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Abstract: This study examines the labor market participation experiences of individuals under probation
supervision from an intergenerational perspective. In this regard, the structural and institutional barriers faced
by probationers in accessing employment, the relationship between the supervision process and working life,
and the digital job search experiences of Generation Y and Generation Z are investigated. The research was
conducted through semi-structured interviews with 17 individuals representing Generation Y and Generation
Z who are under supervision at the Probation Directorate of the Nigde Chief Public Prosecutor's Office. The
data obtained were analyzed through thematic analysis. The analysis revealed four main themes: (1)
intergenerational differences in job search practices and digitalization, (2) common structural barriers to
employment and the burden of supervision, (3) social and institutional support strategies that differ by
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generation, and (4) the meaning attributed to work. The findings reveal that Generation Z prioritizes digital
platforms in job search processes; however, criminal records emerge as the most decisive barrier preventing
these applications from resulting in employment. In contrast, Generation Y tends to rely more on social circles
and personal networks in job search processes. Contrary to the widely held assumption that digitalization
facilitates access to employment, the research findings show that digital job search processes often reproduce
structural barriers and merely postpone stigmatization to the interview stage. The study contributes to a
significant gap in the relevant literature by examining the differences between Generation Y and Generation Z
in the labor market participation experiences of individuals under probation supervision. It also develops policy
recommendations aimed at strengthening probation practices with employment-focused support mechanisms.

Keywords: Probation, Labor Market, Generations, Employment, Digitalization.

Oz: Bu caligma, denetimli serbestlik siirecindeki bireylerin isgiicii piyasasma katiim deneyimlerini
kusaklararas1 bir perspektiften ele almaktadir. Bu dogrultuda yiikiimlii bireylerin istihdama erigimde
kargilagtiklar1 yapisal ve kurumsal engeller, denetim siirecinin ¢alisma hayatiyla iliskisi, Y ve Z kusagmnin
dijital is arama deneyimleri incelenmektedir. Arastirmada Nigde Cumhuriyet Bagsavciligi Denetimli Serbestlik
Miidiirliigli biinyesinde denetim ylikiimliliigli bulunan Y ve Z kusaklarini temsil eden 17 bireyle yari
yapilandirilmig goriismeler gergeklestirilmistir. Elde edilen veriler, tematik analiz yontemiyle analiz edilmistir.
Analiz sonucunda dért temel tema ortaya ¢ikmistir: (1) Is arama pratiklerinde kusaklararasi farklhiliklar ve
dijitallesme, (2) Istihdam &niindeki ortak yapisal engeller ve denetim yiikii, (3) Kusaga gore farklilasan sosyal
ve kurumsal destek stratejileri, (4) Calismanin anlamlandirilmasi. Bulgular, Z kusaginin is arama siireclerinde
dijital platformlar1 6nceledigini; ancak adli sicil kaydinin bu bagvurularmn istihdama doniismesinin 6niindeki
en belirleyici engel olarak dne ¢iktigini ortaya koymaktadir. Buna karsin, Y kusaginin is bulma siireglerinde
daha ¢ok sosyal ¢evre ve tamidik aglarina yoneldigi goriilmektedir. Dijitallesmenin istihdama erisimi
kolaylastirdig1 yoniindeki yaygin kabuliin aksine, arastirma bulgular dijital is arama siire¢lerinin ¢ogu zaman
yapisal engelleri yeniden iirettigini ve damgalanmay1 yalnizca miilakat agamasina erteledigini gostermektedir.
Calisma, denetimli serbestlik siirecindeki bireylerin iggiicli piyasasina katilim deneyimlerinde Y ve Z kusaklar1
arasindaki farkliliklar1 inceleyerek ilgili literatiirdeki dnemli bir bosluga katki sunmaktadir. Ayni1 zamanda
denetimli serbestlik uygulamalarinin istihdam odakli destek mekanizmalartyla giiclendirilmesine ydnelik
politika onerileri gelistirmektedir.

Anahtar Kelimeler: Denetimli Serbestlik, Isgiicii Piyasasi, Kusaklar, Istihdam, Dijitallesme.
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Structured Abstract:

The primary aim of this study is to examine, in a comparative manner, the labor market participation
experiences of individuals under probation with respect to Generation Y and Generation Z. The study addresses
the structural and institutional barriers encountered in accessing employment, the repercussions of the
supervision process on working life, and experiences of digital job searching. Employment is an important
matter for individuals under probation in terms of achieving economic independence, sustaining their social
relationships, and reintegrating into society. However, factors such as criminal records, social stigmatization,
employer attitudes, and the obligations arising from the supervision process can make it difficult for these
individuals both to become employed and to remain in employment. The limited number of studies in Turkey
that jointly address the labor market participation experiences of individuals under probation within the context
of generational differences and digitalization constitutes the basis of this study.

The study was conducted using a qualitative research method. Participants were determined through
criterion sampling from among individuals whose obligations were ongoing at the Probation Directorate of the
Nigde Chief Public Prosecutor's Office. In selecting participants under probation, the criteria considered were
that they be either employed or actively seeking work during the interview process and that they conform to
the generational ranges defined in the study. The participants comprised a total of 17 individuals, 10 from
Generation Y and 7 from Generation Z. According to data from the Republic of Tiirkiye Ministry of Justice
General Directorate of Prisons and Detention Houses (2026a), approximately 75% of individuals within the
probation system belong to Generations Y and Z. The study's focus on Generations Y and Z was influenced by
the weight of these two generations within the probation system and by the low representation rate of
Generation X. Data collection was carried out through semi-structured interviews; the interviews, ranging on
average between 40 and 60 minutes, were transcribed, and the data were analyzed using the thematic analysis
method developed by Braun and Clarke (2006). The analyses were carried out using the MAXQDA 24
software. As a result of the analysis, the findings were gathered under four themes: generational differences
and digitalization in job-search practices, shared structural barriers to employment and the burden of
supervision, socially and institutionally differentiated support strategies across generations, and the meaning
attributed to work.

According to the findings, Generations Y and Z turn to different channels when seeking work.
Participants from Generation Z primarily use digital platforms in the job-search process. Participants from
Generation Y, on the other hand, draw more heavily on their social circles and acquaintance networks. Another
finding demonstrates that the use of digital platforms in the job-search process does not eliminate the barriers
stemming from a criminal record. Although a criminal record is not visible at the initial stage of digital
applications, it becomes decisive once again as the recruitment process advances. For this reason, while digital
job-search channels increase application opportunities for Generation Z, they cannot on their own ensure that
these applications translate into employment. Throughout this process, stigmatization does not disappear but
is often deferred to the interview stage.

Criminal records and probation obligations are among the fundamental barriers to employment for
both generations, and the way these barriers are reflected in working life differs across generations. Participants
from Generation Z more often express the difficulties they encounter upon first entering employment, whereas
participants from Generation Y state that signature and seminar obligations disrupt their working routines after
they have started a job. This situation shows that the obligations arising from the probation process affect not
only access to employment but also the ability to sustain existing employment.

According to the findings, another difference between the generations emerges in the support
resources drawn upon during job searching and working life. Participants from Generation Z were found to
have a greater need for family support, psychosocial support, and institutional guidance. Participants from
Generation Y, on the other hand, strive to remain in the labor market by drawing on their past work experience,
occupational accumulation, and social circles. This finding reveals that social capital and work experience are
significant for the employment experiences of individuals under probation. It particularly shows that young
individuals newly entering working life need support not only in finding work but also in terms of guidance
and emotional support.

With respect to the meaning attributed to work, there are both similarities and differences between the
two generations. Participants from both generations regard work not only as a means of generating economic

www.turkishstudies.net/economy



4532 Bilal Cilkaya - Elvin Dinler Kisagtutan - Betiil Yilmaz

income but also as a way of reintegrating into society. For Generation Z, work is associated more with the
desire to build an independent life and construct a new identity, whereas for Generation Y it comes to the fore
as the reordering of a life interrupted by the penal and supervision process and the repair of social status. This
finding shows that the meaning attributed to work differs according to the life stages the generations are in.

The study shows that the labor market participation experiences of individuals under probation cannot
be explained solely through criminal records or individual effort. Supervision obligations, digital job-search
practices, social capital, past work experience, and life stage are jointly influential in this process. By
addressing the labor market participation experiences of individuals under probation comparatively with
respect to Generations Y and Z, this study contributes to the literature.

Probation practices should not be conducted merely as a supervision-based process. Within this
process, employment support, psychosocial guidance, and obligations compatible with working life should be
addressed together. Delivering training and seminar programs through digital platforms, making obligations
more flexible in a manner compatible with working life, strengthening counseling and guidance services, and
developing vocational training programs suited to the needs of the labor market may enhance the effectiveness
of this process. Furthermore, establishing differentiated support mechanisms that take into account individuals'
criminal histories, social conditions, and life stages is of considerable importance. Future research is
recommended to compare practices in different regions, examine the experiences of female probationers, and
evaluate labor market participation processes according to types of offense.

Keywords: Probation, Labor Market, Generations, Employment, Digitalization.
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Résumé Structuré:

L’objectif principal de cette étude est d’examiner, de maniére comparative, les expériences de
participation au marché du travail des personnes en probation, en se concentrant sur les générations Y et Z.
L’étude aborde les obstacles structurels et institutionnels rencontrés dans 1’accés a I’emploi, les répercussions
du processus de surveillance sur la vie professionnelle, ainsi que les expériences li¢es a la recherche d’emploi
en ligne. L’emploi est un enjeu important pour les personnes en probation, tant pour atteindre 1’indépendance
économique que pour entretenir leurs relations sociales et se réinsérer dans la société. Cependant, des facteurs
tels que le casier judiciaire, la stigmatisation sociale, les attitudes des employeurs et les obligations découlant
du processus de surveillance peuvent rendre difficile pour ces personnes sous probation tant 1’accés a 1’emploi
que le maintien dans I’emploi. Le nombre limité d’études menées en Turquie qui abordent conjointement les
expériences de participation au marché du travail des personnes en probation dans le contexte des différences
générationnelles et de la numérisation constitue le fondement de la présente étude.

L’étude a été menée a 1’aide d’une méthode de recherche qualitative. Les participants ont été
sélectionnés par échantillonnage critérié parmi les personnes dont les obligations étaient en cours aupres de la
Direction de la probation du parquet général de Nigde. Pour la sélection des participants en probation, les
critéres pris en compte étaient qu’ils soient soit en emploi, soit activement a la recherche d’un emploi au
moment de I’entretien, et qu’ils correspondent aux tranches d’age définies dans I’étude. L’échantillon
comprenait au total 17 personnes, dont 10 issues de la génération Y et 7 de la génération Z. Selon les données
de la Direction générale des prisons et des centres de détention du ministére de la Justice de la République de
Turquie (2026a), environ 75 % des personnes relevant du systéme de probation appartiennent aux générations
Y et Z. Le choix de I’étude de se concentrer sur les générations Y et Z a été influencé par le poids de ces deux
générations au sein du systéme de probation et par le faible taux de représentation de la génération X. La
collecte des données a été réalisée au moyen d’entretiens semi-structurés ; ces entretiens, d’une durée moyenne
comprise entre 40 et 60 minutes, ont été transcrits, et les données ont été analysées a I’aide de la méthode
d’analyse thématique développée par Braun et Clarke (2006). Les analyses ont été réalisées a 1’aide du logiciel
MAXQDA 24. A Tissue de I’analyse, les résultats ont été regroupés en quatre thémes : les différences
générationnelles et la numérisation dans les pratiques de recherche d’emploi, les obstacles structurels communs
a I’emploi et le poids de la surveillance, les stratégies de soutien différenciées sur les plans social et
institutionnel selon les générations, et le sens attribué au travail.
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D’apres les résultats, les générations Y et Z ont recours a des canaux différents pour rechercher un
emploi. Les participants de la génération Z utilisent principalement des plateformes numériques dans le cadre
de leur recherche d’emploi. Les participants de la génération Y, en revanche, s’appuient davantage sur leurs
cercles sociaux et leurs réseaux de connaissances. Un autre résultat montre que [’utilisation de plateformes
numériques dans le cadre de la recherche d’emploi n’élimine pas les obstacles liés a un casier judiciaire. Bien
qu’un casier judiciaire ne soit pas visible lors de la phase initiale des candidatures en ligne, il redevient
déterminant a mesure que le processus de recrutement avance. C’est pourquoi, si les canaux numériques de
recherche d’emploi multiplient les opportunités de candidature pour la génération Z, ils ne peuvent a eux seuls
garantir que ces candidatures débouchent sur un emploi. Tout au long de ce processus, la stigmatisation ne
disparait pas, mais est souvent reportée a I’étape de 1’entretien.

Le casier judiciaire et les obligations liées a la période de probation comptent parmi les principaux
obstacles a I’emploi pour les deux générations, et la maniére dont ces obstacles se répercutent sur la vie
professionnelle différe d’une génération a 1’autre. Les participants de la génération Z évoquent plus souvent
les difficultés qu’ils rencontrent lors de leur entrée sur le marché du travail, tandis que les participants de la
génération Y indiquent que les obligations de signature et de participation a des séminaires perturbent leur
routine professionnelle une fois qu’ils ont commencé a travailler. Cette situation montre que les obligations
découlant de la période de probation affectent non seulement 1’accés a 1’emploi, mais aussi la capacité a
conserver un emploi existant.

D’aprés les résultats, une autre différence entre les générations apparait au niveau des ressources de
soutien mobilisées pendant la recherche d’emploi et la vie professionnelle. Il a été constaté que les participants
de la génération Z avaient davantage besoin du soutien familial, d’un accompagnement psychosocial et de
conseils institutionnels. Les participants de la génération Y, en revanche, s’efforcent de rester sur le marché du
travail en s’appuyant sur leur expérience professionnelle passée, leur parcours professionnel et leurs réseaux
sociaux. Ce résultat révele que le capital social et I’expérience professionnelle jouent un réle important dans
les expériences professionnelles des personnes sous probation. Il montre notamment que les jeunes qui entrent
sur le marché du travail ont besoin d’un soutien non seulement pour trouver un emploi, mais aussi en termes
d’accompagnement et de soutien émotionnel.

En ce qui concerne le sens attribué au travail, il existe a la fois des similitudes et des différences entre
les deux générations. Les participants des deux générations considérent le travail non seulement comme un
moyen de générer des revenus, mais aussi comme un moyen de se réinsérer dans la société. Pour la génération
Z, le travail est davantage associé au désir de se construire une vie indépendante et de se forger une nouvelle
identité, tandis que pour la génération Y, il apparait comme un moyen de reconstruire une vie interrompue par
le processus pénal et de surveillance, et de rétablir son statut social. Ce constat montre que la signification
attribuée au travail différe selon les étapes de vie dans lesquelles se trouvent les générations.

L’étude montre que les expériences de participation au marché du travail des personnes en probation
ne peuvent s’expliquer uniquement par le casier judiciaire ou l’effort individuel. Les obligations de
surveillance, les pratiques numériques de recherche d’emploi, le capital social, I’expérience professionnelle
antérieure et I’étape de vie ont une influence conjointe sur ce processus. En abordant de maniére comparative
les expériences de participation au marché du travail des personnes en probation au regard des générations Y
et Z, cette étude apporte une contribution a la littérature.

Les pratiques de probation ne devraient pas se limiter a un simple processus de surveillance. Dans ce
cadre, I’accompagnement a 1’emploi, 1’accompagnement psychosocial et les obligations compatibles avec la
vie professionnelle devraient étre abordés de maniére conjointe. La mise en place de programmes de formation
et de séminaires via des plateformes numériques, 1’assouplissement des obligations afin de les rendre
compatibles avec la vie professionnelle, le renforcement des services de conseil et d’orientation, ainsi que le
développement de programmes de formation professionnelle adaptés aux besoins du marché du travail
pourraient améliorer 1’efficacité de ce processus. En outre, la mise en place de mécanismes de soutien
différenciés tenant compte des antécédents judiciaires, des conditions sociales et des étapes de vie des individus
revét une importance considérable. Il est recommandé que les recherches futures comparent les pratiques dans
différentes régions, examinent les expériences des femmes en probation et évaluent les processus de
participation au marché du travail en fonction des types d’infractions.

Mots-clés : Probation, marché du travail, générations, emploi, numérisation.
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Resumen Estructurado:

El objetivo principal de este estudio es examinar, de forma comparativa, las experiencias de
participacion en el mercado laboral de las personas en libertad condicional, centrandose en la Generacion Y 'y
la Generacion Z. El estudio aborda las barreras estructurales e institucionales a las que se enfrentan a la hora
de acceder al empleo, las repercusiones del proceso de supervision en la vida laboral y las experiencias en la
busqueda de empleo por via digital. El empleo es una cuestion importante para las personas en libertad
condicional a la hora de alcanzar la independencia econémica, mantener sus relaciones sociales y reintegrarse
en la sociedad. Sin embargo, factores como los antecedentes penales, la estigmatizacion social, las actitudes de
los empleadores y las obligaciones derivadas del proceso de supervision pueden dificultar tanto la obtencion
de un empleo como la permanencia en el mismo. El escaso numero de estudios en Turquia que abordan
conjuntamente las experiencias de participacion en el mercado laboral de las personas en libertad condicional
en el contexto de las diferencias generacionales y la digitalizacion constituye la base de este estudio.

El estudio se llevd a cabo utilizando un método de investigacion cualitativo. Los participantes se
seleccionaron mediante un muestreo por criterios entre las personas cuyas obligaciones estaban vigentes en la
Direccion de Libertad Condicional de la Fiscalia General de Nigde. A la hora de seleccionar a los participantes
en libertad condicional, los criterios considerados fueron que estuvieran empleados o buscando trabajo
activamente durante el proceso de entrevista y que se ajustaran a los rangos generacionales definidos en el
estudio. El grupo de participantes estuvo compuesto por un total de 17 personas, 10 de la Generacion Yy 7 de
la Generacion Z. Segtn datos de la Direccion General de Prisiones y Centros de Detencion del Ministerio de
Justicia de la Republica de Turquia (2026a), aproximadamente el 75 % de las personas incluidas en el sistema
de libertad condicional pertenecen a las Generaciones Y y Z. El enfoque del estudio en las Generaciones Y y
Z se vio influido por el peso de estas dos generaciones dentro del sistema de libertad condicional y por la baja
tasa de representacion de la Generacion X. La recopilacion de datos se llevd a cabo mediante entrevistas
semiestructuradas; las entrevistas, con una duracién media de entre 40 y 60 minutos, se transcribieron y los
datos se analizaron utilizando el método de andlisis tematico desarrollado por Braun y Clarke (2006). Los
analisis se llevaron a cabo utilizando el software MAXQDA 24. Como resultado del analisis, los hallazgos se
agruparon en cuatro temas: diferencias generacionales y digitalizacion en las practicas de busqueda de empleo;
barreras estructurales comunes al empleo y la carga que supone la supervision; estrategias de apoyo
diferenciadas social e institucionalmente entre generaciones; y el significado que se atribuye al trabajo.

Seglin los resultados, las generaciones Y y Z recurren a canales diferentes a la hora de buscar trabajo.
Los participantes de la generacion Z utilizan principalmente plataformas digitales en el proceso de busqueda
de empleo. Los participantes de la generacion Y, por su parte, recurren en mayor medida a sus circulos sociales
y redes de conocidos. Otro hallazgo demuestra que el uso de plataformas digitales en el proceso de bisqueda
de empleo no elimina las barreras derivadas de los antecedentes penales. Aunque los antecedentes penales no
son visibles en la fase inicial de las solicitudes digitales, vuelven a ser decisivos a medida que avanza el proceso
de seleccion. Por este motivo, si bien los canales digitales de busqueda de empleo aumentan las oportunidades
de presentar solicitudes para la Generacion Z, por si solos no pueden garantizar que dichas solicitudes se
traduzcan en un empleo. A lo largo de este proceso, la estigmatizacion no desaparece, sino que a menudo se
aplaza hasta la fase de la entrevista.

Los antecedentes penales y las obligaciones derivadas de la libertad condicional se encuentran entre
las barreras fundamentales para el acceso al empleo de ambas generaciones, y la forma en que estas barreras
se reflejan en la vida laboral difiere de una generacién a otra. Los participantes de la Generacion Z expresan
con mayor frecuencia las dificultades a las que se enfrentan al incorporarse por primera vez al mercado laboral,
mientras que los participantes de la Generaciéon Y afirman que las obligaciones de firma y asistencia a
seminarios alteran sus rutinas laborales una vez que han comenzado a trabajar. Esta situaciéon pone de
manifiesto que las obligaciones derivadas del proceso de libertad condicional afectan no solo al acceso al
empleo, sino también a la capacidad de mantener el empleo actual.

Segun los resultados, surge otra diferencia entre las generaciones en cuanto a los recursos de apoyo a
los que se recurre durante la busqueda de empleo y la vida laboral. Se observd que los participantes de la
Generacion Z tenian una mayor necesidad de apoyo familiar, apoyo psicosocial y orientacion institucional. Los
participantes de la Generacion Y, por su parte, se esfuerzan por permanecer en el mercado laboral recurriendo
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a su experiencia laboral previa, su trayectoria profesional y sus circulos sociales. Este hallazgo revela que el
capital social y la experiencia laboral son importantes para las experiencias laborales de las personas en periodo
de prueba. En particular, muestra que los jovenes que se incorporan por primera vez a la vida laboral necesitan
apoyo no solo para encontrar trabajo, sino también en términos de orientacion y apoyo emocional.

En cuanto al significado que se atribuye al trabajo, existen tanto similitudes como diferencias entre
las dos generaciones. Los participantes de ambas generaciones consideran el trabajo no solo como un medio
para generar ingresos economicos, sino también como una forma de reintegrarse en la sociedad. Para la
Generacion Z, el trabajo se asocia mas con el deseo de labrarse una vida independiente y construir una nueva
identidad, mientras que para la Generacién Y se pone de relieve como la reorganizacion de una vida
interrumpida por el proceso penal y de supervision, y la recuperacion del estatus social. Este hallazgo muestra
que el significado que se atribuye al trabajo difiere segtn las etapas de la vida en las que se encuentran las
generaciones.

El estudio muestra que las experiencias de participacion en el mercado laboral de las personas en
libertad condicional no pueden explicarse Unicamente a través de los antecedentes penales o del esfuerzo
individual. Las obligaciones de supervision, las practicas digitales de busqueda de empleo, el capital social, la
experiencia laboral previa y la etapa de la vida influyen conjuntamente en este proceso. Al abordar de forma
comparativa las experiencias de participacion en el mercado laboral de las personas en libertad condicional con
respecto a las Generaciones Y y Z, este estudio contribuye a la literatura especializada.

Las practicas de libertad condicional no deben llevarse a cabo meramente como un proceso basado en
la supervision. En el marco de este proceso, deben abordarse conjuntamente el apoyo al empleo, la orientacion
psicosocial y las obligaciones compatibles con la vida laboral. Impartir programas de formacion y seminarios
a través de plataformas digitales, flexibilizar las obligaciones de manera compatible con la vida laboral, reforzar
los servicios de asesoramiento y orientacion, y desarrollar programas de formacion profesional adaptados a las
necesidades del mercado laboral pueden mejorar la eficacia de este proceso. Ademas, reviste una importancia
considerable el establecimiento de mecanismos de apoyo diferenciados que tengan en cuenta los antecedentes
penales, las condiciones sociales y las etapas de la vida de las personas. Se recomienda que futuras
investigaciones comparen las practicas en diferentes regiones, examinen las experiencias de las mujeres en
libertad condicional y evalten los procesos de participacion en el mercado laboral segtin los tipos de delito.

Palabras clave: Libertad condicional, mercado laboral, generaciones, empleo, digitalizacion.
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CrpykrypupoBanHoe Pe3iome:

OcHOBHas LieNb JaHHOTO MCCIEJOBAaHUS 3aKIII0YAETCS B CPABHUTEIBHOM aHAIIN3€ ONbITA yYacTHs B
pBIHKE TpyZAa JIUIL, HaXOISIIUXCS HA HCIBITATEIBHOM CpPOKE, C TOYKH 3peHusl MmokoneHud Y u Z. B
WCCIIEIOBaHUHU PACCMATPUBAIOTCS CTPYKTYPHBIE U MHCTUTYIMOHAIIBHBIE 0apbephl, ¢ KOTOPBIMH CTAJIKHBAIOTCS
9TH JIMLA TIPH TIOUCKE PaOOTHI, TOCIEACTBYS MPOLIecca HaA30Pa ISl MX TPYJIOBOU AEATEIBHOCTH, a TAK)KE OIBIT
MOMCKa PabOTHI C NCTIOJIB30BAaHNEM LIM(POBBIX TEXHOJIOTHH. TPpya0yCTpOHCTBO SBIIETCS BaXKHBIM BOIIPOCOM
JUIA JIMI, HaXOMSAIIMXCS Ha WCIBITATEIbHOM CpPOKE, C TOYKH 3pPEHHUsS JOCTIKEHHS HSKOHOMHYECKON
HE3aBHUCHMOCTH, MOJIEP)KaHUS CONMANBHBIX CBSA3eH M pemHTerpanuu B odmectBo. OgHako Takue GpakTopsl,
KaK Cy/IMMOCTh, COIIMaJIbHAsl CTUTMATH3aLlUs, OTHOIIEHHE paboToaaTeneil U 0053aTeIbCTBA, BRITEKAIOMINE U3
mpoIiecca HaA30pa, MOTYT 3aTPYAHATH JUIA 3THUX JIMI[ KaK TPYAOYCTPOMCTBO, TAK W COXpaHEHHE pabodero
Mecta. OrpaHHYeHHOE KOJMYECTBO HCCIEeI0BaHNH B TypIiH, B KOTOPBIX COBMECTHO PACCMATPHBAIOTCS OIIBIT
y9acTHs JIUI, HAXOMASAIINXCS HAa WCHBITATEIFHOM CPOKE, Ha PBHIHKE TPyJa B KOHTEKCTE MEKIOKOJIEHYECKUX
pa3nuuuii 1 MUQpPOBU3AINY, JEKHUT B OCHOBE JTAHHOTO MCCIIEIO0BaHNUSI.
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HccnenoBanne MpoBOAUIOCH C HCIIOJIB30BAHUEM KaUE€CTBEHHOTO METO/Ja UCCIIEOBAHNSA. Y YaCTHUKH
ObpUTH 0TOOpAaHBI METOJOM KPHTEPHUATBHOHN BBHIOOPKH M3 YHCIA JIHII, 00SM3aTEIHCTBA KOTOPHIX MO-TIPEKHEMY
HaXOJIWINCh HAa PAacCMOTPEHUH B YmpaBieHnu npobdaruu npu ['maBHO# npokyparype Hurme. [Ipu otbope
YYaCTHHKOB, HAXOISIIUXCS HAa IPOOALINH, YIUTHIBAINCH CIEAYIOIINE KPUTEPUH: HAIMYNE Y HAX PAOOTHI HIIH
aKTHBHBIH TIOMCK pabOThI Ha MOMEHT IIPOBEACHWS HHTEPBBIO, a TAaKXKE COOTBETCTBHE BO3PACTHBIM
Jara3oHaM, ONpeAeEHHbIM B HCCIEOBaHUH. B 00mIe#l CII0)KHOCTH B MCCIIEAOBAaHIH NPUHSIN ydacTre 17
genoBek: 10 npexacraBurenei nokogeHus Y u 7 — nokojeHusa Z. CoriaacHo JaHHBIM ['TTaBHOTO ynpaBieHUs
TIOPEM U CJIEACTBEHHBIX U30J1ATOPOB MuHunctepeTBa roctuimu Typenkoi Pecry6muku (2026a), npumepro 75
% Iu11, HAXOAAIIMXCS B CUCTEME MPOOaIMu, OTHOCATCS K oKoyieHnssM Y U Z. Ha Bb16op nokosnenuii Y u Z B
KauyecTBe OOBEKTa MCCIICTOBAHUS MOBIMSUIM KaK 3HAYMTENbHAs A0S THX ABYX IIOKOJEHHH B CHCTEME
npobanuy, Tak ¥ HU3Kas J10J1s1 npencraButeneld nmokoseHus X. COOp AaHHBIX OCYIIECTBIISUICS MTOCPEICTBOM
HOJYCTPYKTYPUPOBAHHBIX HHTEPBBIO; HHTEPBBIO, IPOAOIKHUTEIBHOCT KOTOPBIX B CpeAHEM cocTaBisiIa oT 40
no 60 MuHYT, OBUIM TPaHCKPUOWPOBAHBI, a JaHHBIC MNPOAHAIM3MPOBAHBI C HCIIOJIL30BAHHEM METOIA
TEMAaTHYEeCKOTO aHanm3a, paspaboranHoro bpaynom u Kmapkom (2006). Anamm3 npoBOIMICS C
UCTIONB30BaHUEeM mporpamMMHoro obecreueHuss MAXQDA 24. Tlo pesynsTaraM aHanm3a BBIBOABI OBLIH
CTPYHIIUPOBAHBI TI0 YETHIPEM TEMaM: MOKOJCHYECKHE pa3Nuuus W [u(poBU3amMs B NPaKTHKaX IOMCKA
paboThI; o0ImMe CTPYKTypHBIE Oaphepbl Ha IyTH K TPYAOYCTPOHCTBY M Opemsl Haa30pa; CONMAIbHO H
MHCTUTYIMOHATBHO An(QEPEHIIMPOBAHHBIE CTPATEeIWH TOANCPKKM ISl pa3HBIX IOKOJICHWH; a Takxke
3Ha4eHHe, IpUaaBaeMoe padboTe.

CoryacHO MOJy4EeHHBIM JAHHBIM, TOKOJIEHHS Y W Z NpU MOUCKe paboThl 00paIlatoTcsi K pa3sHbIM
KaHajlaM. YYacTHUKH U3 TIOKOJICHUs Z B Mpolecce IOoMCKa paboThl B OCHOBHOM HCIIOJB3YIOT LU(POBEIE
wiaTGopMbl. YUaCTHUKH U3 TIOKOJICHUS Y, HAIIPOTHB, B OOJIbILEH CTENICHH MOJIArat0TCsl Ha CBOM COLMANIbHBIE
KPYT'Y ¥ CETH 3HaKOMBIX. Ellle 0/1H BBIBOJI IOKA3bIBAET, YTO MCIIOJIb30BaHUE HU(PPOBBIX IIIAT(HOPM B IpoIiecce
MoMcKa paboThl HE YCTpaHAET Oapbephl, CBA3aHHBIC ¢ HATMYNEM CYAMMOCTH. XOTS CyIHMOCTh HE BHIHA Ha
HayaJlbHOM JTalle Mojadd LOU(POBHIX 3asBOK, OHA BHOBb CTAHOBUTCS PpEIIAIOMMM (JaKTOPOM MO Mepe
NPOJBIDKEHNS mponecca HaiiMa. o 3Toif mpuumHe, XoTs 1u(pOBEIe KaHAIBI MONUCKA PabOThl PACIIHPSIOT
BO3MO>KHOCTH T10/Ia9H 3asBOK JUIS TIOKOJIEHUSI Z, OHU CaMH 10 ceOe He MOTYT TapaHTHPOBATh, YTO 3TH 3asBKU
OpUBEOYT K TPyAOycTpoHcTBy. Ha mpoTskeHHMM BCero 3TOro Impouecca CTHIMaTHU3alus He HcYe3aeT, a
3a49acTyI0 OTKJIaJBIBACTCS IO ATAIa COOECEeI0BAHMS.

CyJII/IMOCTI/I u O6$[3aTeJ'H)CTBa, CBA3aHHBIC C HCHBITATCJIBHBIM CPOKOM, SABJIAIOTCA OAHUMU U3
OCHOBHBIX MPETSITCTBUNA I TPYJOYCTPONCTBA ISl 000MX TMOKOJECHHIA, TPU dTOM TO, KaK 3TH MPETSITCTBHS
OTPa)KaIOTCS HAa TPYJIOBOM JKU3HU, PA3INYaeTCs B 3aBUCUMOCTH OT MOKOJEHUS. YUAaCTHUKHU U3 MOKOJIEHUS Z
qaige roBopAT O TPYAHOCTAX, C KOTOPbIMU OHU CTAJIKUBAIKOTCA IIPU NMEPBOM BBIXOJIC HAa PBIHOK TpyJa, TOrJa
KaK yYaCTHHKHU U3 TIOKOJIEHUs] Y OTMEUaroT, YTO 0053aTeNIbCTBA M0 NOANMCAHUIO IOKYMEHTOB U MOCEIIEHHIO
CEeMUHApOB HapyIIAIOT WX pabouuil pacnopsioKk MOcCie TOro, Kak OHU YK€ YCTPOWJINCHh Ha pabory. OTa
CHUTYyalusl MOKA3bIBACT, YTO 00s3aTEIbCTBA, BOSHUKAIOIINE B CBSI3M C UCIBITATEIBHBIM CPOKOM, BIIHSIOT HE
TOJIEKO Ha JTOCTYII K TPYJAOYCTPOHCTBY, HO ¥ Ha CIIOCOOHOCTH COXPAHUTh HMEIOIIYIOCS padoTy.

CornacHo pe3ynpTaTaM UCCIEN0BaHMS, €II€ OJHO Pa3IM4YUe MEXAYy HMOKOJICHUSIMH NMPOSBISETCS B
pecypcax MOJIEPKKH, K KOTOPBIM OHHM NMPHUOEraloT BO BpeMs IOMCKa pabdOTHl M B TPYyJIOBOH *u3HU. Bpu1o
YCTAQHOBJICHO, YTO YYaCTHHKM M3 TOKOJICHWS Z B OOINbINCH CTENEHW HYXNAIOTCA B IOJJICPKKE CEMBH,
NICUXOCOLMAIbHOU NMOAJAEPKKE U MHCTUTYLIMOHAJIBHOM CONPOBOXKACHUM. YUYAaCTHUKH U3 IIOKOJEHUS Y, C
JPYrod CTOPOHBI, CTPEMSATCS YAEpkKAaThCid HAa PBIHKE TPYJa, ONMUPAsCh HA CBOW MPOLUIBIA ONBIT PabOTHI,
npodecCHOHANBHBIN 6arax U COIMaIbHBIE CBA3U. DTOT BBIBOJ IIOKA3BIBAET, UTO COI[MATIBHBIIN KAITUTAJ U OIBIT
paboThI UTPAIOT BAKHYIO POJIB B TPYIOBOM OIIBITE JIMII, IPOXOIAIINX UCTIBITATENbHBINA CPOK. B wacTHOCTH, 3TO
CBUJIETEJILCTBYET O TOM, YTO MOJIOJbIE JIIOAH, TOJbKO HAUMHAIOUIUE CBOIO TPYIOBYIO JKU3Hb, HYKIAIOTCS B
MOJIeP’KKE HE TOJBKO MPH MOKUCKE pabOTHI, HO M B TUTAaHE OPUEHTALNN W AMOIIOHAIEHON TOIIEPIKKH.

Yro kacaeTcs 3Ha4YCHUA, IpUuaaBacMoro pa60Te, MCKAY 3TUMH JABYMS NOKOJICHUAMU Ha6J’IIOﬂaIOTC$I
KaK CXOACTB4, TaK W pas3janvusl. VYyacTHUKH 00OHX IOKOJCHUI paccMaTpuBarOT pa60Ty HC TOJIBKO KakK
CpPCACTBO IMOJYYCHUS NO0XO0Aa, HO U KakK crroco0 pPEeUHTCIrpalui B O6IIIGCTBO. ILJ'ISI MOKOJICHUS Z pa60Ta B
OoJIbIIEH CTEIEHU aCCOUUPYETCs C KCJIAaHUEM MNOCTPOUTH HE3aBUCUMYIO JKU3Hb U C(l)OpMHpOBaTI) HOBYIO
UACHTUYHOCTDH, TOT'ZJa KaK JJIA IOKOJICHUA Y ona BBICTYIIA€T Ha HGpBBIﬁ IIJITaH KaK BOCCTAaHOBJICHHEC XWU3HH,
HpepBaHHOﬁ YT'OJIOBHBIM IIPOIIECCOM U HAZI30POM, a TAKIKEC KaK BOCCTAHOBJICHUC COLIMAJILHOI'O CTATyCa. 10T
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BBIBOJ ITOKa3bIBACT, YTO 3HAUYCHUE, IIPUIaBAEMOEC pa60Te, PpasIMyIacTCs B 3aBUCUMOCTH OT )KU3HEHHBIX 3TAIlOB,
Ha KOTOPBIX HAXOIATCSA OTU ITOKOJICHUSA.

HccnenoBanne TOKa3bIBAa€T, 4YTO ONBIT y4YacTHs B pPBIHKE TpyJda JIHI, HAXOMAMIMXCA Ha
UCTIBITATEIEHOM CPOKE, HEIb3s1 OOBSCHUTH HCKIIOUUTENFHO HATMYUEM CYyJUMOCTEH MM WHINBHIYaIbHBIMA
ycnnmusma. Ha 3ToT mporiecc COBMECTHO BIHSIOT 0053aTEIbCTBA, CBSI3aHHBIE C HAA30POM, IIU(POBBIC METOBI
MOMCKA PabOThI, COIMATIBbHBIA KalnTajd, MPEABIAYINNI ONBIT pabOTHl M 3Tam >KM3HU. PaccMarpuBasi ONBIT
y4acTHs B PbIHKE TPYyJAa JIML, HAXOASAIINXCS Ha HCIBITATEIbHOM CPOKE, B CPAaBHUTEIBHOM aCHEKTe ¢ TOUKH
3peHus MoKojaeHu Y U Z, JaHHOE MCCIeJOBaHNE BHOCHUT BKJIaJ B HAYUHYIO JIUTEPaTypy.

IIpakTHKa yCIOBHOTO OCYXAEHHUS HE JOJDKHA CBOJUTHCSA UCKIIOUUTEIBHO K Ipolieccy Haa3opa. B
paMKax »3TOro Ipolecca clelyeT KOMIIJIEKCHO pellaTh BONPOCHl MOAJEPKKH B TpPYAOYCTpOMCTBe,
MICUXOCOIMAIEHOTO KOHCYJIFTHPOBAHMSI M 0053aTENbCTB, COBMECTHMBIX C TPYIOBOH JIESTEIBHOCTBHIO.
[TpoBenenue mporpamMm OOydYeHHS W CEMHUHAPOB 4Yepe3 LU(POBbIE IUIATPOPMBI, IHOBBIIICHHE T'MOKOCTH
00513aTeNIBCTB C YUIETOM TPYIOBOH AEATEIBHOCTH, YKPEIUIEHHE CIyXKO0 KOHCYJBTHPOBAHMS W OPHEHTAINH, a
TaKke pa3paboTKa mporpamMM NpodeccCHOHANBHOM MOArOTOBKH, OTBEYAIONINX MOTPEOHOCTAM pBIHKA TPYAa,
MOTYT TIOBBICHTH 3(QeKTHBHOCTH 3TOro mpormecca. Kpome Toro, Gonploe 3HAaYCHHE HMEET CO3/aHHE
1 hepeHIMpPOBaHHBIX MEXaHU3MOB IOJEPKKH, YYUTHIBAIOUINX KPUMHHAIBHOE IPOILIOE, CONMAbHBIC
YCIIOBUSI W JKU3HEHHBIE 3Talbl OTACNBHBIX JIUN. B Oyaymmx HcCIeZOBaHUSAX PEKOMEHIYETCS CPaBHHTH
NPaKTUKy B Pa3HBIX PErHOHaX, MU3YYHTh OMBIT JKEHIINH, HAXOISIIMXCS HAa YCIOBHOM OCBOOOXICHUH, W
OILIEHUTH MPOIIECCH] yUacTHs Ha PHIHKE TPYJa B 3aBUCUMOCTH OT BUAOB IPaBOHAPYIICHHIH.

KiroueBble cj10Ba: YCIOBHOE OCBOOOKICHHE, PHIHOK TPY/Ia, TIOKOJICHHUS, 3aHATOCTD, IIU(POBH3AIIHS.
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Yapilandirilmis Ozet:

Bu calismanin amaci, denetimli serbestlik siirecindeki bireylerin isgiicii piyasasimna katilim
deneyimlerini Y ve Z kusaklar1 agisindan karsilastirmali olarak incelemektir. Caligmada, istihdama erisimde
karsilasilan yapisal ve kurumsal engeller, denetim siirecinin ¢alisma hayatindaki yansimalar1 ve dijital is arama
deneyimleri ele alinmaktadir. Istihdam, denetimli serbestlik siirecindeki bireylerin ekonomik bagimsizlik
kazanmalari, sosyal iliskilerini siirdiirebilmeleri ve topluma yeniden entegre olmalari agisindan 6nemli bir
konudur. Ancak adli sicil kaydi, toplumsal damgalanma, igveren tutumu ve denetim siirecinden kaynaklanan
ylikiimliliikler, bu bireylerin istihdam edilmesi ve istihdamda kalabilmelerini zorlastirabilmektedir.
Tiirkiye’de denetimli serbestlik siirecindeki bireylerin isgiicii piyasasina katilim deneyimlerini kusaksal
farkliliklar ve dijitallesme baglaminda birlikte ele alan ¢aligmalarin sinirlt olmasi bu ¢aligmanin temelini
olusturmaktadir.

Calisma, nitel arastirma yontemiyle yiirtitilmiistiir. Katilimcilar, Nigde Cumhuriyet Bassavcilig
Denetimli Serbestlik Midiirliigiinde yiikiimliilikleri devam eden bireyler arasindan olgiit ornekleme
yontemiyle belirlenmistir. Denetimli serbestlik altinda bulunan katilimcilarin, goriisme siirecinde istihdamda
olmalar1 ya da is artyor olmalari ve ¢aligmada belirlenen kusak araliklarina uyum kriterleri dikkate alinmistir.
Katilimeilarin 10’u Y kusagindan, 7°si Z kusagindan olmak iizere toplam 17 kisidir. Adalet Bakanlig1 Ceza ve
Tevkifevleri Genel Miidiirliigii’niin (2026a) verilerine gore denetimli serbestlik sisteminde yer alan bireylerin
yaklagik %75’ Y ve Z kusaklarindan olusmaktadir. Arastirmanin Y ve Z kusaklarina odaklanmasinda, bu iki
kusagin denetimli serbestlik sistemi igindeki agirligi ve X kusagmin temsil oranmin diisiik olmasi etkili
olmustur. Verilerin toplanmasi yart yapilandirilmis goriismelerle gergeklestirilmis, ortalama 40-60 dakika
arasinda degisen goriismeler desifre edilerek veriler, Braun ve Clarke (2006) tarafindan gelistirilen tematik
analiz yontemi ile analiz edilmistir. Kodlama ve tema gelistirme MAXQDA 24 programi ile
gerceklestirilmigtir. Analiz sonucunda bulgular dort tema altinda toplanmistir: is arama pratiklerinde
kusaklararasi farkliliklar ve dijitallesme, istihdam Oniindeki ortak yapisal engeller ve denetim yiiki, kusaga
gore farklilasan sosyal ve kurumsal destek stratejileri ve ¢calismanin anlamlandirilmasi.

Bulgulara gore, Y ve Z kusaklari ig ararken farkli kanallara yonelmektedir. Z kusagi katilimcilart is
arama siirecinde Oncelikle dijital platformlar1 kullanmaktadir. Y kusagindaki katilimcilar ise sosyal
¢evrelerinden ve tanidik iligkilerinden daha fazla yararlanmaktadir. Bir diger bulgu, is arama siirecinde dijital
platformlarin  kullanilmasinin adli sicil kaydindan kaynaklanan engelleri ortadan kaldirmadigim
gostermektedir. Dijital bagvurularda adli sicil kaydi ilk asamada goriiniir olmasa da ise alim siireci ilerlediginde
yeniden belirleyici hale gelmektedir. Bu nedenle dijital is arama kanallari, Z kusag1 i¢in bagvuru olanaklarini
artirsa da bu bagvurularin istihdama doniismesini tek basina saglayamamaktadir. Bu siiregte damgalanma
ortadan kalkmamakta, ¢ogu zaman miilakat asamasina ertelenmektedir.

Adli sicil kaydi ve denetimli serbestlik yiikiimliiliikleri her iki kusak agisindan istihdamin 6niindeki
temel engeller arasinda yer almakta ve bu engellerin ¢aligma hayatina yansimasi kusaklara gore
farklilagsmaktadir. Z kusagindaki katilimcilar daha c¢ok ise ilk giriste karsilagtiklar1 giicliikleri ifade etmekte, Y
kusagindaki katilimecilar ise ise girdikten sonra imza ve seminer yikiimliliklerinin ¢alisma diizenlerini
kesintiye ugrattigini belirtmektedir. Bu durum, denetimli serbestlik siirecinden kaynaklanan yiikiimliiliiklerin
ise erigimin yaninda mevcut isin siirdiiriilebilmesini de etkilemektedir.

Bulgulara gore kusaklar arasindaki bir diger farklilik, is ararken ve c¢alisma hayatinda yararlanilan
destek kaynaklarinda ortaya ¢ikmaktadir. Z kusagi katilimcilarmin aile destegine, psikososyal destege ve
kurumsal yonlendirmeye daha fazla ihtiya¢ duyduklar1 goriilmiistiir. Y kusagindaki katilimcilar ise gegmis is
deneyimlerinden, mesleki birikimlerinden ve sosyal ¢evrelerinden yararlanarak isgiicii piyasasinda kalmaya
caligmaktadir. Bu bulgu, sosyal sermaye ve is deneyiminin denetimli serbestlik siirecindeki bireylerin istihdam
deneyimleri bakimindan 6nem tasidigini ortaya koymaktadir. Ozellikle galisma hayatma yeni katilan geng
bireylerin yalnizca is bulma konusunda degil yonlendirme ve duygusal destek bakimindan da destege ihtiyag
duyduklarini gostermektedir.

Calismaya yiiklenen anlam bakimindan her iki kusak arasinda benzerlikler ve farkliliklar mevcuttur.
Her iki kusaktaki katilimeilar, ¢alismay1 ekonomik gelir saglamanin yaninda topluma yeniden katilmanin bir
yolu olarak degerlendirmektedir. Z kusagi i¢in ¢aligsma daha ¢ok bagimsiz bir yasam kurma ve yeni bir kimlik
olusturma istegiyle iliskili iken Y kusag1 igin ceza ve denetim siirecinde kesintiye ugrayan yasamin yeniden
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diizene konulmasi ve toplumsal statiiniin onarilmasi olarak 6n plana c¢ikmaktadir. Bu bulgu caligmaya
yiiklenilen anlamin kusaklarin i¢inde bulunduklar1 yasam evrelerine gore farklilastigini gostermektedir.

Arastirma, denetimli serbestlik siirecindeki bireylerin iggiicli piyasasina katilim deneyimlerinin
yalnizca adli sicil kaydi veya bireysel caba iizerinden agiklanamayacagini gostermektedir. Denetim
ylktimliliikleri, dijital is arama pratikleri, sosyal sermaye, ge¢mis is deneyimi ve yasam evresi bu siiregte
birlikte etkili olmaktadir. Bu calisma, denetimli serbestlik siirecindeki bireylerin isgiicli piyasasina katilim
deneyimlerini Y ve Z kusaklari agisindan karsilagtirmali olarak ele alarak literatiire katki saglamaktadir.

Denetimli serbestlik uygulamalarinin yalnizca denetime dayali bir siire¢ olarak yiiriitiilmemesi
gerekmektedir. Bu siirecte istthdam destegi, psikososyal rehberlik ve ¢alisma hayatiyla uyumlu yilikiimliiliikler
birlikte ele alinmalidir. Egitim ve seminer programlarinin dijital platformlar araciligiyla sunulmasi,
yilikiimliliiklerin ¢alisma hayatiyla uyumlu bigimde esneklestirilmesi, danigmanlik ve rehberlik hizmetlerinin
giiclendirilmesi ve isgiici piyasasinin ihtiyaglarina uygun mesleki egitim programlarinin gelistirilmesi bu
stirecin etkinligini artirabilecektir. Ayrica bireylerin su¢ ge¢misleri, sosyal kogullar1 ve yagam evreleri dikkate
almarak farklilagtirllmig destek mekanizmalarinin olusturulmasi olduk¢a onemlidir. Gelecek arastirmalarda
farkli boélgelerdeki uygulamalarin karsilastirilmasi, kadin yilikiimliilerin deneyimlerinin incelenmesi ve iggiicii
piyasasina katilim stireclerinin sug tiirlerine gore degerlendirilmesi 6nerilmektedir.

Anahtar Kelimeler: Denetimli Serbestlik, isgiicii Piyasasi, Kusaklar, Istihdam, Dijitallesme
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Introduction

Probation practices have long been addressed in the academic literature as one of the
important instruments of the post-offence social reintegration process. The international literature
particularly emphasizes that employment plays a central role in individuals’ reintegration into society
following the execution of a sentence. Studies have demonstrated that regular employment
strengthens an individual’s economic stability, contributes to the re-establishment of social ties, and
can have an effect in reducing recidivism (Uggen, 2000; Maruna, 2001; Western, 2006). In this
context, employment is regarded as a critical factor in individuals’ social reintegration processes.
However, the literature also indicates that individuals with criminal records encounter various
structural barriers in their participation in the labor market. In particular, stigmatization arising from
a criminal record, employers’ perceptions of risk, and the use of criminal records as a filtering
mechanism in recruitment processes significantly limit formerly incarcerated individuals’ access to
employment (Pager, 2003; Holzer et al., 2007).

It is not sufficient to explain the labor market participation experiences of individuals
undergoing probation solely in terms of criminal history and stigmatization. Alongside the barriers
arising from their criminal histories, these individuals also face difficulties stemming from the
existing structure of the labor market. In particular, high unemployment rates, the prevalence of
insecure and low-paid jobs, and opportunities for informal employment further complicate access to
employment for individuals in disadvantaged positions (Ay, 2012; Giiler, 2015; Yanici Erdal, 2019;
Ertiirkmen, 2023). Therefore, when evaluating the job-search experiences of individuals undergoing
probation, the structural characteristics of the labor market must also be taken into account alongside
factors related to the criminal justice system.

The probation system aims to prevent recidivism and improve young people’s social
behaviour through a community-based approach to rehabilitation. Today, in addition to being an
alternative sanction for minor offences, the probation system also functions as a penal execution
system preferred for reducing the burden on closed prisons. In addition to its pragmatic functions,
the probation system aims to enable young people drawn into crime to continue their lives without
being subjected to social stigmatization, strengthen their social support networks, and readjust to
society through individualized interventions. In Brinson’s (2013, p. 30) study, some individuals
under probation regarded probation as an opportunity for change and a second chance offered to
them. In a similar vein, Deering’s (2010) cohort study demonstrates that the vast majority of
probation staff embraced the belief that individuals could change their offending behaviour and that
staff should help them reintegrate into society. In this context, it is particularly necessary to interact
with young offenders empathetically and without judgement, in a manner that will bring about
positive change in them. However, most individuals under probation find this practice deterrent;
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young people in particular state that the system assumes a supportive role in the process of
compensating for the harm they have caused to society, while emphasizing that this support has not
been institutionalized at a sufficient level (Eryal¢in & Duyan, 2023).

At this point, particularly for individuals who lack family support and display a tendency to
commit offences, it is of great importance for the probation institution to carry out activities during
imprisonment and after release that strengthen these individuals’ ties with their families and society
(Seyidoglu & Kizmaz, 2024, p. 50). On the other hand, the shift of job-search processes to digital
platforms has significantly transformed the ways in which younger generations participate in the
labor market. Generation Z’s greater access to digital technologies has changed job-search behaviour,
and online platforms have become important tools for accessing employment opportunities
(Karacabey & Alkan, 2025, p. 235; Kuhn & Mansour, 2014). In Tiirkiye, under the influence of
digital transformation, job-search and recruitment processes are also increasingly conducted through
online platforms. Career platforms, social media applications, and online interview tools increase
interaction between employers and job seekers and reshape recruitment processes (Aksoy Ugurlu &
Dogan, 2023; Elgi et al., 2024). However, for individuals with criminal histories, this digital access
may not always translate into employment, and a criminal record may create a new area of barriers
on digital platforms as well. When the existing literature is evaluated within this framework, studies
addressing the labor market participation experiences of individuals undergoing probation in the
context of intergenerational differences appear to be limited. In particular, research comparatively
examining the job-search strategies, digitalization experiences, ways of encountering structural
barriers, and support mechanisms of Generations Y and Z is highly limited.

This study aims to examine the intergenerational differences that emerge in the labor market
participation experiences of individuals undergoing probation. Accordingly, the job-search practices,
digitalization experiences, ways of encountering structural barriers to employment, and support
mechanisms of individuals under probation are addressed comparatively within the framework of
Generations Y and Z, and answers are sought to the following questions in this context:

How do the job-search strategies of individuals undergoing probation differ between
Generations Y and Z?

Do digital job-search processes facilitate access to employment for individuals under
probation, or do they reproduce existing structural barriers?

How are labor market participation experiences shaped in the context of social capital,
stigmatization, and generational experiences?

This study draws on three main theoretical frameworks in explaining the labor market
participation experiences of individuals undergoing probation. First, Granovetter’s (1973; 1985)
approaches to weak ties and embeddedness are used to explain how the social networks employed
by individuals in their job-search processes differ across generations. Second, Becker’s (1963)
labelling theory and Link and Phelan’s (2001) approach to stigma are taken as the basis for
understanding the effects of criminal history and probation obligations on access to the labor market.
Giordano et al.’s (2002) approach to transformation and the new self provides a guiding framework
for explaining how the meaning that work holds for individuals differs across generations. At the
same time, although intergenerational differences are placed at the centre of the study, it is
acknowledged that the observed differences cannot be reduced solely to generational membership.
Labor market participation experiences are shaped through the interaction of various individual and
structural factors, such as age, life stage, education level, work experience, the social capital
possessed by individuals, and the scope of their probation obligations. Therefore, intergenerational
differences are not treated in the study as an independent and solely explanatory factor separate from
these variables. Job-search processes, the use of social capital, and experiences of stigmatization are
evaluated within this multidimensional structure.
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The Concept of Probation and the Institutional Structure in Tiirkiye

Probation is a method of execution that enables individuals who have committed an offence
to serve all or part of their sentence within the community, within the framework of certain
obligations and under the supervision of official institutions. In contemporary criminal justice
systems, this practice does not serve solely the purpose of punishment; it also serves objectives such
as reintegrating the individual into society, reducing the risk of reoffending, and strengthening social
cohesion (McNeill, 2012). From this perspective, probation is regarded as an alternative to
imprisonment, which completely deprives the individual of liberty.

The probation system enables an individual who has committed an offence to continue their
life without severing their ties with society. Research demonstrates that maintaining an individual’s
relationships with their family, working life, and social environment has an effect in reducing
recidivism (Maruna, 2001). For this reason, probation practices are accepted as an integral part of
the criminal justice system in many countries.

In the criminological literature, probation is addressed as one of the important indicators of
the transformation in penal policies. Whereas the confinement and punishment of offenders were at
the forefront of earlier penal policies, today the focus is more on rehabilitating offenders,
reintegrating them into society, and preventing them from reoffending (Garland, 2001). This
transformation indicates that probation practices are not merely a punitive mechanism but also a
policy instrument aimed at strengthening social cohesion.

In Tiirkiye, probation practices are carried out within the framework of Probation Services
Law No. 5402 (2005). This system is implemented through probation directorates operating under
the Ministry of Justice and ensures that individuals under probation are supervised within the
community under specified conditions (Ministry of Justice, 2022). Various obligations may be
imposed on individuals undergoing probation according to the nature of the decision issued
concerning them and the identified risks and needs. These obligations include reporting to the
probation directorate or relevant units on specified dates, participating in individual interviews and
guidance activities conducted by probation specialists, attending designated education and
rehabilitation programmes, participating in treatment programmes when deemed necessary, and
working without remuneration in a job of public benefit (Regulation on Probation Services, 2021).

One of the regulations concerning the preparation of convicted individuals for working life
within the penal execution system is Article 30 of Law No. 5275 on the Execution of Sentences and
Security Measures. The first paragraph of the article states that convicted individuals held in open
penal institutions, as well as those held in closed penal institutions who have become eligible for
transfer to open penal institutions, may be employed in workplaces outside the institution in order to
enable them to learn occupations and trades through which they can sustain their lives after release,
to develop or strengthen their desire to work and produce, and to contribute to their reintegration into
society (Law on the Execution of Sentences and Security Measures, 2004).

The literature also frequently emphasizes that the participation of formerly convicted
individuals in working life is one of the most critical stages of the social integration process. Research
demonstrates that access to employment is a determining factor in the reintegration of formerly
convicted individuals into society. Indeed, a study conducted in the province of Bandirma determined
that the greatest difficulties encountered by formerly convicted individuals in the process of finding
employment were employers’ reservations, stigmatization arising from criminal records, and a lack
of occupational skills (Tuner, Saglam & Yildiz, 2025). These findings are also applicable to
individuals undergoing probation, as they encounter similar stigmatization and employer prejudice;
however, they must additionally contend with further barriers created by supervision conditions, such
as the obligation to report by signature. All of these factors clearly demonstrate the importance of
employment-related support during probation processes.
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The literature also frequently states that probation practices should be addressed not only as
a supervision mechanism but also as a social policy instrument that supports the individual’s
reintegration into society. Within this framework, probation aims to strengthen the individual’s social
ties, develop an awareness of social responsibility, and contribute to leading a life away from crime
(McNeill, 2012).

Another important aim of probation practices is to reduce recidivism. The literature states
that serving a sentence within the community contributes to the preservation of the individual’s social
ties and the strengthening of their social integration. Practices such as education programmes,
psychosocial support services, rehabilitation, and increasing employment opportunities are identified
among the important factors that reduce the individual’s risk of reoffending. Therefore, probation
should not be viewed solely as a supervision mechanism; it should also be regarded as an important
penal policy instrument that supports the individual in leading a crime-free life and enhances public
safety (McNeill, 2012; Maruna, 2001).

Within this framework, alongside the effects of probation practices on individuals’ social
integration processes, their participation in working life and the barriers they encounter in the labor
market also constitute an important area of research. Therefore, the next section will address the
participation of individuals undergoing probation in the labor market and the structural barriers they
encounter.

Barriers to Labor Market Participation in the Probation Process

For an individual undergoing probation, finding employment carries meanings far beyond
merely having a job. This process plays an important role in enabling the individual to reconnect
with society, achieve economic independence, and rebuild self-confidence. However, social,
economic, and legal barriers may make participation in the labor market difficult. The completion of
the execution of a sentence does not automatically facilitate a return to working life. While the
experience of imprisonment significantly affects an individual’s employment opportunities, the job-
search process always proceeds under the shadow of this burdensome experience. Formerly
convicted individuals encounter social and legal barriers when seeking employment after
imprisonment and experience greater exclusion than other disadvantaged groups (Aytag, 2011;
Holzer et al., 2007). These problems become even more severe for individuals undergoing probation
because, alongside stigmatization and employer prejudice, they must also contend with additional
barriers arising from supervision conditions, such as the obligation to report by signature. Combined
with low levels of education, limited experience, and narrow social networks, this situation turns
economic independence into a difficult goal to attain; employment, for these individuals, acquires
meaning not merely as a source of income but as a mechanism through which dignity, belonging,
and identity are rebuilt. For young adults, this process presents a more vulnerable picture. Following
the execution of a sentence, unemployment, housing problems, and supervision obligations exert
simultaneous pressure; under this burden, readjustment to society becomes difficult and turns into a
losing battle (Abrams et al., 2023). Having regular employment accelerates the individual’s process
of gaining social acceptance and reduces the risk of reoffending. In this respect, employment is
regarded as one of the most important elements of reintegration into society.

Stigmatization, Criminal Records, and Employer Attitudes

Social stigmatization functions as a decisive barrier to access to employment for individuals
undergoing probation. According to Goffman (1963), stigmatization is the process by which an
individual is labelled by society with a negative attribute and this label negatively affects the
individual’s status and opportunities in the long term. Individuals who have come into contact with
the criminal justice system are identified with the label of “offender”; this label persists in many
areas of life and manifests itself most clearly in job-search processes. Labelling theory provides an
important framework for understanding this process. According to Becker (1963), crime is related
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not only to an act committed by an individual but also to how society defines that act and positions
the individual. Following labelling, the individual’s identity is reframed; the person begins to be
viewed primarily as an “offender” in every context. This situation makes it considerably more
difficult for the individual to return to their former roles in social life, and this difficulty becomes
more visible in job-search processes.

One of the concrete barriers faced by formerly convicted individuals in the labor market is a
criminal record. Many employers examine candidates’ criminal histories during the recruitment
process and regard such histories as an element of institutional risk. Trust, responsibility, and
perceptions of risk are among the factors that directly affect these decisions. The study conducted by
Agan and Starr (2018) demonstrates that, in applications in which employers ask for information
about criminal records, candidates without a criminal record are more likely to receive a positive
response than candidates with a criminal record. Pager (2003) also reached similar findings in field
studies and demonstrated that the rate at which individuals with criminal histories were invited to job
interviews remained quite limited. These findings demonstrate that a criminal record functions as an
invisible but effective screening mechanism in recruitment processes.

The barriers encountered by formerly convicted individuals in the labor market cannot be
explained solely by individual factors; this situation must also be evaluated in the context of social
exclusion. Silver (1994) defines social exclusion as a process through which individuals’ access to
economic, social, and institutional resources is restricted by various mechanisms. Individuals who
have come into contact with the criminal justice system are placed in a disadvantaged position in
areas such as finding employment, housing, and gaining social acceptance. A criminal record comes
into play precisely at this point, functioning as a factor that restricts the individual’s access to
economic opportunities and deepens the risk of exclusion. A similar situation also applies to
individuals under probation; indeed, the situation is more complex for them. This is because
individuals under probation must contend not only with the stigmatization created by criminal
records and employers’ risk-oriented attitudes but also with the additional difficulties arising from
supervision conditions (reporting days, travel restrictions, and permitted hours). By interpreting these
conditions as “failure to comply with work discipline” or “unreliability,” employers turn the
screening mechanism created by a criminal record into an even stricter filter for individuals under
probation. At this point, the concept of social exclusion acquires particular significance: on the one
hand, the individual is restricted in terms of time and space by the obligations of the criminal justice
system, while on the other hand, access to the labor market is obstructed. Through the daily practical
requirements of probation, stigmatization turns into a tangible and continuous experience of
exclusion. In the eyes of an employer, being a “formerly convicted individual” already constitutes a
risk; being an “individual under probation” multiplies that risk. Following the completion of the
penal execution process, individuals’ readjustment to society is expressed in the literature through
the concept of “reentry.” Studies in this field examine the processes through which individuals
released from prison re-enter social life and the structural barriers they encounter during these
processes (Travis, 2005). Employment is regarded as one of the most critical elements of this process.
Having regular employment strengthens the individual’s economic independence, enables the re-
establishment of social ties, and reduces the risk of reoffending (recidivism).

However, the literature demonstrates that formerly convicted individuals consistently occupy
a disadvantaged position in the labor market. Pettit and Lyons (2007) demonstrate that individuals
who have received prison sentences are generally employed in lower-paid jobs and that their
opportunities to find employment are quite limited. This situation is defined in the literature as the
“stigmatizing effect of incarceration.” In other words, a criminal history—the process extending from
arrest to conviction and from conviction through probation to formerly convicted status—may
become a decisive barrier in the employment process, independently of the individual’s other positive
characteristics.
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The effects of social stigmatization are not limited solely to employer attitudes. Repeated
rejection weakens individuals’ motivation to seek employment over time and may lead them to
abandon their job search or accept low-paid and insecure jobs. While this situation restricts economic
and social mobility, it further deepens the risk of social exclusion in the long term (Pager, 2003).

During the transition from prison to society, individuals encounter serious barriers not only
in employment but also in many areas such as housing, social acceptance, and relationships. This
demonstrates that the reintegration process has a multidimensional structure. According to Khan
(2023), probation practices theoretically aim to support rehabilitation and social reintegration;
however, in practice, a risk-management approach often comes to the forefront, and this may make
individuals’ process of readjustment to society more difficult.

Generational Differentiation and Labor Market Participation Experiences

The concept of generation refers not to an age group consisting of individuals born within
the same period but to communities shaped by shared historical and social conditions and developing
common experiences. Therefore, in defining generations, the focus should be not on the year in which
individuals were born but on the experiences, values, attitudes, and worlds of thought they share, as
well as the effect of these shared experiences on their orientations (Mannheim, 1952; Kupperschmidt,
2000, p. 66). Each generation develops, under the influence of wide-ranging factors such as parents,
peers, the media, significant economic and social events, and popular culture, a shared system of
values that distinguishes its members from individuals who grew up in different periods (Twenge et
al., 2010, p. 1120).

The literature contains differing views regarding the concept of generation and generational
classifications. Although the approach explaining the formation of generations on the basis of shared
experiences is widespread, this approach has various theoretical and methodological limitations.
There is no consensus in the literature regarding the year ranges by which generations should be
defined or how these classifications should be adapted to different social and cultural contexts. The
fact that the literature on generations has developed largely in the United States makes this discussion
even more important (Ravid et al., 2025, pp. 45-46). This indicates that generations should be
evaluated not solely according to years of birth but within the framework of the historical, political,
economic, and social conditions in which individuals grew up. At the same time, it is not always easy
to distinguish age (maturation), period (historical events), and cohort effects from one another when
interpreting intergenerational differences (Lyons & Kuron, 2014, p. 141).

Most studies on generational classifications in Tiirkiye are based on the date ranges used in
the international literature. However, these studies appear not to take sufficient account of the social
and historical turning points specific to Tiirkiye. In this study, Yilmaz’s (2020) classification and
assessments of generations were taken as the basis for the historical delineation of generations in the
context of Tiirkiye. Accordingly, Generation Y comprises individuals born between 1980 and 1995,
while Generation Z comprises individuals born between 1995 and 2010.

Research examining the characteristics of generations in relation to working life
demonstrates that work values and work attitudes may differ across generations in certain dimensions
(Kowske et al., 2010). Twenge et al. (2010) state that the central position of work in an individual’s
life has declined from one generation to the next, whereas intrinsic values concerning the meaning
of work are more limited and inconsistent. Stiglbauer et al. (2022), although identifying significant
differences in generations’ views of work, state that these differences cannot be generalized to all
work values and that generations display similar characteristics across many dimensions. Research
demonstrates that work values may differ according to generations, life and career stages, and
national cultures; this situation reveals the importance of examining new generations in different
countries (Silva & Carvalho, 2021).
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Generational differences are not limited solely to the meaning attributed to work and work
values. These differences may also be reflected in the ways individuals participate in the labor
market, their job-search strategies, and the opportunities and barriers they encounter in working life.
Labor market participation is not limited solely to being employed but may be addressed as a
multidimensional process that also includes job-search behaviours, channels for finding employment,
and processes of transition back into employment (Wanberg, 2012). Today, this multidimensional
structure is acquiring a new dimension with digitalization. Job-search channels are increasingly
shifting to digital platforms; online career platforms, social media networks, and various digital
applications are becoming widely used tools through which job seekers access employment. While
these digital platforms enable job seekers to reach job advertisements more easily and access a
broader range of job opportunities, they also make it possible for employers to reach a large pool of
candidates (Giimiis, 2025). The effects of digitalization on the labor market emerge in different ways
across generations. Generation Z, which constitutes the youngest segment of today’s labor market,
uses digital technologies in every area of life. Prensky (2001) defined generations that grew up with
the internet as “digital natives.” Generation Z is characterized in the literature as the “first true digital
natives” (Lanier, 2017, p. 289). Today, digitalization is regarded as one of the important factors
shaping Generation Z’s forms of labor market participation (Ma & Fang, 2024; Generation Z and the
Future, 2025). Although Generation Y is also closely engaged with digital technologies, it does not
use these technologies as intensively and strategically as Generation Z in job-search processes. The
literature demonstrates that Generation Y uses digital tools predominantly for social purposes and
uses these tools in more limited and different ways in job-search processes (Manroop & Richardson,
2013).

In the national literature on working life, generation-focused research concentrates mainly
on differences between generations and the characteristics of particular generations in relation to
working life. Studies conducted in the context of digitalization emphasize issues such as the use of
digital technologies in working life, digital skills, and adaptation to this transformation (Yilmaz,
2021; Sucu, 2021; Cetin & Ercansungur, 2022; Aytag et al., 2023; Develi, 2023; Agca, 2025).

Studies in the field of probation concentrate mainly on issues of stigmatization, criminal
records, and barriers to employment (Savas & Eryalgin, 2020; Uzunbacak et al., 2021; Soysal
Bulgurcu, 2023a; Siizer Gamli et al., 2024; Yal¢in & Bal, 2025). Studies that jointly address the labor
market participation experiences of individuals undergoing probation within the framework of
generation, digitalization, and structural barriers appear to be limited. These individuals’ labor
market participation processes are shaped not only by market conditions but also by multilayered
structural barriers such as criminal records, legal supervision obligations, and social stigmatization
(Pager, 2003; Uggen, 2000). These structural barriers may directly affect the labor market
participation, working experiences, job-search strategies, and access to areas of employment of
different generations.

In today’s labor market, in which digitalization is a determining factor, how Generation Z’s
advantages in digital competence encounter legal barriers under probation conditions and how this
is reflected in the process of finding employment constitute an important research question.
Similarly, how Generation Y’s job-search practices are shaped during this process emerges as
another issue requiring investigation. This situation indicates that intergenerational differences are
influenced not only by individual characteristics or preferences but also by structural barriers. Indeed,
the restriction of the opportunities offered by digitalization by institutional barriers such as criminal
records is noteworthy in this context.

Method

The aim of this research is to examine the intergenerational differences that emerge in the
labor market participation experiences of individuals under probation. In this context, the study is
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designed to reveal the meaningful patterns and generation-specific dynamics underlying the
experiences of different generations. Within this scope, the research seeks an answer to the question
of how the labor market participation experiences of Generation Y and Generation Z individuals in
the probation process differ within the context of generational dynamics.

Participant Selection

Participants were determined through the criterion sampling technique, one of the purposive
sampling methods that aims to reach persons who can provide rich data on the subject under research
(Patton, 2015). In the selection of participants, the criteria used were (1) currently being under
probation, (2) being employed or seeking work during the semi-structured interview process, and (3)
falling within the specified age ranges. In determining the research sample, the classification of
Generation Y (1980-1995) and Generation Z (1995-2010) was taken as a basis (Y1lmaz, 2020). Ten
of the participants belong to Generation Y and 7 to Generation Z.

When the Ministry of Justice's February 2026 data are analyzed on the basis of generations,
it is observed that close to 75% (approximately three-quarters) of the individuals in the probation
system consist of Generations Y and Z (Republic of Tiirkiye Ministry of Justice General Directorate
of Prisons and Detention Houses 2026a). This situation also coincides with the local data obtained
from the Probation Directorate of the Nigde Chief Public Prosecutor's Office. In these data, a
significant portion of the processes of release from prison, probation and treatment, probationer
procedures, and judicial control fall within the 16—45 age range. This distribution shows that persons
in the probation process are concentrated in Generation Y, while Generation Z has an increasingly
rising level of representation. In this study, because of the low representation rate of Generation X
within the system, the focus has been placed on the difference between Generation Y and Generation
Z.

When the gender distribution of individuals under probation is examined, 93.8% consist of
men and 6.2% of women. It is also notable that this difference is visible on the basis of age groups
and that women have a limited representation across all age categories. This situation shows that the
gender imbalance of the participants stems from the structural characteristics of the field (Republic
of Tiirkiye Ministry of Justice General Directorate of Prisons and Detention Houses 2026a). The
detailed demographic characteristics of the participants are presented in Table 1.
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Table 1. Demographic Characteristics of the Participants

Code Age Generation Gender Education Marital Status
Yl 32 Y Male Secondary school Single
Y2 40 Y Male Secondary school Divorced
Y3 37 Y Male Secondary school Married
Y4 41 Y Male High school Married
Y5 45 Y Male High school Married
Y6 40 Y Male Secondary school Divorced
Y7 43 Y Female Secondary school Single
Y8 42 Y Male Primary school Married
Y9 39 Y Female Secondary school Single
Y10 36 Y Male High school Married
Z1 21 Z Male High school Single
72 27 Z Male Secondary school Divorced
73 29 Z Male Secondary school Single
74 29 Z Male Secondary school Divorced
z5 19 Z Male High school dropout | Single
76 27 Z Male Secondary school Married
77 23 Z Male Secondary school Single

The Nigde Probation Directorate was preferred as the research site because of its project-
based practices and its activities aimed at the labor market participation of convicted individuals. The
Directorate is not limited only to the monitoring of the enforcement process; it also carries out various
projects aimed at supporting the reintegration of convicted individuals into society. Within this scope,
in cooperation with ISKUR, projects aimed at enabling former convicts to establish their own
businesses have been developed, and entrepreneurship support has been provided in different fields
such as animal husbandry, tailoring, advertising, and roofing systems (Ihlas News Agency, 2025;
Celik, 2026). In addition, within the scope of cooperation with local institutions, vocational courses
and applied training programs are organized (Nigde Judicial Commission Presidency, 2025). The
Directorate's serving a broad probationer group and its taking an active role in employment-oriented
practices were influential in its being preferred as the research site. In addition, the Directorate serves
a significant probationer population in quantitative terms as well. The fact that the number of
individuals monitored under electronic monitoring across the province is 531 shows that the
Directorate has significant field experience regarding the labor market participation and social
reintegration processes of individuals under probation (Thlas News Agency, 2025). For this reason,
the Nigde Probation Directorate was designated as the focal point of the research because of both the
practices it carries out and the field diversity it possesses.

Data Collection and Analysis of the Data

Within the scope of the study, semi-structured interviews were conducted with 17 individuals
in the probation process at the Probation Directorate of the Nigde Chief Public Prosecutor's Office.
For the interviews, institutional approval was obtained from the Ministry of Justice under reference
number E-68387862-204.04-1002/254313, following ethical review board approval from the Nigde
Omer Halisdemir University Ethics Committee, as per its decision dated October 1, 2025, and
numbered 22504254-050.04. Participants were reached through the Nigde Probation Directorate, and
participation in the interviews was carried out entirely on a voluntary basis. All interviews were
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conducted in accordance with ethical principles, taking care not to collect data that could reveal the
participants' identities. The interviews lasted between 40 and 60 minutes and were transcribed.
During the transcription stage, participants were given codes reflecting their generations (Y1, Y2, ...
for participants in Generation Y; Z1, Z2, ... for participants in Generation Z). The data were analyzed
with the MAXQDA 24 software within the framework of the thematic analysis developed by Braun
and Clarke (2006). The transcribed data were read repeatedly, initial codes were created, and these
codes were then transformed into themes. The themes created were reviewed, named with the joint
approval of the researchers, and reported. The codes and themes created during the coding process
were reviewed again by the researchers, and the process continued until the differences of opinion
that emerged were resolved. Data collection was terminated when thematic saturation was reached.

The codes that the researchers used on the data set and the themes under which these codes
were combined are presented in the list of themes and codes in Table 2.

Table 2. List of Themes and Codes

Main Themes Generation Z Codes Generation Y Codes
Intergenerational Differences in ® Use of digital platforms ® Face-to-face job search
Job-Search Practices and ® Receiving no response ® Use of traditional
Digitalization e Digital application being one- acquaintance/tradesmen
sided networks
® Secarch for extended weak ties | ®  Orientation toward
® Record barrier at the informal/traditional sectors
interview stage ® Digital not translating into
employment
Shared Structural Barriers to ® Being rejected upon first ® Disruption of the working
Employment and the Burden of entry into work routine/shift
Supervision ® The employer giving up from | ® Problem of seminar/signature
the outset hours
® Supervision obligations ® Fear of experiencing
creating a negative effect at economic loss
the interview ® Stigmatization in the working
® The criminal record environment
undermining job-search
motivation
Socially and Institutionally ® Intense need for psychosocial | ® Reliance on occupational
Differentiated Support support background and mastery
Strategies Across Generations e Search for family support experience
® Expectation of empathy and ® Tradesmen network and
acceptance social embeddedness
® Feeling of loneliness and ® Search for practical support
exclusion focused on finding work
® Holding on to the social
environment
The Meaning Attributed to ® Identity construction ® Putting back in order a life
Work e Standing on one's own feet that has been interrupted
e Building an independent new | ® Repairing social status
life ® Responsibility of caring for
® Building a future the family
® Holding on to the system
again
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Limitations of the Research

The differences that emerged in the research were evaluated from a generational perspective.
At the same time, variables such as education level, work history, and life stage may always affect
individuals' labor market participation experiences. Accordingly, the research findings are
interpreted as tendencies shaped by the shared social and historical experiences of intergenerational
differences. There are principal limitations that must be taken into account when evaluating the
findings of the research. The first of these limitations is that the study was conducted only with
individuals within the Probation Directorate of the Nigde Chief Public Prosecutor's Office. Although,
by the nature of qualitative research, this situation offers an in-depth view, it restricts the direct
generalization of the findings obtained to all probation practices across Turkey. The second limitation
is the research's focus on Generations Y and Z. Because of the low representation rate of Generation
X in the system, this generation has been left outside the main scope of analysis. This situation
restricts the comparative evaluation of labor market participation experiences in the probation
process across three generations. Furthermore, offense types were not included within the scope of
analysis in the research. For this reason, whether there is a difference among offense types was not
included in the evaluation. Finally, the male-dominated structure within the probation system has
also been reflected in the research sample. The limited number of female participants has been a
structural constraint that makes it difficult to examine in greater detail the labor market participation
experiences of female probationers. As of March 31, 2022, while the number of men held as convicts
and detainees in penal enforcement institutions was 300,253, the number of women held as convicts
and detainees in penal enforcement institutions is seen to be 12,173 Republic of Tiirkiye Ministry of
Justice General Directorate of Prisons and Detention Houses (2026b).

Findings

The study findings were set out as 4 themes within the framework of thematic analysis. These
are:

1. Intergenerational differences in job-search practices and digitalization,

2. Shared structural barriers to employment and the burden of supervision,

3. Socially and institutionally differentiated support strategies across generations, and
4. The meaning attributed to work.

Theme 1: Intergenerational Differences in Job-Search Practices and Digitalization

The labor market participation of individuals under probation exhibits deep divergences
across generations at both the instrumental and the semantic levels. Both generations benefit from
technology when using job-search channels. However, Choudhary et al. (2024) reveal that
Generation Z is more inclined toward digital technologies than previous generations and uses them
much more effectively, while Generation Y is differentiated from Generation X in terms of its
tendency toward continuous learning and its manner of adapting to technology. The research findings
support these determinations in a similar way. In the job-search process, while digital platforms stand
out as a primary and natural resource in accessing employment for Generation Z, for Generation Y
they play more of a supporting role.

In the literature, Generation Z is frequently defined with the identity of "digital native"
(Yilmaz et al., 2024). However, the research findings show that, for Generation Z individuals in the
probation process, even though they act in accordance with this identity, digitalization does not
eliminate structural barriers. Technology does not eliminate the criminal past; it merely defers the
visibility of this information to the employer until the interview stage. In this respect, the digital
application process functions as a "black box" in which it is unknown when the criminal past will
emerge. Pager (2003) also reveals that the criminal record functions as a "negative credential" that
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renders individuals open to discrimination and social exclusion. In the findings, almost all of the
participants state that digital applications remained without response. Z7, Z5, Z4, and Z6, with
similar expressions, state that the digital application process has become a one-sided act. This
situation points to a process in which the applicant's effort remains invisible and the feedback
mechanism does not function.

At the same time, the intergenerational differences in job-search practices can also be
explained through the "bridge" mechanisms that Granovetter (1973) emphasized in his theory of
weak ties. Generation Y participants use the weak ties embodied by tradesmen and traditional
acquaintance networks in order to overcome the employment barriers of the probation process.
Generation Z, on the other hand, bypasses these traditional social capital channels and turns to the
fluid and extended pool of weak ties offered by digital employment platforms. However, this broad
field of opportunity created by digital networks collides with the barrier of the criminal record and
remains dysfunctional because of institutional barriers. Thus, the facilitating effect of weak ties on
access to employment also remains significantly limited.

"When you look at the listings on the internet, it seems as if there are many jobs. But when

you go to the job interview, things change. Because when they learn about your past, they step back."
(Z3)

"I looked at job listings over the internet and made some applications. However, in most
applications made over the internet it is difficult to get a response.” (Z7)

"I applied over the internet to find work, but most of the time there was no response." (25)
"A person is looking for work, but after applying it is not easy to get a response." (Z4)

"You can reach many job listings over the internet, but in face-to-face interviews the situation
can change." (Z26)

The expressions of Generation Y participants exhibit a distinctly different pattern from
Generation Z. Generation Y places more trust in traditional networks. This situation shows that
preferences regarding job-search channels differ between the generations. As can be seen from the
expressions of Y10 and Y2, the experiences of Generation Y are shaped more by face-to-face
experiences.

"In the job-search process I did not use digital tools very much. Generally, in the process of
finding work, acquaintance circles or work connections are more effective.” (Y10)

"Our generation is more accustomed to finding work through face-to-face relationships and
one's circle. There are people who search for work over digital platforms, but in the fields I work in,
jobs are generally found through acquaintance circles.” (Y2)

Although digital platforms facilitate access to job listings, the research findings show that
Generation Z actively uses digital channels in job searching, but this process most of the time cannot
translate into employment. Receiving no response to applications, the visibility of the criminal past,
and withdrawal by the employer at the face-to-face interview stage are the principal barriers to this
transformation. Generation Y, on the other hand, resorts more to its social environment and
acquaintances in the job-search process.

Theme 2: Shared Structural Barriers to Employment and the Burden of Supervision

In this theme, it is observed that the problems encountered by individuals under probation in
their employment processes are shared across generations. In this context, the research findings
support the labeling theory developed by Becker (1963). According to the theory, individuals who
bear a label because of criminal activity (for example, "convict") encounter systematic barriers in
participating in social life because of the stigmatization created by this label. Employers' "giving up
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from the outset" or "saying that they do not want to employ" is a direct reflection of this labeling
process. On the other hand, Link and Phelan (2001) defined the five basic components of
stigmatization: (1) labeling, (2) stereotyping, (3) separation (the "us" and "them" distinction), (4)
status loss and discrimination, (5) the context of power.

These findings show that the employment problems experienced by probationers do not stem
from coincidental or individual failures but are, on the contrary, the product of a systemic and
institutional mechanism of exclusion. The fact that the participants' expressions also point to Link
and Phelan's five components reveals how comprehensively and holistically the stigmatization
process operates. In particular, employers' "giving up from the outset" is a striking example of how
labeling turns directly into discrimination. The absence of differentiation across generations, on the
other hand, suggests that these problems are not dependent on individuals' age or experience, and
that the social reaction to the criminal record exhibits a structure quite resistant to time and
generations. This situation points to the need for the relationship between the criminal justice system
and the labor market to be reorganized; otherwise, it shows that it will be quite difficult for probation
to reach its rehabilitative and reintegrative goals.

On the other hand, intergenerational differences were identified in the effects of the burden
of supervision. When speaking of the label of being a convict and of probation obligations,
Generation Z focuses more on the problems they experience upon first entry into work. In their
expressions, participants Z3 and Z6 state that probation obligations lead employers to give up from
the outset or to behave hesitantly during the recruitment process.

"The employer says, 'l am going to hire a person, this man will leave on certain days, will
go to the seminar, will go to sign, the work will be left half-done." ... For that reason he gives up
from the outset.” (Z3)

"At certain times one has to go and sign, and this situation can cause some jobs to be
disrupted. Employers can sometimes behave hesitantly because of this situation.” (Z6)

Generation Y, on the other hand, focused more on the disruption of the working routine and
on the economic loss they suffer because of the obligations. For Generation Y, the basic problem is
that the existing operation and earnings are interrupted because of the supervision hours. This
situation is clearly seen in the expressions of Y2, Y6, and Y4 regarding the obligations.

"The signature obligation ... although from the outside it seems like a small thing, it is
actually a situation that greatly affects work life. Because employers do not want their employees to
take leave continuously during working hours. When I was looking for work, some employers, upon
hearing of this situation, said that they did not want to employ me. In particular, there were those
who stated that they did not want to take on an employee because the signature days would disrupt
the work routine. For this reason, the signature obligation during the probation process became one
of the biggest barriers for me in finding work." (Y2)

"During the probation process there are some seminars and trainings. But to speak frankly,
for people like us who work, this situation can sometimes be difficult. For example, you work at the
market. At noon a customer comes. At that moment, to leave the market and go because there is a
seminar is not easy." (Y6)

"At certain times one has to go to the probation office. This situation can cause some

employers to hesitate about taking on an employee. Employers sometimes do not want their

iployers to hesitate about taking iployee. Employ ti d t t thei
employees to take leave continuously." (Y4)

Although the effects of probation obligations differ across generations, they are basically
perceived as a significant barrier upon first entry into work. Holzer et al. (2007) show that employers'
willingness to hire persons with a criminal record is limited and that this attitude can vary according
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to the type of offense committed and the characteristics of the applicant. The findings obtained in
this study are important in that they show that the difficulties the participants encounter in the
employment process stem not only from the existence of the criminal record but also from the
practical difficulties created by probation obligations. Individuals in the probation process encounter
a multilayered exclusion in the labor market. Stigmatization tied to the criminal past, together with
the perception of ongoing obligations as an additional cost element, restricts access to employment
even further.

Theme 3: Socially and Institutionally Differentiated Support Strategies Across
Generations

This theme shows that the forms of support and holding-on that individuals under probation
benefit from in the process of participating in the labor market differ across generations. The findings
reveal that Generation Y tries to hold on in work life more through occupation and social
environment, while Generation Z needs family, institutional, and psychosocial support mechanisms
more.

The narratives of Generation Z participants regarding the need for support bear conceptual
similarities to some support mechanisms discussed in the experiential peer support literature. In the
systematic literature review protocol in which Lenkens et al. (2019) aimed to examine the possible
effects of experiential peer support on desistance from crime, they proposed seven possible
mechanisms: (1) empathy and acceptance, (2) social learning, (3) social bonding, (4) social control,
(5) narrative and identity formation, (6) hope and perspective, (7) translation and connection. Z3's
emphasis on "having someone who understands you" bears a conceptual similarity to Lenkens et al.'s
(2019) empathy and acceptance mechanism, while Z7's experience of receiving support from
institutional staff bears a conceptual similarity to the translation and connection mechanisms.

Furthermore, a doctoral study conducted in Turkey reveals that reintegration efforts such as
psychosocial support, vocational training activities, and business-establishment support carried out
within the scope of probation produce "promising results." The words of participants from
Generation Z also confirm the great importance these support mechanisms hold, especially for young
people (Soysal Bulgurcu, 2023b).

"In this process, family support and the support of one's circle are very important. When a
person is left alone, this process can become more difficult ... Problems experienced in the family
and feeling alone can push a person toward different paths." (Z25)

"In this process 1 also received some support. The staff and counselors working at the
institution helped me. Talking with them and receiving support was important for me." (Z7)

"They at least help a person pull themselves together. Here, too, the psychologist lady was
supportive of me. I saw the benefit of that as well. Sometimes a person wants not just work but also
moral support. Because when you go outside, you can feel alone. In such processes, talking to
someone, being guided, having someone who understands you becomes important. During the
recovery process I received these kinds of support." (Z3)

Generation Y's support strategies, on the other hand, are related to Granovetter's (1985)
concept of "embeddedness." Granovetter argued that economic actions are embedded in social
relationship networks and that these networks play a determining role in job-finding processes.
Generation Y participants' emphases on "tradesmen network" and "acquaintance circle" reflect this
relationship of embeddedness. However, when evaluating Generation Y's support strategies, the
effect of occupational experience must also be taken into account. Generation Y's being more
advantageous than Generation Z in terms of experience, and their having an occupation without
entering into the skilled—unskilled distinction, draws Generation Y into a more advantageous
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position. On the other hand, it is also an important finding that, when expressing support mechanisms,
Generation Z prioritizes psychological support while Generation Y prioritizes job-search support.

"I work at the market, and most of the tradesmen there are already considered our friends,
our close acquaintances. For that reason I did not experience very great difficulty in finding work."
(Y6)

"Because driving is a job I know, most of the time I tried to continue working in this field ...
In my situation, my family's support was important.”" (Y10)

"Because the jobs I do generally require manual skill and mastery, in the job-search process
one's circle and acquaintances are generally more effective.” (Y5)

Participation in the labor market is a multidimensional process shaped, beyond individual
effort, by social relationships, institutional support, and psychosocial resources.

Theme 4: The Meaning Attributed to Work

Both generations see work as a lifeline. However, the meaning attributed to this lifeline
differs across generations. While for Generation Z work is seen as a means of reaching a new shore,
for Generation Y it is evaluated more as a way of staying afloat. For both generations, work is an
economic necessity and a means of reintegrating into society. However, the meaning attributed to
this means is different.

Generation Z sees work as the way to build a new life, to gain independence, and to construct
an identity. Expressions such as "standing on one's own feet," "building life from scratch," and
"living without being dependent on anyone" show the meaning this generation attributes to work.
This situation coincides with the "replacement self" process that Giordano et al. (2002) put forward.
A new sense of self takes the place of the old identity associated with the criminal past.

"If a person works, both their mind is at ease and they can build their life more properly ...
For me the most important thing is to be able to stand on my own feet." (Z1)

"At the point I have reached today, my greatest aim is to build a normal life. I want to work
regularly, earn my own money, and live without being dependent on anyone.” (Z3)

"My greatest wish is to find a regular job and build my own life. I want to put my life in order
by working and putting in effort.” (Z27)

Generation Y, on the other hand, addresses work from a different perspective. For this
generation, working is, rather than constructing a new identity, an effort to put back in order a life
interrupted because of the penal process and to repair social status. "Sustaining life," "maintaining
self-confidence," and "adapting to society" are the equivalents in this generation's language. Uggen
(2000) showed that among older individuals with a criminal past, employment functions as a turning
point and is one of the basic mechanisms of reintegration into society. Generation Y's experience
directly coincides with this finding.

"My greatest wish is to sustain my life by working. When a person works, they both feel better
about themselves and adapt to society more easily ... To sustain my life by working and to be able to
look after my family is the most important thing for me." (Y2)

"Having a job enables a person both to stay afloat economically and helps them feel better
psychologically. Continuing to work was important for me." (Y3)

"When a person works, both their self-confidence increases and they can adapt to society
more easily ... I think that mistakes made in the past should not determine a person's entire life.”

(Y4)
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"When a person works, both their self-confidence increases and they can adapt to society
more easily. It is important for people to be able to find a second chance.” (Y1)

The findings show that the meaning the participants attribute to work differs across
generations. While for Generation Z work stands out more as a means of independence and of
building a new life, for Generation Y it carries the meaning of fulfilling family responsibilities,
regaining social status, and rebuilding an interrupted life routine. This differentiation is also reflected
in how the participants make sense of work and in what they expect from work.

Conclusion and Recommendations

The probation process is not merely an administrative regulation that shapes individuals'
participation in the labor market. This process emerges as a multilayered social process at the
intersection of structural barriers and opportunity mechanisms. By revealing how this process differs
for Generations Y and Z, this study shows that participation in the labor market must be reevaluated
within the context of intergenerational dynamics and digitalization.

The findings obtained confirm the general acceptance in the literature regarding the central
role of employment in the reintegration process, while at the same time revealing that the assumption
that digitalization will facilitate access to the labor market remains limited within the context of
probation. In particular, it is observed that structural limitations such as the criminal record and
supervision obligations significantly weaken the possible advantages offered by digital job-search
channels. This situation points to the need for discussions of equality of opportunity in the labor
market to be addressed not only through access channels but through the structural conditions that
shape these channels. In Turkey, structural problems such as precarious work and informal
employment make the process of entry into the labor market difficult for many groups. Individuals
in the probation process, in addition to these difficulties, encounter multiple barriers because of the
criminal record and ongoing obligations. The findings obtained show that the labor market
participation experiences of individuals in the probation process cannot be explained through
individual effort alone. The social environment, psychosocial support, institutional guidance
services, and supervision obligations are among the important elements affecting this process. For
this reason, it is important that the probation process be supported not merely as a supervisory
mechanism but with employment-oriented support, psychosocial guidance services, and practices
that take individual needs into account. The delivery of training and seminar programs through digital
platforms, the making of obligations more flexible in a manner compatible with work life, the
strengthening of counseling and guidance services in terms of quality and quantity, and the
development of vocational training programs suited to the needs of the labor market stand out as the
basic policy areas that could enhance the effectiveness of this process. In addition, the establishment
of differentiated support mechanisms that take into account individuals' criminal past, social
conditions, and life stages, and the strengthening of social cohesion policies that will reduce the risk
of renewed contact with criminal environments, also have determining importance in terms of the
long-term sustainability of the process.

This study reveals that participation in the labor market during the probation process cannot
be explained through individual preferences alone; that this process is shaped within the interaction
of intergenerational differences, digitalization, and structural limitations. The findings show that
Generation Y tries to hold on in the labor market more through occupational experience and social
networks, while Generation Z, despite using digital tools more intensively, needs psychosocial and
institutional support mechanisms more. Evaluating job-search preferences only in terms of
generational characteristics remains insufficient. The social networks individuals possess,
occupational experiences, digital competencies, and the obligations within the scope of probation
also play a determining role over these preferences. For this reason, the findings set out the tendencies
observed between Generations Y and Z and point to the need for these differences not to be evaluated
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independently of other individual and structural factors such as age, life stage, education level, and
social capital. Furthermore, the meaning attributed to work differs across generations. While for
Generation Z working is seen as a means of building a new life and identity, for Generation Y it
gains meaning more as a way of being able to sustain existing life. The difficulties that individuals
in the probation process encounter in the labor market bear similarities to the problems experienced
by other groups in a disadvantaged position because of low education level, long-term
unemployment, or precarious work. However, the criminal record, social stigmatization, and
supervision obligations stand out as unique elements that differentiate the barriers these individuals
encounter in the process of labor market participation from those of other disadvantaged groups. In
this respect, the study contributes to the existing literature by addressing the labor market
participation experiences of individuals in the probation process from an intergenerational
perspective and sets out a holistic framework for policy-development processes. In future research,
it is recommended that practices in different regions be compared, that the experiences of female
probationers be examined, and that labor market participation processes be evaluated according to
offense types.
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Denetimli Serbestlik Siirecinde Isgiicii Piyasasina Katihm: Y ve Z Kusaklarinin Deneyim
Farkhliklar

Giris

Denetimli serbestlik uygulamalari, su¢ sonrasi yeniden toplumsal uyum siirecinin 6nemli
araclarindan biri olarak uzun siiredir akademik literatiirde ele alinmaktadir. Uluslararasi literatiirde
ozellikle ceza infaz siirecinden sonra bireylerin topluma yeniden entegrasyonunda istihdamin
merkezi bir rol oynadig1 vurgulanmaktadir. Yapilan ¢aligmalar, diizenli bir iste ¢alismanin bireyin
ekonomik istikrarim giiclendirdigini, sosyal baglari yeniden kurmasina katki sagladigini ve sug
tekrarini azaltici bir etki yaratabildigini ortaya koymaktadir (Uggen, 2000; Maruna, 2001; Western,
2006). Bu baglamda istihdam, bireylerin toplumsal yeniden biitiinlesme siire¢lerinde kritik bir faktor
olarak degerlendirilmektedir. Bununla birlikte literatiir, ceza ge¢misine sahip bireylerin isgiicii
piyasasina katilim siireglerinde gesitli yapisal engellerle karsilastiklarini da gostermektedir. Ozellikle
adli sicil kaydi nedeniyle olusan damgalanma, isverenlerin risk algis1 ve adli sicil kaydinin ige alim
stireglerinde bir filtre mekanizmasi olarak kullanilmasi, eski hiikiimli bireylerin istihdama erigimini
onemli dlglide sinirlandirmaktadir (Pager, 2003; Holzer vd., 2007).

Denetimli serbestlik siirecindeki bireylerin iggiicii piyasasina katilim deneyimlerini yalnizca
suc gecmisi ve damgalanma tizerinden agiklamak yeterli degildir. Bu bireyler, adli gegmislerinden
kaynaklanan engellerle birlikte isgiicli piyasasinin mevcut yapisindan kaynaklanan giigliiklerle de
kars1 karsiya kalmaktadir. Ozellikle yiiksek issizlik oranlari, giivencesiz ve diisiik iicretli islerin
yaygimligi ile kayit dis1 ¢alisma olanaklari, dezavantajli konumdaki bireylerin istihdama erisimi daha
da zorlastirmaktadir (Ay, 2012; Giiler, 2015; Yanici Erdal, 2019; Ertiirkmen, 2023). Bu nedenle
denetimli serbestlik siirecindeki bireylerin is arama deneyimleri degerlendirilirken, ceza adalet
sistemine iliskin faktorler yaninda isgiicii piyasasinin yapisal dzelliklerinin de dikkate alinmasi
gerekmektedir.

Denetimli serbestlik sistemi, sug tekrarini 6nlemeyi ve toplum temelli iyilesme anlayisiyla
genclerin sosyal davranislarini gelistirmeyi amaglamaktadir. Giiniimiizde denetimli serbestlik
sistemi, kiiclik suclar i¢in alternatif bir yaptirim olmasinin yani sira kapali cezaevlerinin yiikiinii
azaltmak i¢in tercih edilen bir ceza infaz sistemi olarak da islev gdrmektedir. Pragmatik islevlerinin
yani sira, denetimli serbestlik sistemi, suga siiriiklenen genglerin toplumsal damgalanmaya maruz
kalmadan yasamlarma devam etmelerini, sosyal destek aglarmi giiclendirmelerini ve
bireysellestirilmis miidahaleler yoluyla topluma yeniden uyum saglamalarini amaglamaktadir.
Brinson’in (2013, s. 30) arastirmasinda bazi yiikiimliiler, denetimli serbestligi degisim i¢in bir firsat
ve kendilerine sunulan ikinci bir sans olarak degerlendirmistir. Bu degerlendirmeye benzer
dogrultuda, Deering’in (2010) kohort calismasi, denetimli serbestlik personelinin biiyiik
cogunlugunun, bireylerin su¢ davraniglarini degistirebilecegi ve personelin onlarin topluma yeniden
entegre olmalarina yardimci olmasi gerektigi inancim1 benimsedigini ortaya koymaktadir. Bu
baglamda, 6zellikle gen¢ suclularla empati kurarak ve yargilamadan, onlarda olumlu bir degisim
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yaratacak sekilde etkilesimde bulunulmasi gerekmektedir. Bununla birlikte, denetimli serbestlik
altindaki kisilerin ¢ogu bu uygulamayi caydirici bulmakta; 6zellikle gengler, topluma verdikleri
zarar1 telafi etme siirecinde sistemin destekleyici bir rol iistlendigini belirtmekle birlikte bu destegin
yeterli diizeyde kurumsallasmadigin1 vurgulamaktadir (Eryal¢in & Duyan, 2023).

Bu noktada, 6zellikle aile desteginden yoksun ve sug isleme egilimi gosteren bireyler igin
cezaevi siirecinde ve tahliye sonrasinda denetimli serbestlik kurumunun, bu kisilerin aile ve toplumla
baglarin gii¢lendirici ¢alismalar yapmasi biiyiik 6nem tagimaktadir (Seyidoglu & Kizmaz, 2024, s.
50). Ote yandan is arama siireclerinin dijital platformlara tasmmasi, 6zellikle geng kusaklarim isgiicii
piyasasina katilim bigimlerini 6nemli dl¢iide doniistiirmiistiir. Z kusaginin dijital teknolojilere daha
fazla erisim saglamasi, is arama davranislarimi degistirmis ve cevrimici platformlar istihdam
firsatlarina ulasmada 6nemli araclar haline gelmistir (Karacabey & Alkan, 2025, s. 235; Kuhn &
Mansour, 2014). Tiirkiye'de de dijital doniisiimiin etkisiyle is arama ve ise alim siiregleri giderek
daha fazla ¢evrimigi platformlar iizerinden yiiriitilmektedir. Kariyer platformlari, sosyal medya
uygulamalar1 ve ¢evrimici miilakat araclari igverenler ile is arayanlar arasindaki etkilesimi artirmakta
ve ise alim siireclerini yeniden sekillendirmektedir (Aksoy Ugurlu & Dogan, 2023; Elgi vd., 2024).
Ancak ceza gecmigine sahip bireyler acisindan bu dijital erisim her zaman istihdama
doniismeyebilmekte, adli sicil kayd: dijital platformlarda da yeni bir engel alan1 olusturabilmektedir.
Bu cergevede mevcut literatiir degerlendirildiginde, denetimli serbestlik siirecindeki bireylerin
isgiicli piyasasina katilim deneyimlerini kusaklararasi farkliliklar baglaminda ele alan ¢alismalarin
sirli oldugu goriilmektedir. Ozellikle Y ve Z kusaklarinin is arama stratejileri, dijitallesme
deneyimleri, yapisal engellerle karsilasma bigimleri ve destek mekanizmalarinin karsilastirmali
olarak incelendigi arastirmalar oldukga sinirlidir.

Bu caligma, denetimli serbestlik siirecindeki bireylerin isgiicli piyasasina katilim
deneyimlerinde ortaya ¢ikan kusaklararasi farkliliklar1 incelemeyi amaglamaktadir. Bu dogrultuda
yiikiimlii bireylerin is arama pratikleri, dijitallesme deneyimleri, istihdam oOniindeki yapisal
engellerle karsilagma bicimleri ve destek mekanizmalar1 Y ve Z kusaklari c¢ergevesinde
karsilastirmali olarak ele alinmaktadir ve bu baglamda su sorulara cevap aranmaktadir:

1. Denetimli serbestlik siirecindeki bireylerin is arama stratejileri Y ve Z kusaklari arasinda
nasil farklilasmaktadir?

2. Dijital is arama siirecleri, denetimli serbestlik kapsamindaki bireyler acisindan istihdama
erisimi kolaylastirmakta m1 yoksa mevcut yapisal engelleri yeniden mi iiretmektedir?

3. lIsgiicii piyasasina katilim deneyimleri; sosyal sermaye, damgalanma ve kusaksal
deneyimler baglaminda nasil sekillenmektedir?

Bu c¢alisma, denetimli serbestlik siirecindeki bireylerin isgiicii piyasasina katilim
deneyimlerini aciklarken ii¢ temel kuramsal cerceveden yararlanmaktadir. {1k olarak Granovetter’in
(1973; 1985) zayif baglar ve gomiiliiliik yaklasimlari, bireylerin is arama siireglerinde kullandiklari
sosyal aglarin kusaklara gore nasil farklilastigim aciklamak icin kullanilmaktadir. Ikinci olarak
Becker’in (1963) etiketleme kurami ile Link ve Phelan’in (2001) damgalama yaklagimi, su¢ gecmisi
ve denetimli serbestlik yiikiimliliiklerinin isgiicii piyasasina erisim iizerindeki etkilerini
anlamlandirmak i¢in temel alinmaktadir. Giordano vd.’nin (2002) doniisiim ve yeni benlik yaklagimi
ise ¢aligmanin bireyler acisindan tasidigi anlamin kusaklar arasinda nasil farklilastigini agiklamada
yol gosterici bir ¢ergeve sunmaktadir. Ayn1 zamanda ¢alismada kusaklararasi farkliliklar merkeze
almmis olsa da gozlemlenen farkliliklarin yalnizca kusak aidiyetine indirgenemeyecegi kabul
edilmektedir. Isgiicii piyasasina katilim deneyimleri; yas, yasam evresi, egitim diizeyi, is deneyimi
ve bireylerin sahip olduklar1 sosyal sermaye ve denetimli serbestlik yiikiimliiliikklerinin kapsam gibi
cesitli bireysel ve yapisal faktorlerin etkilesimi iginde sekillenmektedir. Bu nedenle, arastirmada
kusaklararas1 farkliliklar, s6z konusu degiskenlerden bagimsiz ve tek basina agiklayict bir unsur
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olarak ele alinmamaktadir. Is arama siirecleri, sosyal sermaye kullanimi ve damgalanma deneyimleri
bu ¢ok boyutlu yapi i¢inde degerlendirilmektedir.

Denetimli Serbestlik Kavram ve Tiirkiye’deki Kurumsal Yapi

Denetimli serbestlik, su¢ islemis kisilerin ceza infaz siire¢lerinin tamamini ya da bir kismini
toplum iginde, birtakim yiikiimliliikkler g¢ercevesinde ve resmi kurumlarin gozetimi altinda
gecirmesini saglayan bir infaz yontemidir. Giinliimiiz ceza adalet sistemlerinde bu uygulama yalnizca
cezalandirma amaci tasimamakta; ayni zamanda bireyin topluma yeniden kazandirilmasi, sucu
tekrarlama riskinin diisiiriilmesi ve sosyal uyumun giiclendirilmesi gibi hedeflere de hizmet
etmektedir (McNeill, 2012). Bu agidan denetimli serbestlik, kisinin 6zgiirliiglinli tamamen ortadan
kaldiran hapis cezasina bir alternatif olarak degerlendirilmektedir.

Denetimli serbestlik sistemi, su¢ islemis bireyin toplumla baglarin1 koparmadan yasamini
stirdiirebilmesine imkan tanimaktadir. Arastirmalar, bireyin ailesi, i hayati ve sosyal cevresiyle
iligkilerini korumasinin sug tekrarini azaltici bir etkiye sahip oldugunu ortaya koymaktadir (Maruna,
2001). Bu nedenle bircok iilkede denetimli serbestlik uygulamalari, ceza adalet sisteminin ayrilmaz
bir parcasi olarak kabul edilmektedir.

Kriminoloji yazininda denetimli serbestlik, ceza politikalarinda yasanan doniistimiin 6nemli
gostergelerinden biri olarak ele alinmaktadir. Eski ceza politikalarinda suglularin kapatilmasi ve
cezalandirilmasi 6n plandayken gilintimiizde daha ¢ok suglularin iyilestirilmesi, topluma yeniden
kazandirilmast ve yeniden sug islemelerinin 6nlenmesi hedeflenmektedir (Garland, 2001). Bu
doniisiim, denetimli serbestlik uygulamalarinin yalnizca cezalandirici bir mekanizma olmadigini,
ayni zamanda sosyal uyumu giiclendirmeye yonelik bir politika araci oldugunu da gostermektedir.

Tirkiye’de denetimli serbestlik uygulamalari, 5402 sayili Denetimli Serbestlik Hizmetleri
Kanunu (2005) ¢ergevesinde yiiriitilmektedir. Bu sistem, Adalet Bakanligi’na bagli olarak faaliyet
gosteren denetimli serbestlik miidiirliikleri araciligryla uygulanmakta ve yiikiimliilerin toplum i¢inde
belirli sartlarla denetlenmesini saglamaktadir (Adalet Bakanligi, 2022). Denetimli serbestlik
stirecindeki bireylere, haklarinda verilen kararin niteligi ile belirlenen risk ve ihtiyaglara gore ¢esitli
yilikiimliilikkler getirilebilmektedir. Bu yiikiimliiliikkler arasinda belirlenen tarihlerde denetimli
serbestlik miidiirligiine veya ilgili birimlere basvurmak, denetimli serbestlik uzmanlar tarafindan
yiiriitiilen bireysel goriigmelere ve rehberlik ¢caligmalarina katilmak, belirlenen egitim ve iyilestirme
programlarina devam etmek, gerekli goriildiiglinde tedavi programlarina katilmak ve kamuya yararl
bir iste iicretsiz olarak ¢alismak yer almaktadir (Denetimli Serbestlik Hizmetleri Yonetmeligi, 2021).

Ceza infaz sisteminde hiikiimlilerin c¢alisma hayatina hazirlanmasma iligkin
diizenlemelerden biri de 5275 sayili Ceza ve Giivenlik Tedbirlerinin Infaz1 Hakkinda Kanun’un 30.
maddesidir. Maddenin birinci fikrasinda, agik ceza infaz kurumlarinda bulunanlar ile kapali ceza
infaz kurumlarinda bulunup acik ceza infaz kurumlarina ayrilmaya hak kazanmis hiikiimliilerin,
saliverilmelerinden sonra yasamlarimi siirdiirebilecekleri meslek ve sanatlar1 6grenmelerini
saglamak, calisma ve iretme isteklerini gelistirmek veya giiclendirmek ve yeniden topluma
kazandirilmalarina katkida bulunmak amaciyla kurum disindaki is alanlarinda galistirilabilecekleri
belirtilmektedir (Ceza ve Giivenlik Tedbirlerinin Infaz1 Hakkinda Kanun, 2004).

Literatiirde de eski hiikiimliilerin ¢aligma hayatina katiliminin, toplumsal uyum siirecinin en
kritik asamalarindan biri oldugu sikg¢a vurgulanmaktadir. Yapilan arastirmalar, istihdama erigimin
eski hiikiimliilerin topluma yeniden kazandirilmasinda belirleyici bir faktdr oldugunu
gostermektedir. Nitekim Bandirma ilinde yapilan bir arastirmada, eski hiikiimliilerin is bulma
stirecinde karsilastiklar1 en biiyiik zorluklarin; isverenlerin ¢ekinceleri, adli sicil kaydindan
kaynaklanan damgalanma ve mesleki beceri eksikligi oldugu tespit edilmistir (Tuner, Saglam &
Yildiz, 2025). Bu bulgular, denetimli serbestlik siirecindeki bireyler i¢in de gegerlidir; zira onlar da
benzer damgalanma ve igveren dnyargisiyla karsilagmakta, ancak buna ek olarak imza yiikiimliiliigii
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gibi denetim kosullarinin yarattig1 ek engellerle miicadele etmek zorunda kalmaktadir. Tiim bunlar,
denetimli serbestlik siireglerinde istihdama yonelik desteklerin dnemini agik¢a ortaya koymaktadir.

Denetimli serbestlik uygulamalarinin sadece bir denetim mekanizmasi olarak degil ayni
zamanda bireyin topluma yeniden kazandirilmasini destekleyen bir sosyal politika araci olarak ele
almmasi gerektigi de literatiirde siklikla dile getirilmektedir. Bu g¢ercevede denetimli serbestlik,
kisinin toplumsal baglarim kuvvetlendirmeyi, sosyal sorumluluk bilincini gelistirmeyi ve sugtan
uzak bir hayat slirmesine katkida bulunmay1 amaglamaktadir (McNeill, 2012).

Denetimli serbestlik uygulamalarinin bir diger 6énemli amaci da su¢ tekrarini azaltmaktir.
Literatiirde, ceza infaz siirecinin toplum i¢inde gegirilmesinin bireyin sosyal baglarini korumasina
ve toplumsal uyumunun giiclenmesine katki sagladigi belirtilmektedir. Egitim programlari,
psikososyal destek hizmetleri, rehabilitasyon ve istihdam olanaklarinin artirilmasi gibi uygulamalar,
kisinin yeniden sug isleme riskini azaltan 6nemli unsurlar arasinda gosterilmektedir. Bu nedenle
denetimli serbestlik, yalnizca bir denetim mekanizmasi olarak goriilmemeli; ayn1 zamanda bireyin
suctan uzak bir yasam siirmesini destekleyen ve toplum giivenligini artiran 6nemli bir ceza politikasi
araci olarak degerlendirilmelidir (McNeill, 2012; Maruna, 2001).

Bu cercevede, denetimli serbestlik uygulamalariin bireylerin toplumsal uyum siiregleri
iizerindeki etkileri kadar, ¢aligma hayatina katilim siiregleri ve isgiicli piyasasinda karsilastiklari
engeller de onemli bir aragtirma alani olusturmaktadir. Bu nedenle bir sonraki boliimde, denetimli
serbestlik siirecindeki bireylerin isgiicii piyasasina katilimi ve karsilastiklar1 yapisal engeller ele
almacaktir.

Denetimli Serbestlik Siirecinde Isgiicii Piyasasina Katiimin Oniindeki Engeller

Denetimli serbestlik siirecindeki bir birey icin ig bulmak, yalnizca bir igse sahip olmanin ¢ok
Otesinde anlamlar tagimaktadir. Bu siire¢; kisinin toplumla yeniden bag kurmasi, ekonomik
bagimsizligin1 kazanmasi ve kendine olan giivenini yeniden insa etmesi acgisindan énemli bir role
sahiptir. Ancak sosyal, ekonomik ve hukuki engeller, isgiici piyasasina katilim
zorlagtirabilmektedir. Ceza infazinin tamamlanmig olmasi, ¢alisma hayatina doniisii otomatik olarak
kolaylagtirmamaktadir. Cezaevi deneyimi, bireyin istihdam olanaklarmi 6nemli dl¢iide etkilerken, is
arama siireci ise hep bu agir deneyimin golgesinde ilerlemektedir. Eski hiikiimliiler, cezaevinden
sonra ig ararken sosyal ve hukuki engellerle karsilasmakta, diger dezavantajli gruplara kiyasla daha
fazla diglanmaya maruz kalmaktadir (Aytag, 2011; Holzer vd., 2007). Bu sorunlar denetimli
serbestlik siirecindeki bireyler i¢cin daha da agirlagmaktadir; zira onlar damgalanma ve isveren
Onyargisinin yani sira imza ylkimliiligi gibi denetim kosullarmin getirdigi ek engellerle de
miicadele etmek zorunda kalmaktadir. Diisiik egitim, sinirli deneyim ve dar sosyal aglarla birlesen
bu tablo, ekonomik bagimsizligi ulasilmasi gii¢ bir hedefe doniistiirmekte; istihdam ise bu bireyler
icin yalnizca bir gelir kapisi degil onurun, aidiyetin ve kimligin yeniden insa edildigi bir mekanizma
olarak anlam kazanmaktadir. Geng yetigkinler agisindan bu siire¢ daha kirilgan bir gériiniim ortaya
koymaktadir. Ceza infaz1 sonrasinda issizlik, barinma sorunlar1 ve denetim yiikiimliilikleri es
zamanl baski olusturmakta; bu yiikiin altinda topluma yeniden uyum saglamak zorlagmakta ve
kaybedilmis bir savasa doniismektedir (Abrams vd., 2023). Diizenli bir ise sahip olmak bireyin
toplumsal kabul gérme siirecini hizlandirmakta ve yeniden sug isleme riskini azaltmaktadir. Bu
yoniiyle istthdam, topluma yeniden kazanimimn en Onemli wunsurlarindan biri olarak
degerlendirilmektedir.

Damgalanma, Adli Sicil ve Isveren Tutumlar

Denetimli serbestlik siirecindeki bireylerin istihdama erisiminde toplumsal damgalanma
belirleyici bir engel olarak islev gérmektedir. Goffman'a (1963) gore damgalanma, bir bireyin toplum
tarafindan olumsuz bir nitelikle etiketlenmesi ve bu etiketin bireyin statiisiinii ve oniindeki firsatlar
uzun vadede olumsuz etkilemesidir. Ceza adalet sistemiyle temas etmis bireyler "suclu" kimligiyle
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anilmakta; bu etiket yagamin pek cok alaninda varligini siirdiirmekte ve en belirgin bigimde is arama
stireclerinde kendini gostermektedir. Etiketleme kurami, bu siireci anlamlandirmak igin 6nemli bir
cerceve sunmaktadir. Becker’e (1963) gore sug, yalnizca bireyin gerceklestirdigi bir davranisla sinirli
degil toplumun bu davranisi nasil tanimladig1 ve bireyi nasil konumlandirdigiyla da iliskilidir.
Etiketlenme sonrasinda bireyin kimligi yeniden gergevelenir; artik kisi her baglamda oncelikle
"suglu" olarak goriilmeye baslar. Bu durum, bireyin toplumsal yasamdaki eski rollerine donmesini
ciddi 6l¢iide zorlastirmakta ve bu zorluk is arama siireglerinde daha goriiniir hdle gelmektedir.

Isgiicii piyasasinda eski hiikiimliilerin éniindeki somut engellerden biri adli sicil kaydidir.
Birgok igveren, ise alim siirecinde adaylarin su¢ gegmisini incelemekte ve bu gegmisi kurumsal bir
risk unsuru olarak degerlendirmektedir. Giiven, sorumluluk ve risk algis1 bu kararlar1 dogrudan
etkileyen faktorler arasindadir. Agan ve Starr’in (2018) gerceklestirdigi calisma, isverenlerin adli
sicil bilgisini sordugu bagvurularda sabika kaydi bulunmayan adaylarin olumlu geri doniis alma
olasiliginin sabika kaydi bulunan adaylardan daha yiiksek oldugunu gostermektedir. Pager (2003) de
saha aragtirmalarinda benzer bulgulara ulasmis ve su¢ gecmisi olan bireylerin is goériismesine
cagrilma oraninin oldukg¢a simirh kaldigini gostermistir. Bu bulgular adli sicil kaydimin ige alim
stireclerinde goriinmez ama etkili bir eleme mekanizmasi olarak islev gordiigiinii gostermektedir.

Eski hiikiimliilerin isgiicli piyasasinda karsilastigi engeller yalnizca bireysel etkenlerle
aciklanamaz; bu tablonun sosyal dislanma baglaminda da degerlendirilmesi gerekmektedir. Silver
(1994) sosyal diglanmayi, bireylerin ekonomik, sosyal ve kurumsal kaynaklara erigiminin gesitli
mekanizmalarla kisitlanmasi siireci olarak tanimlamaktadir. Ceza adalet sistemiyle temas etmis
bireyler is bulma, barinma ve toplumsal kabul goérme gibi alanlarda dezavantajli bir konuma
stirliklenmektedir. Adli sicil kaydi da tam bu noktada devreye girmekte; bireyin ekonomik firsatlara
erisimini kisitlayan ve diglanma riskini derinlestiren bir etken olarak islev gérmektedir. Benzer bir
durum denetimli serbestlik yiikiimliileri icin de gecerlidir; hatta onlar agisindan tablo daha
karmagiktir. Zira denetimli serbestlik altindaki bireyler, yalnizca adli sicil kaydimin yarattigi
damgalanma ve igverenlerin risk odakli tutumlariyla degil ayn1 zamanda denetim kosullarinin (imza
giinleri, seyahat kisitlamalari, izin saatleri) getirdigi ek zorluklarla da yiizlesmek zorundadir.
Isverenler, bu kosullar1 "is disiplinine uymama" veya "giivenilmezlik" seklinde yorumlayarak adli
sicilin olusturdugu eleme mekanizmasini denetimli serbestlik yiikiimliileri i¢in daha da siki bir
filtreye doniistiirmektedir. Bu noktada sosyal diglanma kavrami 6zel bir anlam kazanir: Birey, bir
yandan ceza adalet sisteminin ylikiimliilikleriyle zaman ve mekan agisindan kisitlanmakta, diger
yandan isggilicii piyasasina erisimi engellenmektedir. Damgalanma, denetimli serbestligin giinliik
pratik zorunluluklar1 araciligiyla somut ve siirekli bir diglanma deneyimine déniismektedir. Isveren
goziinde "eski hiikiimlii" olmak zaten bir risktir; "denetimli serbestlik yiikiimliisii" olmak ise bu riski
katlamaktadir. Ceza infaz siirecinin tamamlanmasinin ardindan bireylerin topluma yeniden uyum
saglamasi, literatiirde "topluma yeniden doniis" (reentry) kavramiyla ifade edilmektedir. Bu alandaki
calismalar, cezaevinden ¢ikan bireylerin toplumsal yagama yeniden katilma siire¢lerini ve bu siirecte
karsilastiklar1 yapisal engelleri incelemektedir (Travis, 2005). istihdam, bu siirecin en kritik
unsurlarindan biri olarak degerlendirilmektedir. Diizenli bir ise sahip olmak, bireyin ekonomik
bagimsizligini giiglendirmekte, sosyal baglarini yeniden tesis etmesine olanak tanimakta ve yeniden
sug isleme (recidivizm) riskini azaltmaktadir.

Bununla birlikte, literatiir eski hiikiimliilerin isgiicii piyasasinda siirekli olarak dezavantajli
bir konumda oldugunu ortaya koymaktadir. Pettit ve Lyons (2007), hapis cezas1 almig bireylerin
genellikle daha diisiik iicretli islerde istihdam edildigini ve is bulma olanaklarinin olduk¢a sinirl
oldugunu gostermektedir. Bu durum, literatiirde "hapsetmenin damgalayici etkisi" olarak
tanimlanmaktadir. Baska bir ifadeyle su¢ ge¢misi, tutukluluktan hiikkiim giymeye, hiikiimliilikten
denetimli serbestlik siireci ve eski hiikiimliiliige kadar olan siire¢ bireyin diger olumlu 6zelliklerinden
bagimsiz sekilde istihdam siirecinde belirleyici bir engel haline gelebilmektedir.
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Toplumsal damgalanmanin etkileri yalnizca isveren tutumlariyla sinirli kalmamaktadir.
Siirekli reddedilmek, bireylerin i arama motivasyonunu zamanla zayiflatmakta; onlar is aramaktan
vazgecmeye ya da diisiik licretli ve giivencesiz isleri kabul etmeye yoneltebilmektedir. Bu durum
ekonomik ve sosyal hareketliligi sinirlandirirken uzun vadede sosyal diglanma riskini daha da
derinlestirmektedir (Pager, 2003).

Cezaevinden topluma gegis siirecinde bireyler yalnizca istihdam alaninda degil; barinma,
sosyal kabul ve iliskiler gibi pek cok alanda da ciddi engellerle karsilagmaktadir. Bu durum, yeniden
entegrasyon siirecinin ¢ok boyutlu bir yapiya sahip oldugunu gostermektedir. Khan'a (2023) gore
denetimli serbestlik uygulamalar1 teoride rehabilitasyonu ve toplumsal yeniden biitiinlesmeyi
desteklemeyi amaglamaktadir; ancak uygulamada risk yonetimi yaklasimi ¢ogu zaman 6n plana
cikmakta ve bu durum bireylerin topluma uyum siirecini gili¢lestirebilmektedir.

Denetimli serbestlik sistemi, ceza infaz siireci sonrasi bireylerin topluma yeniden uyum
saglamasini desteklemeye yonelik bir uygulama olarak degerlendirilmektedir. Sistemin hedefleri
arasinda; bu bireylerin sosyal hayata yeniden katiliminin kolaylagtirilmasi ile egitim ve istihdam
olanaklarma erigimin giiglendirilmesi yer almaktadir. Literatiir incelendiginde, denetimli serbestlik
stirecindeki bireylerin is bulma deneyimlerini ve bu siirecte karsilastiklar1 yapisal engelleri kapsamli
bir sekilde ele alan calismalarin sinirh diizeyde kaldigi goriilmektedir. Denetimli serbestlik sonrasi
eski hiikiimliiliik siireci ve bu bireylerin ¢aligma hayatina entegrasyonuna iliskin ¢aligmalarin sinirlt
kalmasi, alanda 6nemli bir aragtirma bosluguna isaret etmektedir (Cinar, 2015).

Kusaksal Farklilasma ve Isgiicii Piyasasina Katiim Deneyimleri

Kusak kavrami, ayni zaman diliminde dogmus bireylerden olusan bir yas grubunu degil ortak
tarihsel ve toplumsal kosullar i¢inde sekillenen, ortak deneyimler gelistiren topluluklari ifade
etmektedir. Bu nedenle kusaklar tanimlamada bireylerin dogduklar1 yil degil paylastiklar
deneyimler, degerler, tutumlar ve diisiince diinyalar ile bu ortak yasantilarin onlarin yonelimleri
tizerindeki etkisine odaklanilmalidir (Mannheim, 1952; Kupperschmidt, 2000, s.66). Her kusak;
ebeveynler, akranlar, medya, 6nemli ekonomik ve toplumsal olaylar ile popiiler kiiltiir gibi genis
kapsamli unsurlarin etkisiyle onlar1 farkli donemlerde yetisen bireylerden ayiran ortak bir deger
sistemi gelistirmektedir (Twenge vd., 2010, s.1120).

Literatiirde kusak kavrami1 ve kusak siniflandirmalarina iliskin farkli gériisler bulunmaktadir.
Ortak deneyimler temelinde kusak olusumunu agiklayan yaklasim yaygin olsa da bu yaklagimin
kuramsal ve metodolojik agidan ¢esitli sinirliliklar: bulunmaktadir. Kusaklarin hangi yil araliklartyla
tanimlanacag1 ve bu simiflandirmalarin farkli toplumsal ve kiiltiirel baglamlara nasil uyarlanacagi
konusunda literatiirde ortak bir goriis bulunmamaktadir. Ozellikle kusak literatiiriiniin biiyiik dl¢iide
ABD merkezli gelismis olmasi da, bu tartismay1 daha da 6nemli hale getirmektedir (Ravid vd., 2025,
$.45-46). Bu durum, kusaklarin yalnizca dogum yillarina gore degil bireylerin iginde yetistigi
tarihsel, siyasal, ekonomik ve toplumsal kosullar ger¢evesinde degerlendirilmesi gerektigini
gostermektedir. Ayn1 zamanda kusaklararasi farkliliklarin yorumlanmasinda yas (olgunlagma),
donem (tarihsel olaylar) ve kohort etkilerinin birbirinden ayrilmasi her zaman kolay olmamaktadir
(Lyons ve Kuron, 2014, s.141).

Tirkiye’de kusak smiflandirmalarina iliskin calismalarin biiyiik boliimii uluslararasi
literatiirdeki tarih araliklarini temel almaktadir. Ancak bu calismalarin, Tiirkiye’ye 6zgii toplumsal
ve tarihsel kirllmalar yeterince dikkate almadigi goriilmektedir. Bu ¢alismada, Tiirkiye baglaminda
kusaklarin tarihsel sinirlandirilmasinda Yilmaz’in (2020) siniflandirmasi1 ve kusaklara iligkin
degerlendirmeleri esas alinmistir. Buna gore, Y kusagi 1980—-1995 ve Z kusagi ise 1995-2010 yillan
arasinda dogan bireyleri kapsamaktadir.

Kusaklarin ¢alisma hayatina iliskin 6zelliklerini inceleyen aragtirmalar; ¢alisma degerleri ve
is tutumlarinin bazi boyutlarda kusaklara gore farklilagabildigini gostermektedir (Kowske vd., 2010).

www.turkishstudies.net/economy



4566 Bilal Cilkaya - Elvin Dinler Kisagtutan - Betiil Yilmaz

Twenge vd. (2010) isin, bireyin yagsamindaki merkezi konumunun, kusaktan kusaga azaldigini, buna
karsin igin anlamina iligkin ig¢sel degerlerin daha siirli ve tutarsiz oldugunu belirtmektedir.
Stiglbauer vd. (2022) ise, kusaklarin ¢alismaya bakisinda anlamli farkliliklar tespit etmekle birlikte
bu farkliliklarin tiim ¢alisma degerlerine genellenemeyecegini ve bir¢ok boyutta kusaklarin benzer
ozellikler gosterdigini belirtmektedir. Arastirmalar, ¢alisma degerlerinin; kusaklara, yasam ve
kariyer evrelerine ve ulusal kiiltiirlere gore farklilasabilecegini gostermekte; bu durum yeni
kusaklarin farkli iilkelerde incelenmesinin énemini ortaya koymaktadir (Silva ve Carvalho, 2021).

Kusak farkliliklart yalnizca calismaya yiiklenen anlam ve c¢alisma degerleri ile sinirl
degildir. Bu farkliliklar, bireylerin iggiicii piyasasina katilim bicimlerine, is arama stratejilerine ve
calisma yasaminda karsilastiklari firsat ve engellere de yansiyabilmektedir. Isgiicii piyasasina katilim
yalnizca istthdamda yer alma durumu ile sinirli olmayip is arama davranislarini, is bulma kanallarim
ve yeniden istihdama gegis siireclerini de igeren ¢ok boyutlu bir siire¢ olarak ele alinabilir (Wanberg,
2012). Giiniimiizde bu ¢ok boyutlu yap, dijitallesmeyle birlikte yeni bir boyut kazanmaktadir. Is
arama kanallar1 giderek dijital platformlara tasinmakta; ¢evrim ici kariyer platformlari, sosyal medya
aglann ve cesitli dijital uygulamalar, is arayan bireylerin istihdama erisiminde yaygin olarak
kullanilan araglar haline gelmektedir. Bu dijital platformlar, is arayan bireylere is ilanlarina daha
kolay ulagsma ve daha genis is firsatlarina erisim imkan1 sunarken isverenlerin de genis bir aday
havuzuna ulagsmasint miimkiin kilmaktadir (Giimiis, 2025). Dijitallesmenin isgiicli piyasasindaki
etkileri kusaklar arasinda farkli bicimlerde ortaya ¢ikmaktadir. Giinlimiiz isgiicii piyasasinin en geng
kesimini olusturan Z kusagi dijital teknolojileri yasaminin her alaninda kullanmaktadir. Prensky
(2001) internetle biiyiiyen kusaklar1 “dijital yerliler” olarak tanimlamistir. Z kusag literatiirde “ilk
gergek dijital yerliler” (Lanier, 2017, s.289) olarak nitelendirilmektedir. Giiniimiizde dijitallesme, Z
kusaginin iggiicli piyasasina katilim bigimlerini sekillendiren 6nemli unsurlardan biri olarak
degerlendirilmektedir (Ma ve Fang, 2024; Generation Z and the Future, 2025). Y kusag: ise dijital
teknolojilerle i¢ ice olmasina karsin bu teknolojileri is arama siireglerinde Z kusagi kadar yogun ve
stratejik bigimde kullanmamaktadir. Literatiir, Y kusagimin dijital araglari agirlikli olarak sosyal
amaglarla kullandigin1 ve bu araglar1 is arama siire¢lerinde daha sinirli ve farkli bicimlerde
kullandiginm ortaya koymaktadir (Manroop ve Richardson, 2013).

Caligma hayatina iligkin ulusal literatiirde kusak odakli aragtirmalar, daha ¢ok kusaklar
arasindaki farkliliklar ile belirli kusaklarin ¢alisma yasamina iliskin 6zelliklerine odaklanmaktadir.
Dijitallesme baglamindaki calismalar ise calisma yasaminda dijital teknoloji kullanimi, dijital
beceriler ve bu doniisiime uyum gibi konular 6ne ¢ikmaktadir (Yilmaz, 2021; Sucu, 2021; Cetin ve
Ercansungur, 2022; Aytag¢ vd., 2023; Develi, 2023; Agca, 2025).

Denetimli serbestlik alanindaki ¢alismalar ise daha ¢ok damgalanma, adli sicil, isttihdam
engelleri konular1 lizerine yogunlagsmaktadir (Savas ve Eryalcin, 2020; Uzunbacak vd., 2021; Soysal
Bulgurcu, 2023a; Siizer Gamh vd., 2024; Yalgin ve Bal, 2025). Denetimli serbestlik siirecindeki
bireylerin iggiicii piyasasina katilm deneyimlerini kusak, dijitallesme ve yapisal engeller
cercevesinde bir arada ele alan ¢alismalarin sinirli oldugu goriilmektedir. Bu bireylerin isgiicii
piyasasina katilim siiregleri yalnmizca piyasa kosullariyla degil adli sicil kaydi, yasal denetim
yiikiimlulikleri ve toplumsal damgalanma gibi ¢ok katmanli yapisal engellerle de sekillenmektedir
(Pager, 2003; Uggen, 2000). S6z konusu yapisal engeller, farkli kusaklarin iggiicii piyasasina
katilimlarini, ¢alisma deneyimlerini, ig arama stratejilerini ve istihdam alanlarina erigimlerini
dogrudan etkileyebilmektedir.

Dijitallesmenin belirleyici oldugu giiniimiiz isgiicii piyasasinda, Z kusagimin dijital yetkinlik
avantajlarinin denetimli serbestlik kosullarinda adli engellerle nasil karsilastigi ve bunun is bulma
stireglerine nasil yansidigi énemli bir arastirma sorusudur. Benzer bi¢imde, Y kusaginin is arama
pratiklerinin bu siirecte nasil sekillendigi de arastirilmasi gereken bir diger konu olarak one
cikmaktadir. Bu durum, kusaklararasi farkliliklarin yalnizca bireysel 6zellik ya da tercihlerden degil
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yapisal engellerden de etkilendigini gostermektedir. Nitekim dijitallesmenin sundugu firsatlarin adli
sicil gibi kurumsal engeller tarafindan sinirlandirilmasi bu baglamda dikkat ¢gekmektedir.

Yontem

Bu arastirmanin amaci denetimli serbestlik siirecindeki bireylerin isgiicii piyasasina katilim
deneyimlerinde ortaya ¢ikan kusaklararasi farkliliklar incelemektir. Bu baglamda galisma, farkli
kusaklarin deneyimlerinin arkasinda yatan anlamli kaliplar1 ve kusaklara 6zgii dinamikleri ortaya
koymak {iizere tasarlanmistir. Bu kapsamda arastirmada; denetimli serbestlik siirecindeki Y ve Z
kusag1 bireylerin iggiicii piyasasina katilim deneyimlerinin kusaksal dinamikler baglaminda nasil
farklilagtig1 sorusuna yanit aranmaktadir.

Katihmci Secimi

Katilimcilar, arastirma yapilan konuya dair zengin veri sunabilecek kisilere ulagsmayi
hedefleyen, amagli 6rnekleme yontemlerinden olgiit 6rnekleme teknigi ile belirlenmistir (Patton,
2015). Katilimcilarin se¢iminde; (1) halihazirda denetimli serbestlik altinda bulunma, (2) yari
yapilandirilmis goriisme siirecinde istihdam ediliyor olma veya is arama, (3) belirlenen yas
araliklarinda yer alma 6l¢iitleri kullanilmistir. Arastirmanin 6rneklemi belirlenirken Y kusagi (1980—
1995) ve Z kusagi (1995-2010) siniflandirmasi esas alinmistir (Yilmaz, 2020). Katilimeilarin 10°u
Y ve 7’si Z kusagina aittir.

Adalet Bakanligi'nin Subat 2026 verileri kusaklar bazinda analiz edildiginde, denetimli
serbestlik sisteminde olan bireylerin %75'e yakin bir oraninin (yaklasik dortte ii¢) Y ve Z
kusaklarindan olustugu goriilmektedir (Adalet Bakanligi Ceza ve Tevkifevleri Genel Miidiirliigi,
2026a). Bu durum, Nigde Cumhuriyet Bagsavciligi Denetimli Serbestlik Miidiirliigii’nden elde edilen
yerel verilerle de ortiigmektedir. Bu verilerde, cezaevinden tahliye, denetimli serbestlik ve tedavi,
yiikiimlii islemleri ve adli kontrol siireglerinin dnemli bir bolimii 1645 yas aralifinda yer
almaktadir. Bu dagilim, denetimli serbestlik siirecinde olan kisilerin Y kusaginda yogunlastigini, Z
kusagmin ise giderek artan bir temsil diizeyine sahip oldugunu gostermektedir. Bu ¢aligmada X
kusaginin sistem igindeki temsil oraninin diisiik olmasi nedeniyle Y ve Z kusagi arasindaki farkliliga
odaklanilmustir.

Denetimli serbestlik kapsamindaki bireylerin cinsiyet dagilimi incelendiginde ise %93,8’1
erkeklerden, %6,2’si de kadinlardan olusmaktadir. Yas gruplari bazinda da bu farkin goriiniir oldugu
ve kadinlarin tiim yag kategorilerinde sinirli bir temsile sahip oldugu dikkat ¢ekmektedir. Bu durum
katilimeilarin cinsiyet dengesizliginin alanin yapisal 6zelliklerinden kaynaklandigint gostermektedir
(Adalet Bakanlign Ceza ve Tevkifevleri Genel Miidiirliigii, 2026a). Katilimcilarn ayrintili
demografik 6zellikleri Tablo 1’de sunulmustur.
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Tablo 1: Katilimcilarin Demografik Ozellikleri

Kod Yas Kusak Cinsiyet Egitim Medeni HAl
Y1 32 Y Erkek Ortaokul Bekar
Y2 40 Y Erkek Ortaokul Bosanmig
Y3 37 Y Erkek Ortaokul Evli
Y4 41 Y Erkek Lise Evli
Y5 45 Y Erkek Lise Evli
Y6 40 Y Erkek Ortaokul Bosanmig
Y7 43 Y Kadin Ortaokul Bekar
Y8 42 Y Erkek Tlkokul Evli
Y9 39 Y Kadin Ortaokul Bekar

Y10 36 Y Erkek Lise Evli
Z1 21 V4 Erkek Lise Bekar
72 27 Z Erkek Ortaokul Bosanmig
73 29 V4 Erkek Ortaokul Bekar
74 29 Z Erkek Ortaokul Bosanmig
75 19 Z Erkek Lise terk Bekar
76 27 V4 Erkek Ortaokul Evli
77 23 V4 Erkek Ortaokul Bekar

Nigde Denetimli Serbestlik Miidiirliigii, proje temelli uygulamalar1 ve hiikiimlii bireylerin
isgiicli piyasasina katilimina yonelik faaliyetleri nedeniyle arastirma sahasi olarak tercih edilmistir.
Midiirliik, yalnizca infaz siirecinin takibiyle sinirli kalmamakta; aym1 zamanda hiikiimlii bireylerin
topluma yeniden uyumunu desteklemeye yonelik gesitli projeler yiirlitmektedir. Bu kapsamda
ISKUR, is birligiyle eski hiikiimliilerin kendi islerini kurmalarma yonelik projeler gelistirilmis;
hayvancilik, terzihane, reklamcilik ve cati sistemleri gibi farkli alanlarda girisimcilik destekleri
saglanmstir (hlas Haber Ajansi, 2025; Celik, 2026). Ayrica yerel kurumlarla yapilan is birlikleri
kapsaminda meslek edindirme kurslar1 ve uygulamali egitim programlar diizenlenmektedir (Nigde
Adalet Komisyonu Baskanligi, 2025). Miidiirliigiin genis bir yiikiimlii grubuna hizmet vermesi ve
istthdam odakli uygulamalarda aktif rol iistlenmesi, arastirma sahasi olarak tercih edilmesinde etkili
olmustur. Bunun yam sira miidiirliik, niceliksel agidan da énemli bir yiikiimlii niifusuna hizmet
vermektedir. Il genelinde elektronik izleme kapsaminda takip edilen birey sayisinin 531 olmast,
midiirliigiin denetimli serbestlik siirecindeki bireylerin isgiicii piyasasina katilimi ve toplumsal uyum
siireglerine iliskin onemli bir saha deneyimine sahip oldugunu gostermektedir (Thlas Haber Ajansi,
2025). Bunedenle Nigde Denetimli Serbestlik Miidiirliigii, hem ytiriittiigii uygulamalar hem de sahip
oldugu saha cesitliligi nedeniyle arastirmanin odak noktasi olarak belirlenmistir.

Veri Toplama ve Verilerin Analizi

Calisma kapsaminda Nigde Cumhuriyet Bassavciligi Denetimli Serbestlik Miidiirliigii'nde
denetimli  serbestlik silirecinde bulunan 17 bireyle yar1 yapilandirilmigs goriismeler
gerceklestirilmistir. Arastirma kapsaminda gergeklestirilen gériismeler i¢in Nigde Omer Halisdemir
Universitesi Etik Kurulunun 01/10/2025 tarih ve 22504254-050.04 sayili karari ile etik kurul onay1
ile Adalet Bakanlhigi’'ndan E-68387862-204.04-1002/254313 sayili kurum izni alinmastir.
Katilimeilara Nigde Denetimli Serbestlik Midirliigii araciligiyla ulagilmig, goriismelere katilim
tamamen goniilliiliik esasina dayali olarak gerceklestirilmistir. Katilimeilarin kimliklerini ortaya
cikarabilecek veri toplanmamasina dikkat edilerek, tiim goriismeler etik ilkelere uygun sekilde
yiirtitilmiistiir. Goriismeler 40-60 dakika arasinda stirmiis ve desifre edilerek yaziya dokiilmustiir.
Desifre asamasinda katilimcilara kusaklarini yansitan kodlar verilmistir (Y kusagindaki katilimcilar
icin Y1, Y2,..., Z kusagindaki katilimcilar i¢in Z1, Z2,....). Veriler, Braun ve Clarke (2006)
tarafindan gelistirilen tematik analiz ¢ergevesinde MAXQDA 24 programiyla analiz edilmistir.
Desifre edilen veriler defalarca okunarak ilk kodlar olusturulmus, ardindan bu kodlar temalara
doniistirilmistiir. Olusturulan temalar gozden gegirilerek arastirmacilarin ortak onayiyla
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isimlendirilmis ve raporlanmistir. Kodlama siirecinde olusturulan kodlar ve temalar, arastirmacilar
tarafindan tekrar gdzden gecirilmis, ortaya ¢ikan goriis farkliliklar1 giderilene kadar siirece devam
edilmistir. Veri toplama, tematik doygunluga ulasildiginda sonlandirilmistir.

Arastirmacilarin veri seti lizerinden hangi kodlar1 kullandig1 ve bu kodlarin hangi temalar

altinda birlestirildigi Tablo 2'deki kod matrisinde sunulmustur.

Tablo 2: Tema ve Kod Listesi

Ana Temalar

Z Kusag1 Kodlan

Y Kusagi Kodlar1

Is Arama Pratiklerinde
Kusaklararasi Farklhihklar ve
Dijitallesme

Dijital platformlarin kullanimi
Geri doniis alamama

Dijital bagvuru tek tarafli
Genisletilmis zayif bag arayist
Miilakat agamasinda sicil engeli

e Yiiz yiize is arama

o Geleneksel tanidik/esnaf
aglart kullanimi

o Kayit disi/geleneksel
sektorlere yonelim

e Dijitalin istthdama

olumsuz etki yaratmasi

Adli sicil kaydinin ig arama motivasyonunu

donlisememesi
istihdam Oniindeki Ortak e Iseilk giriste reddedilme e Calisma
Yapisal Engeller ve Denetim . 1sverenin bastan vazgecmesi diizeninin/mesainin
Yiikii e Denetim  yikiimlilliklerinin ~ miilakatta | bdlinmesi

e Seminer/imza saatleri
sorunu

kirmast e Ekonomik kayip yasama
korkusu
e Caligma ortaminda
damgalanma
Kusaga Gore Farkhilasan o Psikososyal destege yogun ihtiyag e Mesleki gegmis ve ustalik
Sosyal ve Kurumsal Destek e Aile destegi arayis tecriibesine glivenme
Stratejileri e Empati ve kabul beklentisi e Esnaf ag1 ve sosyal
o Yalnizlik ve diglanmislik hissi gomililik

e Is bulma odakli pratik
destek arayist
e Sosyal cevreye tutunma

Cahismanin Anlamlandirilmasi

Kimlik ingasi

Kendi ayaklari iizerinde durma
Bagimsiz yeni bir hayat kurma
Gelecek insasi

o Kesintiye ugrayan hayati
toparlama

e Toplumsal statiiyii onarma
¢ Aileye bakma sorumlulugu

e Sisteme yeniden tutunma

Arastirmanmin Simirhliklar

Arastirmada ortaya ¢ikan farkliliklar kusaksal bir perspektiften degerlendirilmistir. Bununla
birlikte egitim diizeyi, calisma gegmisi ve yasam evresi gibi degiskenler her zaman bireylerin isgiicii
piyasasina katilim deneyimlerini etkileyebilmektedir. Bu dogrultuda arastirma bulgulari,
kusaklararas1 farkliliklar1 paylasilan toplumsal ve tarihsel deneyimlerin sekillendirdigi egilimler
olarak yorumlanmaktadir. Arastirmanin bulgular degerlendirilirken g6z 6niinde bulundurulmasi
gereken baslica sinirliliklar vardir. Bu sinirliliklarin ilki ¢aligmanin yalnizca Nigde Cumbhuriyet
Bagsavciligr Denetimli Serbestlik Midiirliigii blinyesindeki bireylerle yiiriitiilmiis olmasidir. Bu
durum nitel arastirmanin dogas1 geregi derinlemesine bir bakis sunmakla birlikte elde edilen
bulgularin Tiirkiye genelindeki tiim denetimli serbestlik uygulamalarina dogrudan genellenmesini
kisitlamaktadir. ikinci sinirhilik, arastrmanin Y ve Z kusaklarina odaklanmasidir. X kusagimin
sistemdeki temsil oranmin diisiik olmasi nedeniyle bu kusak temel analiz kapsami disinda
birakilmistir. Bu durum denetimli serbestlik siirecindeki isgiicii piyasasina katilim deneyimlerinin ii¢
kusak arasinda karsilastirmali olarak degerlendirilmesini sinirlandirmaktadir. Ayrica arastirmada sug
tiirleri analiz kapsamina dahil edilmemistir. Bu nedenle sug tiirleri arasinda bir farklilik olup olmadigi
degerlendirmeye katilmamistir. Son olarak denetimli serbestlik sistemi iginde olan erkek agirlikli
yapi, aragtirma Orneklemine de yansimustir. Kadin katilimci sayisinin kisith kalmasi, kadin
yiikiimliilerin isgiicii piyasasina katilim deneyimlerinin daha detayli incelenmesini zorlastiran
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yapisal bir kisit olmustur. 31 Mart 2022 tarihi itibariyle ceza infaz kurumlarinda hiikiimlii ve tutuklu
olarak bulunan erkek sayis1 300.253 iken ceza infaz kurumlarinda hiikiimlii ve tutuklu olarak bulunan
kadin say1s1 12.173 olarak goriilmektedir (Adalet Bakanlig1 Ceza ve Tevkifevleri Genel Miidiirliigii,
2026b).

Bulgular

Caligma bulgulari tematik analiz ¢er¢evesinde 4 tema olarak ortaya konmustur. Bunlar:
1. 15 arama pratiklerinde kusaklararasi farkliliklar ve dijitallesme,

2. Istihdam 6niindeki ortak yapisal engeller ve denetim yiikii,

3. Kusaga gore farklilagsan sosyal ve kurumsal destek stratejileri ve

4, Calismanin anlamlandirilmasidir.

Tema 1: Is Arama Pratiklerinde Kusaklararasi Farkhhiklar ve Dijitallesme

Denetimli serbestlik siirecindeki bireylerin iggiicii piyasasina katilimlari, kusaklara gére hem
aracsal hem de anlamsal diizeyde derin ayrismalar sergilemektedir. Her iki kusak da is arama
kanallarin1 kullanirken teknolojiden yararlanmaktadir. Ancak Choudhary vd. (2024) Z kusaginin
onceki kusaklara gore dijital teknolojilere yatkin oldugunu ve ¢ok daha etkin kullandigini, Y
kusaginin ise siirekli 6grenme egilimi ve teknolojiye uyum bigimi agisindan X kusagindan ayristigini
ortaya koymaktadir. Arastirma bulgular1 bu tespitleri benzer sekilde desteklemektedir. Is arama
stirecinde Z kusagi icin dijital platformlar ise erisimde birincil ve dogal bir kaynak olarak 6ne
cikarken Y kusagi i¢in ise daha ¢ok destekleyici bir rol oynamaktadir.

Literatiirde Z kusag1 siklikla "dijital yerli" kimligiyle tanimlanmaktadir (Yilmaz vd., 2024).
Ancak arastirma bulgulari, denetimli serbestlik siirecindeki Z kusag1 bireyleri agisindan, bu kimlige
uygun hareket etseler de dijitallesmenin yapisal engelleri ortadan kaldirmadigini gostermektedir.
Teknoloji su¢ gecmigini ortadan kaldirmamakta, yalnizca bu bilginin igveren tarafindan goriiniir
olmasini miilakat asamasina kadar ertelemektedir. Bu agidan dijital basvuru siireci, adli gegmisin ne
zaman ortaya ¢ikacaginin bilinmedigi bir "kara kutu" islevi gérmektedir. Pager (2003) de adli sicil
kaydinin bireyleri ayrimcilik ve sosyal dislanmaya agik hale getiren "negative credential" (olumsuz
kimlik belgesi) olarak islev gordiigiinii ortaya koymaktadir. Bulgularda katilimcilarin neredeyse
tamami, dijital bagvurularin geri donissiiz kaldigmi belirtmektedir. Z7, Z5, Z4 ve Z6 benzer
ifadelerle, dijital bagvuru siirecinin tek tarafli bir eylem haline geldigini ifade etmektedir. Bu durum,
basvuru sahibinin emeginin goriinmez kaldigi, geri bildirim mekanizmasinin iglemedigi bir siireci
isaret etmektedir.

Ayni zamanda is arama pratiklerindeki kusaklararasi farkliliklar, Granovetter’in (1973) zayif
baglar teorisinde vurguladigi "koprii" mekanizmalariyla da agiklanabilir. Y kusagi katilimcilari,
denetimli serbestlik siirecindeki istihdam engellerini asmak icin esnaf ve geleneksel tanidik aglarinin
somutlastirdig1 zayif baglar1 kullanmaktadir. Z kusagi ise bu geleneksel sosyal sermaye kanallarini
devre dis1 birakarak dijital istihdam platformlarinin sundugu akiskan ve genisletilmis zayif bag
havuzuna yonelmektedir. Ancak dijital aglarin olusturdugu bu genis firsat alani, adli sicil kaydi
engeline carpmakta ve kurumsal bariyerler nedeniyle islevsiz kalmaktadir. Boylece zayif baglarin
istihdama erigimi kolaylastirici etkisi de onemli 6l¢tide sinirl kalmaktadir.
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“Internetten ilanlara bakinca sanki ¢ok is varmis gibi goriiniiyor. Ama is gériismesine
gidince igler degisiyor. Ciinkii senin ge¢cmigini 6grenince geri adim atyyorlar.” (Z3)

“Internet iizerinden is ilanlarina baktim ve bazi basvurular yaptim. Ancak internetten
yapilan bagvurularin ¢cogunda geri doniis almak zor oluyor.” (Z7)

“Is bulmak icin internetten basvuru yaptim ama ¢ogu zaman geri doniis olmad.” (Z5)
“Insan is artyor ama basvuru yaptiktan sonra geri doniis almak kolay olmuyor.” (Z4)

“Internet iizerinden bircok is ilanina ulasabiliyorsunuz ama yiiz yiize gériismelerde durum
degisebiliyor.” (Z6)

Y kusagi katilmcilarmin ifadeleri, Z kusagindan belirgin sekilde farkli bir Oriintii
sergilemektedir. Y kusagi geleneksel aglara daha fazla gliven duymaktadir. Bu durum kusaklar
arasinda is arama kanallarina iligkin tercihlerin farklilastigini gostermektedir. Y10 ve Y2’nin
ifadelerinden de goriildiigii tizere Y kusagmin deneyimleri daha ¢ok yiiz yiize deneyimlerle
sekillenmektedir.

“Is arama siirecinde dijital araglart ¢ok fazla kullanmadim. Genelde is bulma siirecinde
tamdik ¢evreler veya is baglantilar: daha etkili oluyor.” (Y10)

"Bizim kusak daha ¢ok yiiz yiize iliskiler ve ¢evre iizerinden is bulmaya alismig durumda.
Dijital platformlar tizerinden is arayan insanlar var ama benim ¢alistigim alanlarda genelde isler
tamidik cevreler araciligiyla bulunuyor.” (Y2)

Dijital platformlar is ilanlarina erisimi kolaylastirsa da arastirma bulgulari, Z kusaginin is
aramada dijital kanallar1 aktif bicimde kullandigin1 gdstermekte ancak bu silire¢ cogu zaman
istthdama doniisememektedir. Bagvurulara geri doniis alinamamasi, adli ge¢cmisin goriiniirligi ve
yliz yiize goriisme asamasinda isveren tarafindan geri ¢ekilme bu doniisiimiin 6niindeki baslica
engellerdir. 'Y kusagi ise ig arama siirecinde sosyal cevresine ve tanidiklarina daha fazla
basvurmaktadir.

Tema 2: istihdam Oniindeki Ortak Yapisal Engeller ve Denetim Yiikii

Bu temada, denetimli serbestlik siirecindeki bireylerin istihdam siireglerinde karsilastiklar
problemlerin kusaklar arasinda ortak oldugu goriilmektedir. Bu baglamda aragtirma bulgular1 Becker
(1963) tarafindan gelistirilen etiketleme teorisini desteklemektedir. Teoriye gore, sug¢ faaliyeti
nedeniyle etiketi olan (6rnegin "hiikkiimli") bireyler, bu etiketin yarattigi damgalanma nedeniyle
toplumsal hayata katilimda sistematik engellerle karsilasirlar. isverenlerin "daha bastan vazgegmesi"
veya "calistirmak istemediklerini sdylemesi", bu etiketleme siirecinin dogrudan bir yansimasidir.
Diger taraftan Link ve Phelan (2001), damgalamanin bes temel bilesenini tanimlamigtir: (1)
etiketleme, (2) stereotipleme, (3) ayristirma ("biz" ve "onlar" ayrimi), (4) statii kayb1 ve ayrimcilik,
(5) giic baglama.

Bu bulgular, denetimli serbestlik yiikiimliilerinin yasadig1 istihdam sorunlarinin rastlantisal
veya bireysel basarisizliklardan kaynaklanmadigini, aksine sistemik ve kurumsal bir diglanma
mekanizmasimin {rlinii oldugunu gostermektedir. Katilimer ifadelerinin Link ve Phelan'in bes
bilesenini de isaret etmesi, damgalanma siirecinin ne denli kapsamli ve biitiinciil isledigini ortaya
koymaktadir. Ozellikle isverenlerin "daha bastan vazgegmesi", etiketlemenin nasil dogrudan
ayrimciliga doniistiigiiniin ¢arpici bir 6rnegidir. Kusaklar arasinda farklilasma olmamasi ise bu
sorunlarin bireylerin yasina veya deneyimine bagli olmadigini, adli sicil kaydina verilen toplumsal
tepkinin zamana ve kusaklara karsi olduk¢a direncli bir yap:1 sergiledigini diisiindiirmektedir. Bu
durum, ceza adalet sistemiyle isgiicii piyasasi arasindaki iliskinin yeniden diizenlenmesi gerektigine
isaret etmekte; aksi takdirde denetimli serbestligin iyilestirici ve yeniden topluma kazandirici
hedeflerine ulasmasinin oldukg¢a gii¢ olacagini géstermektedir.
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Diger yandan denetim yiikiiniin etkilerinde kusaklararasi farkliliklar tespit edilmistir. Z
kusag hiikiimlii olma etiketinden ve denetimli serbestlik yiikiimliiliikklerinden bahsederken daha ¢ok
ise ilk giriste yasadiklar1 sorunlara odaklanmaktadir. Z3 ve Z6 katilimcilar ifadelerinde denetimli
serbestlik yiikiimliiliiklerinin, igse alinma siirecinde igverenlerin bastan vazge¢mesine ya da ¢cekimser
davranmasina yol actigini belirtmektedir.

"[sveren diyor ki 'Ben bir kisiyi ise alacagim, bu adam belli giinlerde ¢ikip gidecek, seminere
gidecek, imzaya gidecek, is yarum kalacak.' ... O yiizden daha bastan vazgegiyor." (Z3)

"Belirli zamanlarda gidip imza vermek gerekiyor ve bu durum bazu islerin aksamasina neden
olabiliyor. Isverenler bazen bu durumdan dolay: ¢ekimser davranabiliyor." (Z6)

Y kusagi ise daha cok calisma diizeninin bdliinmesine ve yiikiimliiliikler nedeniyle
ugradiklar1 ekonomik kayba odaklanmistir. Y kusag1 icin temel sorun, mevcut isleyisin ve kazancin
denetim saatleri nedeniyle kesintiye ugramasidir. Y2, Y6 ve Y4’lin yikimliliklere iliskin
ifadelerinde bu durum agikca goriilmektedir.

"Imza yiikiimliliigii... disaridan bakildiginda kiiciik bir sey gibi goriinse de ashnda is
hayatim oldukga etkileyen bir durum. Ciinkii isverenler calisanlarimin is saatleri i¢inde siirekli izin
almasini istemiyor. Ben is ararken bazi isverenler bu durumu duyunca ¢alistirmak istemediklerini
soylediler. Ozellikle imza giinleri is diizenini bozacag: icin ¢alisan almak istemediklerini ifade
edenler oldu. Bu nedenle denetimli serbestlik siirecindeki imza yiikiimliiliigii is bulma konusunda
benim igin en biiyiik engellerden biri oldu.” (Y2)

"Denetimli serbestlik siirecinde bazi seminerler ve egitimler oluyor. Ama ac¢ik konusmak
gerekirse bizim gibi calisan insanlar icin bazen bu durum zor olabiliyor. Mesela pazarda
calisiyorsun. Oglen vakti miisteri geliyor. O sirada seminer var diye pazari birakip gitmek kolay
olmuyor.” (Y6)

"Belli zamanlarda denetimli serbestlik biirosuna gitmek gerekiyor. Bu durum bazi
isverenlerin ¢alisan almak konusunda tereddiit etmesine neden olabiliyor. Isverenler bazen
calisanlarimn siirekli izin almasini istemiyor.” (Y4)

Denetimli serbestlik yiikiimliiliiklerinin etkileri kusaklararasi farkli olsa da temelde ise ilk
giriste dnemli bir engel olarak algilanmaktadir. Holzer vd. (2007), isverenlerin adli sicil kaydi
bulunan kisileri ise almak konusunda isteklerinin sinirli oldugunu ve bu tutumun iglenen sugun tiirii
ile basvuru sahibinin 6zelliklerine gore degisebildigini gostermektedir. Bu ¢alismada elde edilen
bulgular katilimcilarin istihdam stirecinde karsilastiklar1 giigliiklerin yalnizca adli sicil kaydinin
varligindan degil ayn1 zamanda denetimli serbestlik yiikiimliiliiklerinin yarattig1 pratik zorluklardan
da kaynaklandigini gostermesi agisindan dnemlidir. Denetimli serbestlik siirecindeki bireyler isgiicii
piyasasinda ¢ok katmanli bir dislanmayla karsilagmaktadir. Su¢ gegmisine bagli damgalanma ile
devam eden yiikiimliiliiklerin ek maliyet unsuru olarak algilanmasi istihdama erigsimi daha da
kisitlamaktadir.

Tema 3: Kusaga Gore Farkhlasan Sosyal ve Kurumsal Destek Stratejileri

Bu tema, denetimli serbestlik siirecindeki bireylerin isgiicii piyasasina katilim stirecinde
yararlandiklar1 destek ve tutunma bigimlerinin kusaklara gore farklilastigimi gostermektedir.
Bulgular, Y kusaginin daha ¢ok meslek ve sosyal ¢evre {izerinden is yasaminda tutunmaya ¢aligtigini,
Z kusaginin ise aile, kurumsal ve psikososyal destek mekanizmalarina daha fazla ihtiya¢ duydugunu
ortaya koymaktadir.

Z kusag katilimeilarinin destek ihtiyacina iligkin anlatilari, deneyimsel akran destegi
literatiiriinde tartisilan bazi destek mekanizmalariyla kavramsal benzerlikler tasimaktadir. Lenkens
vd.’nin (2019) deneyimsel akran desteginin sugtan uzaklagma iizerindeki olasi etkileri incelemeyi
amagladiklar sistematik literatiir taramasi protokoliinde yedi olast mekanizma Onermistir: (1) empati
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ve kabul, (2) sosyal 6grenme, (3) sosyal baglanma, (4) sosyal kontrol, (5) anlat1 ve kimlik olusumu,
(6) umut ve perspektif, (7) ¢eviri ve baglanti kurma. Z3’{in "seni anlayan birinin olmasi" vurgusu,
Lenkens vd.'nin (2019) empati ve kabul mekanizmastyla, Z7°nin kurum goérevlilerinden destek alma
deneyimi ise geviri ve baglant1 kurma mekanizmalariyla kavramsal agidan benzerlik gostermektedir.

Ayrica, Tirkiye’de yapilmis bir doktora calismasi, denetimli serbestlik kapsaminda
yiiriitiilen psikososyal destek, meslek edindirme faaliyetleri ve is kurma destekleri gibi yeniden
topluma kazandirma g¢aligmalarinin “umut verici sonuglar” dogurdugunu ortaya koymaktadir. Z
kusagindan katilimcilarin sézleri de bu destek mekanizmalarinin 6zellikle gencler i¢in tagidigi biiyiik
onemi dogrulamaktadir (Soysal Bulgurcu, 2023b).

"Bu siirecte aile destegi ve ¢evrenin destegi ¢cok onemli. Insan yalniz kaldiginda bu siire¢
daha zor olabiliyor... Ailede yasanan problemler ve yalniz hissetmek insani farkli yollara
stiriikleyebiliyor." (Z5)

"Ben bu siiregte bazi destekler de aldim. Kurumda ¢alisan gérevliler ve danigmanlar bana
yardimct oldu. Onlarla konugsmak ve destek almak benim icin onemliydi." (Z27)

"Onlar insamin en azindan kendini toparlamasina yardimci oluyor. Burada da psikolog
hanim bana destek¢i oluyordu. Onun da faydasini gérdiim. Insan bazen sadece is degil, moral destegi
de istiyor. Ciinkii disart ¢ikinca kendini yalniz hissedebiliyor. Béyle siireglerde biriyle konusmak,
yonlendirilmek, seni anlayan birinin olmast onemli oluyor. Ben toparlanma siirecinde bu tiir
destekler gordiim.” (Z3)

Y kusaginin destek stratejileri ise, Granovetter'in (1985) "gomiiliilik" (embeddedness)
kavramiyla iliskilidir. Granovetter, ekonomik eylemlerin sosyal iliski aglarina gomiilii oldugunu ve
bu aglarin is bulma siireglerinde belirleyici rol oynadigini ileri siirmiistiir. Y kusagi katilimcilarinin
"esnaf ag1", "tanidik ¢evre" vurgulart bu gomiiliiliik iligkisini yansitmaktadir. Ancak Y kusaginin
destek stratejileri degerlendirilirken mesleki deneyimin etkisi de dikkate alinmalidir. Y kusaginin
deneyim itibariyle Z kusagindan daha avantajli olmasi, nitelikli-niteliksiz ayrimina girmeden bir
mesleginin olmasit Y kusagimi daha avantajli duruma c¢ekmektedir. Diger taraftan, destek
mekanizmalari ifade edilirken Z kusaginin psikolojik destegi Y kusaginin ise is arama destegini
oncelemesi de dnemli bir bulgudur.

"Pazarda ¢alistyorum ve oradaki esnafin ¢ogu zaten arkadagsimiz, esimiz dostumuz sayilir.
O yiizden ig bulma konusunda ¢ok biiyiik sikinti yasamadim." (Y6)

"Soforliik benim bildigim bir ig oldugu icin ¢cogu zaman bu alanda ¢alismaya devam etmeye
calistim... Benim durumumda ailemin destegi 6nemli oldu.” (Y10)

"Benim yaptigim igler genellikle daha ¢ok el becerisi ve ustalik gerektiren isler oldugu icin
is bulma siirecinde genellikle ¢evre ve tamdiklar daha etkili oluyor.” (Y5)

Isgiicii piyasasina katilim, bireysel cabanin 6tesinde sosyal iliskiler, kurumsal destekler ve
psikososyal kaynaklarla sekillenen ¢ok boyutlu bir siiregtir.

Tema 4: Calismanin Anlamlandirilmasi

Her iki kusak da calismayi bir can simidi olarak gormektedir. Ancak bu can simidine
yiiklenen anlam kusaklara gore farklilasmaktadir. Z kusagi i¢in ¢alisma, yeni bir kiyiya ulasmanin
aract olarak goriliirken Y kusagt i¢in daha ¢ok ayakta kalmanin bir yolu olarak
degerlendirilmektedir. Her iki kusak i¢in de calisma ekonomik bir zorunluluk ve topluma yeniden
katilmanin aracidir. Ancak bu araca yiiklenen anlam farklidir.

Z kusagi calismay1 yeni bir hayat kurmanin, bagimsizlik kazanmanin ve kimlik insa etmenin
yolu olarak gormektedir. "Kendi ayaklar1 {izerinde durma", "hayati sifirdan kurma", "kimseye
muhtag olmadan yagama" gibi ifadeler bu kusagin caligmaya yiikledigi anlami gostermektedir. Bu
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durum, Giordano vd.nin (2002) ortaya koydugu "yeni benlik" (replacement self) siireciyle
ortiismektedir. Suc gegmisiyle iliskilendirilen eski kimligin yerini yeni bir benlik algis1 almaktadir.

"Insan calisirsa hem kafast rahat olur hem de hayatini daha diizgiin kurabilir... Benim icin
en onemli sey kendi ayaklarimin iizerinde durabilmek." (Z1)

"Benim bugiin geldigim noktada en biiyiik amacim normal bir hayat kurmak. Diizenli
calismak, kendi parami kazanmak, kimseye muhta¢ olmadan yasamak istiyorum." ( Z3)

"En biiyiik istegim diizenli bir is bulmak ve kendi hayatimi kurmak. Calisarak ve emek
vererek hayatimi diizene koymak istiyorum." (Z7)

Y kusagi ise ¢aligmayi farkli bir perspektiften ele almaktadir. Bu kusak i¢in ¢alismak; yeni
bir kimlik inga etmekten ¢ok, ceza siireci nedeniyle kesintiye ugrayan hayati1 yeniden diizene koyma
ve toplumsal statiiyii onarma ¢abasidir. "Hayat1 devam ettirme", "kendine giiveni koruma", "topluma
uyum saglama" bu kusagin dilindeki karsiliklardir. Uggen (2000) ileri yastaki su¢ gegmisi olan
bireylerde istthdamin bir doniim noktasi iglevi gordiigiinii ve toplumla yeniden biitiinlesmenin temel
mekanizmalarindan biri oldugunu gostermistir. Y kusaginin deneyimi bu bulguyla dogrudan

ortiismektedir.

"Benim en biiyiik istegim ¢calisarak hayatimi siirdiirmek. Insan ¢alistigi zaman hem kendini
daha iyi hissediyor hem de topluma daha kolay uyum sagliyor... Calisarak hayatimi devam ettirmek
ve aileme bakabilmek benim igin en énemli sey.” (Y2)

"[s sahibi olmak insamin hem ekonomik olarak ayakta kalmasini saglyor hem de psikolojik
olarak daha iyi hissetmesine yardimct oluyor. Calismaya devam etmek benim igin 6nemliydi." (Y3)

"Insan ¢alistiginda hem kendine giiveni artiyor hem de topluma daha kolay uyum
saglayabiliyor... Gegmiste yapilan hatalarin insamn biitiin hayatini belirlememesi gerektigini
diistiniiyorum." (Y4)

"Insan calisigr zaman hem kendine giiveni artiyor hem de topluma daha kolay uyum
saglayabiliyor. Insanlarin ikinci bir sans bulabilmesi énemli." (Y1)

Bulgular, katilimcilarin ¢aligmaya yiikledikleri anlamin kusaklar arasinda farklilastigini
gostermektedir. Z kusagi icin ¢alisma daha ¢ok bagimsizlik ve yeni bir yasam kurma araci olarak
one ¢ikarken Y kusagi icin aile sorumluluklarini yerine getirme, toplumsal statiiyii yeniden kazanma
ve kesintiye ugrayan yasam diizenini yeniden kurma anlami tasimaktadir. Bu farklilagsma
katilimcilarin  ¢alismaytr nasil anlamlandirdiklarina ve c¢alismadan ne beklediklerine de
yansimaktadir.

Sonuc ve Oneriler

Denetimli serbestlik siireci, bireylerin iggiicli piyasasina katilimini sekillendiren yalnizca
idari bir diizenleme degildir. Bu siire¢ yapisal engeller ve firsat mekanizmalarinin kesistigi ¢cok
katmanli bir sosyal siirec olarak ortaya ¢cikmaktadir. Bu ¢alisma, s6z konusu siirecin Y ve Z kusaklari
agisindan nasil farklilagtigini ortaya koyarak, isgiicii piyasasina katilimin kusaklararasi dinamikler
ve dijitallesme baglaminda yeniden degerlendirilmesi gerektigini gostermektedir.

Elde edilen bulgular, literatiirde isttihdamin yeniden entegrasyon siirecindeki merkezi roliine
iliskin genel kabulii dogrulamakla birlikte dijitallesmenin isgiicii piyasasina erisimi kolaylagtiracagi
yoniindeki varsayimin denetimli serbestlik baglaminda siirli kaldigini ortaya koymaktadir.
Ozellikle adli sicil kayd: ve denetim yiikiimliiliikleri gibi yapisal sinirhiliklarin, dijital i arama
kanallarinin sundugu olasi avantajlar1 6nemli 6l¢iide zayiflattigi goriilmektedir. Bu durum, isgiicti
piyasasinda firsat esitligi tartismalarinin yalnizca erisim kanallari {izerinden degil bu kanallari
sekillendiren yapisal kosullar iizerinden ele alimmasi gerektigine isaret etmektedir. Tiirkiye’de
giivencesiz ¢alisma ve kayit dist istthdam gibi yapisal sorunlar, isgiicli piyasasma giris siirecini
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bir¢ok grup acisindan zorlagtirmaktadir. Denetimli serbestlik siirecindeki bireyler ise bu giicliiklerin
yani sira adli sicil kaydi ve devam eden yiikiimliiliikler nedeniyle birden fazla engelle
karsilasmaktadir. Elde edilen bulgular, denetimli serbestlik siirecindeki bireylerin iggiicii piyasasina
katilim deneyimlerinin yalnizca bireysel ¢aba ile agiklanamayacagini gdstermektedir. Sosyal cevre,
psikososyal destekler, kurumsal rehberlik hizmetleri ve denetim yiikiimliiliikleri bu siireci etkileyen
Oonemli unsurlar arasinda yer almaktadir. Bu nedenle denetimli serbestlik siirecinin yalnizca bir
denetim mekanizmasi olarak degil; isttihdam odakli destekler, psikososyal rehberlik hizmetleri ve
bireysel ihtiyaclar1 dikkate alan uygulamalarla desteklenmesi 6nem tagimaktadir. Egitim ve seminer
programlarinin dijital platformlar araciligiyla sunulmasi, yiikiimliiliiklerin ¢aligsma hayatiyla uyumlu
bicimde esneklestirilmesi, danismanlik ve rehberlik hizmetlerinin nitelik ve nicelik agisindan
giiclendirilmesi ve isgilicli piyasasinin ihtiyaclarina uygun mesleki egitim programlariin
gelistirilmesi bu siirecin etkinligini artirabilecek temel politika alanlar1 olarak one ¢ikmaktadir.
Bunun yani sira bireylerin su¢ geemisi, sosyal kosullari ve yasam evreleri dikkate alinarak
farklilagtirilmis destek mekanizmalarinin olusturulmast ve yeniden sug cevreleriyle temas riskini
azaltacak sosyal uyum politikalarinin giiglendirilmesi de siirecin uzun vadeli siirdiiriilebilirligi
acisindan belirleyici 6neme sahiptir.

Bu calisma, denetimli serbestlik siirecinde isgiicii piyasasia katilimin yalnizca bireysel
tercihlerle agiklanamayacagini; bu siirecin kusaklararasi farkliliklar, dijitallesme ve yapisal
sinirliliklarin etkilesimi iginde sekillendigini ortaya koymaktadir. Bulgular, Y kusagmin daha ¢ok
mesleki deneyim ve sosyal aglar iizerinden isgiicii piyasasinda tutunmaya ¢alistigini; Z kusaginin ise
dijital araclar1 daha yogun kullanmasina ragmen psikososyal ve kurumsal destek mekanizmalarina
daha fazla ihtiya¢c duydugunu gostermektedir. Is arama tercihlerini yalnmzca kusaksal dzellikler
acisindan degerlendirmek yetersiz kalmaktadir. Bireylerin sahip oldugu sosyal aglar, mesleki
deneyimler, dijital yetkinlikler ve denetimli serbestlik kapsamindaki yiikiimliiliikkler de bu tercihler
tizerinde belirleyici bir rol oynamaktadir. Bu nedenle bulgular, Y ve Z kusaklar arasinda gozlenen
egilimleri ortaya koymakta, s6z konusu farkliliklarin yas, yasam evresi, egitim diizeyi ve sosyal
sermaye gibi diger bireysel ve yapisal faktorlerden bagimsiz degerlendirilmemesi gerektigine isaret
etmektedir. Ayrica ¢aligmaya yiiklenen anlam kusaklar arasinda farklilagmaktadir. Z kusagi
agisindan ¢alismak yeni bir yasam ve kimlik insasinin araci olarak goriiliirken Y kusagi i¢in daha
cok mevcut yasami siirdiirebilmenin bir yolu olarak anlam kazanmaktadir. Denetimli serbestlik
stirecindeki bireylerin isgiicii piyasasinda karsilastigi giicliikler, diisiik egitim diizeyi, uzun stireli
igsizlik veya giivencesiz calisma nedeniyle dezavantajli konumda bulunan diger gruplarin yasadigi
sorunlarla benzerlik gostermektedir. Ancak adli sicil kaydi, toplumsal damgalanma ve denetim
yiikiimliiliikkleri, bu bireylerin isglicii piyasasina katilim siirecinde karsilastiklar1 engelleri diger
dezavantajli gruplardan farklilagtiran 6zgiin unsurlar olarak 6ne ¢ikmaktadir. Bu yoniiyle calisma,
denetimli serbestlik siirecindeki bireylerin isgiicii piyasasina katilim deneyimlerini kusaklararasi bir
perspektifle ele alarak mevcut literatiire katki sunmakta ve politika gelistirme siireclerine yonelik
biitiinciil bir ¢cergeve ortaya koymaktadir. Gelecek arastirmalarda farkli bolgelerdeki uygulamalarin
karsilastirilmasi, kadin yikiimlilerin deneyimlerinin incelenmesi ve sug tiirlerine gore isgiicii
piyasasina katilim siire¢lerinin degerlendirilmesi 6nerilmektedir.
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