. Las rutinas institucionales
repetitivas descritas por los participantes se asemejan mucho a la metafora de Camus sobre Sisifo, lo que ilustra
como los sistemas administrativos contemporaneos reproducen patrones de trabajo ciclicos y mecanicos. Al
mismo tiempo, el estudio demuestra que los empleados poseen la capacidad de resistir la desesperacion
existencial mediante estrategias individuales de busqueda de sentido, valores personales y un compromiso
consciente con sus responsabilidades profesionales. Estos resultados sugieren la necesidad de evaluar las
estructuras organizativas desde marcos sociofilosoficos y existenciales, ademas de las perspectivas de gestion
y psicologicas. Esta evaluacion deberia tener en cuenta no solo las perspectivas de gestion y psicologicas, sino
también los marcos sociofilosoficos y existenciales. En consecuencia, las instituciones de educacion superior
deberian desarrollar politicas organizativas que refuercen la autonomia de los empleados, fomenten la toma de
decisiones participativa, reconozcan las contribuciones individuales y apoyen el bienestar psicosocial, con el
fin de reducir la alienacidn burocratica y potenciar la resiliencia existencial. Por lo tanto, este estudio contribuye
a la literatura sobre comportamiento organizativo y educacion superior al introducir una perspectiva existencial
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basada en la filosofia de Albert Camus y al proporcionar un marco conceptual para comprender el trabajo
administrativo mas alla de las variables organizativas tradicionales.

Palabras clave: Albert Camus, absurdo, investigacion cualitativa, personal administrativo, analisis
tematico y alienacion.
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CrpykrypupoBannoe Pe3iome:

B maHHOM WCCIEOBAaHWM AaHAIM3HPYIOTCS ITOBCEIHEBHBIC IIEPEKUBAHUAS aIMHHUCTPATHBHBIX
COTPYIHUKOB YHHBEpPCHTETa XaKKapHu uepe3 MpU3My 3K3UCTCHIMaIbHON ¢unocopuu Ansdepa Kamio u
npeJIaraeTcsi KOHICNTyaabHass OCHOBA JIs IOHUMAaHUS OI0OPOKPATHUYCCKON TPYIOBOM KHU3HH C TOUKH 3P CHUS
abcyplla, MOHOTOHHOCTH, OECCMBICIICHHOCTH W CONpPOTHBICHHSA. XOTS TPEABINYIIUEC HCCIICIOBaHUS,
MOCBSANICHHBIC aIMUHUCTPATUBHOMY TEPCOHAY YHUBCPCUTETOB, B OCHOBHOM COCPEIOTOYMBAIUACH HA TAKUX
OpPTraHU3aAI[MOHHBIX TEPEMCHHBIX, KaK YJIOBJICTBOPEHHOCTh pPabOTOW, NPUBEPKECHHOCTh OpraHH3allky,
BbII'OPAaHUC W MOTUBALUA K TPYAY, SK3UCTCHIUAJIbHBIC ACICKThI 6}OpOKpaTI/I'-IeCKOl"O OIlbITa OCTAKOTCA B
3HAYUTENPHON CTENeHH HeWccienoBaHHBIME. COBpeMEHHBIC YHHBEPCHTETH (DYHKIIMOHHPYIOT B paMKax
BBICOKOCTAHIAPTU3UPOBAHHBIX aJIMUHHUCTPATUBHBIX CTPYKTYp, XapaKTEPU3YIOMIUXCS MOBTOPSIOMIMMUCS
PYTHHHBIMH TPOIIEYPaMH, HEPAPXHUCCKIM MPUHSATHEM PEIICHUH U (OpMaTbHBIMH HHCTHTYIIHOHATHHBIMH
MPaBUJIAMH, KOTOPBIC 3a4acTyI0 CBOJAT MPO(ECCHOHATBHYIO NEATEIPHOCTh K MEXaHHICCKUM IIPOIEeIypaM.
Takue OpraHM3alMOHHBIC YCIOBHS MOPOXIAIOT HE TOJBKO YIPABICHUCCKUE WU TCHXOJOTHYCCKHUE
mpoOieMbl, HO ¥ Ooiee TIyOOKHE SK3WCTCHIMATIBHBIE BOIMPOCHL, KAaCAMOMIMECs CMBICIa paboTHl U
HHIUBUAYAILHOTO  CcymiecTBoBaHus. @Duiocodus Anpbepa Kamio mpemoctaBisieT  MOIXOMASIIYIO
TEOPETHYECKYI0 NEPCIEKTHBY ISl MHTEPIIPETALlMK ATOW peabHOCTH, KOHUIENTYAIN3UPyst KOHPIUKT MEXKIY
CTPEMJICHHEM YEJIOBCYECTBA K CMBICIY W OE3pa3iUYHON CTPYKTYypO# OBITHS depe3 MOHATHE abcypia.
COOTBETCTBEHHO, JaHHOE HCCIEJOBaHHUE HAMpaBiIeHO HAa aHAIM3 YKU3HEHHOTO ONbITAa aJIMUHUCTPATUBHOTO
NepcoHaj]a YHHUBEPCHUTETa B KOHLENTYaIbHBIX pamkax ¢uiocopun Kamio, oHOBpeMEHHO BHOCS BKJaJl B
OTPAaHUYCHHYIO JIMTEPATYPy, CBSI3BIBAIOIIYIO DK3UCTCHIUANBHYI0 (UIOCO(DUI0 € OpraHU3alMOHHBIMU
HCCIICTOBaHUAMHU.

HccnenoBanne OBIIO MOCTPOCHO B COOTBETCTBHH C KAYECTBEHHBIM HCCIIEIOBATEIBCKUM ITOIXOI0OM C
UCTIONIb30BaHHEM (PEHOMEHOJIOTHYECKUX HPUHIUIIOB JUIS W3Y4YeHUS CyOBEKTHBHOIO OIIBITA YYaCTHHKOB.
HccnenoBaTenbekas rpymnma cocrosia u3 10—15 coTpy THIKOB aIMUHUCTPATHBHOTO MIepCoHaa Y HUBEPCHTETA
Xakkapu, OTOOpPaHHBIX METOJIOM KpHTepHadbHOW BHIOOPKH. KpuTepuu BKIIOUEHHS IpPEATIOJaraiu, 9T
YYaCTHHUKH JOJDKHBI OBIITM aKTHBHO 3aHMMAaTh aIMUHHUCTPATUBHBIC JOIDKHOCTH, JOOPOBOJIBHO y4acTBOBATH B
HCCIIEIOBaHNH, JaTh WHOOPMHUPOBAHHOE cOrjlacue, 00alaTh AOCTaTOUYHBIM YPOBHEM BIAJCHHS TYPELKUM
S3BIKOM M IMETh JIOCTYI K KOMMYHUKAI[HOHHBIM TEXHOJIOTHSIM, HEOOXOAUMBIM JUISl IPOBEACHUS yIaIeHHBIX
UHTEpBBI0. COOp TaHHBIX OCYIIECTBISIICSA TIOCPEICTBOM MOy CTPYKTYPHPOBAHHBIX HHTEPBBIO, COCTOSIINX U3
JECSITU OTKPBITBIX BOIIPOCOB, pa3pabOTaHHBIX II0OCIE BCECTOPOHHETO 0030pa 3K3UCTEHIHANBHOH (unocodun
U (EeHOMEHOJIOTHUECKHX HCClIefoBaHuil. B cBs3u ¢ reorpaduyeckMMu YCIOBHSIMH W JOCTYITHOCTBIO
YYaCTHHKOB WHTEPBBIO IPOBOJWINCE IIOCPEICTBOM ayIHo- M BHAE03BOHKOB uepe3 WhatsApp. s
obecrieueHnst KOHPUAESHMATEHOCTH YYaCTHUKH OB aHOHUMHU3UPOBAHbI C TOMOIIBIO HICHTH()UKAIIMOHHBIX
komoB oT K1 mo K10. 3anwcu wHTEpBBIO OBLIH JOCIOBHO paciIN(pOBaHEI, HEOJTHOKPATHO MPOBEPEHBI Ha
TOYHOCTh M MPOAHAIU3HPOBAHBI C IOMOIIBI0 Kaue€CTBEHHOTO KOHTEHT-aHaim3a. C MOMOIIBIO UTEPATHBHBIX
Ipoueayp KOIUPOBAaHHS 3HAYMMBIE BBIPAKEHUS ObUTH KIACCH(UIMPOBAHBI 10 KOHIENTYAIBHBIM TEMaM,
COOTBETCTBYIOIIINM OCHOBHBIM M3MEPEHHSIM SK3UCTEHIMANbHOH (uocodun Kamro.

Pe3ynbraThl HMCCIENOBaHMS BBISIBHIM YEThIPE B3aMMOCBSI3aHHBIX DK3UCTEHIMAIbHBIX AaCIeKTa,
XapaKTepU3yoIHUX MPOPEeCcCHOHANBHBIN ONBIT aJMHUHUCTPATHBHOIO IMEpCOHANa yHHBepcuTeTa. IllepBblii
ACITEKT — MOHOTOHHBIN OIIBIT — ITOKa3bIBAET, YTO YYACTHHUKH BOCIIPHHUMAIOT CBOIO ITOBCEHEBHYIO pab04yto
KMU3Hb KaK TOBTOPSIONIYIOCS, LHMKIUYECKYI0 M CTPOrO PErjiaMeHTHPOBAHHYIO WHCTUTYIMOHAIbHBIMH
PYTHHAMH, B 9aCTHOCTH CTaHIAPTHU3UPOBaHHBIM rpadukom padoTsl ¢ 08:00 mo 17:00 1 mOBTOPSIFOIIUMHUCS
KaHIIEISIPCKUMH 00513aHHOCTSIMH. DTH MOBTOPSIOUINECS CTPYKTYPBI CIIOCOOCTBYIOT BO3HUKHOBEHHUIO YyBCTBA
MICHXOJIOTHYECKOTO 3aCTOS, SMOIMOHAIBHOTO HCTOIIEHHS W OUIYyHIIEHUS TOTO, YTO WHCTHTYLHOHAJIbHBIE
00s13aTeNIbCTBA JOMHUHUPYIOT HaJl JMYHBIMU CTpeMJIEHHSMH. TeM He MeHee pyTHHa TakKe BBICTYNaeT B
KauyecTBe Karajlu3aropa CaMOCO3HaHMA, MOOYXkIas JIIOAEH pacro3HaBaTh MOBTOPSIOUIMECS MATTEPHBI U
(hopmupoBaTh CTpeMIICHHE K IepeMeHaM. Bropoe n3mepenne — «omsIT abcyplia» — yKas3bIBaeT Ha TO, YTO
YYaCTHHKHM HCIIBITBIBAIOT OTYYXKICHHE H3-32 JKECTKUX OFOPOKPATHUECKHX IPOLEAYDP, HEPApXUUECKUX
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OPTaHM3AIOHHBIX CTPYKTYP, TPYIHOCTEH B OOIIEHUN C aAMUHHUCTPANNEH ¥ MHCTUTYIIHOHAIBHBIX IPAKTHK,
KOTOpBIC 3a4acTyl0 KaKyTCsl HMPPalOHAIBHBIMU WM OTOPBAHHBIMH OT 3HAYMMBIX PE3YNbTaTOB. OTH
MEPEKUBAHUS HILUTIOCTPUPYIOT KOH(IUKT MEXIY CTPEMIICHHEM COTPYAHHKOB BBIONHATH 3HAUNMYIO paboTy
¥ OrPaHMYMBAIOIINM XapakTepoM OIOPOKPAaTHYECKUX CHCTEM, YTO B 3HAYMTEIHHOH CTEHEHH OTpPakaeT
KOHLETIINIO abcypaHoro cymecTtBoBanus Kamro. Tperbe m3MepeHHE — «HHYTO» U TOHCK CMBICIHA —
JEMOHCTPHPYET, 4YTO YYAaCTHHKA YacTO HCHBITBIBAIOT HEYBEPEHHOCTh B 3HAYNMOCTH CBOETO
npodeccHOHANIBHOTO BKJIaAa, OECIOKOHWCTBO O OyAymeM W OUIyIIEHHE, YTO MX YCHIIHMS OCTaloTCs
HENpHU3HAHHBIMU. Takue BOCHPUSITUS CIIOCOOCTBYIOT CHMIKEHHIO MOTHBALMM W DK3HCTEHLIUAIbHBIM
COMHEHUSIM, OJJHOBPEMEHHO OOy K/ast JII0JeH UCKATh JIMYHBIA CMBICI 33 MpeAeNaMH WHCTUTY [[HOHAJIBHBIX
oxxuaHuil. YeTBeproe M3MepeHHe — CONPOTUBIEHUE U TOUCK CMBICIAa — IIOKa3bIBaeT, YTO, HECMOTPS Ha
OGrOpOKpaTHUECKUE OTPAHUYEHUS, YIACTHUKY aKTUBHO KOHCTPYHMPYIOT OCMBICIICHHbBIE HHTEPIPETALUN CBOEH
paboThl, Nenas akUeHT Ha JIMYHOW OTBETCTBEHHOCTH, IMOMOIIM JAPYIUM, NPO(ECCHOHAILHONH 3THKE U
MHIUBHIYaJIbHON yCTOHYMBOCTH. BMecTO TOro 4TOOBI MOAAABAaTHCS HUTHIM3MY, COTPYIHHKH CO3HATEIBHO
COXPAaHSIOT CBOE IOCTOMHCTBO M aBTOHOMMIO, IPHUABast IMYHBIA CMBICII CBOEH ITOBCEAHEBHOM AEATEIHHOCTH,
TEM CaMbIM HJUTIOCTPHPYS KOHIEeNnuio KaMio o BoccTaHnM IpoTHB abcypra.

Pe3ynbraThl HMCCIICIOBaHHs yKa3blBAIOT HA TO, YTO OHOPOKpAaTHUECKas OpTraHH3alHOHHAS cpela
MNPUBOAMT K MOCIEACTBHSAM, BBIXOASAIIAM 33 PAMKH TPAIUIIMOHHBIX OPraHU3aIMOHHBIX MPOOJIEM, TAKHX KaK
HEY/IOBICTBOPEHHOCTh Pa0OTOM WM BBITOpaHHE, MOPOXKIas TIyOOKHE MEepeKUBAHHS IK3UCTCHIHATBHOMN
OTUYXJACHHOCTU U 6eCCMLICJ'IeHHOCTI/I. OHI/IC&HHbIe Y4aCTHUKaMH TOBTOPAIOIIUECA WHCTUTYIIMOHAJIbHBIC
pyTHHBl oueHb HamomuHairoT MeTtadopy Kamio o Cusude, wmTIOCTpUPYS, Kak COBPEMEHHbIE
AIMHUHUCTPATUBHBIC CUCTEMBI BOCIIPOMU3BOJAAT HUKINIYCCKUC U MEXaHUYCCKHUEC MOJCIIN TPy da. B T0 xe BpeMs
UCCIIEJIOBaHUE  JICMOHCTPHPYET, YTO  COTPYJHHKH  00JagaloT  CIHOCOOHOCTBIO  MPOTHUBOCTOSTH
9K3UCTCHIIMAJIbBHOMY OTYadHUIO IMOCPEACTBOM HHAWBUIAYAJIbHBIX CTpaTeFI/Iﬁ npuaaHus CMBbICTIA, JIMYHBIX
LEHHOCTEH W CO3HATENHHOTO BBIMOJHEHHS CBOUX MPO(PECCHOHATBHBIX O0S3aHHOCTEH. DTH Ppe3yJbTaThl
YKa3bIBAIOT HA HEOOXOIUMOCTh OLICHUBATh OPraHM3AlUOHHBIC CTPYKTYPhI HE TOJBKO C YIPABICHYECKON U
MICUXOJIOTHYECKOM TOUEK 3PEHHUS, HO U B paMKaxX COLHATbHO-(QUIOCO(MCKUX U IK3UCTECHIMATBHBIX KOHIICTIIHH.
Takast OlIleHKa IOJDKHA YUUTHIBATH HE TOJIBKO YIIPABICHUECKHE U ICUXOJIOTHYECKHE ACTIEKThI, HO ¥ COIIUAIILHO-
¢dunocodckue u IK3UCTEHIMANBHBIE paMKH. COOTBETCTBEHHO, BBICIIME Yy4YeOHbIC 3aBEICHUS IOJIKHBI
pa3pabaThiBaTh OPTaHU3ANHOHHYIO MOJUTUKY, HANPABICHHYIO Ha YKPEIUICHHE aBTOHOMHH COTPYIHHKOB,
MOOIIPEHUE COBMECTHOTO IIPUHATUA peIHeHI/Iﬁ, MpU3HAHUE HWHAUBUAYAJIBHOTO BKJIaZa W MOAACPKKY
MICUXOCOIMAIBHOTO OJIArOTIONYYHs C IEJIbI0 CHIDKCHHUSI OFOPOKPATHYECKOW OTUYXKICHHOCTU M TOBBIIICHHUS
9K3UCTEHLMAIIBHON ycToitunBOCTH. Takum 00pa3oMm, JaHHOE HMCCIIeIOBaHHE BHOCUT BKJIAJ| B JIMTEPATYpPY MO
OpPraHMu3aliMOHHOMY TIOBCJIACHHUIO U BBICHIEMY o6pa303aH1/Ho, BBOAS DOK3UCTCHUHHUAJIBHYIO TIEPCIICKTUBY,
OoCHOBaHHYIO Ha (mnocopuu Anpbepa Kamro, v mpemocTaBisis KOHICNTYaIbHYIO OCHOBY JUIsi IOHUMAaHUS
aZ[MI/IHI/ICTpaTPIBHOﬁ pa6OTbI 3a npeacjiaMu TpaIulUOHHBIX OpTaHU3allUOHHBIX ITEPEMCHHBIX.

KaioueBnie ciioBa: Ans0Oep Kamio, abcypausm, kauecTBEHHOE MCCIIEA0BaHNE, aIMUHICTPATHBHBIN
MepCOHAJ, TEMaTHUYECKUH aHaJIN3, OTUYXKICHHE.
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Yapilandirilmis Ozet:

Bu ¢alisma, Hakkari Universitesi'nde gérev yapan idari personelin giindelik calisma deneyimlerini
Albert Camus'niin varoluscu felsefesi ¢ergevesinde incelemekte ve biirokratik ¢aligma yasamini abstirtliik,
tekdiizelik, anlamsizlik ve diren¢ kavramlari temelinde agiklayan kavramsal bir cerceve oOnermektedir.
Universite idari personeline iliskin énceki ¢alismalar agirlikl olarak is doyumu, drgiitsel baglihik, tiikenmislik
ve ig motivasyonu gibi orgiitsel degiskenlere odaklanirken, biirokratik deneyimin varolugsal boyutlart biiyiik
Ol¢iide goz ardi edilmistir. Modern {iniversiteler, tekrarlayan rutinler, hiyerarsik karar alma mekanizmalari ve
resmi kurumsal diizenlemelerle karakterize edilen yiiksek diizeyde standartlagtirilmig idari yapilar igerisinde
faaliyet gostermektedir. Bu orgiitsel kosullar yalnizca yonetsel ya da psikolojik sorunlar iiretmemekte, ayni
zamanda caligma yasaminin anlami ve bireyin varolusu lizerine daha derin sorgulamalari da beraberinde
getirmektedir. Albert Camus'niin felsefesi, insanin anlam arayisi ile varolusun kayitsiz yapisi arasindaki
catismay1 "absiirt" kavrami {izerinden agiklayarak bu gergekligin yorumlanmasina gii¢lii bir kuramsal bakis
acist sunmaktadir. Bu dogrultuda arastirma, iiniversite idari personelinin yaganmis deneyimlerini Camus'niin
felsefi yaklasimi gergevesinde analiz etmeyi ve varoluscu felsefe ile Orgiitsel arastirmalar arasindaki sinirli
literatiire katk: saglamay1 amaglamaktadir.

Arastirma, katilimcilarin 6znel deneyimlerini ortaya koymak amaciyla fenomenolojik ilkeler
dogrultusunda nitel arastirma yaklagimiyla tasarlanmistir. Aragtirmanin ¢alisma grubunu, 6lgiit 6rnekleme
yontemiyle belirlenen ve Hakkari Universitesi'nde gdrev yapan 10-15 idari personel olusturmaktadir.
Arastirmaya dahil edilme Olgiitleri; idari personel olarak aktif goérev yapmak, ¢alismaya goniillii olarak
katilmak, bilgilendirilmis onam vermek, yeterli diizeyde Tiirk¢e konusabilmek ve uzaktan goriismeler igin
gerekli teknolojik imkanlara sahip olmaktir. Veriler, varoluscu felsefe ve fenomenolojik arastirmalarin
kapsamli bigimde incelenmesinin ardindan gelistirilen on agik uglu sorudan olusan yari yapilandirilmis
goriigme formu araciligtyla toplanmistir. Cografi kosullar ve katilimcilarin uygunluk durumlari nedeniyle
goriigmeler WhatsApp uygulamasi {izerinden sesli ve goriintiili olarak gerceklestirilmistir. Katilimcilar
gizliligin saglanmasi amaciyla K1 ile K10 arasinda degisen kodlarla anonimlestirilmistir. Gériisme kayitlart
kelimesi kelimesine yaziya aktarilmig, dogrulugu tekrar tekrar kontrol edilmis ve nitel icerik analizi yontemiyle
¢Oziimlenmistir. Yinelemeli kodlama siireci sonucunda anlamli ifadeler Camus'niin varoluscu felsefesinin
temel boyutlarini yansitan kavramsal temalar altinda siniflandirilmistir.

Arastirma bulgulari, liniversite idari personelinin mesleki deneyimlerini agiklayan birbirleriyle iligkili
dort temel varolugsal boyutu ortaya koymaktadir. Birinci boyut olan tekdiizelik deneyimi, katilimcilarin giinliik
¢alisma yasamlarini 6zellikle standart 08.00—17.00 ¢alisma diizeni ve tekrar eden biirokratik gérevler nedeniyle
dongiisel, rutin ve kurumsal kurallarla siki bigimde siirlandirilmis olarak algiladiklarini géstermektedir. Bu
tekrar eden yapilar psikolojik duraganlik, duygusal yorgunluk ve kurumsal yilki{imliliklerin bireysel
beklentilerin 6niine gegmesi seklinde deneyimlenmektedir. Bununla birlikte rutin, bireylerin kendi yasamlarini
sorgulamalarin1 saglayan ve degisim istegini tetikleyen bir farkindalik mekanizmasi olarak da islev
gormektedir. Ikinci boyut olan absiirtliik deneyimi, katilimcilarin kati biirokratik prosediirler, hiyerarsik
orgiitsel yapilar, yoneticilerle yasanan iletisim sorunlari ve gogu zaman anlamli sonuglar iiretmeyen kurumsal
uygulamalar nedeniyle yabancilasma yasadiklarini ortaya koymaktadir. Bu deneyimler, ¢alisanlarin anlaml
isler yapma istegi ile biirokratik sistemlerin sinirlayici yapisi arasindaki ¢atigmay1 gostermekte ve Camus'niin
absiirt varolus anlayisim yansitmaktadir. Ugiincii boyut olan hiclik ve anlam arayisi, katilimcilarm yaptiklari
isin degeri konusunda belirsizlik yasadiklarini, gelecek kaygisi tasidiklarini ve emeklerinin yeterince goriiniir
olmadigini diisiindiiklerini ortaya koymaktadir. Bu algilar motivasyon kaybina ve varolussal sorgulamalara yol
acarken ayni zamanda bireyleri kurumsal beklentilerin Gtesinde kisisel anlam arayisina yonlendirmektedir.
Dordiincii boyut olan direng ve anlam {iretme ise biirokratik sinirlamalara ragmen katilimcilarin kisisel
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sorumluluk duygusu, baskalarina yardim etme istegi, meslek etigi ve bireysel dayaniklilik aracilifiyla
calismalarina anlam yiiklediklerini gostermektedir. Calisanlar nihilizme teslim olmak yerine giindelik
faaliyetlerine kisisel anlamlar yiikleyerek onurlarmi ve o6zerkliklerini korumaya calismakta, boylece
Camus'niin absiirde kars1 baskaldir1 anlayisin1 somut bicimde yansitmaktadir.

Arastirmanin bulgulari, biirokratik orgiitlerin yalnizca is doyumsuzlugu veya tiikenmislik gibi
geleneksel orgiitsel sorunlar iiretmedigini, ayn1 zamanda derin varolussal yabancilasma ve anlamsizlik
deneyimlerine de yol agtigini géstermektedir. Katilimeilar tarafindan tanimlanan tekrarlayict kurumsal rutinler,
Camus'niin Sisifos metaforuyla biiylik 6l¢iide ortiismekte ve ¢agdas biirokratik sistemlerin mekanik ve
dongiisel emek bi¢imlerini yeniden iirettigini ortaya koymaktadir. Bununla birlikte arastirma, ¢aligsanlarin
kisisel degerleri, bireysel anlam {iretme stratejileri ve mesleki sorumluluklar1 aracilifiyla varolussal
umutsuzluga kars1 direng gelistirebildiklerini de gostermektedir. Bu bulgular dogrultusunda 6rgiitsel yapilarin
yalnizca yonetsel ve psikolojik boyutlariyla degil, ayn1 zamanda sosyo-felsefi ve varoluscu yaklagimlar
cergevesinde de degerlendirilmesi gerektigi sdylenebilir. Bu kapsamda yiiksekogretim kurumlarinin ¢alisan
ozerkligini giliclendiren, katilimer karar alma siireglerini destekleyen, bireysel katkilart goriiniir kilan ve
psikososyal iyi olusu artiran orgiitsel politikalar gelistirmeleri 6nem tagimaktadir. Sonug olarak bu ¢aligma,
Albert Camus'niin varoluscu felsefesini orgiitsel davranis ve yiiksekdgretim aragtirmalariyla iliskilendirerek
idari personelin ¢alisma yasamini geleneksel orgiitsel degiskenlerin Stesinde agiklayan kavramsal bir ¢ergeve
sunmakta ve ilgili literatiire 6zgiin bir katk: saglamaktadir.

Anahtar Kelimeler: Albert Camus, Absiirdizm, Nitel Arastirma, Idari Personel, Tematik Analiz,
Yabancilagsma.
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Camus's Philosophy in the Daily Lives of Hakkéari University Administrative Staff: A
Qualitative Study on Uniformity, Absurdity, and Nothingness

Introduction

In contemporary societies, ordinary life is largely shaped around repeated routines, formal
rules, and functional requirements. Over time, this order weakens the meaningful connection that
individuals establish with their own actions, thereby reinforcing a sense of stagnation. Especially for
those operating within institutional environments, the daily flow is often perceived as predictable,
fixed, and mechanized. This situation is not merely a professional phenomenon but also a mode of
perception that prompts individuals to question their existential condition. Within this framework,
repetitiveness is linked to the trivialization of the individual's relationship with the world and the
atrophy of their capacity to produce meaning. It is precisely at this juncture that Albert Camus’s
philosophical perspective reveals the tension between the monotony of daily life and existential
questioning. Grounding his thought on the conflict between humanity's quest for meaning and the
indifference of the universe, Camus addresses the uniform life experience of modern individuals as
a philosophical problem (Camus, 2016; Boisvert, 2023, p. 24).

Camus’s understanding of the absurd is not merely a concept that explains an individual's
experience of meaninglessness; it is also the starting point of an ethical posture toward life. While
Camus defines the conflict between human meaning-seeking and the indifference of the world as the
absurd, he advocates for a conscious revolt against this condition instead of suicide or metaphysical
hope. In this regard, the absurd is not a condition that drags the individual into passivity; rather, it is
evaluated as a form of ethical resistance aimed at sustaining life despite all its meaninglessness
(Cicek & Demir Cigek, 2025, p. 47). This approach developed by Camus provides an important
theoretical framework for conceptualizing the feelings of alienation, meaninglessness, and
worthlessness that modern individuals encounter within their daily lives.

For repetitiveness to constitute an existential problem, it is necessary for humans, as thinking
beings, to become aware of this repetition. Continuous, recurring movements generate a sense of
rupture in the individual after a certain period, making the ultimate purpose of daily life questionable.
According to Camus, this interrogation marks the beginning of the individual’s confrontation with
the "absurd." The absurd occurs due to the contradiction between humanity's expectation of a regular
and superior meaning from the universe and the world's silent response to this expectation. This
silence forces the individual either to escape or to confront it. What is paramount in Camus's approach
is that this encounter is not met with rejection or despair, but with a conscious acceptance. When an
individual embedded within a uniform life grasps the absurd, they begin to live their daily actions
not automatically, but with awareness. This state elevates repetitiveness from being merely a negative
experience and enables it to function as a catalyst for existential consciousness (Camus, 2016, p. 18;
Morgan, 2011, p. 41).
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In modern societies, an individual's perception of themselves as part of a mechanized life
within repetitive work processes is directly linked to Camus’s concept of the absurd. According to
Camus, an individual's interrogation of the meaning of life often occurs as a result of an awareness
that emerges within the monotony of daily life. This awareness can cause the individual to become
alienated not only from the social order but also from their own existence. In particular, the modern
individual's feeling of detachment from society, their environment, and even their own self stands as
one of the fundamental themes frequently addressed in Camus's works (Biricik, 2016, p. 83;
Beyazyiiz, 2020, p. 367).

The concept of absurdity is not merely a theoretical philosophical proposition in Camus’s
thought; it is an experience directly woven into human existence. The absurd defines the irresolution
between humanity's demand for meaning and the world's failure to respond to this demand. This
incompatibility becomes even more pronounced especially in modern working life. When individuals
investigate the social and personal meaning of their labor, they often realize that this inquiry remains
unreciprocated. According to Camus, rather than driving the individual toward nihilism, this
realization invites them to cultivate a consciousness of resistance. The acceptance of the absurd does
not mean concluding that life is meaningless; rather, it means sustaining life consciously by
understanding that meaning is not provided externally. From this perspective, absurdity emerges as
a key element for modern individuals to interpret their daily experiences (Flores, 2021, p. 39;
Mammadova, 2024, p. 115).

The phenomenon of death also occupies a central place in the experience of the absurd within
Camus’s thought. When humans realize that life is finite, they begin to interrogate the meaning of
their existence more intensely. However, Camus interprets the inevitability of death not as proof of
life's worthlessness, but as a justification for living life more consciously. For this reason, the solution
he proposes in the face of the absurd is not to take refuge in hope or to abandon life, but to continue
living consciously by accepting all the contradictions of existence (Simsek, 2019, p. 217; Kog, 2016,
p. 97).

The imagery put forward by Camus in The Myth of Sisyphus is highly effective in terms of
explaining the link between stagnation and meaninglessness. Sisyphus's continuous pushing of the
boulder to the top of the hill is a symbolic reflection of the modern individual’s recurring actions in
daily life. However, Camus treats this myth not as an example of pessimism, but of conscious
resistance. Sisyphus's tragedy lies not in carrying the boulder, but in being conscious of this action.
Awareness enables the comprehension of the absurd, and this comprehension transforms into a silent
but conscious revolt against the individual's fate. Therefore, with the expression "one must imagine
Sisyphus happy," Camus argues that uniformity can transform from a state of absolute
meaninglessness into a conscious life practice (Camus, 2016, p. 27). Sisyphus's persistence in
continuing life despite constantly repeating the same action demonstrates that humans can choose
life even under seemingly meaningless conditions. Therefore, the myth of Sisyphus is evaluated not
merely as a narrative of punishment, but concurrently as a symbol of human freedom, resilience, and
revolt (Adibelli, 2018, p. 152; Eren, 2017, p. 223).

Method

In this study, which was conducted within a qualitative research design, criterion sampling—
one of the purposive sampling methods—was utilized to determine the participants. Criterion
sampling is a sampling method that ensures the inclusion of individuals who possess specific
characteristics relevant to the research topic. In this direction, the study group consisted of
administrative staff members employed at Hakkari University who met the specific criteria
determined in accordance with the objective of the research.
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Participant Characteristics

The inclusion criteria for participation in the study were as follows:

o Being an administrative staff member working at Hakkari University,

o Volunteering to participate in the study and providing informed consent,

. Being able to speak Turkish,

o Possessing the necessary technological equipment to allow interviews to be
conducted as voice or video calls via the WhatsApp application, and actively using the
WhatsApp application.

In the study, interviews were carried out via voice or video calls over the WhatsApp
application in order to ensure that the participants were more accessible in terms of time and space.
Therefore, the participants' use of the WhatsApp application was designated as an inclusion criterion
for the study. Administrative staff from all age groups were included in the research.

The exclusion criteria were as follows:

. Having a speech, language, or hearing impairment to a degree that would
prevent effective communication,

. Being technically unable to participate in the interviews conducted over
WhatsApp,

. Not volunteering to participate in the study.

Anticipated Number of Participants

The data collection phase of the research was finalized when data saturation was reached,
that is, when repetitions began to occur. A participant size of approximately 10—15 individuals was
anticipated.

Data Collection Tools

A "Semi-Structured Interview Form" was utilized as the data collection tool in the research.
The semi-structured interview form consisted of 10 questions formulated by reviewing the relevant
literature on the subject. Additionally, probing (supplementary) questions could be asked if deemed
necessary. The questions in the form were evaluated by reviewing the prior studies conducted by the
researcher on the subject and were handled in a way that allowed research participants to provide
deep insights covering issues related to these concepts.

Data Analysis

During the interviews, participants were asked whether they preferred to use a pseudonym.
While performing the data analysis, the interviewed participants were assigned codes such as "K1"
(Participant 1), "K2", and "K3" based on the order of the interviews, and a corresponding table was
constructed. Audio recordings of the participants interviewed in the research were taken. The audio
recordings of the interviewees were listened to verbatim by the researcher in a computer
environment, and unclear sections were listened to repeatedly to transform them into a written report.

As a result of the transcription of the data, the reports obtained as written transcripts were
read individually, and by underlining relevant text, similar expressions were associated with one
another. Overarching main themes were formed by giving meaningful names to these expressions.
The main themes generated by the researcher were re-examined and finalized. The analysis of the
data obtained from this research was carried out using the content analysis method. As emphasized
by Baltaci, "In content analysis, it is essential to bring together similar data within the framework of
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specific concepts and themes and to organize them in a way that the reader can understand" (Baltact,
2019, p. 372).

Findings
Table 1. Findings Regarding the Theme of Monotony

Main Theme Sub-themes Participant Opinions

K1: “The work layout that lasts from Monday to
Friday is a routine that you have to maintain most of
the time, even if you do not want to.”

The Experience Routine as a necessity

of Monotony and obligation
K3: “The civil servant mentality is already a routine...
coming in the morning from eight to five in the
evening... you definitely feel yourself within a
routine.”

K2: “The tasks performed after waking up in the
morning usually repeat in a similar fashion. Most
people want to get out of this routine.”

Repetitive practices of

daily life KS: “What we will do after waking up in the morning

is more or less usually the same things...”

K6: “Coming at the same time, and when you come at
the same time, hours passing away...”

K3: “...from eight to five in the evening... you feel
yourself within a routine.”

Control of time and
the 8-5 entrapment

K4: “The squeezing of human life between 8-5 is, in
my opinion, the biggest discomfort...”

K9: “...‘life sometimes imprisons a person in a cycle
due to obligations...””

Anxiety, loss of

meaning, and a sense

of entrapment
K7: “Most of daily routines are just repeating
meaningless tasks, [ mean...”
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Main Theme Sub-themes Participant Opinions

K2: “Most people want to get out of this routine.”

Desire  to  escape
routine and search for

change . . . .
8 KS5: “...the desire to step out of this routine and this
cycle applies to everyone.”
K8: “Life itself is already a repetition... within that
routine... it is constant repetition.”
Acceptance and

repetition as  the

natural flow of life
K10: “If the work done benefits others and satisfies
the person, that activity is meaningful.”

The experience of monotony, as reflected in the participants' accounts, is not limited solely
to repeating daily routines; it also emerges as a multi-dimensional phenomenon shaped within
obligations, social roles, and the cyclical structure of life. As understood particularly from the
statements of K9, individuals often sustain their lives under obligations rather than their own desires,
and this situation is described after a certain stage of life as "life sometimes imprisons a person in a
cycle due to obligations" and "one can remain bound to a specific order due to the responsibilities
undertaken." The participant's remark that "life has its own unique cycles, just like the darkening and
brightening of the weather” indicates that monotony is not merely a state of entrapment, but
concurrently a normalized and perceived inevitable process. When the general views of the
participants are considered, it is understood that the individual is forced to maintain themselves
within certain patterns not only in the professional sphere but also in the context of familial
obligations and responsibilities, and the feeling of uniformity becomes a natural part of life over
time.

On the other hand, the participants' statements reveal that monotony is not merely a state
experienced passively; on the contrary, it demonstrates that the individual exerts an effort to create
meaning against this layout and to alter it. K10’s explanations, such as "if the work done benefits
others and satisfies the person, that activity is meaningful" and "but if it overwhelms the person and
does not benefit anyone, then the work done can be perceived as wasted time," demonstrate that the
order becomes tolerable only when integrated with meaning. Along with this, remarks like "an
individual may want to meet different people, go to different places, or gain new experiences" and
"looking from the same perspective can diminish the meaning of life" indicate that the individual
actively pursues change and diversity in the face of uniformity. However, despite all these efforts, as
observed in the expression "certain rules and standards present in professional life can sometimes
put a person in an overwhelming situation," institutional conditions restrict the individual's freedom
of movement and recreate monotony. This situation signals that uniformity is not merely a personal
experience, but concurrently a concrete reality shaped by the influence of social and institutional
systems.
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Table 2. Findings Regarding the Theme of Absurdity

Main Theme Sub-themes Participant Opinions
K1: “Especially working under the command of people
The who do not understand you is a difficult situation for a
. Pressure of rules and . . .
Experience of authorit human being. There are certain rules and standards in
Absurdity Y business life, and sometimes this situation can squeeze

Irresolution and
irrational operation

Bureaucratic absurdity
and futile effort

Incompatibility ~ with
human nature and
alienation

Meaninglessness and

a person.”

K2: “There can be situations where conflicts of ideas
do not yield results... The failure of different views to
reach a conclusion within the institutional structure can
create a sense of irrationality from time to time.”

K3: “In the past, I always wondered why these official
documents circulated so much... you might find
yourself in certain events that you think do not
contribute much to the student's life.”

K5: “They have not determined specific standard
patterns according to human nature, and we are forced
to comply with this... I am of the opinion that it is not
biologically suitable for human nature.”

K6: “Procedures regarding work and workflows seem
very absurd, and when you want to step out of that

restrictiveness of .
absurdity, that procedural boundary unfortunately

rocedures - .
P keeps you inside again.”

K7: “Maybe we do not see the daily routine work we
do as absurd because it has become completely
routinized... when looked at from the outside, it

Internalized absurdity
and awareness
actually seems absurd.”

The obtained data indicate that participants experience meaninglessness, dysfunctionality,
and alienation, particularly in the face of institutional regulations, operational modes, and mandatory
rules. The table demonstrates to us that this absurdity is mostly experienced as a consequence of
mechanisms operating beyond the individual's control. This condition stems not only from the mere
presence of rules, but concurrently from the fact that these rules do not express a meaning and do not
yield any concrete result. Indeed, this matter becomes more distinct in the accounts of the participant
coded K2; the participant points out that absurdity is a continuously repeating experience by stating,
"the failure of different ideas to come to an end in the institutional structure can sometimes create a
feeling of irrationality, and this situation can happen frequently.” While this declaration supports the
sub-theme of "irresolution and irrational operation" mentioned in the table, it simultaneously reveals
that the nonsense originates from the structural problems of institutional operations rather than a
purely personal perception. Furthermore, the participant's questioning of the obligation to comply
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with designated criteria and emphasizing that these criteria are contrary to human nature proves that
absurdity arises from the incompatibility between the individual and the system.

On the other hand, when the views of K5 and K2 are evaluated together, it is understood that
the experience of absurdity is not limited solely to the perception of irrationality, but concurrently
prompts the individual to question the norms governing their life. K2’s interrogative expression,
"does the work we do really have any value?" reveals that absurdity triggers an existential thought
process in the individual. K5’s statement, "they have not formed certain standard patterns according
to human nature, and we have to obey them... I am of the opinion that it is not biologically suitable
for human nature,” demonstrates that rigid bureaucratic structures ignore the individual's nature and
needs, forcing them to adapt to specific rules. This evaluation of the participant carries the quality of
a critique directed at the reduction of human beings merely to rules and procedures. This situation
shows a similarity with the understanding of an authoritarian order that is oppressive and detaches
humans from their own essence, as addressed by Camus in his work State of Siege (Les Justes /
Sikiynetim). While Camus draws attention to the danger of losing originality and human aspects
within rigid systems, the participant's expressions also reveal the contrary-to-nature and alienating
effects of the bureaucratic layout. Consequently, absurdity can be interpreted not merely as an
externally imposed condition, but as a variable experiential space shifting between interrogation,
incompatibility, and acceptance, which the individual encounters in their quest for meaning and often
fails to find a solution for.
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Table 3. Findings Regarding the Theme of Nothingness and the Search for Meaning

Main Theme

Nothingness and
the Search for

Meaning

Sub-themes

Wasted labor
and awareness
of finitude

Existential
questioning
and search for
meaning

Loss of
purpose  and
compulsory
existence

Crisis
regarding the
meaning of life
and continuous
interrogation

Restriction of
freedom and
anxiety about
the future

Loss of
direction and
the cycle of
unhappiness

Loss of hope
and the feeling
of nothingness

Participant Opinions

K1: “When you cannot see the return on things that labor
has been put into, it is also possible to think that what has
been done is in vain... People often make a life plan as if
they will never die, but in reality, everything has an end.”

K2: “I ask myself the question: 'Does the work we do really
have a meaning?'... These questionings can sometimes
cause us to re-evaluate our choices and thoughts.”

K4: “If we have a purpose regarding the life we lead, then
the work we do also has a meaning. But if we do not have a
purpose, I think I become ordinary... If it were my choice,
yes, if conditions were better, maybe [ wouldn't do it.”

K5: “We repeatedly experience questionings starting from
the part 'what is the meaning of life, that is, things we do?'
and then 'is there a meaning to the work we do..."”

K6: “It shows that the concept called essential freedom has
its boundaries drawn. That's why it seems meaningless...
My targets for the future... are very, very different from
what I experience right now.”

K7: “At most stages of our lives, we ask ourselves 'what am
I doing or why am I doing it? Where am I going?'... If one
continuously strives for things, they would probably turn
into a character who cannot be happy even after achieving
them.”

K8: “Due to my age, I no longer have any plans for the
future. Therefore, regarding the future, I am thinking of
retiring and dying... It would probably be a defeated
character, nothing else.”

K10: “Due to my age, I have no goals left for the future... I
am thinking of retiring and waiting for my time to come.”
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The findings indicate that the theme of nothingness and the search for purpose highlights
how participants evaluate their lives not merely through daily routines, but concurrently under an
existential lens of interrogation. When the sub-themes observed in the table are analyzed, it is
understood that individuals are in an intense search for meaning revolving around the concepts of
labor, target, freedom, and tomorrow. This search, mostly overlapping with the finitude of life and
the loss of hope, transforms into a thought flow that activates the feeling of void in the person. In this
context, this condition becomes more pronounced in the words of K3; the participant states, "you
might find yourself involved in certain things that you think do not benefit the student's life much,”
thereby questioning the functionality of the executed activities and implicitly indicating that this state
can lead to a loss of meaning. Such declarations show that the individual evaluates not only their
own life but concurrently the meaning generated by the structure they are included in. Within this
framework, the experience of nothingness can be interpreted not merely as a personal feeling of void,
but as a process of meaninglessness that emerges with the depreciation of the work performed.

On the other hand, the participants' views also reveal that the search for meaning is an
ongoing process that often fails to reach a conclusion. The sub-themes located in the table, such as
interrogation, failure to reach one's purpose, and anxiety about the future, make it evident that the
individual struggles to establish a certain and unchangeable meaning structure regarding their life.
This situation is nourished not only by current living conditions but additionally by uncertainties
associated with tomorrow. K10’s expressions are remarkable at this point; the participant's approach
in the form of "due to my age, I have no goals left for the future... I am thinking of retiring and
waiting for my time to come" demonstrates that the search for meaning can over time leave its place
to the loss of hope and an existential acceptance. Such words reveal that the search for meaning does
not always reach a solution; on the contrary, in some cases, it can cause the individual to internalize
the feeling of nothingness. Therefore, this theme can be evaluated as a deep and complex existential
experiential space shifting between the individual's effort to make sense of life and the boundaries of
this effort.
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Table 4. Main Themes and Alignment with Camusian Philosophy

Main Theme

Monotony
(Uniformity)

Absurdity

Nothingness
and
Existential
Crisis

Resistance
and
Meaning-
Making

Sub-themes

8-5 Entrapment,
Mechanization,
Cyclical Life

Bureaucratic
Meaninglessness,
Incompatibility
with
Nature,

Human

Irresolution

Loss of Meaning,
Futurelessness,
Awareness of
Finititude

Holding onto
Life, Sustaining
the Struggle,
Search for Hope,
Construction of
Meaning

Philosophical
Counterpart
in Camus

Sisyphus's
Boulder
(Continuously
repeated
action)

The conflict
between the
rational quest
and the
irrational
world

The silence of
the wuniverse,

Alienation
Revolt,
Affirmation
of Life
Despite  the
Absurd

Summary of Findings

Participants view professional life and
working hours (8-5) as a cycle in
which they are imprisoned. The
obligation to perform the same tasks at
the same hours every day generates
mechanization and weariness in

individuals.

The administrative staff's efforts to
produce rational solutions turn out to
be futile in the face of the rigid rules
and procedures of the university
bureaucracy. This situation causes the
staff to find the work they perform
irrational (absurd).

Unreciprocated  labor and  the
suffocating nature of routine lead to
deep existential questioning in the
staff. ~ Some  participants  have
completely lost their hopes for the
future (nothingness) and have come to
a state of waiting for death.

Despite the monotony, bureaucratic
obstacles, and feeling of
meaninglessness they encounter in
working life, participants try to sustain
their lives, fulfill their professional
roles, and bring meaning to their
This
explained through Camus’s concept of
“revolt,” which  expresses the
individual's conscious sustenance of
life instead of giving up in the face of
absurd reality. Individuals do not
abandon life despite all difficulties,
and they sustain their existence by
producing their own meanings.

existence. situation can be
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When the table above is analyzed, it carries distinct significance because it displays that what
the participants experience is prioritized not only at a personal level but concurrently within a broader
existential and philosophical plane. In this context, aligning the idea of monotony side by side with
Camus’s myth of Sisyphus makes it evident that participants perceive their daily routines and
professional experiences as a continuously repeating cycle where it is difficult to produce meaning.
This situation explains that individuals become roboticized not only physically but concurrently
mentally and emotionally, and turn into an inseparable part of this process over time. The obtained
results reveal the pressure of contemporary working systems on the individual, while simultaneously
showing that this enforcement alters the meaning that the individual assigns to life. Within this
framework, uniformity manifests itself not merely as a habit, but as a primary experiential space that
shapes the person's self-perception and the connection they establish with life.

In addition to this, the themes of absurdity and void are striking in terms of showing that the
participants' experiences transform into a deeper existential questioning. The inconsistency between
the rational expectations of the participants and the institutional and bureaucratic reality they
encounter matches with Camus’s definition of the absurd, revealing that the individual's quest for
meaning often remains unreciprocated. This situation signals not merely a dissatisfaction regarding
professional life, but concurrently that the individual experiences a crisis of meaning directed toward
life in general. Especially the theme of void and existential crisis reveals how deep this situation can
become through certain participants' loss of hope regarding the future and evaluating life through the
angle of finitude. Therefore, these findings offer an important contribution in terms of showing that
the individual carries out not only a functional but concurrently an existential struggle within
contemporary living conditions, and that the search for meaning, freedom, and purpose plays a key
role in this process.

The research findings demonstrate that despite encountering existential difficulties such as
monotony, bureaucratic obstacles, and loss of meaning in working life, participants preserve their
efforts to sustain life and produce meaning. This situation can be evaluated within the framework of
Camus’s concept of "Revolt." According to Camus, instead of surrendering in the face of life's
absurdity, human beings sustain their existence by continuing to live and producing their own
meanings. The participants' effort to struggle and hold onto life instead of submissively accepting
the difficulties they experience can be evaluated as a reflection of this understanding of revolt.

Discussion and Conclusion

The findings obtained in this study reveal that the daily work life of the administrative staff
at Hakkari University strongly overlaps with Camus's concepts of monotony, absurdity, and
nothingness. The monotony experienced by the participants does not merely consist of repetitive
work practices, but is concurrently a multi-layered reality produced by obligations, institutional
structures, and social roles. This situation draws a parallel with Boisvert’s (2023) emphasis on the
erosion of meaning within the ordinariness of daily life. Indeed, the participants' expressions of "8-5
entrapment,” "mechanization," and "mandatory routine" reproduce the continuously repeating cycle
of action, epitomized in Camus’s metaphor of Sisyphus, within today's bureaucratic structure. As
Adibelli (2018) states, Camus explains the necessity of human beings to sustain life in the face of
seemingly meaningless repetitions through the figure of Sisyphus, and demonstrates that this cycle
has become the fundamental characteristic of modern life. The participants' statements regarding
routine work processes also reflect the existential fatigue generated by endless tasks on the
individual, similar to Sisyphus carrying the boulder to the top of the hill every day anew.
Nevertheless, according to Camus, this awareness is concurrently the beginning of the individual's
confrontation with themselves. For this reason, the experience of monotony emerging in the research
can be evaluated not merely as a passive acceptance, but as a space of consciousness that enables the
individual to question their life and mode of work.
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The findings of the study regarding the theme of absurdity demonstrate that participants
experience a strong alienation due to the irrationality, irresolution, and bureaucratic obstacles they
encounter in institutional operations. This situation overlaps with the findings of Karakas and
Gokmen (2018) concerning the relationship between job stress and job satisfaction; because work
processes that do not produce meaning generate stress and dissatisfaction among employees.
Similarly, when the evaluations of Sokmen and Ekmekgioglu (2013) regarding the effects of
managers' ethical behaviors on employee motivation are taken into consideration, it is observed that
the experiences of "uncomprehending authority," "irrational procedures," and "unresolved problems"
frequently expressed by the participants in this study reinforce the perception of absurdity. According
to Camus's understanding of the absurd, nonsense originates from the conflict between humanity's
search for meaning and the silence of the world (Kog, 2016). The unexplained practices and
inconclusive bureaucratic processes that participants frequently encounter within the institutional
layout can also be evaluated as the organizational reflections of this conflict. As Polzler (2018) notes
in his evaluation of Camus’s "feeling of the absurd," when an individual encounters the absurd for
the first time, they experience fatigue, anxiety, a sense of strangeness, and meaninglessness. The
expressions of "entrapment," "worthlessness," and "alienation from work" emerging in the research
findings can also be interpreted as the manifestation modes of the absurd feeling in question within
organizational life. Consequently, absurdity is not merely a philosophical concept, but
simultaneously a concrete and daily reality experienced by the individual within institutional life.

The findings obtained in the theme of nothingness and the search for meaning show that the
employees are in a deep existential questioning regarding not only their jobs but the entirety of their
lives. These findings directly overlap with the results of Ecik (2017) regarding the relationship
between burnout and organizational commitment. Particularly, elements such as unreciprocated
labor, loss of purpose, and anxiety about the future weaken the employees' commitment to the
organization while increasing the feeling of an existential void. The burnout process explained by
Alkas (2020) through workload and job stress also shows parallelism with the findings in this
research; intense workload and meaninglessly repeating work practices cause both psychological and
existential wear and tear on the individual. Simsek’s (2019) evaluations of Camus’s search for
meaning in life and death reveal that the individual's failure to reach the ultimate meaning of life
drags them into a state of continuous interrogation. The participants' expressions of uncertainty,
purposelessness, and worthlessness regarding the future can also be viewed as the current reflections
of this interrogation. Nevertheless, nothingness does not mean absolute despair in Camus's thought.
As emphasized by Cigek and Demir Cigek (2025), Camus evaluates accepting the absurd not as a
submission, but as a conscious revolt and an ethical way of life. In the research, the efforts of certain
participants to transform their routine tasks with personal meanings, produce purposes in life areas
outside of work, or re-interpret working life as a temporary process can be considered traces of these
modes of revolt. In this respect, Degirmenci’s (2019) emphasis on psychological resilience and
optimism overlaps with the limited but significant level of meaning-making efforts observed in the
study.

Another remarkable finding of the research is that the alienation experienced by the
participants is directed from time to time not only toward the organization, but concurrently toward
themselves and their social environments. As Biricik (2016) states in his evaluation of Camus’s novel
The Stranger, an individual's failure to make sense of life alienates them both from their own self
and from the society they live in. Similarly, Beyazyiiz (2020) expresses that the mechanization and
bureaucratization of modern life produce loneliness, fear, and social alienation in the individual. In
this research, too, participants from time to time defined themselves merely as a part of the institution,
a document producer, or a functional element; they stated that their individual characteristics became
invisible. This situation can be evaluated as the counterpart of the process defined by Camus as the
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objectification of the human being and alienation from the world within today's university
bureaucracy.

In conclusion, this study demonstrates the necessity of handling the daily experiences of
administrative staff not only through organizational behavior literature, but concurrently with
existentialist philosophy. Although monotony, absurdity, and nothingness seem to be the inevitable
outputs of modern bureaucratic life, how the individual makes sense of these experiences plays a
decisive role. As proposed by Camus, the experience of the absurd invites the human being to a
conscious confrontation with life instead of dragging them into despair. As Cicek and Demir Cigek
(2025) state, revolt is not about eliminating the absurd, but continuing to live with its awareness.
Within this framework, the research findings demonstrate that employees need to be supported not
only in terms of workload and performance, but concurrently in terms of their meaning-making
capacities, psychological resilience, and existential well-being. Developing practices in universities
that increase the participation of employees in decision-making processes, make their individual
contributions visible, and strengthen the meaning of the work they perform can be evaluated as an
important intervention area that can increase both organizational commitment and the life satisfaction
of employees.
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Giris

Gilinlimiiz toplumlarinda olagan yasanti biiylik oranda tekrarlanan rutinler, resmi kurallar ve
islevsel gereklilikler etrafinda sekillenir. Bu diizen, kisinin zamanla kendi eylemleriyle kurdugu
anlam bagim zayiflatarak bir durgunluk hissiyatini pekistirir. Ozellikle kurumsal ortamlarda gérev
yapanlar i¢in giinliik akis, cogu zaman dnceden tahmin edilebilir, sabit ve makinelesmis bir seyirde
hissedilir. Bu durum sadece mesleki bir olgu degil, ayni zamanda bireyin varolugsal durumunu
sorgulamasina yol acan bir algt bi¢imidir. Tekrarlilik, bu c¢ergevede, bireyin diinya ile kurdugu
iligkinin siradanlagmasi ve mana iiretme yeteneginin kdrelmesiyle baglantilidir. Albert Camus’niin
felsefi goriisii, tam da bu noktada giinliilk yasamin monotonlugu ile varolussal sorgulama arasindaki
gerilimi ortaya koyar. Camus, insanli§in mana arayisi ile evrenin kayitsizligi arasindaki ¢atismay1
temel alarak, glinlimiiz insaninin tekdiize yagsam tecriibesini felsefi bir mesele olarak ele alir (Camus,
2016; Boisvert, 2023, s. 24).

Camus’niin absiirt anlayisi yalnizca bireyin anlamsizlik deneyimini agiklayan bir kavram
degil, ayn1 zamanda etik bir yagsam tutumunun baslangi¢ noktasidir. Camus, insanin anlam arayis1 ile
diinyanin kayitsizlig1 arasindaki ¢catismayi absiirt olarak tanimlarken, bu durum karsisinda intihar ya
da metafizik umut yerine bilingli bir baskaldiriy1 savunmaktadir. Bu yoniiyle absiirt, bireyi
edilgenlige stiriikleyen bir durum degil; yasami tiim anlamsizligina ragmen siirdiirmeye yonelik etik
bir direnis bi¢imi olarak degerlendirilmektedir (Cigek ve Demir Cigek, 2025, s. 47). Camus’niin
gelistirdigi bu yaklagim, modern insanin giindelik yasam igerisinde karsilastigi yabancilasma,
anlamsizlik ve degersizlik duygularini anlamlandirmada 6nemli bir kuramsal ¢erceve sunmaktadir.

Tekrarliligin varolussal bir sorun teskil etmesi, insanin diisiinebilen bir varlik olarak bu
tekrarin farkina varmasiyla miimkiin olur. Siirekli yinelenen hareketler, belli bir siirenin sonunda
bireyde bir kopus hissi yaratir ve giinliik yasamin amaci sorgulanir duruma gelir. Camus’a gore bu
sorgulama, bireyin “sagma” ile yiizlesmesinin baslangicidir. Sagma, insanin evrenden diizenli ve
iistiin bir mana beklentisine karsilik, diinyanin bu beklentiye sessiz kalmasiyla meydana gelir. Bu
suskunluk, kisiyi ya kagisa ya da yiizlesmeye mecbur birakir. Camus’un yaklagiminda miihim olan,
bu karsilagmanin reddetme ya da {imitsizlik ile degil, bilingli bir kabulle yapilmasidir. Tekdiize
hayatin i¢inde yer alan birey, sagmalig1 idrak ettiginde, artik giinliik hareketlerini otomatik bi¢imde
degil, farkindalikla yasamaya baslar. Bu hal, tekrarlilig1 sadece olumsuz bir tecriibe olmaktan ¢ikarip,
varolussal bilincin tetikleyicisi vazifesini goriir (Camus, 2016, s. 18; Morgan, 2011, s. 41).

Modern toplumlarda bireyin tekrar eden is siiregleri igerisinde kendisini mekaniklesmisg bir
yasamin pargasi olarak algilamasi, Camus’niin absiirt kavramiyla dogrudan iliskilendirilmektedir.
Camus’ye gore insanin yasamin anlamim sorgulamasi, ¢cogu zaman giinliikk yagamin monotonlugu
icerisinde ortaya ¢ikan bir farkindalik sonucunda gerceklesmektedir. Bu farkindalik, bireyin yalnizca
toplumsal diizene degil, ayn1 zamanda kendi varolusuna da yabancilagsmasina neden olabilmektedir.
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Ozellikle modern bireyin kendisini toplumdan, cevresinden ve hatta kendi benliginden uzaklasmis
hissetmesi, Camus’niin eserlerinde siklikla ele alinan temel temalardan biridir (Biricik, 2016, s. 83;
Beyazyiiz, 2020, s. 367).

Absiirtliik kavrami, Camus’un diisiincesinde sadece teorik bir felsefi onerme olmayip,
dogrudan insanin deneyimine islemis bir tecriibedir. Absiirt, insanin mana talebi ile diinyanin bu
talebe cevap vermemesi arasindaki ¢ziimsiizliigii tammlar. Ozellikle modern calisma hayatinda bu
uzlasmazlik daha net belirginlesir. Birey, yaptigi isin toplumsal ve kisisel anlamini arastirdiginda,
cogu zaman bu aragtirmanin karsiliksiz kaldigini fark eder. Bu fark edis, kisiyi nihilizme siiriiklemek
yerine, Camus’a gore bir karsi durus bilinci olusturmaya davet eder. Absiirdiin kabullenilmesi,
hayatin anlamsiz oldugu sonucuna varmak degil; mananin disaridan saglanmadigini anlamak
suretiyle yasami bilingli bir sekilde stirdiirmektir. Bu bakis acistyla absiirtlitk, modern insanin giinliik
tecriibesini yorumlamasinda anahtar bir unsur olarak 6n plana ¢ikar (Flores, 2021, s. 39;
Mammadova, 2024, s. 115).

Camus’niin diislincesinde 6liim olgusu da absiirt deneyimin merkezinde yer almaktadir.
Insan, yasamin sonlu oldugunu fark ettiginde varolusunun anlamimi daha yogun bigimde
sorgulamaya baglamaktadir. Ancak Camus, 6liimiin kagimilmazligin1 yagamin degersizliginin kanit
olarak degil, yasam1 daha bilingli yasamanin gerekgesi olarak yorumlamaktadir. Bu nedenle absiirt
karsisinda onerdigi ¢6zlim, umuda siginmak ya da yasamdan vazge¢mek degil; yasamin biitiin
celiskilerini kabul ederek bilingli bir sekilde yasamaya devam etmektir (Simsek, 2019, s. 217; Kog,
2016, s. 97).

Camus’un “Sisifos Soyleni’nde 6ne siirdiigli imge, duraganlik ile anlamsizlik arasindaki
bag1 aciklamak bakimindan oldukga etkilidir. Sisifos’un kayayi siirekli tepeye itmesi, modern insanin
giindelik yasamda tekrar eden eylemlerinin sembolik bir yansimasidir. Ancak Camus bu miti
karamsarligin degil, bilingli direnisin bir 6rnegi olarak ele almaktadir. Sisifos’un trajedisi kayay1
tagimak degil, bu eylemin farkinda olmasidir. Farkindalik, sagmanin idrak edilmesini saglar ve bu
idrak kisinin kaderine kars1 sessiz fakat bilingli bir bagkaldirisina doniigiir. Bu nedenle Camus,
“Sisifos’u mutlu diistinmek gerekir” ifadesiyle tekdiizeligin mutlak bir anlamsizlik degil, bilingli bir
yasam pratigine doniisebilecegini savunmaktadir (Camus, 2016, s. 27). Sisifos’un stirekli ayn1 eylemi
tekrar etmesine ragmen yasamu siirdiirmeye devam etmesi, insanin anlamsiz goériinen kosullar altinda
dahi yasami segebilecegini gostermektedir. Bu nedenle Sisifos miti yalnizca bir ceza anlatist degil,
aynt zamanda insan Ozgiirliglinin, direncinin ve bagkaldirisinin  sembolii  olarak
degerlendirilmektedir (Adibelli, 2018, s. 152; Eren, 2017, s. 223).

Arastirmanin Yontemi

Niteliksel arastirma deseninde gergeklestirilecek olan bu c¢alismada katilimcilarin
belirlenmesinde amagli érnekleme yontemlerinden 6lgiit 6rnekleme yontemi kullanilmustir. Olgiit
ornekleme, arastirma konusu ile ilgili belirli 6zelliklere sahip bireylerin arastirmaya dahil edilmesini
saglayan bir 6rnekleme yontemidir. Bu dogrultuda aragtirmanin amaci dogrultusunda belirlenen
dlgiitleri karsilayan Hakkari Universitesi'nde gérev yapan idari personel calisma grubunu
olusturmustur.

Katiimer Ozellikleri

Calismaya katilim i¢in dahil edilme olgiitleri sunlardir:

. Hakkari Universitesi’nde ¢alisan idari personel olmak,
. Caligmaya katilmaya goniillii olmak ve bilgilendirilmis onam vermek,
. Tiirk¢e konugabilmek,
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o Goriismelerin WhatsApp uygulamasi iizerinden sesli veya goriintiilii olarak
gerceklestirilmesine imkan saglayacak teknolojik donanima sahip olmak ve WhatsApp
uygulamasini aktif olarak kullanmak.

Arastirmada goriismeler katilimcilarin zaman ve mekén acisindan daha rahat erisilebilir
olmalarmi saglamak amaciyla WhatsApp uygulamasi iizerinden sesli veya goriintiili goériisme
yoluyla gerceklestirilmistir. Bu nedenle katilimcilarin WhatsApp uygulamasini kullaniyor olmalari
arastirmaya katilim icin bir 6l¢iit olarak belirlenmistir.

Tiim yas gruplarindaki idari personel arastirmaya dahil edilmistir.
Diglama olgiitleri sunlardir:

o Etkili iletisimi engelleyecek diizeyde konusma, dil veya isitme engeline
sahip olmak,

o WhatsApp iizerinden gergeklestirilen goriismelere teknik olarak katilim
saglayamayacak durumda olmak,

. Calismaya katilmaya goniillii olmamak.
Ongoriilen Katilimci Sayisi

Veri doygunluguna ulasildigi zaman yani tekrarlamalar basladiginda arastirmanin veri
toplama asamasi sonlandirilmistir. Tahmini olarak 10-15 kisi aras1 katilimer diistiniilmiistiir.

Veri Toplama icin Kullanilacak Araglar

Arastirmada veri toplama araci olarak “Yar1 Yapilandirilmig Goriigme Formu”
kullanilmistir. Yar1 yapilandirilmig gériisme formu konuya iliskin literatiir taranarak olusturulan 10
sorudan olusmaktadir. Ayrica gerekli goriildiigii takdirde sonda(ek) sorular da sorulabilecektir.
Formdaki sorular, konuyla ilgili arastirmaci tarafindan yapilan ¢alismalar degerlendirilerek aragtirma
katilimeilariin, bu kavramlarla ile ilgili konular1 kapsayacak sekilde derinlestirilerek ele alinmugtir.

Verilerin Analizi

Goriligmeler sirasinda katilimcilara kod isim kullanip kullanmayacaklar1 sorulmustur. Veri
analizi yapilirken goriisiilen katilimcilara goriisme sirasina gore “K1” (Katilimei 1), “K2” ve “K3”
seklinde kodlamalar verilmis ve tablo olusturulmustur. Arastirmada goriisiilen katilimcilarin ses
kayitlart alinmigtir. Goriisiilenlerin ses kayitlar1 arastirmaci tarafindan bilgisayar ortaminda birebir
dinlenmis, anlagilmayan yerler tekrar tekrar dinlenerek yazili rapor haline getirilmistir. Verilerin
transkripsiyonu sonucunda yazili dokiim olarak elde edilen raporlar tek tek okunmus ve altlar
cizilerek benzer ifadeler birbiri ile iligkilendirilmis, bu ifadelere anlamli isimler verilerek ana temalar
olusturulmustur. Arastirmaci tarafindan olusturulan ana temalar tekrar incelenmis ve son sekli
verilmistir. Bu arastirmadan elde edilen verilerin analizi icerik analiz yontemi ile yapilmistir.
Baltaci’nin da belirttigi gibi, “Igerik analizinde birbirine benzeyen verileri, belirli kavramlar ve
temalar cercevesinde bir araya getirmek ve bunlart okuyucunun anlayabilecegi bir bi¢imde
diizenlemek esastir” (Baltaci, 2019, s. 372).
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Bulgular
Tablo 1. Tekdiizelik (Monotonluk) Temasina Ait Bulgular
Ana Tema Alt Temalar Katilimc1 Goriisleri
K1: “Pazartesiden cumaya kadar siiren ¢aligsma diizeni ¢ogu zaman
Tekdiizelik Zorunluluk ve istemeseniz bile devam ettirmek zorunda oldugunuz bir
(Monotonluk) mecburiyet olarak rutindir.”’K3: “Memur mantig1 zaten bir rutindir... sabah gelip
Deneyimi rutin sekizden aksam bege kadar... kendinizi mutlaka bir rutin i¢inde
hissediyorsunuz.”
K2: “Sabah kalktiktan sonra yapilan isler ¢ogu zaman benzer
Tekrar eden sekilde tekrar eder. Insanlarm c¢ogu bu rutinin disma c¢ikmak
giindelik yasam ister.”K5: “Sabah kalktiktan sonra yapacaklarimiz 3 agagi 5 yukari
pratikleri genelde ayn1 seyler...”K6: “Ayni saatte gelme ayni saatte gelince

saatler gitme...”

K3: “.sekizden aksam bese kadar... bir rutin iginde
hissediyorsunuz.”K4: “Insan hayatmin 8-5 arasina sikigtirilmasi
bence en biiyiik rahatsizlik...”

Zamanin denetimi
ve 8-5 sikismishgi

Bunalti, K9: “...“yasam bazen kisiyi mecburiyetler yiiziinden bir dongiiye
anlamsizlasma  ve hapsediyor...””K7: “Giinliik rutinlerin ¢ogu tekrar eden anlamsiz
sikismighk hissi isler yani...”
Rutinden 1kma . . .

9,, . K2: “Insanlarin ¢ogu bu rutinin digina ¢ikmak ister.”’K5: “...bu
arzusu ve degisim . . e .. P

rutinin ve bu dongiiniin disina ¢gikma arzusu herkes i¢in gecerlidir.

arayisi
Kabullenis K8: “Hayatin kendisi zaten bir tekrardir... o rutinlik igerisinde...

tirekli tekrardir.”
yasamin dogal akisi Sureict fekerardir

olarak tekrar K10: “yapilan is baskalarina yarar sagliyorsa ve kisiyi tatmin

ediyorsa o faaliyet anlamlidir”

Tekdiizeligin yaganmasi, katilimcilarin aktarimlarinda yalnizca tekrar eden giinliik rutinlerle
sinirlt kalmayip; ayn1 zamanda yiikiimliiliikler, toplumsal roller ve hayatin dongiisel yapisi icerisinde
bigimlenen ¢ok yénlii bir durum olarak karsimiza ¢ikiyor. Ozellikle K9’un sdylediklerinden
anlasildig1 {izere, sahislar hayatlarin1 cogu zaman kendi isteklerinden ¢ok zorunluluklar dahilinde
devam ettirmekte ve bu vaziyet hayatin bir asamasindan sonra “yasam bazen kisiyi mecburiyetler
yiiziinden bir dongiiye hapsediyor” ve “insan Ustlendigi sorumluluklar sebebiyle belirli bir diizene
bagh kalabiliyor” seklinde betimlenmektedir. Katilimecinin “hayatin kendine has dongiileri vardir;
tipki havanin kararip aydinlanmasi gibi” seklindeki s6zii, monotonlugun sadece bir sikigsmislik hali
degil, ayn1 zamanda normallesen ve kac¢inilmaz goriilen bir siire¢ oldugunu belirtmektedir.
Istirakgilerin genel goriisleri ele alindiginda, bireyin sadece profesyonel alanda degil, aym zamanda
ailevi ve sorumluluklar baglaminda da kendini belli kaliplar i¢inde siirdiirmek zorunda kaldigs;
tekdiizelik hissiyatinin zamanla yasamin dogal bir parcasi haline geldigi anlasiimaktadir.

Diger yandan, katilimcilarin beyanlari, monotonlugun yalnizca edilgen olarak tecriibe edilen
bir vaziyet olmadigini; bilakis bireyin bu diizene kars1 bir anlam yaratma ve onu degistirme gayreti
icinde oldugunu da ortaya sermektedir. K10’un “yapilan is baskalarina yarar sagliyorsa ve kisiyi
tatmin ediyorsa o faaliyet anlamlidir” ve “fakat eger kisiyi bunaltiyor ve kimseye bir faydasi
dokunmuyorsa o zaman yapilan is bosa gecen zaman gibi algilanabilir” bigimindeki agiklamalari,
diizenin ancak anlamla birlestiginde tahammiil edilebilir hale geldigini gosteriyor. Bununla beraber
“birey degisik insanlarla tanismak, farkli mekanlara gitmek yahut yeni tecriibeler edinmek
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isteyebilir” ve “aynmi agidan bakarak yasamak hayatin manasini azaltabilir” gibi sozleri, sahsin
tekdiizelik karsisinda aktif bicimde degisim ve gesitlilik arayisi i¢inde oldugunu belli ediyor. Fakat
tiim bu ¢abalarina karsin, “meslek hayatinda mevcut olan bazi kurallar ve standartlar bazen kisiyi
bunaltict bir duruma sokabilir” ifadesinde de goriildiigii gibi, kurumsal sartlar bireyin hareket
serbestisini kisitlayarak monotonlugu tekrar olusturmaktadir. Bu durum, tekdiizeligin sadece kisisel
bir tecriibe degil; ayn1 zamanda toplumsal ve kurumsal sistemlerin etkisiyle sekillenen somut bir
gerceklik oldugunu isaret etmektedir.

Tablo 2. Absiirtliik Temasina Ait Bulgular
Ana Tema Alt Temalar Katilimc1 Goriisleri

o .. . Kl: “Ozellikle sizi anlamayan insanlarin emri altinda c¢aligmak
Absiirtliik  Kurallarin ve otoritenin . .. . . ..
.. insan i¢in zor bir durumdur. Is hayatinda belirli kurallar ve
Deneyimi baskisi

standartlar vardir ve bazen bu durum insani sikistirabilir.”

K2: “Fikir ¢atigmalarinin sonu¢ vermedigi durumlar olabiliyor...

6 ziimsiizliik na edigt
Coziimsiizli V¢ Kurumsal yap1 iginde farkli goriislerin bir sonuca ulagsmamasi

mantiksiz isleyi ili
TKSIZ 15Iey1S zaman zaman mantiksizlik duygusu olusturabiliyor.”

K3: “Ben ge¢miste hep bu resmi evraklarin o kadar doniip
Biirokratik sagmalik ve dolasmasint hep merak etmisimdir... dgrencinin hayatina ¢ok
faydasiz ¢caba katkisinin  olmadigmi  diisiindligiiniiz bazi1 olaylarm icinde
olabilirsiniz.”

K5: “Belirli standart kaliplar1 insanin kendi dogasina gore
belirlememisler ve biz buna uymak zorunda kaliyoruz... insanin
kendi biyolojik olarak dogasina uygun olmadig1 kanaatindeyim.”

Insan dogasina aykirihk
ve yabancilasma

Prosediirlerin K6: “Is ve isler isleyislerle ilgili prosediirler cok sagma geliyor ve o
anlamsizhi@ ve sagmaligin disina ¢ikmak istediginde yine o prosediir sinir1 sizi
sinirlandiricihigi maalesef i¢inde tutuyor.”

K7: “Giinlik rutin yaptigimiz islerin genel olarak rutinlesmis

Kamk bsiirtlilk
amsanmiy -absurtiu olmasidan dolay1 absiirt olarak gérmiiyoruzdur belki... disaridan

farkindahk .
ve farkindatt bakildiginda aslinda absiirt geliyor.”

Elde edilen veriler, katilimcilarin 6zellikle kurumsal diizenlemeler, isleyis bigimleri ve
zorunlu kilinan kurallar karsisinda anlamsizlik, iglevsizlik ve yabancilagma hissettiklerini isaret
etmektedir. Tablo bize, bu absiirdliiglin g¢ogunlukla bireyin kontroliiniin O6tesinde isleyen
mekanizmalarin bir sonucu olarak tecriibe edildigini gdsteriyor. Bu durum sadece kurallarin
mevcudiyetiyle degil, ayn1 zamanda bu kurallarin bir mana ifade etmemesi ve herhangi bir netice
dogurmamasindan da kaynaklanmaktadir. Nitekim K2 kodlu katilimecinin aktarimlarinda bu husus
daha belirginlesir; katilime1, “kurumsal yapida farkli fikirlerin nihayete ermemesi bazen mantiksizlik
hissi yaratabiliyor ve bu durum sik¢a yasanabiliyor” diyerek absiirtligiin siirekli tekrar eden bir
deneyim olduguna dikkat cekmektedir. Bu beyan, tabloda gecen “¢oziimsiizliikk ve tutarsiz isleyis”
alt baghigin1 desteklerken, ayn1 zamanda sagmaligin sirf kigisel bir algidan degil, kurumsal isleyisin
yapisal problemlerinden kaynaklandigini gozler Oniine sermektedir. Dahasi, katilimci kisinin
belirlenmis oOlgiitlere uyma mecburiyetini sorgulamasi ve bu dlciitlerin insan dogasina aykiri
oldugunu vurgulamasi, absiirtliigiin kisi ile sistem arasindaki uyumsuzluktan dogdugunu
kanitlamaktadir.

Ote yandan, K5 ve K2 nin gbriisleri bir arada ele alindiginda, absiirtliik tecriibesinin yalnizca
mantiksizlik algisiyla simrli kalmadigi; aym1 zamanda kisinin hayatim  yOneten normlari
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sorgulamasina yol agtig1 anlasilmaktadir. K2’ nin “yaptigimiz islerin gercekten bir degeri var mi1?”
seklindeki sorgulayici ifadesi, absiirtligiin bireyde varolugsal bir diigiince siirecini tetikledigini
ortaya koyar. K5’in “belli standart kaliplar1 insanin kendi 6ziine gore olusturmamislar ve biz bunlara
itaat etmek durumunda kaliyoruz... insanin kendi biyolojik yapisina uygun olmadigi kanaatindeyim”
seklindeki ifadesi, kat1 biirokratik yapilarin bireyin dogasimi ve ihtiyaglarin1 géz ardi ederek onu
belirli kurallara uyum saglamaya zorladigmi gostermektedir. Katilimcinin bu degerlendirmesi,
insanin yalnizca kurallara ve prosediirlere indirgenmesine yonelik bir elestiri niteligi tasimaktadir.
Bu durum, Camus’niin Sikiyonetim adli eserinde ele aldigi baskict ve insani kendi 6zlinden
uzaklastiran otoriter diizen anlayisiyla benzerlik gostermektedir. Camus, bireyin kati sistemler
icerisinde Ozgiinliigiinii ve insani yonlerini kaybetme tehlikesine dikkat ¢ekerken, katilimcinin
ifadeleri de biirokratik yapinin insan dogasina aykiri ve yabancilastirici etkilerini ortaya koymaktadir
Sonug olarak abstirtliik, sadece digaridan gelen bir durum degil; bireyin anlam arayisi ile karsilagtigi,
¢ogu zaman bir ¢6ziim yolu bulamadigi ve bu sebeple sorgulama, uyusmazlik ve kabullenme
arasinda gidip gelen degisken bir deneyim alan1 seklinde yorumlanabilir.

Tablo 3. Higlik ve Anlam Arayis1 Temasina Ait Bulgular
Ana Tema Alt Temalar Katihimc1 Goriisleri

K1: “Emek verilen seylerin karsiligini goremediginiz zaman yapilanlarin
Emegin bosa gitmesi bosa gittigini diisiinmek de miimkiindiir... Insanlar ¢ogu zaman hig
ve sonluluk bilinci  6lmeyecekmis gibi bir hayat plan1 yaparlar ancak gercekte her seyin bir

Higlik ve
Anlam

Arayisi
Y sonu vardir.”

Varolussal K2: “Yaptigimiz islerin gercekten bir anlami var mi? sorusunu kendime
sorgulama ve anlam soruyorum... Bu sorgulamalar bazen yaptigimiz segimleri ve
arayisi diisincelerimizi yeniden degerlendirmemize neden olabiliyor.”

K4: “Eger ki yaptigimiz hayata dair eger bir amacimiz varsa yaptigimiz
Amacin yitimi ve . . g' YapHe Y . g Yapts
isin de bir anlami olur. Ama bir amacimiz yoksa bence siradanlagirim...

buri 1
mecburt varofus Tercihim olsaydi evet sartlar daha iyi olsayd: belki de yapmazdim.”

Hayatin  anlamina K5: “Yaptigimiz seylerin yani hayatin anlami nedir? Kismindan yola
dair kriz ve siirekli ¢ikip sonra yaptigimiz isin anlami var mi... gibi sorgulamalar1 defaatle

sorgulama yasadigimiz oluyor.”

Ozgiirliigiin K6: “Oz ozgiirlik denen kavrami, sinirlarmin ¢izildigini astm vardir
kisitlanmasi ve gosteriyor. O yiizden anlamsiz geliyor... Gelecege yonelik hedefler... su
gelecek kaygisi an yasadiklarimdan ¢ok ¢ok farkli.”

K7: “Hayatimizin ¢ogu asamasinda ben ne yapiyorum ya da nigin
Yon kaybi ve yapiyorum? Nereye gidiyorum diye soruyoruz kendimize... Siirekli bir
mutsuzluk dongiisii seyler icin ¢abalandiginda elde ettikten sonra da mutlu olamayan bir
karakter olurdu herhalde.”

K8: “Yagim itibariyle gelecekle ilgili herhangi bir planim kalmadi.
Dolayisiyla gelecekle ilgili emekli olmay1 ve 6lmeyi diisliniiyorum... Ezik

itimi
Umudun_ yitimi  ve karakter olurdu herhalde, bagka bir sey yok.”

hiclik hissi
1SSt K10: “yasim sebebiyle gelecege dair higbir hedefim kalmadi... emekli

olmay1 ve eceli beklemeyi diisiiniityorum”

Bulgular, yokluk ve gaye arayisi temasinin, katilimeilarin hayatlarim yalmzca giinliik
rutinler iizerinden degil, ayn1 zamanda varolussal bir sorgulama mercegi altinda ele aldiklarini isaret
ediyor. Tabloda goriilen alt bagliklar incelendiginde, sahislarin ¢alisma, hedef, serbestlik ve yarin
kavramlart etrafinda yogun bir mana arayisinda oldugu anlagilmaktadir. Bu arayis, ¢ogunlukla
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hayatin kisithilig1 ve umudun yitirilmesi ile ortiiserek, kiside bosluk hissini harekete geciren bir
diisiince akigina doniisiir. Bu baglamda K3'lin s6zlerinde bu durum daha belirgin hale gelir; katilimci,
“Ogrencinin hayatina ¢cok faydasi olmadigini diisiindiigliniiz birtakim seylerin i¢inde yer alabilirsiniz”
diyerek icra edilen faaliyetlerin islevselligini sorgular ve bu halin anlam kaybina yol acabilecegini
iistli kapali belirtir. Bu tip beyanlar, bireyin sadece kendi hayatini degil, aynm1 zamanda dahil oldugu
yapinin yarattigi manay1 da inceledigini gosterir. Bu ¢ergcevede yokluk tecriibesi, sadece kisisel bir
bosluk hissi degil; aynt zamanda yapilan islerin kiymetini kaybetmesiyle ortaya c¢ikan bir
manasizlagma siireci olarak yorumlanabilir.

Ote yandan, katilmcilarin gériisleri mana arayigmin devam eden ve gofu zaman neticeye
ulagsamayan bir siire¢ oldugunu da gozler Oniine seriyor. Tabloda yer alan sorgulama, amacina
ulasamama ve gelecek endisesi gibi yan temalar, bireyin yasamina dair kesin ve degismez bir anlam
yapisi kurmakta zorlandigini belli etmektedir. Bu vaziyet, yalnizca mevcut yasam sartlarindan degil,
ek olarak yarinla alakali belirsizliklerden de beslenmektedir. K10’un ifadeleri bu noktada dikkat
cekicidir; katilimeimin “yagim sebebiyle gelecege dair higcbir hedefim kalmadi... emekli olmay1 ve
eceli beklemeyi diisiinliyorum” bi¢gimindeki yaklagimi, anlam arayisinin zamanla iimidin yitimi ve
varolugsal bir kabullenmeye yer birakabildigini gosterir. Bu tiir sdzler, anlam arayisinin her daim bir
¢cOziime varmadigini; bilakis bazi durumlarda bireyin yokluk hissini igine sindirmesine sebep
olabildigini ortaya koymaktadir. Bundan dolay1 bu tema, bireyin hayati anlamlandirma gayreti ile bu
cabanin sinirlart arasinda gidip gelen, derin ve karmasik bir varolussal deneyim alani olarak
degerlendirilebilir.

Tablo 4. Ana Temalar ve Camus Felsefesi ile liskilendirme Tablosu

C Felsefesi ..
Ana Tema Alt Temalar amusv clsetest Bulgularin Ozeti
Karsihg

8-5  Cenderesi, Sisifostun Kayasi Katilimeilar, is hayatini ve mesai saatlerini (8-5) kendilerini

Mekaniklesme, (Siirekli
Dongiisel Yasam tekrarlanan eylem)

Tekdiizelik
(Monotonluk)

hapsettikleri bir dongii olarak gdrmektedir. Her giin ayni
saatte ayni1 isleri yapma zorunlulugu, bireylerde
mekaniklesme ve bikkinlik yaratmaktadir.

Biirokratik

Anlamsizlik, Rasyonel arayss ile Idari personelin rasyonel ¢dziimler iiretme cabasi,

L . . . .. iiniversite biirokrasisinin kati kurallar1 ve prosediirleri
Absiirtliik Insan Dogasina irrasyonel diinya . .
karsisinda bosa ¢ikmaktadir. Bu durum, personelin yaptig

Aykirilik daki ¢at
RIS, arasidakt catisma isi mantiksiz (absiirt) bulmasma neden olmaktadir.

Cozlimsiizlik

Emegin karsiliksiz kalmast ve rutinin  boguculugu,

Hiclik ve Anlam  Kaybi, . . .... personelde derin bir varolussal sorgulamaya yol
o Evrenin sessizligi, . .
Varolussal  Geleceksizlik, acmaktadir. Bazi katilimcilar gelecege dair umutlarini
. ... . Yabancilagma o . s

Kriz Sonluluk Bilinci tamamen yitirmis (higlik) ve Olimii bekler duruma
gelmistir.
Katilimeilar ¢caligma yagaminda karsilastiklart monotonluk,
biirokratik engeller ve anlamsizlik duygusuna ragmen

Hayata . . LT .
Tutunma yasamlarini siirdiirmeye, mesleki rollerini yerine getirmeye
u ,
Direnc¢ ve . . . Bagkaldiri, ve yasamlarina anlam kazandirmaya c¢aligmaktadir. Bu
Miicadeleyi . . . . . .
Anlam o Absiirde Ragmen durum, Camus’niin absiirt gergeklik kargisinda insanin pes
.. Siirdiirme, Umut . TR o qee s
Uretme Yagami Onaylama etmek yerine yasami bilingli bi¢cimde siirdiirmesini ifade

Arayisi, Anlam

insast eden “baskaldir’” kavramiyla agiklanabilir. Bireyler tiim

zorluklara ragmen yasamdan vazgecmemekte, kendi
anlamlarm ireterek varoluslarini siirdiirmektedirler

Turkish Studies — Comparative Religious Studies, 21(01)



376 Mehmet Selim Bor

Yukaridaki tablo incelendiginde, katilimeilarin yasadiklariin sadece kisisel seviyede degil,
ayni zamanda daha genis bir varolussal ve felsefi diizlemde manalandigini sergilemesi sebebiyle
ehemmiyet tagimaktadir. Bu baglamda monotonluk fikrinin Camus’niin Sisifos miti ile yan yana
getirilmesi, katilimcilarin giinliik rutinlerini ve mesleki tecriibelerini siirekli tekrarlanan, mana
iiretmekte zorlanilan bir dongii olarak algiladiklarini belirgin kilmaktadir. Bu vaziyet, sahislarin
sadece bedensel olarak degil, ayn1 zamanda zihinsel ve duygusal olarak da robotiklestigini ve
zamanla bu siirecin ayrilmaz bir parcasi héline geldigini izah etmektedir. Elde edilen sonugclar,
giliniimiiz ¢aligma sisteminin kisi {izerindeki baskisini ortaya ¢ikarirken, ayni zamanda bu zorlamanin
bireyin hayatina yiikledigi manay1 da degistirdigini ortaya koymaktadir. Bu ¢ercevede tekdiizelik,
sadece bir aligkanlik degil, kisinin benlik algisini ve hayatla kurdugu irtibat1 sekillendiren asil bir
deneyim alani olarak belirginlesmektedir.

Bununla beraber absiirtliik ve bosluk temalari, katilimcilarin tecriibelerinin daha derin bir
varolussal sorgulamaya doniistiigiinii gostermesi yoniinden dikkat ¢ekicidir. Katilimcilarin mantikl
beklentileri ile karsilagtiklar1 kurumsal ve biirokratik gerceklik arasindaki tutarsizlik, Camus’iin
absiirt tanimiyla eslesmekte; bireyin mana arayisinin ¢ogu zaman karsiliksiz kaldigini gézler 6niine
sermektedir. Bu durum, sadece mesleki hayata dair bir hosnutsuzluk degil, ayn1 zamanda sahsin
hayatin geneline yénelik bir anlam bunalimi yasadigini da isaret etmektedir. Ozellikle bosluk ve
varolussal buhran temasi, bazi katilimcilarin gelecege dair timitlerini yitirmesi ve hayati sonluluk
acisiyla degerlendirmesi araciligiyla, bu durumun ne kadar derinlesebilecegini ortaya koymaktadir.
Bundan dolay1 bu bulgular, bireyin cagdas yasam kosullari icerisinde sadece islevsel degil, aynm
zamanda varolugsal bir miicadele verdigini; anlam, hiirriyet ve gaye arayisinin bu siirecte anahtar bir
rol oynadigini géstermesi agisindan miihim bir katki sunmaktadir. Arastirma bulgulari, katilimeilarin
calisma yasaminda monotonluk, biirokratik engeller ve anlam kaybi gibi varolussal zorluklarla
karsilagsmalarina ragmen yasamu siirdiirme ve anlam iiretme c¢abalarini koruduklarini géstermektedir.
Bu durum, Camus’niin “Bagkaldir1” kavrami ¢ergevesinde degerlendirilebilir. Camus’ye gore insan,
yasamin absiirtligii karsisinda pes etmek yerine yasamaya devam ederek ve kendi anlamini iireterek
varolusunu siirdiirtir. Katilimcilarin yasadiklan giicliikleri kabullenmek yerine miicadele etmeleri ve
yasamlarina tutunmalari, bu baskaldir1 anlayisinin bir yansimasi olarak degerlendirilebilir.

Tartiyma ve Sonu¢

Bu aragtirmada elde edilen bulgular, Hakkari Universitesi idari personelinin giindelik is
yasaminin Camus’niin tekdiizelik, absiirtliik ve hiclik kavramlariyla giiclii bicimde ortiistiigiinii
ortaya koymaktadir. Katilimeilarin deneyimledigi monotonluk, yalnizca tekrar eden ig pratiklerinden
ibaret olmayip, ayn1 zamanda zorunluluklar, kurumsal yap1 ve toplumsal roller tarafindan {iretilen
cok katmanli bir gercekliktir. Bu durum, Boisvert’in (2023) giindelik hayatin siradanlig1 icinde
anlamin asinmasina dair vurgusuyla paralellik gostermektedir. Nitekim katilmecilarin “8-5
sikismisligl”, “mekaniklesme” ve “zorunlu rutin” ifadeleri, Camus’niin Sisifos metaforunda
somutlasan siirekli tekrar eden eylem dongiislinii giiniimiiz biirokratik yapisinda yeniden
iretmektedir. Adibelli’nin (2018) belirttigi gibi Camus, Sisifos figiirii araciligiyla insanin anlamsiz
goriinen tekrarlar karsisinda yasami siirdiirme zorunlulugunu agiklamakta ve bu dongiiniin modern
yasamin temel karakteristigi haline geldigini gostermektedir. Katiimcilarin rutin is siireglerine
iliskin ifadeleri de Sisifos’un kayay1 her giin yeniden tepeye tagimasina benzer bigcimde, sonu
gorliinmeyen gorevlerin birey lizerinde yarattigi varolussal yorgunlugu yansitmaktadir. Bununla
birlikte Camus’ye gore bu farkindalik ayn1 zamanda bireyin kendisiyle ylizlesmesinin baslangicidir.
Bu nedenle arastirmada ortaya ¢ikan tekdiizelik deneyimi yalnizca pasif bir kabullenis olarak degil,
bireyin yasamini ve ¢alisma bicimini sorgulamasini saglayan bir biling alam olarak da
degerlendirilebilir.

www.turkishstudies.net/religion



Camus's Philosophy in the Daily Lives of Hakkari University... 377

Arastirmanin absiirtlik temasina iliskin bulgulari, katilimcilarin  kurumsal isleyiste
karsilastiklart mantiksizlik, ¢oziimsiizliik ve biirokratik engeller nedeniyle giicli bir yabancilagma
yasadiklarin1 gostermektedir. Bu durum, Karakas ve Gokmen’in (2018) is stresi ve is tatmini
iligkisine yonelik bulgulartyla drtiismektedir; zira anlam iiretmeyen is siirecleri ¢alisanlarda stres ve
doyumsuzluk yaratmaktadir. Benzer sekilde Sokmen ve Ekmekgioglu’nun (2013) yoneticilerin etik
davraniglarinin  ¢alisgan motivasyonu iizerindeki etkisine iliskin degerlendirmeleri dikkate
alindiginda, bu arastirmada katilimcilarin siklikla dile getirdigi “anlasilmayan otorite”, “mantiksiz
prosediirler” ve “¢Oziilmeyen sorunlar” deneyimlerinin absiirtlik algisin1  giiclendirdigi
goriilmektedir. Camus’niin absiirt anlayisina gore sagma, insanin anlam arayisi ile diinyanin
sessizligi arasindaki catismadan dogmaktadir (Kog, 2016). Katilimeilarin kurumsal yapi i¢inde
siklikla karsilastiklart aciklanamayan uygulamalar ve sonucsuz kalan biirokratik siirecler de bu
catismanin Orgiitsel diizeydeki yansimalar olarak degerlendirilebilir. P6lzler’in (2018) Camus’niin
“absiirt duygusu” flzerine yaptig1 degerlendirmede belirttigi iizere, birey absiirtle ilk kez
karsilastiginda yorgunluk, kaygi, yabancilik hissi ve anlamsizlik deneyimleri yasamaktadir.
Aragtirma bulgularinda ortaya ¢ikan “sikismighk”, “degersizlik” ve “ige yabancilagma” ifadeleri de
s0z konusu absiirt duygunun orgiitsel yasam igerisindeki goriiniim bigimleri olarak yorumlanabilir.
Dolayisiyla absiirtliik yalnizca felsefi bir kavram degil, ayn1 zamanda bireyin kurumsal yasam
icerisinde deneyimledigi somut ve giindelik bir gergekliktir.

Higlik ve anlam arayis1 temasinda elde edilen bulgular ise ¢aligsanlarin yalnizca islerine degil,
yasamlarmin biitiiniine iliskin derin bir varolussal sorgulama iginde olduklarini géstermektedir. Bu
bulgular, Ecik’in (2017) tiikenmislik ve orgiitsel baglilik arasindaki iliskiye yonelik sonuclartyla
dogrudan értiismektedir. Ozellikle emegin karsiliksiz kalmasi, amag yitimi ve gelecek kaygis1 gibi
unsurlar, ¢aligsanlarin orgiite olan baglhliklarin1 zayiflatirken varolussal bosluk hissini artirmaktadir.
Alkas’in (2020) is yiikii ve is stresi lizerinden acikladigi tiikenmislik siireci de bu arastirmadaki
bulgularla paralellik gostermekte; yogun is yiikii ve anlamsizlasan is pratikleri bireyde hem
psikolojik hem de varolusgsal bir yipranmaya neden olmaktadir. Simsek’in (2019) Camus’niin yasam
ve Olimde anlam arayisi ilizerine yaptigi degerlendirmeler, bireyin yasamin nihai anlamina
ulagamamasinin onu siirekli bir sorgulama haline siiriikledigini ortaya koymaktadir. Katilimcilarin
gelecege iliskin belirsizlik, amagsizlik ve degersizlik ifadeleri de bu sorgulamanin giincel
yansimalar1 olarak goriilebilir. Bununla birlikte Camus’niin diisiincesinde hiclik mutlak bir
umutsuzluk anlamina gelmemektedir. Cigek ve Demir Cicek’in (2025) vurguladigi gibi Camus,
absiirdii kabullenmeyi bir teslimiyet degil, bilingli bir bagkaldir1 ve etik bir yasam bigimi olarak
degerlendirmektedir. Arastirmada bazi katilimcilarin rutin iglerini kigisel anlamlarla doniistiirmeye
calismalari, i disindaki yasam alanlarinda amag iiretmeleri veya ¢alisma yasamini gegici bir siire¢
olarak yeniden yorumlamalar1 bu bagkaldir1 bigimlerinin izleri olarak degerlendirilebilir. Bu yontiiyle
Degirmenci’nin (2019) psikolojik dayaniklilik ve iyimserlik vurgusu, arastirmada gézlenen sinirlt
fakat 6nemli diizeydeki anlam iiretme c¢abalariyla ortiismektedir.

Arastirmanin bir diger dikkat cekici bulgusu, katilimcilarin yasadiklar1 yabancilagmanin
yalnizca oOrgiite degil, zaman zaman kendilerine ve toplumsal g¢evrelerine de yonelmis olmasidir.
Biricik’in (2016) Camus’niin Yabanci romani iizerine yaptig1 degerlendirmede belirttigi gibi bireyin
yasami anlamlandiramamasi, onu hem kendi benligine hem de iginde yasadigi topluma
yabancilastirmaktadir. Benzer sekilde Beyazyiliz (2020), modern yasamin mekaniklesmesi ve
biirokratiklesmesinin bireyde yalnizlik, korku ve toplumsal yabancilagma iirettigini ifade etmektedir.
Bu aragtirmada da katilimcilar zaman zaman kendilerini kurumun yalnizca bir pargasi, bir evrak
iireticisi ya da islevsel bir unsur olarak tanimlamais; bireysel 6zelliklerinin gdriinmez hale geldigini
belirtmiglerdir. Bu durum Camus’niin insanin nesnelesmesi ve diinyaya yabancilasmasi olarak
tanimladigi siirecin giiniimiiz iiniversite biirokrasisindeki karsiligi olarak degerlendirilebilir.

Sonug olarak bu ¢aligma, idari personelin giindelik deneyimlerinin yalnizca orgiitsel davranis
literatiiriiyle degil, ayn1 zamanda varoluscu felsefe ile birlikte ele alinmasimin gerekliligini ortaya
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koymaktadir. Tekdiizelik, absiirtliik ve hi¢lik, modern biirokratik yasamin kaginilmaz ¢iktilari olarak
goriinse de bireyin bu deneyimleri nasil anlamlandirdig: belirleyici bir rol oynamaktadir. Camus’niin
Onerdigi gibi absiirt deneyim insan1 umutsuzluga siiriiklemek yerine yasamla bilingli bir ylizlesmeye
davet etmektedir. Cicek ve Demir Cicek’in (2025) belirttigi tizere baskaldir1, absiirdii ortadan
kaldirmak degil, onun bilinciyle yasamaya devam etmektir. Bu baglamda aragtirma bulgulari,
calisanlarin yalnizca is yiikii ve performans agisindan degil; anlam {iretme kapasiteleri, psikolojik
dayanikliliklar1 ve varolussal iyi oluslart agisindan da desteklenmeleri gerektigini gostermektedir.
Universitelerde calisanlarin karar siireglerine katilimini artiran, bireysel katkilarini gériiniir kilan ve
yaptiklar igin anlamimi giiglendiren uygulamalarin gelistirilmesi, hem orgiitsel bagliligi hem de
calisanlarin yasam doyumunu artirabilecek énemli bir miidahale alan1 olarak degerlendirilebilir.
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ETiK BEYANLAR
Arastirma ve Yaymn Etigi

Bu makalenin 6zgiin bir ¢aligma oldugunu ve bilimsel arastirma ile yayin etigi ilkelerine
uygun olarak hazirlandigin1 beyan ederim. Makale daha once herhangi bir yerde
yayimlanmamis olup bagka bir dergide degerlendirme siirecinde degildir.

Caligmada kullanilan tiim kaynaklar akademik kurallara uygun bicimde atiflanmig ve
kaynakcada gosterilmistir. Calismanin intihal, veri uydurma, veri tahrifi veya manipiilasyon
icermedigini; arastirma bulgularinin bilimsel diiriistliik ve akademik etik ilkelerine uygun
bi¢cimde sunuldugunu beyan ederim.

Yazar Katkisi

Bu calismanin fikir gelistirme, aragtirmanin tasarimi, veri toplama, analiz, bulgularin
yorumlanmasi ve yazim siiregleri Ayse ipek Koca Balli ve Erding Balli tarafindan ortaklasa
yiiriitiilmiistiir. Ayse Ipek Koca Balli calismanin fikir gelistirme, tasarim, veri toplama,
analiz ve yazim siireglerinde daha agirlikli katki saglamis; Erding Balli ise arastirmanin
tasarimina, bulgularin degerlendirilmesine, yorumlanmasina ve metnin gdzden gegirilmesine
onemli katkida bulunmustur. Her iki yazar da makalenin son halini okuyup onaylamis ve
yayimlanmasini kabul etmektedir.

Cikar Catismasi

Bu makalenin yayimmlanmasina iligkin herhangi bir ¢ikar ¢atigmasi bulunmadigini beyan
ederim.

Finansal Destek

Bu aragtirma herhangi bir kamu kurumu, ticari kurulus veya kar amaci giitmeyen kurulus
tarafindan finansal olarak desteklenmemistir.

Yapay Zeka Kullamim Beyani

Bu makalenin hazirlanmasi siirecinde yapay zeka araglarindan yalnizca geviri destegi, dil
diizenlemesi, yazim ve dil hatalarinin kontrolii amaciyla smirli dlglide yararlanilmistir.
Yapay zeka destekli ciktilar tarafimca dikkatle gbzden gegcirilmis, dogrulanmis ve gerekli
diizenlemeler yapilmistir. Yapay zekd araglari aragtirma tasariminin olusturulmasi, veri
toplama, veri analizi, bulgularin yorumlanmasi veya bilimsel sonuglarin gelistirilmesi
stireclerinde kullanilmamistir. Makalenin tiim akademik ve etik sorumlulugu tamamen yazar
olarak bana aittir.

Telif Haklar1 ve izinler

Telif hakki korumasi altinda bulunan materyallerin kullanilmasi durumunda gerekli izinlerin
alindigini ve caligmanin herhangi bir fikrl miilkiyet hakkini ihlal etmedigini beyan ederim.

Yazar Onay1

Yazar olarak ben makalenin son hélini okudugumu, onayladigimi ve yayimlanmasini kabul
ettigimi beyan ederim.
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