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Abstract: Although the economic significance of unpaid labour has gained increasing recognition in the
economics literature, contemporary national accounting systems and dominant analytical frameworks continue
to define economic value primarily through employment. This approach leads to the exclusion of productive
labour performed outside formal employment from national income accounts, resulting in the systematic
underestimation of economic welfare and biased measurements of income distribution and inequality
indicators. Drawing on the perspectives of welfare economics and institutional economics, this study aims to
analyse the effects of invisible labour on welfare and inequality. While economic norms classify productive
labour predominantly based on employment, social norms shape the allocation of women's labour between
market and household independently of employment status. Within this framework, the Labour—Employment
Independence Model (LEIM) was applied to Turkish labour force and employment data for the period 2020—
2024 to measure the effects of women's household service production on welfare and inequality. The analysis
reveals that many productive activities performed within households functionally correspond to paid activities
in the service sector, that women's labour exhibits a dual production structure across both market and household
domains, and that household labour performed independently of employment significantly increases welfare
and substantially reduces inequality. The study is expected to contribute theoretically and methodologically to
the literature on invisible labour measurement, welfare economics, institutional economics, and national
accounting.

Keywords: Unpaid labour supply, household production, service sector, welfare economy, institutional
economics, labour employment independence model (LEIM)

Oz: iktisat literatiirinde 6denmemis emegin ekonomik onemi giderek daha fazla kabul gormesine karsin,
cagdas ulusal muhasebe sistemleri ve hakim analitik ¢erceveler ekonomik degeri agirlikli olarak istihdam
lizerinden tanimlanmasi yaklagim, resmi istihdam digsinda gergeklestirilen itiretken emegin milli gelir
hesaplarinin diginda kalmasina yol agmakta; ekonomik refahin sistematik bi¢imde kiigiimsenmesine ve gelir
dagilimi ile esitsizlik gdstergelerinin yanl dlgiilmesine neden olmaktadir. Bu ¢alisma, refah ekonomisi ve
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kurumsal iktisat perspektiflerinden hareketle, gériinmez emegin refah ve esitsizlik tizerindeki etkilerini analiz
etmeyi amaclamaktadir. Ekonomik normlar iiretken emegi agirlikli olarak istihdama dayali bicimde
smiflandirirken, sosyal normlar kadin emeginin piyasa ve hane arasindaki dagilimmi istihdam statiisiinden
bagimsiz olarak bigimlendirmektedir. Bu cercevede, Tiirkiye 6rneginde, 2020-2024 donemine ait isgiicli ve
istihdam verileri kullanilarak kadinlarin hane i¢i hizmet iiretiminin refah ve esitsizlik tizerindeki etkileri Emek—
Istihdam Bagimsizlig1 Modeli (LEIM) uygulanarak dl¢iilmiistiir. Analizde, haneler icinde gerceklestirilen pek
cok iiretken faaliyetin hizmet sektoriindeki ticretli islerle ortiistigii tespit edilirken; kadin emeginin hem piyasa
hem de hane alaninda ikili bir tiretim yapisi sergiledigini ortaya koymakta ve isttihdamdan bagimsiz olarak
gerceklestirilen hane i¢i emegin refahi anlamli bigimde arttirdigini ve esitsizligi 6nemli 6lgiide azalttigim
gostermektedir. Caligmanin sahip oldugu teorik yapisiyla goriinmez emek dl¢iimii, refah ekonomisi, kurumsal
iktisat ve ulusal muhasebe literatiiriine teorik ve metodolojik katki sunmasi beklenmektedir.

Anahtar Kelimeler: Ucretsiz emek arzi, hane halki {iretimi, hizmet sektorii, refah ekonomisi, kurumsal iktisat,
emek-istihdam bagimsizligr modeli (LEIM)
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Structured Abstract:

Gross Domestic Product (GDP) continues to be used as a key indicator for assessing economic
performance, welfare, and development. However, the fact that existing accounting systems are fundamentally
employment-based rather than labour-based raises questions regarding the amount of labour input incorporated
into this performance and how it should be calculated. While economic value in existing economic systems is
largely defined through employment relations within the market, productive labour performed outside formal
employment is excluded from economic measurement. This institutional delimitation of production leads to
structural biases in the measurement of welfare, productivity, and income distribution, and causes a substantial
amount of productive labour that directly contributes to household reproduction, the sustainability of the
workforce, the formation of human capital, and social welfare to remain statistically invisible. Unpaid domestic
and care labour performed by women remains largely invisible in economic indicators, despite making
significant contributions to the reproduction of the workforce, the formation of human capital, and the
sustainability of social welfare. Although the literature on invisible labour has developed considerably in recent
years, most of the studies have focused on gender inequalities or time-use analyses and have not developed a
holistic approach that questions the institutional criteria through which economic value is defined. This study
aims to analyse the effects of increasingly invisible labour in service domains on economic welfare and
inequality by using unpaid housewife labour and to demonstrate that its economic value can be measured.

The theoretical foundation of the study is the Labour—-Employment Independence Theory (LEIT).
While conventional economic approaches largely regard employment and labour as synonymous, LEIT, in
contrast to this assumption, focuses on labour rather than employment as the source of economic value.
Accordingly, employment is only one of the institutional forms through which productive labour is
economically recognised and remunerated. Therefore, whether labour is supplied through the market,
performed within the household, or emerges within different forms of social organisation does not alter its
productive nature. Among the forms of productive labour excluded from conventional economic
measurements, unpaid household and care labour constitutes the most appropriate empirical example for testing
the theory, given that it is both observable and measurable. To empirically measure the effects of women's
household service production on welfare and inequality, the Labour—Employment Independence Model
(LEIM) is applied in this study. LEIM provides a normative valuation model capable of calculating the
economic value of productive labour independently of employment status and constitutes the principal
methodological contribution of the research. The model assigns an equivalent economic value to activities
performed unpaid within households that have market equivalents in the service sector and incorporates these
values into welfare and inequality analyses. In this way, productive activities excluded from conventional GDP
calculations are transformed into measurable economic outputs, enabling a systematic comparison between
market-based indicators and extended welfare measures that take all productive labour into account. The
analysis is conducted for the Turkish case using labour force and employment data published by the
International Labour Organization (ILO), the Turkish Statistical Institute (TUIK), and the World Bank for the
five-year period covering 2020-2024.

The empirical findings reveal substantial differences between conventional indicators and LEIM-
based assessments. While conventional inequality coefficients (Ii) are measured to have increased over the
years, normative inequality coefficients (I2), which incorporate the economic value of unpaid household labour,
are measured to have continuously decreased over the same period. The marked difference between the two
indicators demonstrates that incorporating productive labour into economic measurements independently of
employment significantly alters assessments of the distribution of welfare and substantially reduces measured
inequality. The findings also reveal that many activities performed unpaid within households directly
correspond to occupations performed in the labour market in return for wages; nevertheless, the economic
value of these activities is institutionally excluded from national income accounts. Consequently, although
productive labour constitutes an important component of economic welfare and contributes to economic
sustainability and social reproduction, its invisibility within national accounting systems systematically leads
to an underestimation of its economic contribution and, consequently, to the undermeasurement of economic
welfare.

More realistic measurement of welfare requires not only the development of policies directed towards
labour markets but also a reassessment of the institutional approach through which production, economic value,
and economic performance are defined within national accounting systems. By integrating welfare economics
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with institutional economics, this study contributes to the literature on economic measurement, social justice,
and inclusive development at both theoretical and methodological levels and proposes an alternative framework
for welfare assessment that moves beyond GDP-based indicators. The study concludes that employment-based
national accounting systems systematically underestimate the economic contribution of productive labour
performed outside the formal market, resulting in the undermeasurement of economic welfare.

Limitations and challenges were encountered in relation to the secondary data used in the empirical
analysis presented in this article. The datasets rely on data intersecting the employment of young women with
areas of unpaid domestic labour. Although the data sources provide access to key statistics relating to
unemployment, part-time work, and working from home, direct access to information concerning seasonal
workers—who are largely employed informally and are not formally recognised under labour legislation—was
not available, and the relevant information had to be converted into numerical values that could be incorporated
into the Model. The scope of analyses of this kind, which recognise labour as having value independent of
employment, could be expanded to include data on time use revealing unpaid domestic and care work,
household-level demographic characteristics, social protection coverage among informal and part-time
workers, and regional labour market segmentation by gender and age. The inclusion of such data would
strengthen normative and empirical assessments of the measurement of invisible labour and enable a more
nuanced understanding of labour visibility, inequality, and welfare outcomes. Although these limitations are
acknowledged, they do not undermine the validity of the present analysis; rather, they highlight opportunities
for future research and for further refinement of the model.

This research identifies the problem that more realistic measurement of welfare requires not only the
development of policies directed towards labour markets, but also a reassessment of the institutional approach
through which production, economic value, and economic performance are defined within national accounting
systems, and proposes a solution to this problem. The theoretical framework developed by LEIT and the
analytical approach provided by LEIM offer a general evaluation model applicable to all forms of productive
labour performed outside employment. Accordingly, unpaid household labour was selected as the empirical
application domain of the theory because it constitutes the most observable and measurable example of
productive labour that is not institutionally recognised. At the same time, by integrating welfare economics
with institutional economics, this study offers a novel and original approach that contributes to the literature
on economic measurement, social justice, and inclusive development at both theoretical and methodological
levels, within an alternative framework for welfare assessment that moves beyond GDP-based indicators.

Keywords: Unpaid labour supply, household production, service sector, welfare economy,
institutional economics, labour employment independence model (LEIM).
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Résumé Structuré:

Le produit intérieur brut (PIB) reste un indicateur clé pour évaluer la performance économique, le
bien-étre et le développement. Cependant, le fait que les systémes comptables existants soient
fondamentalement axés sur I’emploi plutot que sur le travail souléve des questions quant a la quantité d’apport
de travail prise en compte dans cette performance et a la maniere dont elle devrait étre calculée. Alors que la
valeur économique dans les systemes économiques actuels est largement définie par les relations d’emploi au
sein du marché, le travail productif effectué en dehors de I’emploi formel est exclu de la mesure économique.
Cette délimitation institutionnelle de la production entraine des biais structurels dans la mesure du bien-étre,
de la productivité et de la répartition des revenus, et fait qu’une part substantielle du travail productif qui
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contribue directement a la reproduction des ménages, a la pérennité de la main-d’ceuvre, a la formation du
capital humain et au bien-étre social reste statistiquement invisible. Le travail domestique et de soins non
rémunéré effectué par les femmes reste largement invisible dans les indicateurs économiques, bien qu’il
apporte des contributions significatives a la reproduction de la main-d’ceuvre, a la formation du capital humain
et a la pérennité du bien-étre social. Bien que la littérature sur le travail invisible se soit considérablement
développée ces derniéres années, la plupart des études se sont concentrées sur les inégalités entre les sexes ou
sur des analyses de I’emploi du temps, sans développer d’approche holistique remettant en question les critéres
institutionnels a travers lesquels la valeur économique est définie. La présente étude vise a analyser les effets
d’un travail de plus en plus invisible dans les domaines des services sur le bien-étre économique et les
inégalités, en prenant pour exemple le travail non rémunéré des femmes au foyer, et a démontrer que sa valeur
économique peut étre mesurée.

Le fondement théorique de cette étude est la théorie de I’indépendance du travail par rapport a I’emploi
(LEIT). Alors que les approches économiques conventionnelles considérent largement I’emploi et le travail
comme synonymes, la LEIT, contrairement a cette hypothése, met I’accent sur le travail plutot que sur 1’emploi
en tant que source de valeur économique. En conséquence, 1’emploi n’est qu’une des formes institutionnelles
par lesquelles le travail productif est économiquement reconnu et rémunéré. Par conséquent, que le travail soit
fourni par le biais du marché, effectué au sein du ménage ou qu’il émerge dans différentes formes
d’organisation sociale, cela ne modifie en rien sa nature productive. Parmi les formes de travail productif
exclues des mesures économiques conventionnelles, le travail domestique et de soins non rémunéré constitue
I’exemple empirique le plus approprié pour tester la théorie, étant donné qu’il est a la fois observable et
mesurable. Afin de mesurer empiriquement les effets de la production de services domestiques par les femmes
sur le bien-étre et les inégalités, le modele d’indépendance travail-emploi (LEIM) est appliqué dans cette étude.
Le LEIM fournit un modeéle d’évaluation normative capable de calculer la valeur économique du travail
productif indépendamment du statut professionnel et constitue la principale contribution méthodologique de
cette recherche. Le modele attribue une valeur économique équivalente aux activités non rémunérées effectuées
au sein des ménages qui ont des équivalents marchands dans le secteur des services, et intégre ces valeurs dans
les analyses du bien-étre et des inégalités. De cette maniére, les activités productives exclues des calculs
conventionnels du PIB sont transformées en résultats économiques mesurables, ce qui permet une comparaison
systématique entre les indicateurs fondés sur le marché et les mesures élargies du bien-étre qui prennent en
compte I’ensemble du travail productif. L analyse est menée pour le cas de la Turquie a partir des données sur
la population active et I’emploi publiées par I’Organisation internationale du travail (OIT), I’Institut turc de
statistique (TUIK) et la Banque mondiale pour la période quinquennale couvrant les années 2020 & 2024.

Les résultats empiriques révelent des différences substantielles entre les indicateurs conventionnels et
les évaluations fondées sur le LEIM. Alors que les coefficients d’inégalité conventionnels (I:) ont augmenté au
fil des ans, les coefficients d’inégalité normatifs (1), qui intégrent la valeur économique du travail domestique
non rémunéré, ont quant a eux diminué de maniére continue au cours de la méme période. La différence
marquée entre ces deux indicateurs démontre que l’intégration du travail productif dans les mesures
économiques, indépendamment de 1’emploi, modifie considérablement les évaluations de la répartition du
bien-étre et réduit sensiblement 1’inégalit¢é mesurée. Les résultats révélent également que de nombreuses
activités exercées sans rémunération au sein des ménages correspondent directement a des professions exercées
sur le marché du travail en échange d’un salaire ; néanmoins, la valeur économique de ces activités est
institutionnellement exclue des comptes nationaux. Par conséquent, bien que le travail productif constitue une
composante importante du bien-étre économique et contribue a la durabilité économique et a la reproduction
sociale, son invisibilité au sein des systémes de comptabilité nationale conduit systématiquement a une sous-
estimation de sa contribution économique et, par conséquent, a une sous-évaluation du bien-étre économique.

Une mesure plus réaliste du bien-étre nécessite non seulement 1’élaboration de politiques axées sur
les marchés du travail, mais aussi une réévaluation de I’approche institutionnelle par laquelle la production, la
valeur économique et la performance économique sont définies au sein des systémes de comptabilité nationale.
En intégrant 1’économie du bien-étre a I’économie institutionnelle, cette étude apporte une contribution a la
littérature sur la mesure économique, la justice sociale et le développement inclusif, tant sur le plan théorique
que méthodologique, et propose un cadre alternatif d’évaluation du bien-étre qui va au-dela des indicateurs
fondés sur le PIB. L’étude conclut que les systemes de comptabilité nationale axés sur I’emploi sous-estiment
systématiquement la contribution économique du travail productif effectué¢ en dehors du marché formel, ce qui
entraine une sous-estimation du bien-étre économique.
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Des limites et des difficultés ont été rencontrées concernant les données secondaires utilisées dans
I’analyse empirique présentée dans cet article. Les ensembles de données s’appuient sur des données croisant
I’emploi des jeunes femmes avec les domaines du travail domestique non rémunéré. Bien que les sources de
données donnent accés a des statistiques clés relatives au chomage, au travail a temps partiel et au travail a
domicile, il n’était pas possible d’accéder directement aux informations concernant les travailleurs saisonniers
— qui sont en grande partie employés de maniére informelle et ne sont pas officiellement reconnus par la
législation du travail —, et les informations pertinentes ont dii étre converties en valeurs numériques pouvant
étre intégrées dans le modele. La portée des analyses de ce type, qui reconnaissent que le travail a une valeur
indépendante de 1’emploi, pourrait étre ¢largie pour inclure des données sur I’emploi du temps révélant le
travail domestique et les soins non rémunérés, les caractéristiques démographiques au niveau des ménages, la
couverture de la protection sociale chez les travailleurs informels et a temps partiel, ainsi que la segmentation
régionale du marché du travail par sexe et par 4ge. L’inclusion de telles données renforcerait les évaluations
normatives et empiriques de la mesure du travail invisible et permettrait une compréhension plus nuancée de
la visibilité¢ du travail, des inégalités et des résultats en matiére de bien-étre. Bien que ces limites soient
reconnues, elles ne remettent pas en cause la validité de la présente analyse ; elles mettent plutot en évidence
des pistes pour de futures recherches et pour un affinement du modele.

Cette recherche identifie le probléme selon lequel une mesure plus réaliste du bien-&tre nécessite non
seulement 1’¢laboration de politiques axées sur les marchés du travail, mais aussi une réévaluation de
I’approche institutionnelle par laquelle la production, la valeur économique et la performance économique sont
définies au sein des systémes de comptabilité nationale, et propose une solution a ce probléme. Le cadre
théorique développé par LEIT et I’approche analytique fournie par LEIM offrent un modele d’évaluation
général applicable a toutes les formes de travail productif effectué en dehors de ’emploi. En conséquence, le
travail domestique non rémunéré a été choisi comme domaine d’application empirique de la théorie, car il
constitue 1’exemple le plus observable et le plus mesurable de travail productif qui n’est pas reconnu
institutionnellement. Parallélement, en intégrant 1’économie du bien-étre a 1’économie institutionnelle, cette
étude propose une approche novatrice et originale qui contribue a la littérature sur la mesure économique, la
justice sociale et le développement inclusif, tant sur le plan théorique que méthodologique, au sein d’un cadre
alternatif d’évaluation du bien-étre qui va au-dela des indicateurs basés sur le PIB.

Mots-clés : Offre de travail non rémunéré, production des ménages, secteur des services, économie
du bien-étre, économie institutionnelle, modeéle d’indépendance de I’emploi et du travail (LEIM).

Resumen Estructurado:

El Producto Interior Bruto (PIB) sigue utilizdndose como indicador clave para evaluar el rendimiento
econdmico, el bienestar y el desarrollo. Sin embargo, el hecho de que los sistemas contables existentes se basen
fundamentalmente en el empleo, y no en el trabajo, plantea dudas sobre la cantidad de trabajo incorporado a
este rendimiento y sobre como deberia calcularse. Si bien el valor econdmico en los sistemas econémicos
actuales se define en gran medida a través de las relaciones laborales dentro del mercado, el trabajo productivo
realizado fuera del empleo formal queda excluido de la medicién econdmica. Esta delimitacion institucional
de la produccion da lugar a sesgos estructurales en la medicion del bienestar, la productividad y la distribucion
de la renta, y hace que una cantidad sustancial de trabajo productivo que contribuye directamente a la
reproduccion de los hogares, la sostenibilidad de la poblacion activa, la formacion de capital humano y el
bienestar social permanezca estadisticamente invisible. El trabajo doméstico y de cuidados no remunerado
realizado por las mujeres sigue siendo en gran medida invisible en los indicadores econémicos, a pesar de que
contribuye de manera significativa a la reproduccion de la poblacion activa, la formacion de capital humano y
la sostenibilidad del bienestar social. Aunque la literatura sobre el trabajo invisible se ha desarrollado
considerablemente en los ultimos afios, la mayoria de los estudios se han centrado en las desigualdades de
género o en los analisis del uso del tiempo, y no han desarrollado un enfoque holistico que cuestione los
criterios institucionales mediante los cuales se define el valor economico. El presente estudio tiene por objeto
analizar los efectos del trabajo cada vez mas invisible en los ambitos de los servicios sobre el bienestar
economico y la desigualdad, utilizando como ejemplo el trabajo no remunerado de las amas de casa, y
demostrar que su valor econémico puede medirse.
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El fundamento tedrico del estudio es la Teoria de la Independencia entre Trabajo y Empleo (LEIT).
Mientras que los enfoques econémicos convencionales consideran en gran medida que el empleo y el trabajo
son sin6nimos, la LEIT, en contraste con esta suposicion, se centra en el trabajo —mas que en el empleo—
como fuente de valor econdémico. En consecuencia, el empleo es solo una de las formas institucionales a través
de las cuales el trabajo productivo es reconocido y remunerado econdmicamente. Por lo tanto, el hecho de que
el trabajo se ofrezca a través del mercado, se realice en el ambito doméstico o surja en el marco de diferentes
formas de organizacion social no altera su naturaleza productiva. Entre las formas de trabajo productivo
excluidas de las mediciones econémicas convencionales, el trabajo doméstico y de cuidados no remunerado
constituye el ejemplo empirico mas adecuado para poner a prueba la teoria, dado que es a la vez observable y
medible. Para medir empiricamente los efectos de la produccion de servicios domésticos por parte de las
mujeres sobre el bienestar y la desigualdad, en este estudio se aplica el Modelo de Independencia entre Trabajo
y Empleo (LEIM). El LEIM proporciona un modelo de valoracion normativa capaz de calcular el valor
econdmico del trabajo productivo independientemente de la situacién laboral y constituye la principal
contribucion metodoldgica de la investigacion. El modelo asigna un valor econdémico equivalente a las
actividades realizadas de forma no remunerada en los hogares que tienen equivalentes de mercado en el sector
de los servicios e incorpora estos valores en los analisis de bienestar y desigualdad. De este modo, las
actividades productivas excluidas de los calculos convencionales del PIB se transforman en resultados
econdmicos medibles, lo que permite una comparacion sistematica entre los indicadores basados en el mercado
y las medidas ampliadas de bienestar que tienen en cuenta todo el trabajo productivo. El analisis se lleva a cabo
para el caso de Turquia utilizando datos sobre la poblacion activa y el empleo publicados por la Organizacion
Internacional del Trabajo (OIT), el Instituto Turco de Estadistica (TUIK) y el Banco Mundial para el periodo
quinquenal comprendido entre 2020 y 2024.

Los resultados empiricos revelan diferencias sustanciales entre los indicadores convencionales y las
evaluaciones basadas en el LEIM. Mientras que se observa que los coeficientes de desigualdad convencionales
(I1) han aumentado a lo largo de los afios, los coeficientes de desigualdad normativos (Iz), que incorporan el
valor econdmico del trabajo doméstico no remunerado, han disminuido de forma continua durante el mismo
periodo. La marcada diferencia entre ambos indicadores demuestra que la incorporacion del trabajo productivo
a las mediciones econdmicas, independientemente del empleo, altera significativamente las evaluaciones de la
distribucion del bienestar y reduce sustancialmente la desigualdad medida. Los resultados revelan también que
muchas actividades realizadas de forma no remunerada en los hogares se corresponden directamente con
ocupaciones desempefiadas en el mercado laboral a cambio de un salario; sin embargo, el valor econémico de
estas actividades queda excluido institucionalmente de las cuentas de la renta nacional. En consecuencia,
aunque el trabajo productivo constituye un componente importante del bienestar econémico y contribuye a la
sostenibilidad econdémica y a la reproduccion social, su invisibilidad en los sistemas de contabilidad nacional
conduce sistematicamente a una subestimacion de su contribucion econdmica y, por consiguiente, a una
subestimacion del bienestar econémico.

Una medicion mas realista del bienestar requiere no solo el desarrollo de politicas dirigidas a los
mercados laborales, sino también una reevaluacion del enfoque institucional mediante el cual se definen la
produccion, el valor econdmico y el rendimiento econdmico en los sistemas de contabilidad nacional. Al
integrar la economia del bienestar con la economia institucional, este estudio contribuye a la literatura sobre
medicién econdmica, justicia social y desarrollo inclusivo, tanto a nivel tedrico como metodologico, y propone
un marco alternativo para la evaluacion del bienestar que va mas alla de los indicadores basados en el PIB. El
estudio concluye que los sistemas de contabilidad nacional basados en el empleo subestiman sistematicamente
la contribuciéon economica del trabajo productivo realizado fuera del mercado formal, lo que da lugar a una
subestimacion del bienestar econémico.

Se encontraron limitaciones y dificultades en relacion con los datos secundarios utilizados en el
analisis empirico presentado en este articulo. Los conjuntos de datos se basan en informaciéon que cruza el
empleo de las mujeres jovenes con los ambitos del trabajo doméstico no remunerado. Aunque las fuentes de
datos proporcionan acceso a estadisticas clave relacionadas con el desempleo, el trabajo a tiempo parcial y el
teletrabajo, no se dispuso de acceso directo a informacion sobre los trabajadores temporeros —que, en su
mayoria, estan empleados de manera informal y no estan reconocidos formalmente por la legislacion laboral—
, por lo que la informacion pertinente tuvo que convertirse en valores numéricos que pudieran incorporarse al
modelo. El alcance de este tipo de analisis, que reconocen que el trabajo tiene un valor independiente del
empleo, podria ampliarse para incluir datos sobre el uso del tiempo que revelen el trabajo doméstico y de
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cuidados no remunerado, las caracteristicas demograficas a nivel de hogar, la cobertura de la proteccion social
entre los trabajadores informales y a tiempo parcial, y la segmentacion regional del mercado laboral por género
y edad. La inclusion de dichos datos reforzaria las evaluaciones normativas y empiricas de la medicion del
trabajo invisible y permitiria una comprensiéon mas matizada de la visibilidad del trabajo, la desigualdad y los
resultados en materia de bienestar. Aunque se reconocen estas limitaciones, no socavan la validez del presente
analisis; mas bien, ponen de relieve oportunidades para futuras investigaciones y para un mayor
perfeccionamiento del modelo.

Esta investigacion identifica el problema de que una medicion mas realista del bienestar requiere no
solo el desarrollo de politicas dirigidas a los mercados laborales, sino también una reevaluacion del enfoque
institucional mediante el cual se definen la produccion, el valor econémico y el rendimiento econémico dentro
de los sistemas de contabilidad nacional, y propone una solucion a este problema. El marco teérico desarrollado
por LEIT y el enfoque analitico proporcionado por LEIM ofrecen un modelo de evaluacion general aplicable
a todas las formas de trabajo productivo realizado fuera del empleo. En consecuencia, se selecciono el trabajo
doméstico no remunerado como dmbito de aplicacion empirica de la teoria, ya que constituye el ejemplo mas
observable y medible de trabajo productivo que no goza de reconocimiento institucional. Al mismo tiempo, al
integrar la economia del bienestar con la economia institucional, este estudio ofrece un enfoque novedoso y
original que contribuye a la literatura sobre medicién econdmica, justicia social y desarrollo inclusivo, tanto a
nivel tedrico como metodoldgico, dentro de un marco alternativo para la evaluacion del bienestar que va mas
alla de los indicadores basados en el PIB.

Palabras clave: Oferta de trabajo no remunerado, produccion doméstica, sector de servicios,
economia del bienestar, economia institucional, modelo de independencia del empleo laboral (LEIM).
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CrpykrypupoBanHoe Pe3lome:

BanoBo#t BHyTpeHHuil mpoaykt (BBII) mo-mpexxHemy wHCIONB3yeTcss B KadecTBE KIIIOYEBOTO
MOKa3aTeJIst Uil OLIEHKH SKOHOMHUUYECKHUX Pe3yJIbTaToB, 0J1arococTosiHUS U pa3BuTHs. OHAKO TOT (DaKT, 4TO
CYIIECTBYIOIHE CHCTEMBI Y4eTa B OCHOBHOM OPHEHTHPOBAHBI HA 3aHATOCTD, @ HE HA TPY, BBI3BIBAET BOIIPOCHI
OTHOCHUTENIFHO 00BEMa TPYIOBBIX 3aTpaT, YUUTHIBAEMBIX B ATHUX IOKa3aTeNsX, U TOT0, Kak HX CIEIyeT
paccuuThiBaTh. B TO BpeMms Kak 3KOHOMHYECKass HEHHOCTh B CYLIECTBYIOIIUX SKOHOMHUYECKUX CHUCTEMax B
3HAQUUTENIBHOW CTENEHH OMNpeAeNsieTCsl uepe3 TPyAOBbIE OTHOIIEHUS Ha PhIHKE, IPOU3BOJUTEIbHBIN TPy,
BBITIOJIHSAEMBI BHE paMOK (pOpMasbHOM 3aHATOCTH, MCKIIIOYACTCs M3 SKOHOMUYECKMX HM3MepeHuil. Takoe
MHCTUTYLMOHAILHOE OrpaHHYEHHE IMOHSITHA MPOU3BOACTBA MPUBOJAUT K CTPYKTYPHBIM HCKaKEHUSIM HpU
M3MEpPEHNH OJIaroCOCTOSHMS, ITPOU3BOANTEIBHOCTH U PACIPE/ICIICHHS IOXO0A0B, a TaK)Ke NMPUBOJIUT K TOMY,
YTO 3HAYNTENBHBIH O00BEM IPOU3BOMUTENHHOTO TPYyAa, KOTOPBIH HEIOCPEICTBEHHO CHOCOOCTBYET
BOCTIPOM3BOJICTBY  JTOMOXO3SIHCTB, O0OECHEeUeHHI0O YCTOWYMBOCTH paboueil cuibl, (HOPMHUPOBAHUIO
YEJIOBEYECKOT0 KamuTaja W COLHATbHOMY OJarOCOCTOSIHUIO, OCTAeTCSl CTAaTHCTUYECKH HEBHIUMBIM.
HeorulauuBaemeplil 1OMallHUN TpyJd W TPyZ IO YXOZY, BBIIOJHSEMBIH JKEHUIMHAMH, [O-IPEKHEMY B
3HAYUTEIbHON CTENEHH HE OTPaKaeTcsi B SKOHOMHUYECKMX IIOKa3aTeNsiX, HECMOTPS Ha TO HYTO BHOCHUT
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CYIIECTBEHHBIH BKJaJ B BOCIPOW3BOACTBO pabodel CHibI, (pOpPMHPOBAHME UYEIOBEUECKOTO KamuTala H
obecrieueHne yCTOWYMBOCTH COLMAIBHOTO ONarococTossHus. XOTS B TIOCIEIHHE TOABI JIHTEpaTypa IIo
BOIIPOCAM HEBHIMMOTO TPYZAa 3HAYNTEIBHO PACIIMPHIIACH, OONBIIMHCTBO MCCIEAOBAHUHA COCPEIOTOYECHO Ha
TEHIEPHOM HEPaBEHCTBE WM aHAJIW3€ HCIIONB30BAHHMS BPEMEHHM M HE IIPEIJIaracT LEJOCTHOTO IOIXO0.a,
CTaBSILETO IO/l COMHEHNE MHCTHTYLHOHAIBHBIE KPUTEPUH ONPENENICHHUs YKOHOMHUUYECKOH 1eHHocTH. Llernn
JAHHOTO HCCIIEJOBaHMSA — IMPOAHATM3NPOBATH BIHMAHHE Bce OoJiee HEBHIMMOTO TpyAa B cdepe YCIyr Ha
9KOHOMHUYECKOE 0JIarocOCTOSIHUE U HEPaBEHCTBO Ha MPUMEPE HEOIUIaYMBAEMOT'0 TPYAa JIOMOXO035€K, a TaKKe
MPOAEMOHCTPUPOBATH, YTO €0 IKOHOMHUYECKYIO IIEHHOCTh MOXHO U3MEPHTh.

TeopeTudeckoif 0CHOBOI! HcCIeJOBaHUS CITyKUT TEOPUS HE3aBUCUMOCTH TpyAa oT 3anstoctu (LEIT).
B T0 BpeMs Kak TpaAULIMOHHBIE JKOHOMUYECKHUE [TOAX0/bl B OCHOBHOM PAaCCMATPUBAIOT 3aHATOCTb U TPYJ KaK
cuHoHuMmbl, LEIT, B omimune ot 3Toro mpeanonoxeHusi, poKycupyercs Ha TpyZe, a He Ha 3aHATOCTH Kak
UCTOYHUKE HKOHOMHMYECKONH IeHHOCTU. (COOTBETCTBEHHO, 3aHATOCTb SABISETCA JIMIIb OJHOM U3
MHCTHUTYINOHATBHBIX ()OPM, MOCPEACTBOM KOTOPBIX NPOU3BOAMTEIBHBIH TPYA MOIy4aeT 3KOHOMHUECKOE
NpHU3HAHUE U BO3HarpaxjeHue. I1oaTomy To, MpefoCTaBIsIETCs JIU TPY X YEPE3 PHIHOK, BBINONIHAETCA M OH B
paMKax JOMaIIHEro XO3SHCTBA WM BO3HWKACT B PaMKaxX Pa3IMYHBIX (OPM COLMAIBHONW OpraHW3aIlNH, HE
MEHSIET €ro IPOU3BOIUTENBHOTO Xapakrepa. Cpeau (GopMm NMPOM3BOAMTENBHOTO TPyZAd, MCKIIOUCHHBIX M3
TPaJULMOHHBIX HSKOHOMHUYECKUX W3MEPEHUH, HEOIIAYMBaeMbll JOMAIIHUM Tpya U Tpyd MO YXOmy
MPE/ICTABISIIOT CO00H Hanboee Mo XOAIINH IMITNPUIECKUNA IPUMEp ISl TPOBEPKU TEOPHH, YIUTHIBAS, YTO
OH SBJSIETCSI OJHOBPEMEHHO HAONIOAaeMbIM M HM3MEpUMbIM. [l SMIUPUYECKOH ONEHKH BIMSHHS
MPOU3BOJICTBA JKCHIIMHAMHU OBITOBBIX YCIYTr Ha OJAarococTosHHME W HEPAaBEHCTBO B JAHHOM HCCIIEIOBAHHU
npuMmensiercss Mojens HezaBucuMocTH Tpyaa u 3aaaroctu (LEIM). LEIM npenctasiseT co60ii HOpMaTUBHYIO
OLICHOYHYIO MOJEJIb, IT03BOJISIIOILIYI0 PACCUUTHIBATh IKOHOMHUUYECKYIO LIEHHOCTh IPOU3BOAUTEIBHOIO TPYIa
HE3aBUCHMO OT CTaTyca 3aHATOCTH, M COCTABIAET OCHOBHOW METOJOJOIMYECKMH BKJAJ, JaHHOIO
UCCIeIoBaHKA. Mojenb NpUCBAaUBAacT 3KBUBAJICHTHYI0 SKOHOMHUYECKYIO LEHHOCTh BHUAAM JAEATENBHOCTH,
BBITIOJTHAEMBIM O€3 OIUIaThl B PaMKaxX IOMAIIHEro XO3SHCTBA, KOTOPHIE HMEIOT PHIHOUHBIC 3KBHBAJICHTHI B
CEKTOpE YCIIYT, M BKIIOYAET 3TH 3HAYCHUS B aHAIN3 OJIArOCOCTOSHUS U HEPaBEHCTBA. TakUM 00pa3oM, BUIIBI
MPOU3BOIUTENBHON NESITENFHOCTH, WCKIIOUYEHHbIE M3 TPAAHWIHOHHBIX pacueToB BBII, mpeobpasyrorcs B
U3MEPHUMBIE YKOHOMHUYECKUE PE3YJIbTATHL, YTO MO3BOJSAET IPOBOANTH CUCTEMATHIECKOE CPABHEHHE PHIHOYHBIX
MoKazaTesel ¥ pacIIMpeHHBIX MTOKa3aTeNnel 0JarocoCTOsHNS, YIUTHIBAIOIINX BECh IPOU3BOANTEIBHBIN TPYA.
Amnanu3s npoBoauTcs i TypIiuy ¢ HCTIONb30BaHUEM JIaHHBIX O pabodell cuie U 3aHATOCTH, OITy OJINKOBaHHBIX
MeskayHaponHoii opranuzanueit Tpyma (MOT), Typenkum cratuctuueckum unctutytom (TUIK) u
BcemupHbiM 6ankoM 3a maTuiieTHri nepuoxa 2020-2024 rogos.

OMIOHUpUYECKHE PE3yNbTaThl IOKAa3BbIBAIOT CYIIECTBEHHBIC PA3MUUUSI MEXIY TPaIUIMOHHBIMU
MOKa3aTessIMU U OLIeHKaMH, OCHOBaHHbIMU Ha Mojienit LEIM. B To BpeMmst kak TpaauiiioHHbIe KO3 UIMeHThI
HepaBeHcTBa (1) 3a 3TH roxbl, 1O OILEHKAaM, BBIPOCIH, HOpMAaTHUBHBIE KO3(duuueHTs HepaBeHcTBa (I2),
YUHTBIBAIOIIME 3KOHOMUYECKYIO IIEHHOCTh HEOILIAaYMBAEMOr0O TpyJa B JOMAIIHUX XO3fICTBaX, 3a TOT XKe
HNEPUOJ, MO OLEHKAaM, HEYKIOHHO CHIDKAIHCh. 3aMETHAas pPa3HUIA MEXIy JTHMH IBYMs HOKa3aTelIsIMU
CBUJIETENILCTBYET O TOM, YTO BKIIIOYEHUE TPOAYKTUBHOIO TPYJa B SKOHOMUUECKUE U3MEPEHUS HE3aBUCHMO OT
3aHATOCTH CYIIECTBEHHO M3MEHSET OIIEHKH paclpesieeHus OJIaroCOCTOSHHS M 3HAYMTEJBHO CHHXKAET
U3MEPSIEMOE HEPABEHCTBO. Pe3ynbTaThl TakkKe MOKa3bIBAIOT, YTO MHOTHE BUJBI JESTEIBHOCTH, BHIIOTHIEMBIE
0e3 orulaThl B paMKax JOMAIIHUX XO3SHCTB, HANPSIMYIO COOTBETCTBYIOT NMPO(ECCHSIM, OCYIIECTBISIEMbIM Ha
pBIHKE TpyJa B OoOMeH Ha 3apa0OTHyIO MjaTy, TeM HE MeHee SKOHOMHYECKas CTOMMOCTh 3THX BHJIOB
JeATEIbHOCTH MHCTUTYLHOHAJIBHO HCKIIOYEHA M3 CUYETOB HAIMOHAIBHOTO Joxozaa. ClienoBaTenbHO, XOTs
MPOM3BOIUTEIBHBII TPy COCTAaBISIET BAXKHYIO COCTABISIOMIYI0 SKOHOMHUYECKOTO OJaroCOCTOSIHUSA H
CHOCOOCTBYET IKOHOMHYECKOH YCTOHUMBOCTH W COIHMAIHHOMY BOCIPOHM3BOJICTBY, €r0 «HEBHIMUMOCTH» B
CUCTeMaX HAI[MOHAJIBHBIX CUETOB CHCTEMATHYECKH NMPUBOANT K HEJIOOIICHKE €r0 SKOHOMHYECKOTo BKJIaa U,
Kak CIIeJICTBHE, K 3aHIKEHHIO MTOKa3zaTeJied 5KOHOMHIECKOT0 OJIaroCoCTOsHUSL.

bonee peaJiuCTu4yHass OLCHKa 01aroCOCTOSIHUS Ipe6yeT HEC TOJIBKO pa3pa60T1<I/I IIOJIMTHUKU,
OpPICHTPIPOBaHHOﬁ Ha PbIHKU TpyJad, HO U IIEPEOLUCHKU MHCTUTYHHOHAJIBbHOI'O NOAX04a, C IOMOIIBIO KOTOPOTO
B CHCTEMaX HAUOWOHAJIBHBIX CYETOB OIPCACIIAIOTCA MPOU3BOACTBO, OSKOHOMHUYECKAsA LCEHHOCTb U
OKOHOMMYECCKHUEC IMOKa3aTCIu. O6’I)CHI/IHHH 9KOHOMUKY 0J1ar0COCTOSIHUS C HHCTHTyIIHOHaJIBHOﬁ 3KOHOMHKOﬁ,
JAAaHHOC HCCJICAOBAHUE BHOCHUT BKJAA B JIUTCPATYPY MO 3SKOHOMHYCCKHUM HU3MCPCHUAM, COHHaJ'II:HOﬁ
CITPABCIAJIMBOCTHU Y MHKIIFO3MBHOMY PAa3sBUTHUIO KaK HA TCOPETHUUCCKOM, TaK U HA METOIOJOTHYCCKOM YPOBHAX,
a TaKXKE TMmpeiara€tT ajJlbTCPHATUBHYIO KOHLCIIIHUIO OIICHKH 6H&FOCOCTO${HI/IH, BBIXOAIYIO 3a paMKH
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rmokasateneii, ocHoBaHHBIX Ha BBII. B mccnenoBanmm memaeTcst BEIBOJ O TOM, YTO CHCTEMBI HAITMOHAIBHBIX
CYETOB, OPHEHTHPOBAHHBIE HA 3aHATOCTh, CHCTEMATHYECKH 3aHIDKAIOT OSKOHOMHYECKHH BKIAJ
MIPOM3BOIUTEIHHOTO TPY/Ia, BEITIOIHAEMOTO 3a TIpeAeraMu (popMaabHOTO PBIHKA, YTO MIPHBOAUT K HETOOLICHKE
9KOHOMMUYECKOTO 0JIar0COCTOSHHUS.

B cBs131 ¢ BTOpHYHBIMY JaHHBIMH, UCIIOJIb30BAHHBIMHU B SMITMPHYECKOM aHAIIM3€, IPEICTaBICHHOM B
JTAaHHOH cTaThe, OBUIH BBISIBICHBI OTPaHUYEHUS U IpoOieMbl. Habophl MaHHBIX ONHMparoTcs Ha HHPOPMALHUIO,
MIepECEKAIOIYI0 JaHHBIE O 3aHATOCTH MOJIOJBIX KEHIINH CO chepaMu HEOIIayrBaeMOro JJOMAIIHEro Tpya.
X 0TSl ICTOYHHKH JIAHHBIX MTPEAOCTABIISIOT JOCTYII K KJIFOYEBBIM CTATUCTUYECKUM TI0Ka3aTeIsiM, KacaloIUMCsI
0e3paboTHIIBI, HEMOJIHOW 3aHATOCTH W pabOThl Ha JOMY, NMPSAMOW JOCTYH K HMH(POPMAIMU O CE30HHBIX
pabOTHHKAaX — KOTOphIE B OCHOBHOM 3aHSTHI B HE(OPMAIBFHOM CEKTOpe M O(UIManNbHO HE MPHU3HAHEI
TPYIOBBIM 3aKOHOJATEILCTBOM — OTCYTCTBOBAJ, M COOTBETCTBYIOUIYI0 HMH(OPMALMIO IPHUIILIOCH
npeoOpa3oBaTh B YUCIOBbIE 3HAUCHHUS, KOTOPBIE MOKHO OBLIO OBbI BKIIIOUNTH B Mozenb. Chepy npuMeHeHus
NOMOOHBIX AHAIN30B, B KOTOPBIX TPy NPHU3HACTCS KaK MMEIOIIUH IIEHHOCTh, HE3aBUCHMYIO OT 3aHATOCTH,
MOXKHO OBUIO OBl pacIIMpPHUTh 3a CYET BKIIOYEHHS NaHHBIX 00 HCIIOJIBb30BAaHHU BPEMEHH, PacKpbIBAIOLIUX
UHPOPMALHUIO 00 HEOIUIAYMBAEMOM JOMAITHEM TPYAE U YXOAE, IeMOTpadHIeCKHX XapaKTePUCTHK Ha YPOBHE
JOMOXO3SMCTB, OXBaTa COLHMAIBHOH 3alMTON pPabOTHHKOB HEe(OPMAIbHOrO CEKTOpa M PabOTHHKOB C
HETIOJTHOH 3aHATOCTBIO, & TAKKE O PETMOHANBHOM CerMEHTAllMy PHIHKA TPYAa 0 0y U Bo3pacTy. BrimoueHue
TaKHX JaHHBIX YKPEIMIO Obl HOPMAaTHBHBIC M SMITMPHYCCKHE OLCHKH M3MEPCHHUS «HEBUIUMOTO» TpyAa U
MI03BOJIMJIO OBl MOJTY4UTH 00JIee TOHKOE TOHUMaHHe BUAMMOCTH TPY/1a, HEPaBEHCTBA U Pe3yIbTaTOB B 001aCTH
O1arococTosiHus. XOTS 9TH OrpaHUYCHUS MNPHU3HAIOTCA, OHHU HE MOJAPBIBAIOT JOCTOBEPHOCTH HACTOALICTO
aHaliu3a; HaIOpOTHB, OHU YKa3bIBalOT Ha BO3MOXXHOCTHU [JIA 6y]1yHII/IX I/ICCJ'Ie[[OBaHI/Iﬁ n I[aJ'II:-HefIIHeFO
YCOBEPIICHCTBOBAHHS MOJICIIH.

B maHHOM HCciIe10BaHUY BBIABILIETCS MPOOJIeMa, 3aKiIFodaroiascsa B TOM, 9T0O Ooyee peaTucTHIHas
OIIeHKa OJIarocoCcTOosSHUA TPeOyeT He TONBKO pa3padOTKH TOJNUTHKY, HATIPABICHHOW Ha PHIHKU TPYyHa, HO H
MEPEOLEHKN HHCTUTYLHUOHAJIBHOIO MOAXO0Ja, C IOMOUIbK0 KOTOPOro MPOU3BOACTBO, 3IKOHOMUYECKAs
CTOMMOCTb M 3KOHOMMYECKHE I0Ka3aTeld ONPEAENAI0TCS B paMKax CHUCTEM HAallMOHAJbHBIX CUETOB, U
mpeuaraeTcsi pelenHue 3toi nmpoodmemsl. TeopeTmdaeckas ocHoBa, paspaboTtanHas LEIT, n aHamuTHyeckwii
nogxon, npemioxkeHHsld LEIM, o0ecrieunBaioT oOIIy:0 MOJENb OIEHKH, IPUMEHHMYIO KO BceM (opMam
MPOU3BOTUTEIHHOTO TPYIA, OCYIIECTBIIEMOTO BHE paMOK 3aHATOCTH. COOTBETCTBEHHO, B KA4eCTBE O0JIACTH
SMIIMPHYECKOTO TNPHUMEHEHHs TEOpHUH OBLI BBIOpAaH HEOIUIAYMBAEMBIM JOMALTHUN TPYZ, TOCKOJIBKY OH
mpelcTaBiIsieT coboi Hambosiee HAOMIOJAEMBIH W H3MEPUMBINH MpPUMEP MPOU3BOJIUTENBHOTO Tpyaa, He
MIPHU3HABAEMOI'0 Ha MHCTUTYLIHOHAIBHOM YPOBHE. B TO ke BpeMsi, HHTEerpupys 3KOHOMHUKY 0JIarocOCTOSIHHSA C
WHCTUTYLMOHAIbHON SKOHOMHUKOM, JAHHOE HCCIEJOBAaHUE MpeajiaraeT HOBBIM M OPUTMHAJIbHBIA TOIXOI,
KOTOPBII BHOCHT BKJIQJ| B JIUTEPATYpPy IO SKOHOMHUYECKOMY HM3MEPEHHIO, COIMAJIbHOM CIPaBEIJIMBOCTH U
MHKJTIO3MBHOMY Pa3BUTHIO KaK Ha TEOPETHYECKOM, TaK M Ha METOIOJOTHYECKOM YpPOBHSX, B paMKax
ANBTEPHATHBHOMN KOHIICTIIIUHN OICHKH OJIarOCOCTOSHIS, BBIXOJSINEH 3a Mpeaesl oKa3aTenel, OCHOBaHHBIX
Ha BBII.

KaioueBble ci0Ba: mNpe/UioKeHHE HEOIUIAYMBAEMOT0 TpPYyJAa, JOMAIHEee MPOU3BOJCTBO, CEKTOP
YCIyT, SKOHOMHKa OJIaroCOCTOSIHUS, MHCTHTYI[HOHAJbHAS IKOHOMHKA, MOJEIh HE3aBUCHMOCTH TPy/Aa OT
3anaroct (LEIM).
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Yapilandirilmis Ozet:

Gayri Safi Yurtici Hasilla (GSYH), ekonomik performansim, refahin ve kalkinmanin
degerlendirilmesinde temel goésterge olarak kullanilmaya devam etmektedir. Ancak; mevcut hesaplama
sistemlerinin esas itibariyla emek temelli degil, istihdam temelli bir yapiya sahip olmasi, bu performansa dahil
olan emek girdisinin miktarinin ne oldugu ve nasil hesaplanmasi gerektigi sorularint giindeme getirmektedir.
Mevcut ekonomik sistemlerde ekonomik deger biiyiik Olciide piyasa igindeki istihdam iliskisi {izerinden
tanimlanirken, formel istihdam disinda gerceklestirilen {iretken emek ekonomik 6l¢iimiin  disinda
birakilmaktadir. Uretimin bu kurumsal sinirlandirilmasi, refahin, iiretkenligin ve gelir dagilimimin
6l¢lilmesinde yapisal yanliliklara yol agmakta; hanehalkinin yeniden {iretimine, isgiiciiniin siirdiiriilebilirligine,
beseri sermayenin olusumuna ve toplumsal refaha dogrudan katki saglayan 6nemli miktardaki iiretken emegin
istatistiksel olarak goriinmez kalmasmna neden olmaktadir. Ozellikle kadinlar tarafindan gergeklestirilen
iicretsiz ev i¢i ve bakim emegi, isgilicliniin yeniden {iretimine, beseri sermayenin olusumuna ve toplumsal
refahin siirdiiriilebilirligine Snemli katkilar saglamasina ragmen ekonomik gostergelerde biiyiik 6lgiide
goriinmez kalmaktadir. Goriinmez emek literatiirii son yillarda 6nemli Sl¢lide gelismis olmakla birlikte,
caligmalarin bilyiik bolimi toplumsal cinsiyet esitsizlikleri veya zaman kullanimi analizlerine odaklanmus;
ekonomik degerin hangi kurumsal Olciitler gercevesinde tanimlandigini sorgulayan biitlinciil bir yaklagim
gelistirememistir. Bu ¢alisma, hizmet alanlarinda giderek goriinmez olan emegin ekonomik refah ve esitsizlik
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iizerindeki etkilerini iicretsiz ev kadini emegini kullanarak analiz etmek ve ekonomik degerinin 6lgiilebilir
oldugunu gostermeyi amaclamaktadir.

Caligmanin teorik temelini Emek—istihdam Bagimsizlik Teorisi (LEIT) olusturmaktadir. Geleneksel
iktisat yaklagiminda istihdam ile emek biiyiik 6lciide 6zdes kabul edilirken; LEIT bu varsayimdan farkli olarak
ekonomik degerin kaynaginin istihdam degil emek olduguna odaklanmaktadir. Buna gore istihdam, iiretken
emegin ekonomik olarak tanindigi ve ticretlendirildigi kurumsal bigimlerden yalnizca biridir. Dolayisiyla
emegin piyasa araciligtyla sunulmasi, hanehalki i¢erisinde gergeklestirilmesi ya da farkli toplumsal 6rgiitlenme
bicimleri i¢inde ortaya ¢ikmasi liretken niteligini degistirmemektedir. Geleneksel ekonomik 6lgiimlerin disinda
kalan iiretken emek tiirleri arasinda {icretsiz hanehalki ve bakim emegi hem gozlemlenebilir hem de 6lgiilebilir
olmas1 bakimindan teorinin sinanmasina en uygun ampirik 6rnegi olusturmaktadir. Kadinlarin hanehalk:
hizmet iiretiminin refah ve esitsizlik tizerine etkilerini ampirik olarak 6l¢iilmesi amaciyla ¢alismada, Emek—
Istihdam Bagimsizlik Modeli (LEIM) uygulanmgtir. LEIM, istihdam durumundan bagimsiz olarak iiretken
emegin ekonomik degerini hesaplayabilen normatif bir degerleme modeli sunmakta ve arastirmanin temel
metodolojik katkisini olusturmaktadir. Model, hanehalk: igerisinde iicretsiz olarak gerceklestirilen ve hizmet
sektoriinde piyasa karsiligi bulunan faaliyetlere esdeger ekonomik deger atamakta; bu degerleri refah ve
esitsizlik analizlerine dahil etmektedir. Boylece geleneksel GSYH hesaplamalarinin disinda kalan iiretken
faaliyetler Olciilebilir ekonomik ¢iktilara doniistiiriilmekte ve piyasa temelli gostergeler ile iiretken emegin
tamamin1 dikkate alan genisletilmis refah Sl¢imleri sistematik bi¢cimde karsilastirilabilmektedir. Analiz,
Tiirkiye 6rneginde 2020-2024 dénemini kapsayan bes yillik siirece ait Uluslararas1 Calisma Orgiitii (ILO),
Tiirkiye Istatistik Kurumu (TUIK) ve Diinya Bankasi (World Bank) tarafindan yayimlanan isgiicii ve istihdam
verileri kullanilarak gergeklestirilmistir.

Ampirik bulgular, geleneksel gostergeler ile LEIM temelli degerlendirmeler arasinda 6nemli
farkliliklar bulundugunu ortaya koymaktadir. Geleneksel esitsizlik katsayilar1 (I.), yillar i¢inde artis gosterdigi
oOlgiiliirken; licretsiz hanehalki emeginin ekonomik degerini igeren normatif esitsizlik katsayilar1 (I2), ayn1 yillar
icinde siirekli azalma gosterdigi Olciilmiistiir. Iki gosterge arasindaki belirgin farklilik, {iretken emegin
istihdamdan bagimsiz olarak ekonomik oOlgiimlere dahil edilmesinin refahin dagilimmna iliskin
degerlendirmeleri 6nemli Ol¢lide degistirdigini ve Olgiilen esitsizligi kayda deger bigimde azalttigini
gostermektedir. Bulgular ayrica hanehalki icerisinde iicretsiz olarak gergeklestirilen bir¢ok faaliyetin, isgiicii
piyasasinda ticret karsiligi yerine getirilen mesleklerle dogrudan ortiistiigiinii; buna ragmen bu faaliyetlerin
ekonomik degerinin ulusal gelir hesaplarinda kurumsal olarak diglandigini ortaya koymaktadir. Sonug olarak
ekonomik refahin o6nemli bir bolimiinii olusturan iiretken emegin ekonomik katkisin1 ekonomik
stirdiiriilebilirlige ve toplumsal yeniden iiretime yaptigi katkilara ragmen; ulusal muhasebe sistemlerinde
goriinmez kalmasinin, {iretken emegin ekonomik katkisini sistematik bigimde eksik degerlendirdigi ve bunun
ekonomik refahin oldugundan diisiik 6l¢iilmesine yol agtigi sonucuna ulagmaktadir:

Refahin daha gercek¢i bicimde Olgiilebilmesi yalnizca isgilicii piyasalarna yonelik politikalarin
gelistirilmesini degil, ayn1 zamanda iiretimin, ekonomik degerin ve ekonomik performansin ulusal muhasebe
sistemlerinde nasil tanimlandigina iliskin kurumsal yaklasimm yeniden degerlendirilmesini de
gerektirmektedir. Refah ekonomisi ile kurumsal iktisadi biitiinlestiren bu ¢alisma, ekonomik 6l¢iim, sosyal
adalet ve kapsayici kalkinma literatiiriine teorik ve metodolojik diizeyde katki sunmakta; GSYH temelli
gostergelerin Otesine gegen alternatif bir refah degerlendirme g¢ercevesi onermektedir. Calisma, istihdam
temelli ulusal muhasebe sistemlerinin formel piyasa disinda gergeklestirilen iiretken emegin ekonomik
katkisini sistematik bigimde eksik degerlendirdigi ve bunun ekonomik refahin oldugundan diisiik 6l¢iilmesine
yol a¢tig1 sonucuna ulasmaktadir.

Bu makalede sunulan ampirik analizde kullanilan ikincil verilerle ilgili sinirliliklar ve zorluklarla
karsilagilmigtir. Veri setleri; geng kadinlarin istihdamu ile iicretsiz ev i¢i emek alanlarini kesistiren verilere
dayanmaktadir ve veri kaynaklarinda; issizlik, yar1 zamanli ¢alisma ve evden calisma ile ilgili temel
istatistiklere erisilebilmekle birlikte, biiyiik 6l¢iide kay1t disi calisan ve is mevzuatinda resmi olarak taninmayan
mevsimlik is¢ilere iligskin bilgilere dogrudan erisilememis ve Model’de kullanilabilir sayisal degerlere
dontistiiriilmek zorunda kalinmistir. Emegin istthdamdan bagimsiz bir deger oldugunu dikkate alan bu tiir
analizlerin kapsamu, iicretsiz ev islerini ve bakim islerini ortaya koyan zaman kullanimi, hanehalk: diizeyinde
demografik bilgiler, kay1t dis1 ve yar1 zamanli ¢alisanlar arasinda sosyal koruma kapsami ve cinsiyet ve yasa
gore bolgesel iggiicii piyasast segmentasyonu gibi verileri de igerecek sekilde genisletilebilir: Bu tiir verilerin
dahil edilmesi, goriinmez emegin Olgiilmesine iliskin normatif ve ampirik degerlendirmeyi giiclendirecek ve
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emegin goriiniirliigii, esitsizlik ve refah sonu¢larimin daha incelikli bir sekilde anlagilmasini saglayacaktir. Bu
sinirlamalar, kabul edilmekle birlikte, mevcut analizin gegerliligini zedelememekte, aksine gelecekteki
aragtirmalar ve modelin iyilestirilmesi i¢in firsatlar1 vurgulamaktadir.

Bu aragtirma, refahin daha gergekei bicimde 6lgiilebilmesinin yalnizca isgiicii piyasalarina yonelik
politikalarin gelistirilmesi ile degil; ayn1 zamanda iiretimin, ekonomik degerin ve ekonomik performansin
ulusal muhasebe sistemlerinde nasil tanimlandigina iligkin  kurumsal yaklasimin da yeniden
degerlendirilmesini gerektigine dair problemi ortaya koymakta ve ¢6ziim onermektedir. LEIT tarafindan
gelistirilen kuramsal ger¢eve ve LEIM tarafindan sunulan analitik yaklagim, istihdam diginda gergeklestirilen
tim iretken emek tiirlerine uygulanabilecek genel bir degerlendirme modeli sunmaktadir. Bu dogrultuda
ticretsiz hane halki emegi, kurumsal olarak taninmayan iiretken emegin en gozlemlenebilir ve dlgiilebilir
ornegini olusturdugu icin teorinin ampirik uygulama alani olarak se¢ilmistir. Bununla birlikte, refah ekonomisi
ile kurumsal iktisad: biitiinlestiren bu ¢alisma; GSYH temelli gostergelerin 6tesine gegen alternatif bir refah
degerlendirme cercevesinde ekonomik Ol¢lim, sosyal adalet ve kapsayict kalkinma literatiiriine teorik ve
metodolojik diizeyde katki sunmasi bakimindan yeni ve 6zgiin bir yaklasim sunmaktadir.

Anahtar Kelimeler: Ucretsiz emek arzi, hane halki iretimi, hizmet sektorii, refah ekonomisi,
kurumsal iktisat, emek istihdam bagimsizligi modeli (LEIM).
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Introduction

The global demographic shift towards an ageing population is reshaping labour markets,
social policies, and economic structures worldwide. As older workers comprise a growing share of
the workforce, economies increasingly face challenges in sustaining productivity, ensuring fiscal
stability, and promoting social inclusion. Labour market institutions and welfare regimes, largely
designed for younger and continuously employed populations, are becoming progressively
inadequate for addressing the distributive and productive realities of ageing societies.

The presence of women in the workforce has become a usual indicator of economic growth
and social development, reflecting broader transformations in production structures, work
organisation, and labour relations. The increasing employment of women, particularly in jobs
associated with the service sector, has positioned this domain as a critical site for gender-based
economic and labour market analysis. With the transition from industrial society to the knowledge-
based new economy, work practices have been fundamentally reshaped through digitalisation,
flexible and networked work arrangements, and the growing prominence of service-sector activities
(OECD, 2016).

Despite the growing recognition in the international literature that unpaid domestic labour
generates economic value and sustains labour reproduction, prevailing analytical frameworks remain
fundamentally employment centred. Existing research in the literature highlights the existence of
women’s invisible domestic labour, their concentration in low-paid jobs in the service sector, and the
inconsistencies faced by young women as they enter the labour market. However, they continue to
conceptualise labour almost exclusively through formal employment status, thereby reproducing a
categorical asymmetry: identical productive activities are treated as “economic labour” when
performed for wages in the market and as “non-economic inactivity” when performed without pay
within households. Within this context, this article examines the transformation of women workforce
in the new economy, on the service sector; the intersection of professional and unpaid work, and the
challenges faced by young women, especially housewives whose productive labour remains invisible
in ways analytically comparable to youth female unemployment. It argues that conventional
employment- centred frameworks obscure the dual economic role women perform across market and
household spheres.

The defining features of the new economy include digitalisation, flexible employment
arrangements, network-based forms of work, and the growing dominance of services. While these
developments have expanded spatial and temporal flexibility in labour supply, they have also
intensified job insecurity, low wages, and limited access to social protection, particularly for women.
In this context, the conditions faced by women working in the service sector -especially under
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flexible and non-standard employment arrangements- require holistic and gender-sensitive
evaluation.

Against this backdrop, women’s labour exhibits a structurally dual character. Women
increasingly combine paid employment with unpaid domestic and care work, performing productive
activities across both market and household domains. However, only market-based labour is formally
recognised as economic production, while unpaid household labour -despite generating use value,
replacing market services, and sustaining labour reproduction- remains analytically invisible and
conceptually incomplete. This asymmetry distorts labour market statistics, welfare assessments, and
policy priorities, particularly in relation to young women whose productive contributions are
systematically undercounted during early adulthood, education, marriage, and early motherhood.
Although domestic labour generates use value, replaces market services, and directly sustains labour
reproduction, it remains analytically excluded from productivity, income, and welfare measurements.
This conceptual inconsistency constitutes a central analytical blind spot in employment-centred
economic frameworks and provides the core theoretical motivation for redefining labour beyond paid
employment

This article argues that the persistent failure to address women’s unemployment and young
women workforce market exclusion is deep-seated not only in demand-side and supply-side labour
market frictions, but also in a deeper conceptual error: the conflation of labour with employment. By
equating productive labour exclusively with paid employment, dominant frameworks misrepresent
women’s actual labour supply, obscure the calculable worth of unpaid work, and generate policy
responses that remain structurally incapable of resolving women’s unemployment. To address this
problem, the article introduces the LEIT theory, which advocates the independence of labour from
employment and its operational counterpart, the LEIM Model, which advocates the independence of
labour from employment as an integrated theoretical and methodological framework for
reconceptualising labour, measuring invisible production, and designing more inclusive labour
market policies.

Although this study examines women's unpaid household labour, it does not propose a
gender-specific theory of labour. Instead, it develops a general theoretical framework in which
productive labour is evaluated independently of gender, employment status, or institutional
recognition. Household labour performed predominantly by women is employed as the empirical
application because it represents one of the most observable forms of productive labour that remains
outside the institutional boundaries of conventional national accounting systems. Accordingly, the
empirical focus on women's household labour reflects the suitability of the case for testing the theory
rather than the scope of the theory itself.

Literature Review and Theoretical Framework

A growing strand of international literature further indicates that many activities historically
performed as unpaid domestic labour -such as childcare, eldercare, food preparation, cleaning, and
household maintenance- have increasingly been externalised and commodified, thereby becoming
formal service-sector activities (Rendall, 2014; Ghazalian, 2022). Rendall (2014) shows that this
expansion has both driven and been driven by increasing women employment, particularly in care-
related services and household-support activities. Ghazalian (2022) similarly demonstrates that
economic growth accelerates women’s transition from agriculture to services and that this structural
shift is associated with rising female education and labour market participation. Consequently, the
dual nature of women’s labour is not systematically estimated, and large segments of productive
effort are rendered statistically invisible or unpaid'.

! For studies on women, childcare, elderly care, meal preparation, cleaning, and household maintenance, see; Aydin, 2018;
Ciftei, 2024; Dalyan, 2012; Eliuz, 2012; Eryaman, 2024; Gegioglu, 2020; Gorgiilii & Demir, 2024; Giines, 2006; Giinor &
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Unpaid labour first gained global policy visibility at the 1995 United Nations “World Summit
for Social Development”, yet it has been officially included the “United Nations Sustainable
Development Goals (SDGs)” two decades later, in 2015. SDG 5.4 explicitly emphasises the need to
“recognise and value unpaid care and domestic work”. This recognition reflects the growing
awareness that national accounting systems systematically exclude women’s contributions despite
their essential character in sustaining economic and social reproduction (Muriithi et al., 2017). As
Waring (1999) demonstrates, the barring of housewife’ labour from national income accounts
produces a structurally distorted and downward-biased representation of real economic output.

Women'’s labour in services is often concentrated in low-paid, insecure, and non-standard
forms of employment, including part-time and seasonal work, which are heavily influenced by social
norms, caregiving responsibilities, and structural labour market conditions (Standing, 2011; Rubery
& Grimshaw, 2015; ILO, 2017, 2022). Empirical studies demonstrate that women’s unpaid domestic
work -household chores, childcare, eldercare- remains largely invisible in official statistics, yet is
integral to economic reproduction and social welfare (Kumcu, 2022; Waring, 1999; Muriithi et al.,
2017). Wajcman (2013) argues that digitalisation and the expansion of flexible employment under
the new economy have intensified women’s concentration in casual and precarious forms of work.
While new technologies have enabled location-independent labour supply, they have also blurred the
boundaries between dual side of women’s labour, normalised permanent availability, and weakened
employment security. These dynamics have introduced qualitatively new threats to women’s labour
autonomy alongside formal labour market inclusion.

In economies that account for a large proportion of the world’s population, the rise in female
employment brought about by policies aimed at increasing it is widely seen as a positive indicator of
economic growth and gender equality (OECD, 2020). However, this expansion has been heavily
sectoral concentrated. Women have increasingly been absorbed into service activities such as
healthcare, education, cleaning, retail, childcare, and eldercare. Although these sectors generate
substantial employment opportunities, they are structurally characterised by low wages, flexible
contracts, limited career ladders, and weak social protection (Standing, 2011; Rubery & Grimshaw,
2015).

The literature also identifies three key drivers behind women’s growing presence in the
service sector. First, the expansion of service-sector activities that overlap with domestic tasks has
created employment opportunities closely aligned with women’s existing skills. Second, labour
market segmentation and gender wage gaps have led women, particularly young women, to accept
lower wages and more precarious conditions than men for comparable work. Third, economic
necessity has compelled many women to monetise tasks previously performed unpaid within
households by supplying similar services in the market. These drivers demonstrate that employment
statistics alone underrepresent women’s contributions and generate conceptual ambiguities between
labour, employment, and economic inactivity.

Moreover, women’s labour supply is deeply shaped by unpaid domestic responsibilities.
Time-use data consistently show that women remain disproportionately responsible for childcare,
eldercare, cooking, cleaning, and household management. These domestic constraints reduce
women’s capacity to engage in continuous, full-time, and career-oriented employment trajectories.
As a result, women are overrepresented in flexible, part-time, seasonal, and informal work
arrangements, particularly in the service sector (ILO, 2022; ILOSTAT 2022).

Sarp, 2025; Giirkan & Barut, 2019; Giirkan & Persembe, 2020; Kalkandeler Ozdin, 2024; Karatas, 2011; Kiris, 2021; Kose
& Hasan, 2024; Kurnaz, 2007, Olpak Kog, 2012; Ozkan & Giindogdu, 2012; Ozkul & Kalayci, 2018; Ozkisi, 2012; Oznur
& Sadrazam, 2012; Pekdemir, 2016; Reis, 2010; Sagkesen, 2007; Sankir & Sankir, 2025; Sarikaya, 2025; Soygan & Gedik,
2019; Sahin, 2011; Sen & Saltekin, 2013; Taylan et al., 2024; Tung & Ozarslan, 2025; Tung Yasar, 2013; Ulu, 2025; Unal,
2014; Varol, 2024; Yasar, 2013; Yesil, 2025; Yilmaz, 2009, Yilmaz & Emiroglu, 2020; Yiicetiirk, 2025; Yiiner, 2020.
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International labour statistics further document that women in the service sector are
disproportionately concentrated in low-paid, insecure, and non-standard jobs. ILO global datasets
show persistent patterns of occupational segregation, underrepresentation in decision-making
positions, and systematic exposure to precarious employment conditions (ILO, 2017; ILO, 2022;
ILOSTAT 2022). These dynamics are particularly pronounced among young women, whose labour
market trajectories are frequently interrupted or redirected by education, marriage, and early
motherhood (Scarpetta et al., 2010; OECD, 2021). Accordingly, a substantial share of their
productive labour is reclassified as economic inactivity, despite its continued contribution to
household production, care provision, and labour reproduction.

Despite this extensive literature, a critical conceptual and methodological gap remains.
Existing frameworks continue to treat unpaid domestic labour as a residual or auxiliary category
rather than as a constitutive component of economic production. Even where unpaid labour is
acknowledged, it is rarely operationalised within formal economic models capable of generating
measurable welfare, productivity, and distributional outcomes. Moreover, dominant labour market
analyses remain anchored in employment-based indicators that systematically misclassify women’s
labour supply, particularly during early adulthood and motherhood. This results in the persistent
statistical invisibility of large segments of productive labour and reinforces gender-biased
interpretations of economic inactivity and dependency. While feminist economics has long criticised
the barring of unpaid labour from national accounting systems (Waring, 1999; Folbre, 2007), and
international policy frameworks such as the Sustainable Development Goals have called for the
recognition and valuation of unpaid care and domestic work (UN, 2015), there remains no coherent
theoretical framework that systematically dissociates labour from employment as an analytical
category. Consequently, the dominant paradigm continues to equate labour with paid employment,
rendering large segments of women’s productive activity statistically invisible and economically
undervalued.

Research indicates that women often face dual pressures: participating in paid employment
while continuing to perform unpaid domestic work, a phenomenon referred to as the dual nature of
women’s labour. In the service sector, this dual labour is particularly pronounced, as women are
concentrated in roles that combine visible employment with invisible care work, creating structural
vulnerabilities in terms of wages, job security, and career opportunities (Kabeer, 2008; Dedeoglu,
2009; Standing, 2011Rubery & Grimshaw, 2015 Kumcu, 2022). In the literature, women’s
simultaneous engagement in paid employment and unpaid domestic and care work is widely
conceptualised as a dual burden or double burden (Hochschild, 1989; Standing, 2011; ILO, 2022).
This concept has been instrumental in highlighting women’s disproportionate workloads, time
poverty, and work—family conflicts, particularly in service-sector employment characterised by low
wages, flexible hours, and weak social protection. A summary of selected literature on women’s
labour in the service sector is shown in the Table 1 below.
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Table 1: Summary of Selected Literature on Women’s Labour in the Service Sector

Source Topic Main Argument

Ignoring unpaid labour results in a distorted

Waring (1999) National accounting systems and underestimated picture of the economy.

SDG 5.4 highlights the need to recognise

Muriithi et al. (2017)  SDGs and unpaid labour and value women’s unpaid labour.

Women in the service sector face persistent
Kabeer (2008) Gender and inequality structural inequalities. Highlights structural
barriers in paid and unpaid work.

Gendered division of labour in Women are concentrated in low-paid and

Dedeoglu (2009) . insecure forms of employment. Emphasises
services . e
sectoral segregation and dual responsibilities
. . Women are disproportionately represented
Standing (2011) Flexible employment in insecure and flexible jobs.
Rubery & Grimshaw Wace inequality in services Women are systematically channelled into
(2015) & q Y low-wage service jobs.
Wajcman (2013) Digitalisation and women’s labour The new economy pushes women fowards
informal and precarious work forms.
ILO (2017; 2022) Global women’s employment qu en in the service scctor fape bOth
horizontal and vertical discrimination.
Rendall (2014) Growth of the service sector Women both.shap © the.servwe sector and
benefit from its expansion.
The shift from agriculture to services
Ghazalian (2022) Sectoral transition and education  increases women’s education and

employment.

Makes unpaid domestic labour visible,
reduces inequality, and measures its
economic value.

) Labour equality and Labour
Kumeu (2022; 2025) Employment Independency (LEIT)
Rising female participation signals

OECD (2020) Workforce participation economic growth and social development.

Temporary contracts and informal
Scarpetta et al. (2010) Young women’s labour employment mediate early labour market
entry for young women.

However, while the “dual burden” framework effectively captures the lived experience of
women’s multiple responsibilities, it leaves the economic status of unpaid domestic labour
analytically underdeveloped. Unpaid household and care work are typically treated as auxiliary,
informal, or residual activities rather than as forms of production that generate measurable economic
value. As a result, women’s labour is conceptually separated to “productive” (paid) and “non-
productive” (unpaid) components, reinforcing an employment-centred valuation regime that
systematically excludes household production from national accounts and welfare metrics (Waring,
1999).

Kumcu (2022) emphasises that women’s “dual burden” as both paid and unpaid producers
should be analytically recognised and that labour should not be defined exclusively through
employment status. Rather than adopting the conventional notion of “dual burden,” which frames
women’s unpaid domestic work as an additional and secondary load, this study employs the concept
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of women’s dual labour to emphasise the integrated and productive nature of labour supplied across
market and household domains. This conceptual shift is consistent with the Labour—Employment
Independence Theory (LEIT), which treats productive human effort as economic labour, irrespective
of its market status.

A gap that can be identified in the literature is the limited availability of a coherent theoretical
and methodological framework that normatively distinguishes labour from employment and
considers domestic production as a sector, irrespective of its market status. In the absence of such
a framework, policy debates may tend to emphasise employment expansion strategies, while
potentially giving less attention to the structural invisibility of women’s labour and the continuing
challenges associated with young women’s unemployment. Accordingly, unpaid household
production is conceptualised not as a residual or auxiliary activity, but as a structurally integral
component of total economic production. The prominent concepts emerging from this literature are
summarised in Table 2 below.

Table 2: Prominent Key Concepts in the Literature on Women’s Labour (to Table 3)

Concept Explanation

The simultaneous supply of productive labour in market-based
Women’s Dual Labour employment and in unpaid household production, reflecting women’s
dual labour roles across market and non-market domains.
Feminization of Increasing concentration of women in the service sector, often under
Labour low-paid, flexible, and insecure conditions.
The systematic invisibility and undervaluation of domestic and care
work, even when similar tasks are monetised in the market.
Labour-Employment  The supply of labour in household activities analogous to service-
Independence sector work, independent of formal employment status.
Women'’s concentration in specific sectors and their limited access to
male-dominated or higher-paying industries.
The expansion of non-standard, unprotected, and informal work
arrangements disproportionately affecting women, especially in the
service sector.
Household-based production of services such as care, cleaning, and
food preparation that generates use value but remains excluded from
national accounts.

Invisible Labour

Sectoral Segregation

Informalisation of
Women’s Work

Unpaid Household
Labour

Building on behavioural and human rights economics, this article advances an alternative
conceptualisation by framing women’s labour as possessing a dual economic structure: paid market
production and unpaid household production. While the former is formally recognised within
employment-based indicators, the latter remains institutionally invisible despite its essential
contribution to economic reproduction and social welfare. This conceptual gap provides the
theoretical motivation for the Theory that labour is independent of Employment (LEIT), which
redefines labour as a multidimensional economic activity that generates value independently of
formal employment status.

LEIT is consistent with the institutional economics perspective that economic categories are
socially and institutionally constructed rather than naturally given. Accordingly, employment is
understood as one institutional mechanism through which productive labour is formally recognised
and remunerated, rather than the source of economic value itself. LEIT therefore distinguishes
productive labour from its institutional recognition, arguing that labour generates economic value
regardless of whether it is performed within formal employment relationships. In this framework,
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gender is not treated as a defining characteristic of productive labour. Women's unpaid household
labour is analysed because it constitutes one of the clearest empirical examples of productive labour
that remains institutionally unrecognised despite generating substantial welfare.

The Labour—Employment Independence Theory (LEIT) provides a normative and analytical
framework that reconceptualises labour as a multidimensional economic and social phenomenon,
encompassing both paid market activities and unpaid household production. Unlike conventional
employment-centred economic theories, which exclude non-market labour—particularly domestic
and care work—LEIT recognises all productive human effort as legitimate economic labour.
Grounded in behavioural economics and the concept of bounded rationality, the theory highlights
how unpaid labour, predominantly performed by women, generates measurable economic value and
sustains social welfare while remaining largely invisible in official statistics. The Theory (LEIT)
advances the core proposition that labour is analytically independent from employment and that
economic value generated by human effort can and should be measured irrespective of formal
employment status. Building on this premise, LEIT argues that the accurate measurement of
economic performance—traditionally represented by GDP—requires the systematic inclusion of
unpaid labour outputs, such as domestic and care work predominantly performed by women, which
generate value outside formal labour markets. A central implication of LEIT is that domestic work
should be treated as a de facto service sector, given that it generates use value, substitutes for market
services, and contributes directly to social reproduction and economic sustainability. From this
perspective, unpaid household labour is not a marginal or residual activity but a structurally integral
component of total economic production (Kumcu, 2022 and 2025).

To operationalise these theoretical propositions, the Labour—Employment Independence
Model (LEIM) translates the conceptual distinction between labour and employment into a
measurable analytical framework. LEIM is designed to estimate the economic contribution of
institutionally unrecognised productive labour, particularly women's unpaid household labour, by
assigning economic value to domestic activities that have direct counterparts in the market service
sector. In doing so, the model provides a systematic response to the limitations of employment-
centred labour economics and enables the incorporation of invisible labour into welfare and
inequality analyses. Together, LEIT and LEIM offer an integrated theoretical and methodological
framework for evaluating productive labour independently of employment status, thereby providing
a foundation for more inclusive, gender-equitable, and intergenerationally just labour market
policies. The core assumptions of the Theory (LEIT) can be summarised as follows:

1. Employment—labour dependency as a source of structural inequality: The systematic
identification of labour with formal employment leads to persistent income and welfare inequalities
by excluding non-market forms of production from economic measurement.

2. Unpaid domestic and care work as an autonomous economic sector: Unpaid household
production and care work constitute a distinct and expanding sector of economic activity that
generates real value, despite remaining outside wage-based market relations.

3. Bounded rationality and the invisibility of unpaid labour: The continued invisibility of
unpaid labour within economic systems is explained through bounded rationality, whereby
institutional and policy frameworks rely on simplified labour definitions that systematically
undervalue non-market production.

Together, these assumptions highlight the growing importance of unpaid labour in sustaining
economic systems, particularly under conditions of demographic change and population growth. As
the theoretical foundation of this study, LEIT critically challenges conventional economic
approaches that evaluate labour exclusively through market-based, wage-paid employment. Kumcu
(2022) demonstrates that labour theories equating productivity solely with paid employment remain
structurally incapable of capturing women’s labour, thereby reproducing gender-biased
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interpretations of economic activity and inactivity. Drawing on behavioural economics and the
concept of bounded rationality, LEIT conceptualises labour not as a time-bound contractual input,
but as a multidimensional and socially embedded phenomenon situated at the intersection of
production and social reproduction. She also further operationalises these theoretical premises
through the Labour-Employment Independence Model (LEIM), which provides a methodological
framework for quantifying labour that generates economic value outside formal employment
relationships. LEIM integrates both paid market labour and unpaid household production -including
care work, domestic services, and voluntary activities- into a unified analytical structure. By
extending utilitarian social welfare theory through a modified Atkinson Inequality Index, the model
evaluates not only short-term income inequalities, but also long-term welfare outcomes associated
with invisible labour.

Within LEIM, domestic labour supplied in the service sector and within households is
incorporated into adjusted GDP calculations, allowing for a redefinition of per capita income and
welfare distribution from a normative economic perspective. Table 3 shows that several key
assumptions of the Labour—Employment Independence Theory (LEIT).

Table 3: Mapping Core Assumptions of Labour—-Employment Independence Theory (LEIT) to
Key Conceptual Constructs

Corresponding Concept
Core Assumption of in the Study
LEIT (from Hata! Bagvuru
kaynagi bulunamadi.)

Rationale for Conceptual Mapping

This assumption asserts that equating labour
exclusively with employment produces systematic
inequality; it directly corresponds to the core
conceptual premise of LEIT, which analytically
separates labour from employment status.

This concept captures a sectoral form of
production that generates use value and
Invisible Labour substitutes for market services yet remains
statistically and institutionally unrecognised
despite its market-equivalent characteristics.
The concentration of women in specific sectors
and the naturalisation of household production

The labour—employment
dependency generates
structural inequality

Labour-Employment
Independence

Unpaid domestic and
care work constitutes an
autonomous economic
sector

The invisibility of unpaid

labour is explained b Sectoral Segregation and L . .
institutionalri)sed bour?ded F eminizatiog;l ogi‘ Labour reflect institutional bounded rationality, whereby
rationality labour market classifications systematically

reproduce gendered divisions of labour.
Women’s simultaneous allocation of labour to
’ Simultaneous Market both market-based‘employn'lent and unpaid
Women’s dual burden household production constitutes the core
and Household Labour .. o
Labour Suppl empirical phenomenon measured within LEIM,
PPLy extending beyond the descriptive notion of a

“dual burden.”

Source: Kumcu (2022)

This conceptual expansion provides the analytical foundation for the production function
introduced below and LEIM further incorporates multidimensional variables into production
calculations:

Q=A'L“-KB-IV-T5-E£ (1)
Where:
L: Lp + Lu Total labour, including both paid (Lp) and unpaid (Lu) components
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K: Capital

I: Knowledge input, reflecting experiential and cultural capital
T: Time allocation by gender, impacting productivity

E: Ecological and environmental constraints on production

This formulation ensures that household and care work, especially tasks historically assigned
to women, are recognised as integral components of total economic output rather than residual or
auxiliary activities. Departing from the conventional Cobb—Douglas production function, which
reduces labour to a homogeneous, market-based input, Kumcu proposes an expanded production
framework aimed at enabling a more accurate and comprehensive measurement of labour-generated
value. In this framework, output is not determined solely by capital and formally employed labour,
but also by factors that condition the effective supply and productivity of labour, including
knowledge accumulation, time allocation between paid and unpaid activities, and ecological
constraints. By explicitly incorporating these dimensions, the model challenges employment-centric
production assumptions and provides an analytical structure through which unpaid domestic and care
labour—particularly women’s labour—can be systematically accounted for within aggregate output
calculations (Kumcu, 2022; 2023; 2025; Waring, 1999; Folbre, 2007).

The operational counterpart, the Labour—Employment Independence Model (LEIM),
translates this theoretical framework into a quantitative methodology. LEIM estimates the economic
contribution of unpaid domestic labour by assigning production values to household-based services
that are functionally equivalent to services provided in the market. This approach allows for a
comprehensive assessment of women’s dual labour roles -simultaneously as market workers and
household producers- without reducing labour to formal employment status. The Model uses a
revised version of the Atkinson Inequality Index and defines two different scenarios:

Ii: A measure of welfare calculated with GDP that includes only wage labour in employment,
at positive (current) scenario,

Io: A measure of welfare calculated with adjusted GDP or Lgpp, which includes paid and
unpaid labour, at normative scenario,

This dual-scenario approach provides a methodological innovation in feminist economics,
enabling comparative analysis of inequality, welfare, and the economic value of invisible labour.
Consequently, an I2 value that is smaller than I1 and closer to zero signals a more equitable income
distribution, implying that a larger share of national income is effectively distributed and that unpaid
labour makes a statistically and economically meaningful contribution to social welfare.

Conceptual Foundations of LEIM

Within the Model that labour is independent of employment (LEIM), this unpaid household
production is conceptualised as housewife labour (LHW), which constitutes one of the model’s core
variables. LEIM defines two income regions based on employment status and labour recognition and
calculates two inequality coefficients -Ii and .- corresponding to these distinct scenarios. In the first
stage of the model, inequality is measured under the existing employment-centred framework (1),
where only full-time paid employment is recognised. In the second stage, a normative analysis is
conducted by recalculating inequality (I2) after incorporating unpaid household labour into aggregate
income. The comparison between I: and I> enables the empirical testing of the model’s hypotheses.
According to Kumcu (2022), women—particularly within patriarchal social structures—do not
conform to the standard assumptions of neoclassical rationality when making economic decisions.
Instead, their behaviour is shaped by their positional roles within the household, caregiving
responsibilities, and intergenerational obligations. This form of bounded rationality underlies
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women’s sustained engagement in childbirth, childcare, and the production of household services
that are predominantly consumed within the household.

Measuring Inequality Beyond Employment-Based Averages

In the second stage of the model, the inequality coefficients corresponding to the positive
and normative scenarios (I: and I2), are systematically compared to test the proposed hypotheses.
LEIM is grounded in the principle that the accuracy of an average depends critically on the precise
measurement of the whole to which it refers. Accordingly, when inequality is assessed by referencing
the same mean income level, the reliability of the resulting inequality measures is contingent upon
the correctness and completeness of the underlying aggregate. From this perspective, GDP
calculations in the positive scenario (I1), which are based exclusively on paid employment, suffer
from an inherent measurement bias, as they systematically exclude unpaid household production and
therefore fail to capture the true scale of economic output.

Labour—Employment Decoupling in the Context of the New Economy

The analytical separation of labour from employment is also theoretically aligned with the
structural transformations associated with the new economy. Digitalisation, flexible and remote work
arrangements, platform-based employment, and informal digital labour have progressively weakened
the traditional employment relationship. Houghton and Sheehan (2000) argue that these dynamics
fundamentally reshape the industrial structure of knowledge and intensify inequality across
international, national, regional, household, and individual levels, enabling wealth concentration
among advantaged groups while deepening deprivation elsewhere.

As the forces underpinning the knowledge economy transform global economic structures at
unprecedented speed, countries are increasingly compelled to adapt their institutional and analytical
frameworks to new economic realities (Houghton & Sheehan, 2000). In this context, traditional
employment-based definitions of labour are becoming progressively inadequate (Kumcu, 2023). The
decoupling of labour from employment not only reflects the realities of the new economy but also
provides a necessary analytical lens for understanding rising youth unemployment and gendered
labour market exclusion.

Making Women’s Dual Labour Visible: From Theory to Empirical Application

Within this theoretical framework, the present study adopts LEIM precisely because it
addresses the limitations of classical labour theories that restrict labour valuation to paid employment
performed during specified working hours. Women’s labour is conceptualised as a multi-component
structure extending beyond formal market participation. This includes unpaid household work, care
responsibilities, gendered voluntary activities, and insecure forms of service-sector labour that
produce tangible economic output daily.

LEIM renders women’s dual labour supply visible and measurable by capturing both the
macro-level productive role performed through market employment and the micro-level productive
role sustained within the household through domestic and care work. Using LEIM, this study
analyses data on women employed in part-time and seasonal service-sector jobs in Tiirkiye between
2020 and 2024, with the aim of revealing hidden inequalities and formulating policy
recommendations to address women’s labour market exclusion.

Contribution to Literature and Originality
This article offers three key contributions:

» Theoretical Innovation: LEIT challenges employment-centric paradigms by expanding
the definition of labour to include unpaid domestic and care work, offering a coherent conceptual
framework for recognising the full scope of women’s productive contributions.
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* Methodological Advancement: Beyond operationalising the theoretical framework,
LEIM proposes a novel calculation method for measuring the economic value of invisible labour. By
transforming unpaid productive activities into quantifiable economic outputs, it offers a replicable
model that extends conventional welfare, productivity, and inequality assessments beyond the
boundaries of standard national accounting systems.

» Policy Relevance: By revealing the structural invisibility of women’s labour, particularly
among young and early married women, this framework informs actionable policy recommendations
aimed at recognising, compensating, and protecting unpaid labour, while promoting gender-inclusive
labour markets and social protection coverage.

Through these contributions, the article bridges a significant gap in the literature, where
unpaid domestic work has historically been treated as informal or auxiliary, and where conventional
employment-based indicators systematically underestimate women’s true economic impact.

Methodology and Data Sources

This study incorporates both conceptual foundations and empirical data analysis to highlight
the significant presence of young unemployed women in developing countries, many of whom marry
at an early age, become mothers, and are primarily identified as housewives. This demographic
constitutes a substantial share of the female population facing persistent labour market exclusion and
economic invisibility.

The Labour—Employment Independence Model (LEIM)

Within the framework of the Labour—Employment Independence Theory (LEIT), which
argues that productive labour creates economic value independently of employment, employment is
treated not as the source of economic value, but merely as one of the institutional forms through
which productive labour is economically recognised.

The Labour—Employment Independence Model (LEIM) is grounded in the principle that the
accuracy of an aggregate welfare measure depends on the precise calculation of all productive
components that constitute the whole. In the first stage of the model, which represents the positive
(existing) scenario, the inequality index I 1 is calculated by considering only women engaged in full-
time paid employment (Kumcu, 2022).

11=1—PTA @)

where the average income p is defined as:

n= %/12 Months 3)

The second stage of the model constitutes the normative analysis. This stage captures the
income inequality generated by women’s unpaid labour supply, particularly among those who work
part-time and predominantly in informal or seasonal employment, while simultaneously undertaking
unpaid domestic work and childcare responsibilities during the remainder of the day. The
corresponding inequality index, 12, is calculated using equation (7).

Prior to calculating 12, equations (4), (5), and (6) are employed to estimate the value of
unpaid household labour -denoted as Luw, the core variable of the model- and to compute the adjusted
GDP or Lgpp and the revised average income (paw). In this framework, the statutory minimum wage,
denoted by PA, is used as a proxy income measure and is adjusted to reflect part-time employment
by accounting for half of the full-time wage.

Lyw = (Nuw ) (Pa) (12 Months) 4)
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LGDP = GDP + LHW (5)

Wgw = LGI\'IJP/ 12 Months (6)

The average income of all labour contributing to the formation of Lgpp is represented by
p_HW, and its calculation follows the same logic as that used for .

L=1-— (7)

HHW

At this stage, the list of variables used in the calculation of I1 and 12 is presented in Table 4.
Table 4: List of Variables Used and Calculated in LEIM

Symbol  Description

N Total population

NL Women population in total employment

Nuw Women population of housewives unpaid working at home
PA Gross minimum wage (£/Month)

u GDP per capita exclude LHW (current prices b)
GDP Current situation GDP (not including Luw )(b)
I Current situation inequality criterion

Luw Housewife Labour (b /Year)

Lepp Normative situation GDP (including Luw) (b)
HHW Normative p (Lepp at current prices /Month)
I Normative situation inequality criterion

Data Overview and Limitations

As in many developing economies, Tiirkiye faces considerable difficulties in obtaining
consistent and systematic data on women’s labour force participation, particularly with respect to
full-time and part-time employment as well as seasonal work arrangements. For this reason, country-
level data published by the Turkish Statistical Institute (TurkStat), the Social Security Institution
(SSI), and the Turkish Labour Recruitment Agency (ISKUR) were examined alongside World Bank
datasets based on International Labour Organization Statistics (ILOSTAT, 2022) covering the five-
year period from 2020 to 2024 and cross-checked for consistency. In the empirical analysis, only the
data for 2020 and 2024—identified as both regular and methodologically comparable—were
ultimately employed.

Available statistics indicate that women’s transition rates into full-time employment remain
very low, with the majority either remaining unemployed or concentrated in temporary and low-
skilled positions. For instance, only 11% of part-time female workers were able to move into a
permanent position within a five-year period. Access to social security coverage is also limited for
this group, remaining below 60%. As shown in Table 5, the overall female employment rate in the
service sector in Tlrkiye increased between 2020 and 2024. However, the qualitative nature of this
growth is highly differentiated. According to TurkStat data, women’s total employment shares in the
service sector rose from 56.7% in 2020 to 60.2% by the first quarter of 2024. Yet, much of this
increase occurred through part-time (28.3%) and seasonal (11.5%) forms of employment.
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As further illustrated in Table 5, the services sector constituted the dominant component of
total employment in Tiirkiye throughout the 2020-2024 period, with particularly high percentage of
employment concentration in wholesale and retail trade, public administration, education, and health-
related activities. Female employment was notably higher in education and human health and social
work activities, whereas male employment predominated in transportation, storage, and trade-related
sectors. The values reported in Table 5 are derived from the Turkish Statistical Institute (TurkStat)
Labour Force Survey and are intended to provide a consistent depiction of female employment
patterns within the service sector. “Seasonal / Other Atypical” positions include temporary and
flexible employment types not captured under standard full-time or part-time classifications. Full-
time and part-time proportions are calculated using registered and standard working-hours categories
reported by TurkStat, as exact annual disaggregated percentages are not publicly released in official
statistical bulletins.

Table 5: Women Labour Distribution in the Service Sector by Employment Type (Tiirkiye)

Type of Employment 2020 2021 2022 2023 2024
Full-time % 60.2 59.0 58.0 57.0 55.8
Part-time % 25.1 26.5 27.5 28.0 28.3
Seasonal / Other Atypical % 10.4 10.0 10.5 10.5 11.5

Source: Prepared by author using TurkStat data (2025)

This data, in Table 5 and Table 6, highlight persistent gender inequalities in the labour
market, showing that women are predominantly concentrated in cleaning services, call centres,
hospitality, and private education and healthcare sectors, reflecting their high visibility in the services
sector. In these sectors, more of 60% of women occupy part-time positions, earning approximately
20% below the statutory minimum wage, indicating a systematic undervaluation of women’s labour
(TurkStat, 2024). Access to social security remains limited, further emphasising the structural neglect
in recognising and compensating female work in highly service occupations.

Based on data from the TurkStat, in Table 6, employment figures for the population aged 15
and above were examined. Female and male employment within the “V. Service Sector: Housework-
Related (I+P+Q+S+T+U)” were compared across the 2020—2024 period. In addition, part-time and
seasonal employment patterns were reviewed through the relevant literature to provide contextual
insights into the structure and quality of employment in these sectors. These data highlight persistent
gender inequalities in the labour market, showing that women are predominantly concentrated in
cleaning services, call centres, hospitality, and private education and healthcare activities, where their
visibility within the service sector is particularly high. In these occupations, more than 60% of female
workers are employed in part-time positions and earn, on average, incomes below the statutory
minimum wage, indicating a systematic undervaluation of women’s labour (TurkStat, 2025). Access
to social security coverage also remains limited in these sectors, further underscoring structural
shortcomings in the recognition, protection, and remuneration of female labour in service-intensive
occupations.
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Table 6: Employment in Tiirkiye by Detailed Economic Activity and Gender, 2020-2024
(Population Aged 15+)

Total Male Female
(000s) (000s) (000s)
2020 26,695 18,396 8,299
2021 28,797 19,792 9,005
Total Employment (I+II+III+IV+V) 2022 30,752 20,818 9,935
2023 31,632 21,286 10,346
2024 32,620 21,809 10,811
2020 4,737 2,820 1,917
2021 4,948 2,901 2,047
I. Agriculture Sector Total (A) 2022 4,866 2,822 2,043
2023 4,695 2,757 1,938
2024 4,827 2,796 2,030
2020 5,482 4,165 1,316
2021 6,143 4,645 1,500

Economic Activity / Group Year

II. Industry Sector Total (B+C+D+E)

Mining and quarrying (B) 2022 6,663 4969 1,694
Manufacturing (C)

Electricity, gas, steam, water supply, sewerage etc. (D+E) 2023 6,711 4,950 1,761

P ’ ’ 2024 6,747 4,964 1,782

2020 1,546 1,476 70

2021 1,777 1,693 84

IIL. Construction Sector Total (F) 2022 1,846 1,755 91

2023 1,997 1,896 100

2024 2,162 2,049 113

IV. Service Sector: Non-Housework-Related
(G+H+J+K+L+M+N+O+R)

Wholesale and Retail Trade (G)
Transportation and Storage (H) 2021 10,270 7,666 2,603
Information and Communication (J)

Financial and Insurance Activities (K) 2022 10,999 8,122 2,876
Real Estate Activities (L)

Professional, Scientific and Technical Activities (M) 2023 11,487 8411 3,078
Administrative and Support Service Activities (N)
Public Administration and Defence (O)

Arts, Entertainment, Recreation and Sports (R)

2020 9,540 7,111 2,429

2024 11,929 8,632 3,297

V. Service Sector: Housework-Related (I+P+Q+S+T+U) 2020 5,390 2,822 2,567

Accommodation and Food Services (I) 2021 5,658 2,886 2,772
Education (P) 2022 6379 3,149 3230
Human Health and Social Work Activities (Q) 2023 6,743 3,274 3,469

Other Service Activities (S+T+U) 2024 6.957 3.369 3.590

Source: Prepared by author using TurkStat data (2025)
Note: The letters in brackets have been used exactly as they appear in the data source.

Based on data from TurkStat, Table 6 presents employment figures for the population aged
15 and above, comparing female and male employment levels within the “Housework-Related
Service Sectors” (I+P+Q+S+T+U) over the 2020-2024 period. To contextualise the structure and
quality of employment in these sectors, patterns of part-time and seasonal employment are
additionally discussed with reference to the relevant literature.

The data presented in Table 6 are particularly significant for this study for two main reasons.
First, they illustrate how forms of labour traditionally classified as “housework™ within domestic
settings have increasingly been transformed into market-based, sectoral employment within the
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services industry. Second, the figures reveal a consistent year-on-year increase in the number of
women employed in these sectors, pointing to a structural expansion of female labour in activities
that closely overlap with unpaid domestic work.

As shown in Table 6, in 2024 female employment in housework-related service sectors
reached 3,590 thousand persons, corresponding to approximately 3.6 million women. In the same
year, male employment in these sectors amounted to 3,369 thousand persons, or approximately 3.4
million men. These figures indicate that women’s sectoral employment patterns—particularly under
part-time and flexible working arrangements—are increasingly concentrated in occupations that
closely resemble unpaid domestic labour. This trend is highly significant not only for analysing the
gendered structure of employment, but also for assessing production output and income distribution.
Because the data are presented in absolute employment figures rather than proportional ratios, they
enable a clearer evaluation of both women’s overall weight in total employment and the magnitude
of year-on-year changes in employment levels. By demonstrating both the sectoral transformation of
domestic labour and the sustained growth of female employment in service-related activities, the data
reported in Table 6 substantiate the analytical relevance of the Labour—Employment Independence
Theory (LEIT) and underline the importance of recognising and quantifying women’s labour
contributions within the broader economy.

Table 7 presents the gender distribution of employment in the service sector between 2020
and 2024 for the population aged 15 and above. As shown, the proportion of women employed in
the service sector surpassed that of men by 2022 and continued to increase thereafter. This shift
reflects the ongoing transformation of traditionally domestic roles into remunerated forms of labour
and highlights the growing economic visibility of women within the services industry.

Table 7: Gender Employment Distribution in the Service Sector, 2020—2024 (Population Aged

15+)
Year Total Male Female Share of Females in the
(000s) (000s) (000s) Service Sector (%)
2020 5,390 2,822 2,567 48
2021 5,658 2,886 2,772 49
2022 6,379 3,149 3,230 51
2023 6,743 3,274 3,469 51
2024 6,957 3,369 3,590 52

Source: Labour Force Statistics, TurkStat, (2025)

These empirical patterns provide support for several key assumptions of the Labour—
Employment Independence Theory (LEIT) that are directly relevant to the present analysis. First,
rapid population growth has shifted the fulfilment of individual and household needs from the micro
level to the macro level, contributing to the sectorisation of housework. Second, household labour—
including childcare and other domestic tasks performed by housewives—is functionally equivalent
to labour supplied by market-employed domestic and care workers. Third, the consumption of goods
and services produced through unpaid household labour corresponds to an implicit labour
contribution that can be valued at a reference income level, such as the statutory minimum wage.

Table 8 presents the key macro-social indicators used in the calculation of the Labour
Employment Independent Model (LEIM) for Turkey over the 2020-2024 period. The table includes
nominal and real gross minimum wage levels, selected population and employment indicators, and
aggregate income measures that form the empirical basis for the computation of the inequality indices
I1 and 12.

The nominal gross minimum wage figures are adjusted for inflation using the Consumer
Price Index (CPI), with 2019 as the base year, to obtain real wage values that allow for intertemporal
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comparison. These indicators are employed as reference income benchmarks in the LEIM
framework, particularly for valuing labour income and unpaid household labour within the extended
income concept.

Tablo 8: Key Macro-Social Indicators Used in LEIM for Turkey; 2020-2024

Symbol Indicator Description and Units Year Value
2020 83.155.000
2021 83.614.000
N Total population (persons) 2022 84.680.000
2023 85.326.000
2024 86.260.000
2020 5.100.000
2021 7.400.000

Gross Domestic Product, current prices

GDP o 2022 15.740.000
(annual, TRY, million) 2023 27.440.000

2024 43.440.000

2020 61.000

2021 88.000

u GDP per capita (annual, TRY) 2022 185.000
2023 321.000

2024 503.000

2020 2.943

2021 3.578

Pa Gross minimum wage (monthly, TRY) 2022 5.738
2023 11.711

2024 20.003

2020 11.222.000

2021 9.800.000

Nuw Women not in labour force due to housework (15+) 2022 9.982.000
2023 10.600.000

2024 7.376.000

Sources: Prepared using data from TurkStat (2024, 2025) and World Bank (2020)

All data are compiled from official sources, primarily the TurkStat, and are harmonised to
ensure methodological consistency across years. Monetary values are expressed in current Turkish
lira (TRY). Gross minimum wage (PA) is reported as a monthly amount, while GDP and GDP per
capita (p) are annual flow variables. No annualization or temporal rescaling has been applied beyond
the original statistical definitions. NHW refers to women aged 15+ who report household duties as
their primary reason for non-participation in the labour force. By integrating macroeconomic
aggregates with labour market indicators, Table 8 provides the structural parameters required to
evaluate income distribution and the contribution of unpaid labour to social welfare within the LEIM
methodology.
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Tablo 9: Value of Unpaid Domestic Labour by Women in the Labour Force in Turkey, 20202024
(Population Aged 15+)

Women Not in the

Women Not in the Total % of Women Not visible in the
Labour Force Due
Year Employment t0 Their Domestic Employmen Total Employment Labour
Labour Force Responsibilities t Labour Force Due To Their Domestic
(000s) P Force (000s) Responsibilities)
(000s)
2020 21,855 11,222 26,836 42
2021 20,800 9,800 28,827 34
2022 21,200 9,982 30,725 32
2023 21,198 10,600 31,607 34
2024 21,047 7,376 32,590 23

Sources: TurkStat 2024 (Labour Force Statistics; CPI)

Table 9, presents the number of women aged 15 and over in Turkey who are not in the labour
force between 2020 and 2024, focusing on those who cite unpaid household and domestic
responsibilities as their primary reason for non-participation. “Women not in the labour force” refers
to those who are neither employed nor actively seeking employment, according to TurkStat
definitions. The category “not in labour force due to household duties” captures women who, while
outside formal employment, are aware of and actively undertake critical responsibilities for
sustaining societal life and facilitating intergenerational transfer. The values are reported as numbers
of women (persons), some of which are approximate based on available official counts, thematic
reports, and interpolations. The Total Shadow Value of Unpaid Labour is calculated by multiplying
these absolute numbers by the monthly gross minimum wage (PA), representing the aggregate
monthly monetary equivalent of unpaid domestic work. These absolute figures are used directly in
LEIM (Labour Employment Independence Model) calculations, providing a measure of unpaid
labour contribution to the economy and social reproduction.

Drawing on the data presented in Table 9, it becomes evident that the so-called
“unemployment” of young women engaged in household work, childbearing, and elderly care is
largely a construct of conventional employment-centred narratives. These women’s labour is deemed
non-economic under models that exclusively value employment-based contributions, such as in
traditional labour force definitions. In contrast, the Labour Employment Independence Model
(LEIM) highlights that these forms of work constitute a crucial component of social reproduction
and intergenerational continuity. If more solution-oriented and humane approaches were applied to
recognizing and remunerating unpaid domestic and care labour, policies could be developed to value
labour independently of formal employment, thereby addressing the structural invisibility of these
contributions and offering practical pathways for their economic and social acknowledgement.

Data Limitations and Suggestions

The empirical analysis presented in this article relies on datasets that intersect youth female
employment and unpaid domestic labour. While core statistics on unemployment, part-time, and
home-based work were available, information on seasonal workers —who are largely informal and
lack formal recognition in labour legislation—had to be converted into numerical values for inclusion
in the LEIM framework. This conversion process involves combining the ratio-based TurkStat labour
force statistics given in Table 5 with the relevant population data in Table 6.

Given the limitations in accessing consistent, disaggregated, and gender-specific labour
market data—particularly for part-time and seasonal female employment in developing economies—
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the specific years chosen for this analysis (2020-2024) may be subject to revision as more
comprehensive data become available. The selection of these years was guided by the availability,
reliability, and comparability of national and international datasets at the time of study.

LEIM-based analyses can be expanded to include the following data:
1. Time-use surveys capturing educational attainment, unpaid domestic and care work

2. Household-level demographic information (e.g. number of dependents, caregiving
responsibilities)

3. Social protection coverage among informal and part-time workers
4. Regional labour market segmentation by gender and age

Incorporating such data would strengthen the normative and empirical evaluation of
women’s labour, allowing for a more nuanced understanding of labour visibility, inequality, and
welfare outcomes. These limitations, while acknowledged, do not undermine the validity of the
current analysis but rather highlight opportunities for future research and model refinement.

Research and Findings

Methodologically, in line with the LEIM framework, the model defines two distinct income
regimes based on wage income. Accordingly, this study calculates two inequality coefficients, I: and
L, representing the income disparities generated under two different scenarios. These values quantify
the economic contribution of women’s unpaid household labour that remains invisible under
employment-based national accounting frameworks.

By incorporating unpaid household labour into aggregate output, the model enables a
comparison between two analytically distinct scenarios: the positive scenario I1, based on
conventional GDP, and the normative scenario 12, based on labour-adjusted GDP. This comparison
allows for an assessment of how the exclusion of unpaid labour affects measured income distribution,
average income levels, and inequality outcomes over time.

In the first scenario, 11 is calculated using GDP figures derived from current policy practices,
in which the labour force that supplies labour and produces output in household and family-related
services is excluded from employment. In the second scenario, I» is calculated using LGDP, which
is obtained by recognising the labour force producing output in household and family-related services
as employed. The valuation of unpaid domestic labour and LEIM-based I: and 1> inequality measures,
2020-2024 are presented in Table 10.

Table 10: Economic Valuation of Domestic Labour and LEIM-Based I and I Inequality Measures

13 L n2 L.
(Average Income — .e . (Average Income — (Normative
Year " GDP, Monthly, (P"sg”‘;i}“.eq‘t‘ahty Lcor, Monthly, Inequality
TRY) oefficient) TRY) Coefficient)
2020 5,083 0.422 5,146 0.0125
2021 7,333 0.513 7,408 0.0100
2022 15,417 0.628 15,548 0.0084
2023 26,750 0.562 26,921 0.0063
2024 41,917 0.523 42,103 0.0044

Positive Inequality (I. — GDP-Based): u: represents the monthly average income derived
from GDP per capita, while I captures baseline or currently income inequality reflecting the gap
between productivity adjustment and average income. Observed trend: 11 rises from 0.422 in 2020 to
apeak 0f 0.628 in 2022, followed by a decline in 2023-2024. The peak in 2022 indicates a maximum
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disparity between productivity adjustment and income, suggesting that without additional economic
inputs, inequality temporarily intensifies. The subsequent decline implies that growth in average
income reduces relative inequality over time.

Tablo 11: Impact of Domestic Labour Contributions on Inequality: I vs I, 2020-2024-TR

Aspect I, (GDP) I: (Lcop) Interpretation
Level Moderate to high Very low Lopp adjustments dramatically

(0.422-0.628) (0.0044-0.0125) reduce perceived inequality
Trend Peaks in 2022 Steady decline Labour C(.)ntr.1bu‘F10ns stabilize

income distribution
.. Captures normative, Accounting for labour shifts the
N Reflects raw productivity- . . . . .
Implication income g labour-inclusive evaluation of inequality towards a
gap distribution more equitable perspective

Impact of domestic labour contributions on inequality is interpreted in Table 11. Normative
Inequality (I. - LGDP-Based): p- represents monthly per capita LGDP (incorporating labour-hour
weighted contributions). I. measures normative inequality, accounting for labour contributions to
GDP. Observed trend: L. is substantially lower than I, starting at 0.0125 in 2020 and decreasing to
0.0044 in 2024. The incorporation of labour contributions substantially mitigates measured
inequality. This indicates that economic contributions from labour, particularly in
translation/localization sectors, have a balancing effect, reducing observed disparities in income.

The divergence between Ii and L. trends suggests that productivity alone may exaggerate
perceived inequality, whereas LGDP provides a more accurate reflection of economic contributions,
particularly in knowledge-intensive sectors like translation and localization.

Policy Implications: These findings highlight the importance of recognizing labour
contributions in economic assessments, as failing to do so may overstate structural income
inequalities.

Sectoral Relevance: For creative and knowledge economies, LGDP-based assessments can
better inform policy decisions regarding wage distribution, labour incentives, and resource
allocation.

The economic contribution of women’s labour in Turkey’s service sector between 2020 and
2024 was assessed using the Model (LEIM). This framework captures both paid employment and
unpaid domestic and care work, reflecting the dual nature of women’s labour and its intergenerational
consequences.

Positive Inequality (I,), definedas[; = 1 — ::—A (1),

measures the disparity between productivity-adjusted work (PA) and monthly average
income derived from GDP per capita (). Ii increased from 0.422 in 2020 to a peak of 0.628 in 2022,
before slightly declining to 0.523 in 2024, indicating that conventional GDP-focused assessments
fail to capture structural income disparities arising from unpaid contributions. While GDP-based
analysis (1) identifies substantial income disparities, the LGDP-adjusted metric (Iz) shows that
inclusion of labour-weighted contributions significantly reduces observed inequality.

Normative Inequality (I2), definedas [, = 1 — Mu— (6),
HW

incorporates regulated GDP or Lgpp, reflecting both paid and unpaid labour. I> remained
consistently lower than Ii, from 0.0125 in 2020 to 0.0044 in 2024, demonstrating the inequality-
reducing effect of including unpaid labour.

www.turkishstudies.net/economy



5192 Saadet Yagmur Kumcu

The persistent gap between Ii and I underscores that recognising unpaid domestic and care
work substantially mitigates structural disparities, offering a more accurate representation of
women’s contribution to the GDP and economic development. Yet, under prevailing GDP
accounting practices, no explicit economic value is attributed to the labour supplied through unpaid
household activities, even though many of these tasks are direct counterparts of paid occupations in
the service sector. Consequently, the welfare-generating and inequality-reducing contribution of such
labour remains largely excluded from conventional measures of economic performance and national
income. Moreover, the economic welfare produced by housework form of domestic employment
derives from a source that is effectively informal in accounting terms, since neither the labour input
nor its corresponding value added is formally recognised within national accounts. To examine these
relationships, the Labour—-Employment Independence Model (LEIM) is employed to identify and
quantify productive activities that remain outside conventional national accounting systems. LEIM,
demonstrates that existing economic frameworks, which overlook these roles, fail to reflect women’s
full economic value and quantifies women’s invisible contributions to reveal these dynamics. The
findings show that unpaid household and care activities, many of which have direct equivalents in
the service sector, generate substantial economic value that is excluded from GDP-based
assessments. LEIM demonstrates that normative recognition of unpaid labour reduces both current
gendered disparities and long-term intergenerational inequities and just labour markets.

Although research on the gendered organisation of labour is not typically positioned within
macroeconomics, this study argues that the allocation of women’s labour across market and
household activities is a fundamental determinant of economic performance and social welfare. By
linking labour allocation to distributive outcomes, it demonstrates that gendered employment
structures influence not only production processes but also the broader pursuit of social justice and
sustainable development.

Policy Implications: Towards Inclusive and Employment-Independent Measures; to achieve
fair and sustainable outcomes, it is suggested that policies should include the following:

1. Guarantee social security and income protection for women regardless of formal
employment status, including part-time, seasonal, or unpaid domestic roles.

2. Systematically integrate unpaid care work into national accounts and GDP, ensuring
visibility of previously unrecognised contributions.

3. Expand public care services (e.g., childcare, eldercare) for women to enable participation
in both market and non-market labour without compromising career development and labour value.

4. Implement flexible work models with structured mechanisms for skill development and
career progression, mitigating the hidden penalties of part-time or home-based labour.

Conclusion

The study demonstrates that increasing women's participation in the labour market alone is
insufficient to reduce inequality. Structural reforms must ensure that labour market participation is
equitable, secure, and institutionally recognised, while also integrating unpaid domestic and care
labour into economic and policy frameworks. By adopting employment-independent policies
informed by human rights and social justice principles, societies can reduce structural gender
inequalities, strengthen intergenerational equity, and fully recognise the economic value of women's
labour within contemporary economic systems.

By integrating unpaid domestic labour into normative measures, LEIM offers a robust
framework for policy design that transcends employment status, ensuring recognition, equity, and
sustainability in labour markets. According to the results of the analysis, the fact that the I inequality
values are lower than the I values indicates that the inclusion of unpaid labour in normative
economic measures has profound implications for social justice and human rights in the labour
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market. [gnoring non-market contributions perpetuates gendered inequalities and undervalues critical
labour that sustains households and society. By adopting employment-independent policies,
including social protection, recognition of domestic work in economic accounts, and public care
infrastructure, structural inequalities can be mitigated, and intergenerational equity promoted.
Women’s labour in the service sector is inherently multi-dimensional, encompassing formal wage
work and unpaid domestic and care responsibilities. Many women, particularly young housewife’s
and intergenerational caregivers, operate in dual roles: as market producers and social reproducers.

The recognition and valuation of unpaid domestic labour, commonly referred to as
“household work” performed by women, represents a critical gap in conventional labour and
economic analyses. Establishing mechanisms to assign economic value to this work is essential for
acknowledging its contribution to social reproduction and intergenerational care. Moreover,
addressing this need has broader implications for economic justice and social welfare, as it facilitates
more equitable income distribution and ensures that the substantial labour input of women outside
formal employment is properly accounted for in both policy and economic frameworks. Integrating
these considerations into labour and economic models can help develop employment-independent
policies, thereby correcting the structural invisibility of unpaid domestic work and enhancing the
sustainability of economic systems.
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Giris

Kiiresel oOlcekte yasanan niifusun yaslanmasi yoniindeki demografik doniisiim, emek
piyasalarini, sosyal politikalar1 ve ekonomik yapilar1 yeniden sekillendirmektedir. Yaslh is¢ilerin
isgiicli icindeki pay1 giderek artarken, ekonomiler verimliligi siirdiirme, mali istikrar1 saglama ve
sosyal icermeyi tesvik etme konusunda giderek artan zorluklarla kars1 karsiya kalmaktadir. Biiytik
Olciide geng ve kesintisiz istihdam edilen niifuslar igin tasarlanmis olan emek piyasasi kurumlari ve
refah rejimleri, yaslanan toplumlarin dagitimsal ve iiretime dayali gergekliklerini ele almada giderek
yetersiz kalmaktadir.

Kadinlarin isgiicii piyasasinda var olmasi, iiretim yapilari, is organizasyonu ve emek
iligkilerindeki daha genis doniigiimleri yansitacak bicimde, ekonomik biiylime ve sosyal kalkinmanin
alisilagelmis bir gostergesi haline gelmistir. Kadinlarin, 6zellikle hizmet sektoriiyle iliskili islerdeki
artan istihdami, bu alan1 toplumsal cinsiyete dayali ekonomik ve emek piyasasi analizi i¢in kritik bir
zemin konumuna getirmigtir. Sanayi toplumundan bilgi temelli yeni ekonomiye gecisle birlikte,
calisma pratikleri dijitallesme, esnek ve ag temelli caligma diizenlemeleri ve hizmet sektorii
faaliyetlerinin artan 6nemi aracilifiyla koklii bicimde yeniden sekillenmistir (OECD, 2016).

Uluslararasi literatiirde {icretsiz ev i¢i emegin ekonomik deger yarattigi ve emegin yeniden
tretimini stirdiirdiigli yoniinde artan bir kabul goriilmesine ragmen, hakim analitik ¢ergeveler
temelde istihdam merkezli kalmaya devam etmektedir. Literatiirdeki arastirmalar, kadinlarin
gorlinmez ev i¢i emeginin varligini, hizmet sektoriindeki diisiik iicretli islerde yogunlagsmalarini ve
geng kadinlarin isglicii piyasasina girerken karsilagtiklar tutarsizliklari ortaya koymaktadir. Ancak
bu aragtirmalar, emegi neredeyse yalnizca formel istihdam statiisii iizerinden kavramsallastirmaya
devam ederek kategorik bir asimetriyi yeniden iiretmektedir: birebir aymi liretken faaliyetler,
piyasada iicret karsiliginda gerceklestirildiginde "ekonomik emek" olarak, hane icinde iicretsiz
olarak gergeklestirildiginde ise "ekonomik olmayan hareketsizlik" olarak ele alinmaktadir. Bu
baglamda, bu makale yeni ekonomide kadin isgiiciiniin hizmet sektorii 6zelinde doniisiimiinii;
profesyonel emek ile iicretsiz emegin kesisimini ve gen¢ kadinlarin, 6zellikle de iiretken emekleri
geng kadin igsizligiyle analitik olarak kiyaslanabilir bigimlerde goériinmez kalan ev kadinlarinin
karsilastig1 zorluklar incelemektedir. Makale, geleneksel istihdam merkezli ¢cergevelerin, kadinlarin
piyasa ve hane alanlari arasindaki ikili ekonomik roliinii gézlerden uzak tuttugunu ileri stirmektedir.

Yeni ekonominin belirleyici 6zellikleri arasinda dijitallesme, esnek istihdam diizenlemeleri,
ag temelli ¢alisma bigimleri ve hizmetlerin giderek artan baskinligi yer almaktadir. Bu gelismeler
isglicli arzinda mekénsal ve zamansal esnekligi genisletmis olsa da ayn1 zamanda 6zellikle kadinlar
agisindan is giivencesizligini, diisiik ticretleri ve sosyal korumaya simirli erigimi de yogunlastirmugtir.
Bu baglamda, hizmet sektoriinde -6zellikle esnek ve standart disi istihdam diizenlemeleri altinda-
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calisan kadinlarin kosullarinin biitiinciil ve toplumsal cinsiyete duyarli bi¢imde degerlendirilmesi
gerekmektedir.

Bu ¢ercevede, kadin emegi yapisal olarak ikili bir nitelik tasimaktadir. Kadinlar giderek artan
bicimde iicretli istihdamu iicretsiz ev i¢i ve bakim emegiyle birlestirerek hem piyasa hem de hane
alanlarinda iiretken faaliyetler yiiriitmektedir. Ancak yalmzca piyasa temelli emek formel olarak
ekonomik {iretim olarak kabul edilirken, iicretsiz hane emegi -kullanim degeri iiretmesine, piyasa
hizmetlerinin yerini almasina ve emegin yeniden iiretimini siirdiirmesine ragmen- analitik olarak
gorlinmez ve kavramsal olarak eksik kalmaya devam etmektedir. Bu asimetri, emek piyasasi
istatistiklerini, refah degerlendirmelerini ve politika onceliklerini ¢arpitmakta; 6zellikle erken
yetiskinlik, egitim, evlilik ve erken annelik donemlerinde iiretken katkilar: sistematik bicimde eksik
sayilan gen¢ kadinlar agisindan bu durum daha da belirginlesmektedir. Ev i¢i emek kullanim degeri
iiretmesine, piyasa hizmetlerinin yerini almasina ve emegin yeniden iiretimini dogrudan
siirdiirmesine ragmen, lretkenlik, gelir ve refah Glglimlerinden analitik olarak diglanmaya devam
etmektedir. Bu kavramsal tutarsizlik, isttihdam merkezli ekonomik ¢ergevelerdeki temel bir analitik
kor noktayr olusturmakta ve emegin iicretli istihdamin Gtesinde yeniden tanimlanmasi i¢in temel
teorik motivasyonu saglamaktadir.

Bu makale, kadin issizligi ve geng¢ kadinlarin isgiicii piyasasindan dislanmasi sorununun
kalic1 bicimde ¢oziilememesinin, yalnizca talep yonlii ve arz yonlii emek piyasasi siirtiinmelerinde
degil, aym1 zamanda daha derin bir kavramsal hatada da koklendigini ileri siirmektedir: emegin
istihdamla 6zdeslestirilmesi. Uretken emegi yalmizca iicretli istihdamla esitleyen hakim cergeveler,
kadinlarin gercek emek arzimi yanlis temsil etmekte, iicretsiz emegin hesaplanabilir degerini
gozlerden uzak tutmakta ve kadin igsizligini ¢ézmekten yapisal olarak aciz politika miidahaleleri
iiretmektedir. Bu soruna ¢oziim getirmek amaciyla makale, emegin istihdamdan bagimsizligim
savunan LEIT teorisini ve bunun uygulamaya doniik karsiligt olan, emegin istihdamdan
bagimsizligini savunan LEIM Modelini, emegi yeniden kavramsallastirmak, goriinmez {iretimi
O0lecmek ve daha kapsayict emek piyasasi politikalar1 tasarlamak icin biitiinlesik bir teorik ve
metodolojik ¢erceve olarak sunmaktadir.

Calismada, kadinlarin icretsiz hane emegini incelemekle birlikte, toplumsal cinsiyete 6zgii
bir emek teorisi onermemektedir. Bunun yerine, liretken emegin toplumsal cinsiyetten, istihdam
statiisiinden veya kurumsal taninmadan bagimsiz olarak degerlendirildigi genel bir teorik gerceve
gelistirmektedir. Agirlikli olarak kadinlar tarafindan gergeklestirilen hane emegi, geleneksel ulusal
muhasebe sistemlerinin kurumsal smirlar1 disinda kalan en gdzlemlenebilir iiretken emek
bicimlerinden birini temsil ettigi i¢in ampirik uygulama olarak kullanilmaktadir. Buna gore,
kadinlarin hane emegine yonelik ampirik odaklanma, teorinin kapsamini degil, bu vakanin teoriyi
sinamak i¢in uygunlugunu yansitmaktadir.

Literatiir Taramasi ve Teorik Cerceve

Uluslararasi literatiirdeki giderek biiyiiyen bir arastirma kolu, ¢cocuk bakimi, yash bakimi,
yemek hazirlama, temizlik ve ev bakimi gibi tarihsel olarak {icretsiz ev i¢ci emek bigiminde
gergeklestirilen pek ¢ok faaliyetin, giderek digsallastirilip meta haline getirilerek formel hizmet
sektorii faaliyetlerine doniistiigiinii gostermektedir (Rendall, 2014; Ghazalian, 2022). Rendall (2014)
bu genislemenin, 6zellikle bakim iligkili hizmetler ve hane destegi faaliyetlerinde artan kadin
istthdamimi hem yonlendirdigini hem de bu istihdam tarafindan yonlendirildigini géstermektedir.
Ghazalian (2022) benzer bigimde, ekonomik biiyiimenin kadinlarin tarimdan hizmetlere gegisini
hizlandirdigin1 ve bu yapisal doniisiimiin artan kadin egitimi ve emek piyasas1 katilimiyla iligkili
oldugunu ortaya koymaktadir. Sonug olarak, kadin emeginin ikili dogas1 sistematik bicimde tahmin
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edilmemekte ve tiretken ¢abanin biiyiik boliimii istatistiksel olarak gdriinmez veya iicretsiz
kalmaktadir?.

Ucretsiz emek kiiresel politika goriiniirliigiinii ilk kez 1995 yilindaki Birlesmis Milletler
"Sosyal Kalkinma i¢in Diinya Zirvesi"'nde kazanmis, ancak resmi olarak "Birlesmis Milletler
Siirdiiriilebilir Kalkinma Amagclar1 (SKA)"na yirmi yil sonra, 2015'te dahil edilmistir. SKA 5.4,
"licretsiz bakim ve ev i¢i emegin taninmasi ve degerlenmesi" gerekliligini agik¢a vurgulamaktadir.
Bu taninma, ulusal muhasebe sistemlerinin, ekonomik ve sosyal yeniden iiretimi siirdiirmedeki temel
niteliklerine ragmen kadinlarin katkilarini sistematik bigimde disladigina yonelik artan farkindalig:
yansitmaktadir (Muriithi vd., 2017). Waring'in (1999) gosterdigi iizere, ev kadmlarinin emeginin
ulusal gelir hesaplarindan dislanmasi, gercek ekonomik ¢iktinin yapisal olarak carpik ve asagi yonlii
onyargili bir temsilini tiretmektedir.

Kadinlarin hizmet sektoriindeki emegi, siklikla yar1 zamanli ve mevsimlik ¢alisma dahil
olmak tizere diisiik ticretli, giivencesiz ve standart dis1 istihdam bigimlerinde yogunlagsmakta olup,
bu durum toplumsal normlardan, bakim sorumluluklarindan ve yapisal emek piyasasi kosullarindan
biiylik olgiide etkilenmektedir (Standing, 2011; Rubery & Grimshaw, 2015; ILO, 2017, 2022).
Ampirik ¢aligmalar, kadinlarin iicretsiz ev i¢i emeginin -ev isleri, cocuk bakimi, yash bakimi- resmi
istatistiklerde biiylik olciide goriinmez kalmaya devam ettigini, ancak ekonomik yeniden {iretim ve
sosyal refah agisindan ayrilmaz bir nitelik tasidigin1 géstermektedir (Kumcu, 2022; Waring, 1999;
Muriithi vd., 2017). Wajcman (2013), yeni ekonomi altinda dijitallesme ve esnek istihdamin
genislemesinin, kadinlarin gecici ve giivencesiz ¢alisma bigimlerindeki yogunlagmasini artirdigini
ileri siirmektedir. Yeni teknolojiler mek&ndan bagimsiz isgiicli arzin1 miimkiin kilmis olsa da, ayni
zamanda kadin emeginin ikili yonii arasindaki sinirlari bulaniklagtirmis, stirekli erisilebilirligi
normallestirmis ve istihdam giivencesini zayiflatmistir. Bu dinamikler, formel emek piyasasi
katiliminin yamn sira kadinlarin emek 6zerkligine yonelik nitelik bakimindan yeni tehditler ortaya
koymaktadir.

Diinya niifusunun biiyiik bir boliimiinii barindiran ekonomilerde, kadin istihdamini artirmay1
hedefleyen politikalarin yol a¢tigi kadin istihdamindaki artis, ekonomik biiylime ve toplumsal
cinsiyet esitliginin olumlu bir gostergesi olarak genis bigimde goriilmektedir (OECD, 2020). Ancak
bu genisleme, sektorel agidan yogun bigimde yogunlasmis durumdadir. Kadinlar giderek artan
bicimde saglik, egitim, temizlik, perakende, cocuk bakimi ve yasl bakimi gibi hizmet faaliyetlerine
emilmigtir. Bu sektorler dnemli istihdam olanaklar1 yaratmakla birlikte, yapisal olarak diistik {icretler,
esnek sozlesmeler, simirhi kariyer basamaklar1 ve zayif sosyal koruma ile nitelendirilmektedir
(Standing, 2011; Rubery & Grimshaw, 2015).

Literatiir ayrica kadinlarin hizmet sektoriindeki artan varliginin arkasindaki {i¢ temel itici
giicii ortaya koymaktadir. Birincisi, ev i¢i gorevlerle oOrtiisen hizmet sektorii faaliyetlerinin
genislemesi, kadinlarin mevcut becerileriyle yakindan uyumlu istihdam olanaklar1 yaratmistir.
Ikincisi, emek piyasasi béliimlenmesi ve toplumsal cinsiyete dayal iicret farklar, 6zellikle geng
kadinlar1 benzer isler karsiliginda erkeklere kiyasla daha diisiik licretleri ve daha giivencesiz kosullari
kabul etmeye yoneltmistir. Ugiinciisii, ekonomik zorunluluk, pek ¢ok kadin1 daha 6nce hane icinde
ticretsiz olarak gerceklestirilen gorevleri piyasada benzer hizmetler sunarak metalastirmaya sevk
etmistir. Bu itici gligler, yalnizca istihdam istatistiklerinin kadinlarin katkilarini eksik temsil ettigini

2 Kadin, ¢ocuk bakimi, yasli bakimi, yemek hazirlama, temizlik ve ev bakimi igin bkz.:Aydin, 2018; Cift¢i, 2024; Dalyan,
2012; Eliuz, 2012; Eryaman, 2024; Gegioglu, 2020; Gorgiilii & Demir, 2024; Giines, 2006; Giindr & Sarp, 2025; Giirkan
& Barut, 2019; Giirkan & Persembe, 2020; Kalkandeler Ozdin, 2024; Karatas, 2011; Kiris, 2021; Kose & Hasan, 2024;
Kurnaz, 2007, Olpak Kog, 2012; Ozkan & Giindogdu, 2012; Ozkul & Kalayci, 2018; Ozkisi, 2012; Oznur & Sadrazam,
2012; Pekdemir, 2016; Reis, 2010; Sackesen, 2007; Sankir & Sankir, 2025; Sarikaya, 2025; Soygan & Gedik, 2019; Sahin,
2011; Sen & Saltekin, 2013; Taylan et al., 2024; Tung & Ozarslan, 2025; Tung Yasar, 2013; Ulu, 2025; Unal, 2014; Varol,
2024; Yasar, 2013; Yesil, 2025; Yilmaz, 2009, Yilmaz & Emiroglu, 2020; Yiicetiirk, 2025; Yiiner, 2020.
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ve emek, istihdam ile ekonomik hareketsizlik arasinda kavramsal belirsizlikler yarattigin
gostermektedir.

Ayrica, kadinlarin isgiicii arzi {dicretsiz ev i¢i sorumluluklardan derin bigimde
etkilenmektedir. Zaman kullanim1 verileri, kadinlarin ¢ocuk bakimi, yash bakimi, yemek pisirme,
temizlik ve ev yonetiminden orantisiz bigimde sorumlu olmaya devam ettigini tutarli bigimde
gostermektedir. Bu ev ici kisitlar, kadinlarin siirekli, tam zamanli ve kariyer odakli istihdam
yoriingelerine katilim kapasitesini azaltmaktadir. Sonug olarak kadinlar, 6zellikle hizmet sektoriinde,
esnek, yari zamanli, mevsimlik ve enformel ¢aligma diizenlemelerinde asir1 temsil edilmektedir
(ILO, 2022; ILOSTAT 2022).

Uluslararas1 emek istatistikleri ayrica, hizmet sektoriindeki kadinlarin orantisiz bigimde
diisiik ticretli, giivencesiz ve standart dis1 islerde yogunlastigini belgelemektedir. ILO'nun kiiresel
veri setleri, mesleki ayrigmanin, karar alma pozisyonlarinda yetersiz temsilin ve giivencesiz isttihdam
kosullarina sistematik maruziyetin kalict Oriintiilerini gostermektedir (ILO, 2017; ILO, 2022;
ILOSTAT 2022). Bu dinamikler, isgiicii piyasasi yoriingeleri siklikla egitim, evlilik ve erken annelik
tarafindan kesintiye ugratilan veya yonii degistirilen geng kadinlar arasinda 6zellikle belirgindir
(Scarpetta vd., 2010; OECD, 2021). Buna bagli olarak, iiretken emeklerinin 6nemli bir kismi, hane
iiretimine, bakim saglanmasina ve emegin yeniden iiretimine katkida bulunmaya devam etmesine
ragmen, ekonomik hareketsizlik olarak yeniden siniflandirilmaktadir.

Bu kapsamli literatiire ragmen, kritik bir kavramsal ve metodolojik bosluk devam
etmektedir. Mevcut cergeveler, iicretsiz ev i¢i emegi ekonomik iiretimin kurucu bir bileseni olarak
degil, artik veya yardimci bir kategori olarak ele almaya devam etmektedir. Ucretsiz emek kabul
edildigi durumlarda dahi, 6lgiilebilir refah, verimlilik ve dagitimsal sonuglar iiretebilecek formel
ekonomik modeller i¢ginde nadiren islevsellestirilmektedir. Ayrica, hakim emek piyasasi analizleri,
ozellikle erken yetiskinlik ve annelik doneminde kadinlarin isgiicli arzin1 sistematik bicimde yanlis
siniflandiran istihdam temelli gostergelere dayanmaya devam etmektedir. Bu durum, iiretken emegin
biiyiik boliimlerinin kalicr istatistiksel goriinmezligiyle sonuglanmakta ve ekonomik hareketsizlik ile
bagimliliga iliskin toplumsal cinsiyet 6nyargili yorumlari pekistirmektedir. Feminist iktisat, iicretsiz
emegin ulusal muhasebe sistemlerinden diglanmasini uzun siiredir elestiriyor olsa da (Waring, 1999;
Folbre, 2007) ve Siirdiiriilebilir Kalkinma Amaglari1 gibi uluslararasi politika ¢ergeveleri licretsiz
bakim ve ev i¢i emegin taninmasi ve degerlenmesi ¢agrisinda bulunmus olsa da (BM, 2015), emegi
analitik bir kategori olarak istihdamdan sistematik bi¢cimde ayristiran tutarl bir teorik ¢erceve halen
bulunmamaktadir. Sonug olarak, hakim paradigma emegi {icretli istihdamla 6zdeslestirmeye devam
etmekte, bu da kadinlarin iiretken faaliyetlerinin biiyiik boliimiinii istatistiksel olarak goériinmez ve
ekonomik olarak degersiz kilmaktadir.

Arastirmalar, kadinlarin siklikla ikili bir baskiyla karsi karsiya kaldigini gostermektedir:
iicretli istihdama katilirken ayn1 zamanda iicretsiz ev i¢i emegi siirdiirmek, kadin emeginin ikili
dogas1 olarak adlandirilan bir olgu. Hizmet sektoriinde bu ikili emek ozellikle belirgindir, zira
kadinlar goriiniir istihdami goriinmez bakim emegiyle birlestiren rollerde yogunlagmakta ve bu
durum {cretler, is giivencesi ve kariyer olanaklari agisindan yapisal kirllganliklar yaratmaktadir
(Kabeer, 2008; Dedeoglu, 2009; Standing, 2011; Rubery & Grimshaw, 2015; Kumcu, 2022).
Literatiirde, kadinlarin {icretli istihdam ile iicretsiz ev i¢i ve bakim emegine eszamanli katilimi, genis
bigimde gifte yiik veya ikili ylik olarak kavramsallastirilmaktadir (Hochschild, 1989; Standing, 2011;
ILO, 2022). Bu kavram, kadinlarin orantisiz is yiiklerini, zaman yoksullugunu ve 6zellikle diisiik
iicretler, esnek calisma saatleri ve zayif sosyal korumayla nitelendirilen hizmet sektorii
istthdamindaki is-aile ¢atigmalarin1 vurgulamada etkili olmustur. Kadinlarin hizmet sektoriindeki
emegine iliskin se¢ilmis literatiiriin bir 6zeti asagidaki Tablo 1'de sunulmaktadir.
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Tablo 1: Kadinlarin Hizmet Sektoriindeki Emegine Iliskin Secilmis Literatiiriin Ozeti

Kaynak Konu Temel Argiiman
Ucretsiz emegin goz ard1 edilmesi,
Waring (1999) Ulusal muhasebe sistemleri ckonomiye iliskin carptk ve oldugundan

Muriithi et al. (2017)

Kabeer (2008)

Dedeoglu (2009)

Standing (2011)

Rubery & Grimshaw
(2015)

Wajcman (2013)

ILO (2017; 2022)

Rendall (2014)

Ghazalian (2022)

Kumcu (2022; 2025)

OECD (2020)

SKA'lar (Siirdiiriilebilir Kalkinma

Amaglari) ve licretsiz emek

Toplumsal cinsiyet ve esitsizlik

Hizmetlerde toplumsal cinsiyete
dayali ig bolimii

Esnek istihdam
Hizmetlerde iicret esitsizligi
Dijitallesme ve kadin emegi

Kiiresel kadin istihdami

Hizmet sektoriiniin biiyiimesi

Sektorel gegis ve egitim

Emek esitligi ve Emek-Istihdam
Bagimsizlig1 (LEIT)

Isgiiciine katilim

diisiik tahmin edilen bir tablo ortaya
¢ikarmaktadir.

SKA 5.4, kadinlarin {icretsiz emeginin
taninmasi ve degerlenmesi gerekliligini
vurgulamaktadir.

Hizmet sektoriindeki kadinlar kalic1 yapisal
esitsizliklerle kars1 karstyadir. Ucretli ve
iicretsiz emekteki yapisal engelleri
vurgulamaktadir.

Kadinlar disiik ticretli ve giivencesiz
istihdam bi¢imlerinde yogunlasmaktadir.
Sektorel ayrismayi ve ikili sorumluluklari
vurgulamaktadir.

Kadinlar giivencesiz ve esnek islerde
orantisiz bicimde temsil edilmektedir

Kadinlar sistematik bigimde diigiik ticretli
hizmet islerine yonlendirilmektedir.

Yeni ekonomi kadinlar1 enformel ve
giivencesiz ¢aligma bigimlerine itmektedir.

Hizmet sektoriindeki kadinlar hem yatay
hem de dikey ayrimcilikla kars1 karsiyadir.

Kadinlar hem hizmet sektoriinii
sekillendirmekte hem de onun
genislemesinden yararlanmaktadir.

Tarimdan hizmetlere gecis, kadinlarin
egitimini ve istihdamini artirmaktadir.

Ucretsiz ev i¢i emegi goriiniir kilmakta,
esitsizligi azaltmakta ve onun ekonomik
degerini 6lgmektedir.

Artan kadin katilimi, ekonomik bilylimenin
ve sosyal kalkinmanin bir gostergesidir.

Gegici sozlesmeler ve enformel istihdam,

Scarpetta et al. (2010) Geng kadinlarin emegi geng kadmlarin isgiicli piyasasina erken

girisine aracilik etmektedir

Bununla birlikte, "ikili yik" ¢ergevesi kadinlarin ¢oklu sorumluluklarina iligkin deneyimi
etkili bicimde yakalasa da, {licretsiz ev i¢i emegin ekonomik statlisiinii analitik agidan az gelismis
birakmaktadir. Ucretsiz hane ve bakim emegi, 6lgiilebilir ekonomik deger iireten iiretim bigimleri
olarak degil, tipik bicimde yardimci, enformel veya artik faaliyetler olarak ele alinmaktadir. Sonug
olarak, kadin emegi kavramsal agidan "iiretken" (licretli) ve "liretken olmayan" (iicretsiz) bilesenlere
ayrilmakta, bu da hane iiretimini ulusal hesaplardan ve refah Olgiitlerinden sistematik bigimde
dislayan istihdam merkezli bir degerleme rejimini pekistirmektedir (Waring, 1999).
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Kumcu (2022), kadinlarin hem fticretli hem de iicretsiz lireticiler olarak tasidiklar1 "ikili
yiikiin" analitik olarak taminmasi gerektigini ve emegin yalmizca istihdam statiisii iizerinden
tanimlanmamasi gerektigini vurgulamaktadir. Bu calisma, kadinlarin iicretsiz ev i¢i emegini ek ve
ikincil bir yiik olarak ¢erceveleyen geleneksel "ikili yiik" kavramini benimsemek yerine, piyasa ve
hane alanlar1 genelinde sunulan emegin biitiinlesik ve iiretken dogasini vurgulamak amaciyla
kadinlarin ikili emegi kavramini kullanmaktadir. Bu kavramsal kayma, iiretken insan ¢abasini piyasa
statiisiinden bagimsiz olarak ekonomik emek sayan Emek—Istihdam Bagimsizlig1 Teorisi (LEIT) ile
tutarlidir.

Literatiirde tespit edilebilecek bir bosluk, emegi istthdamdan normatif bigimde ayiran ve
hane iiretimini piyasa statiisiinden bagimsiz olarak bir sektor sayan tutarli bir teorik ve metodolojik
cercevenin sinirli olmasidir. Boyle bir cergevenin yoklugunda, politika tartigmalari istihdam
genisletme stratejilerini vurgulama egiliminde olabilirken, kadin emeginin yapisal goriinmezligine
ve geng kadin igsizligiyle iligkili siiregelen zorluklara daha az dikkat gosterebilmektedir. Buna gore,
iicretsiz hane iiretimi artik veya yardimei bir faaliyet olarak degil, toplam ekonomik iiretimin yapisal
olarak ayrilmaz bir bileseni olarak kavramsallastiriimaktadir. Bu literatiirden ortaya ¢ikan baglica
kavramlar asagidaki Tablo 2'de 6zetlenmektedir.

Tablo 2: Kadin Emegine iliskin Literatiirdeki One Cikan Temel Kavramlar (Tablo 3'e kadar)

Kavram Aciklama

Piyasa temelli istihdamda ve iicretsiz hane iiretiminde eszamanli {iretken
Kadimlarin ikili Emegi emek arzi; kadmlarin piyasa ve piyasa disi alanlar genelindeki ikili emek
rollerini yansitmaktadir.
Kadinlarin hizmet sektoriinde, siklikla diisiik iicretli, esnek ve giivencesiz
kosullar altinda giderek artan yogunlagmasi.
Benzer gorevler piyasada metalastirildiginda dahi, ev i¢i ve bakim emeginin
sistematik bigimde goriinmez kalmasi ve degersizlestirilmesi
Emek—Istihdam Formel istihdam statiisiinden bagimsiz bigimde, hizmet sektorii isine benzer
Bagimsizlig nitelikte hane faaliyetlerinde emek arzi.
Kadinlarin belirli sektdrlerde yogunlagsmasi ve erkek egemen veya daha
yiiksek iicretli sanayilere sinirli erigimi.
Standart dig1, korumasiz ve enformel ¢aligma diizenlemelerinin, 6zellikle
hizmet sektoriinde kadinlari orantisiz bicimde etkileyecek sekilde
genislemesi
Kullanim degeri iireten ancak ulusal hesaplarin disinda kalan, bakim,
temizlik ve yemek hazirlama gibi hane temelli hizmet iiretimi.

Emegin Feminizasyonu

Gorinmez Emek

Sektorel Ayrisma

Kadin Emeginin
Enformellesmesi

Ucretsiz Hane Emegi

Davranigsal iktisat ve insan haklari iktisadina dayanarak, bu makale kadin emegini ikili bir
ekonomik yapiya sahip olarak ¢ergeveleyen alternatif bir kavramsallagtirma gelistirmektedir: iicretli
piyasa liretimi ve licretsiz hane iiretimi. Birincisi istihdam temelli gostergeler icinde formel olarak
taninirken, ikincisi ekonomik yeniden {iretime ve sosyal refaha temel katkisina ragmen kurumsal
olarak goriinmez kalmaya devam etmektedir. Bu kavramsal bosluk, emegi formel istihdam
statlisinden bagimsiz olarak deger iireten ¢ok boyutlu bir ekonomik faaliyet olarak yeniden
tammlayan Emegin Istihdamdan Bagimsiz Oldugu Teorisi'nin (LEIT) teorik motivasyonunu
saglamaktadir.

LEIT, ekonomik kategorilerin dogal olarak verili degil, toplumsal ve kurumsal olarak insa
edildigini savunan kurumsal iktisat perspektifiyle tutarlidir. Buna goére istihdam, ekonomik degerin
kaynagi olarak degil, iiretken emegin formel olarak tanindigi ve iicretlendirildigi kurumsal
mekanizmalardan biri olarak anlasilmaktadir. LEIT, bu nedenle iiretken emegi kurumsal
taninmasindan ayirt etmekte ve emegin formel istihdam iligkileri i¢inde gerceklestirilip

www.turkishstudies.net/economy



5200 Saadet Yagmur Kumcu

gerceklestirilmediginden bagimsiz olarak ekonomik deger iirettigini savunmaktadir. Bu ¢ercevede
toplumsal cinsiyet, iliretken emegin belirleyici bir 6zelligi olarak ele alinmamaktadir. Kadinlarin
iicretsiz hane emegi, 6nemli 6l¢lide refah iiretmesine ragmen kurumsal olarak taninmayan iiretken
emegin en agik ampirik drneklerinden birini olusturdugu igin incelenmektedir.

Emek-Istihdam Bagimsizlig1 Teorisi (LEIT), emegi hem iicretli piyasa faaliyetlerini hem de

iicretsiz hane iiretimini kapsayan ¢ok boyutlu bir ekonomik ve toplumsal olgu olarak yeniden
kavramsallastiran normatif ve analitik bir ¢ergeve sunmaktadir. Ozellikle ev i¢i ve bakim emegi basta
olmak iizere piyasa dis1 emegi dislayan geleneksel isttihdam merkezli ekonomi teorilerinin aksine,
LEIT tiim iiretken insan ¢abasini mesru ekonomik emek olarak kabul etmektedir. Davranigsal
iktisada ve smurli akilcilik kavramima dayanan teori, agirlikli olarak kadinlar tarafindan
gercgeklestirilen {icretsiz emegin Olciilebilir ekonomik deger iirettigini ve resmi istatistiklerde biiyiik
Olciide goriinmez kalmaya devam ederken sosyal refahi nasil siirdiirdiigiinii ortaya koymaktadir.
Teori (LEIT), emegin istihdamdan analitik olarak bagimsiz oldugu ve insan ¢abasiin irettigi
ekonomik degerin formel istihdam statiisiinden bagimsiz olarak 6l¢iilebilecegi ve dl¢iilmesi gerektigi
yoniindeki temel 6nermeyi ileri siirmektedir. Bu onciilden hareketle LEIT, geleneksel olarak GSYH
ile temsil edilen ekonomik performansin dogru bigimde Olgiilmesinin, agirlikli olarak kadinlar
tarafindan gerceklestirilen ve formel emek piyasalarinin disinda deger iireten ev i¢i ve bakim emegi
gibi iicretsiz emek c¢iktilarinin sistematik bicimde dahil edilmesini gerektirdigini savunmaktadir.
LEIT'in temel bir ¢ikarimi, ev i¢i emegin kullanim degeri liretmesi, piyasa hizmetlerinin yerini almasi
ve sosyal yeniden liretime ve ekonomik siirdiiriilebilirlige dogrudan katkida bulunmasi nedeniyle
fiilen bir hizmet sektorii olarak ele alinmasi gerektigidir. Bu perspektiften bakildiginda, iicretsiz hane
emegi marjinal veya artik bir faaliyet degil, toplam ekonomik iiretimin yapisal olarak ayrilmaz bir
bilesenidir (Kumcu, 2022 ve 2025).
Bu teorik onermeleri islevsellestirmek amaciyla, Emek—istihdam Bagimsizligi Modeli (LEIM),
emek ile istihdam arasindaki kavramsal ayrimi dlgiilebilir bir analitik ¢erceveye doniistiirmektedir.
LEIM, piyasa hizmet sektoriinde dogrudan karsiliklar1 bulunan ev i¢i faaliyetlere ekonomik deger
atfederek, kurumsal olarak taninmayan iiretken emegin -6zellikle kadinlarin {icretsiz hane emeginin-
ekonomik katkisin1 tahmin etmek {izere tasarlanmistir. Bu yolla model, istihdam merkezli emek
iktisadinin simirliliklarina sistematik bir yanit sunmakta ve goriinmez emegin refah ve esitsizlik
analizlerine dahil edilmesini miimkiin kilmaktadir. LEIT ve LEIM birlikte, {iretken emegin istihdam
statiisiinden bagimsiz olarak degerlendirilmesi i¢in biitiinlesik bir teorik ve metodolojik ¢erceve
sunmakta ve boylece daha kapsayici, toplumsal cinsiyet esitligine dayali ve nesiller arasi adil emek
piyasast politikalar1 i¢in bir temel saglamaktadir. Teorinin (LEIT) temel varsayimlar1 asagidaki gibi
Ozetlenebilir:

1. Yapisal esitsizligin bir kaynagi olarak istihdam—emek bagimliligi: Emegin formel
istihdamla sistematik bi¢imde 6zdeslestirilmesi, piyasa dis1 liretim bigimlerini ekonomik
Olciimden dislayarak kalic1 gelir ve refah esitsizliklerine yol agmaktadir.

2. Ozerk bir ekonomik sektdr olarak {icretsiz ev ii ve bakim emegi: Ucretsiz hane iiretimi ve
bakim emegi, iicret temelli piyasa iliskilerinin diginda kalmaya devam etmesine ragmen,
gercek deger ilireten ayr1 ve genisleyen bir ekonomik faaliyet sektoriinii olusturmaktadir.

3. Sinrh akileilik ve iicretsiz emegin goriinmezligi: Ucretsiz emegin ekonomik sistemler
igindeki siiregelen goriinmezligi, kurumsal ve politika gercevelerinin piyasa digi iiretimi
sistematik bigcimde degersizlestiren basitlestirilmis emek tanimlarina dayanmasi yoluyla
sinirli akilcilik kavrami {izerinden agiklanmaktadir.

Bu varsayimlar birlikte ele alindiginda, 6zellikle demografik degisim ve niifus artisi kosullar
altinda ticretsiz emegin ekonomik sistemleri siirdiirmedeki artan 6nemini ortaya koymaktadir. Bu
calismanin teorik temeli olarak LEIT, emegi yalmzca piyasa temelli, iicret karsiligi istihdam
iizerinden degerlendiren geleneksel iktisadi yaklasimlara elestirel bicimde meydan okumaktadir.
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Kumcu (2022), iiretkenligi yalnizca ticretli istthdamla 6zdeslestiren emek teorilerinin kadin emegini
kavramakta yapisal olarak yetersiz kaldigini ve bdylece ekonomik faaliyet ile hareketsizlige iliskin
toplumsal cinsiyet 6nyargili yorumlari1 yeniden iirettigini géstermektedir. Davranigsal iktisattan ve
sinirli akilcilik kavramindan hareketle LEIT, emegi zaman sinirli sézlesmesel bir girdi olarak degil,
iretim ile toplumsal yeniden iiretimin kesisiminde konumlanan ¢ok boyutlu ve toplumsal olarak
gomiilii bir olgu olarak kavramsallastirmaktadir. Yazar ayrica, formel istihdam iliskileri disinda
ekonomik deger iireten emegi nicellestirmek icin metodolojik bir ¢erceve sunan Emek—Istihdam
Bagimsizligi Modeli (LEIM) araciligiyla bu teorik onciilleri iglevsellestirmektedir. LEIM, bakim
emegi, ev i¢i hizmetler ve goniillii faaliyetler dahil olmak {izere hem iicretli piyasa emegini hem de
iicretsiz hane iiretimini birlesik bir analitik yap1 i¢cinde biitiinlestirmektedir. Model, faydaci sosyal
refah teorisini degistirilmis bir Atkinson Esitsizlik Endeksi araciligiyla genisleterek, yalnizca kisa
vadeli gelir esitsizliklerini degil, ayn1 zamanda goriinmez emekle iligskili uzun vadeli refah
sonuglarini da degerlendirmektedir.

LEIM igerisinde, hizmet sektoriinde ve haneler i¢inde sunulan ev i¢i emek, diizeltilmis
GSYH hesaplamalarina dahil edilerek, kisi basina diisen gelirin ve refah dagiliminin normatif bir
ekonomik perspektiften yeniden tanimlanmasina olanak saglanmaktadir. Tablo 3, Emek—Istihdam
Bagimsizligi Teorisi'nin (LEIT) cesitli temel varsayimlarini gostermektedir.

Tablo 3: Emek—istihdam Bagimsizlig1 Teorisi'nin (LEIT) Temel Varsayimlarmin Anahtar
Kavramsal Yapilarla Eslestirilmesi
Cahismadaki Karsihk
LEIT'in Temel Varsayim Gelen Kavram Kavramsal Eslestirmenin Gerekgesi
(Tablo 2'den)

Bu varsayim, emegin yalnizca istihdamla

Emek-—istihdam bagimhligi Emek_istihdam ozdeslestirilmesinin sistematik esitsizlik tirettigini ileri

zfaplsal esitsizlik Bagimsizlig1 sirmektedir; emegi istihdam statiisiinden analitik olarak

tiretmektedir ayiran LEIT'in temel kavramsal onermesine dogrudan
karsilik gelmektedir.

Bu kavram, kullanim degeri {ireten ve piyasa
hizmetlerinin yerini alan, ancak piyasaya esdeger
niteliklerine ragmen istatistiksel ve kurumsal olarak
taninmayan sektorel bir iiretim bi¢imini yakalamaktadir.
Kadinlarin belirli sektorlerde yogunlasmasi ve hane
Sektorel Ayrisma ve  iiretiminin dogallagtirilmasi, emek piyasasi
Emegin smiflandirmalariin toplumsal cinsiyete dayali is
Feminizasyonu boliimiinii sistematik bigimde yeniden iirettigi kurumsal
siurlt akileiligr yansitmaktadir.

Ucretsiz ev i¢i ve bakim
emegi 6zerk bir ekonomik  Goriinmez Emek
sektor olusturmaktadir

Ucretsiz emegin
goriinmezligi
kurumsallagmig sinirli
akilcilikla agiklanmaktadir

Kadinlarin emeklerini hem piyasa temelli isttihdama hem

' ~ Piyasa ve Hane de ticretsiz hane tiretimine eszamanli bigimde tahsis
Kadmlarn ¢ift yonli emegi  Emeginin Eszamanlt  oymegi LEIM icinde 8lciilen ve "ikili yik" kavraminin
Arzi betimleyici niteliginin 6tesine gegen temel ampirik olguyu
olusturmaktadir.

Kaynak: Kumcu (2022)

Bu kavramsal genigleme, asagida tanitilan {iretim fonksiyonu i¢in analitik temeli saglamakta
olup, LEIM ayrica iiretim hesaplamalarina ¢ok boyutlu degiskenleri dahil etmektedir:

Q=A-1L*-KP.[v.T%.F¢ (1)
Burada:

L:Lp+Lu Hem iicretli (Lp) hem de iicretsiz (Lu) bilesenleri igeren toplam emek
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K: Sermaye

I: Deneyimsel ve kiiltiirel sermayeyi yansitan bilgi girdisi

T: Verimliligi etkileyen, toplumsal cinsiyete gore zaman tahsisi
E: Uretim iizerindeki ekolojik ve cevresel kisitlar

Bu formiilasyon, 6zellikle tarihsel olarak kadinlara atfedilen ev i¢i ve bakim emeginin, artik
veya yardimci faaliyetler olarak degil, toplam ekonomik ¢iktinin ayrilmaz bilesenleri olarak
taninmasini giivence altina almaktadir. Emegi homojen, piyasa temelli bir girdiye indirgeyen
geleneksel Cobb—Douglas iiretim fonksiyonundan uzaklasan Kumcu, emegin iirettigi degerin daha
dogru ve kapsamli bi¢imde Ol¢iilmesini saglamay1 amacglayan genisletilmis bir {iretim g¢ercevesi
onermektedir. Bu ¢ercevede ¢ikti, yalnizca sermaye ve formel olarak istihdam edilen emek tarafindan
degil, ayn1 zamanda bilgi birikimi, Gicretli ve iicretsiz faaliyetler arasindaki zaman tahsisi ve ekolojik
kisitlar dahil olmak iizere emegin etkin arzim1 ve verimliligini kosullayan faktorler tarafindan da
belirlenmektedir. Bu boyutlari agik¢a dahil ederek model, istihdam merkezli iiretim varsayimlarina
meydan okumakta ve {icretsiz ev i¢i ve bakim emeginin -6zellikle kadin emeginin- toplam ¢ikt
hesaplamalari iginde sistematik bicimde hesaba katilabilecegi bir analitik yapi sunmaktadir (Kumcu,
2022; 2023; 2025; Waring, 1999; Folbre, 2007).

Bu teorik ¢ercevenin uygulamaya doniik karsilig1 olan Emek—Istihdam Bagimsizligi Modeli
(LEIM), bu teorik ¢erceveyi nicel bir metodolojiye doniistiirmektedir. LEIM, piyasada sunulan
hizmetlerle islevsel olarak esdeger nitelikteki hane temelli hizmetlere tiretim degerleri atfederek,
iicretsiz ev i¢i emegin ekonomik katkisini tahmin etmektedir. Bu yaklasim, emegi formel istihdam
statiistine indirgemeksizin, kadinlarin hem piyasa calisant hem de hane iireticisi olarak tagidiklari
ikili emek rollerinin kapsamli bicimde degerlendirilmesine olanak saglamaktadir. Model, Atkinson
Esitsizlik Endeksi'ni genisleterek yeni bir versiyonunu olusturmakta ve iki farkli senaryo
tanimlamaktadir:

Li: Pozitif (mevcut) senaryoda, yalnizca istihdamdaki iicretli emegi iceren GSYH ile
hesaplanan bir refah 6lgiitii,

L2: Normatif senaryoda, licretli ve {icretsiz emegi igeren diizeltilmis GSYH yani Lgsyn ile
hesaplanan bir refah 6lgiitii,

Bu ikili senaryo yaklagimi, feminist iktisatta metodolojik bir yenilik sunarak esitsizligin,
refahin ve goriinmez emegin ekonomik degerinin karsilagtirmali analizini miimkiin kilmaktadir.
Sonug olarak, I1'den kiiciik ve sifira daha yakin bir 12 degeri, daha esitlik¢i bir gelir dagilimina isaret
etmekte; bu da ulusal gelirin daha biiyiik bir payinin etkin bigimde dagitildigini1 ve ticretsiz emegin
sosyal refaha istatistiksel ve ekonomik ac¢idan anlamli bir katki sagladigini ima etmektedir.

LEIM'in Kavramsal Temelleri

Emegin istihdamdan bagimsiz oldugu Model (LEIM) iginde, bu iicretsiz hane iiretimi,
modelin  temel degiskenlerinden birini olusturan ev kadm emegi (LHW) olarak
kavramsallagtiritlmaktadir. LEIM, istihdam statiisiine ve emegin taninmasina dayal1 olarak iki gelir
bolgesi tanimlamakta ve bu farkli senaryolara karsilik gelen iki esitsizlik katsayisi -Ii ve L»-
hesaplamaktadir. Modelin ilk asamasinda, esitsizlik yalnizca tam zamanli iicretli istihdamin tanindig:
mevcut istihdam merkezli ¢erceve altinda dlgiilmektedir (I1). ikinci asamada, iicretsiz hane emegi
toplam gelire dahil edildikten sonra esitsizlik (Iz) yeniden hesaplanarak normatif bir analiz
yiriitiilmektedir. Ii ile I arasindaki karsilagtirma, modelin hipotezlerinin ampirik olarak sinanmasini
miimkiin kilmaktadir. Kumcu (2022)’ye gore kadinlar -6zellikle ataerkil toplumsal yapilar iginde-
ekonomik kararlar alirken neoklasik akilciligin standart varsayimlarina uymamaktadir. Bunun yerine
davraniglari, hane i¢indeki konumsal rolleri, bakim sorumluluklar1 ve nesiller aras1 yiikiimliiliikler
tarafindan sekillenmektedir. Bu sinirli akileilik bigimi, kadinlarin dogum, ¢ocuk bakimi ve agirlikli
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olarak hane icinde tiiketilen ev hizmetlerinin iiretimine yonelik siiregelen katiliminin altinda
yatmaktadir.

Istihdam Temelli Ortalamalarin Otesinde Egitsizligin Olciilmesi

Modelin ikinci agsamasinda, pozitif ve normatif senaryolara karsilik gelen esitsizlik
katsayilar1 (I ve I2), onerilen hipotezleri sinamak amaciyla sistematik bigimde karsilagtirilmaktadir.
LEIM, bir ortalamanin dogrulugunun, atifta bulundugu biitiiniin kesin 6l¢iimiine kritik bicimde bagh
oldugu ilkesine dayanmaktadir. Buna gore, esitsizlik ayni ortalama gelir diizeyi referans alinarak
degerlendirildiginde, ortaya ¢ikan esitsizlik Olciitlerinin giivenilirligi, altta yatan toplamin
dogruluguna ve eksiksizligine baglhdir. Bu perspektiften bakildiginda, yalnizca {icretli istihdama
dayanan pozitif senaryodaki (I:) GSYH hesaplamalari, {icretsiz hane iiretimini sistematik bigimde
disladiklar1 ve dolayisiyla ekonomik ¢iktinin gergek boyutunu yakalayamadiklar i¢in i¢sel bir 6l¢iim
Onyargisindan muzdariptir.

Yeni Ekonomi Baglaminda Emek—Istihdam Ayrismast

Emegin istihdamdan analitik olarak ayrilmasi, yeni ekonomiyle iligkili yapisal doniisiimlerle
de teorik a¢idan uyumludur. Dijitallesme, esnek ve uzaktan ¢aligma diizenlemeleri, platform temelli
istthdam ve enformel dijital emek, geleneksel istihdam iliskisini giderek zayiflatmistir. Houghton ve
Sheehan (2000), bu dinamiklerin bilginin sanayi yapisini temelden yeniden sekillendirdigini ve
uluslararast, ulusal, bolgesel, hane ve bireysel diizeylerde esitsizligi yogunlastirarak avantajli gruplar
arasinda zenginlik birikimini miimkiin kilarken baska yerlerde yoksunlugu derinlestirdigini ileri
stirmektedir.

Bilgi ekonomisinin temelini olusturan giigler kiiresel ekonomik yapilar1 benzeri goriilmemis
bir hizla doniistiiriirken, iilkeler kurumsal ve analitik gercevelerini yeni ekonomik gergekliklere
uyarlamak zorunda kalmaktadir (Houghton & Sheehan, 2000). Bu baglamda, emegin geleneksel
istthdam temelli tanimlar1 giderek yetersiz kalmaktadir (Kumcu, 2023). Emegin istihdamdan
ayrigmasi yalnizca yeni ekonominin gercekliklerini yansitmakla kalmamakta, ayn1 zamanda artan
geng issizligini ve toplumsal cinsiyete dayali emek piyasasi diglanmasini anlamak i¢in gerekli bir
analitik mercek de sunmaktadir.

Kadinlarin Ikili Emegini Goriiniir Kilmak: Teoriden Ampirik Uygulamaya

Bu teorik ¢ergeve iginde, mevcut galigma tam olarak, emek degerlemesini belirli ¢aligma
saatleri icinde gerceklestirilen iicretli istihdamla sinirlayan klasik emek teorilerinin sinirliliklarini ele
aldig i¢in LEIM'i benimsemektedir. Kadin emegi, formel piyasa katiliminin 6tesine uzanan ¢ok
bilegsenli bir yap1 olarak kavramsallagtirilmaktadir. Bu yapi, iicretsiz hane isini, bakim
sorumluluklarini, toplumsal cinsiyete dayali goniillii faaliyetleri ve her giin somut ekonomik ¢ikti
iireten giivencesiz hizmet sektorii emek bigimlerini kapsamaktadir.

LEIM, hem piyasa istihdami araciligiyla gerceklestirilen makro diizeydeki iretken rolii, hem
de ev i¢i ve bakim emegi araciligiyla hane iginde siirdiiriilen mikro diizeydeki iiretken rolii
yakalayarak kadimlarmn ikili emek arzin1 goriiniir ve Slgiilebilir kilmaktadir. Bu ¢alisma, LEIM'i
kullanarak Tiirkiye'de 2020-2024 yillar1 arasinda yar1 zamanl ve mevsimlik hizmet sektorii islerinde
calisan kadinlara iligkin verileri, gizli esitsizlikleri ortaya ¢ikarmak ve kadinlarin emek piyasasindan
dislanmasini ele almaya yonelik politika dnerileri gelistirmek amaciyla analiz etmektedir.

Literatiire Katki ve Ozgiinliik
Bu makale ii¢ temel katki sunmaktadir:

» Teorik Yenilik: LEIT, emegin tanimini {icretsiz ev i¢i ve bakim emegini de igerecek
bicimde genisleterek istihdam merkezli paradigmalara meydan okumakta ve kadinlarin iiretken
katkilariin tam kapsaminin taninmasi i¢in tutarli bir kavramsal ¢er¢eve sunmaktadir.
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« Metodolojik Ilerleme: LEIM, teorik cerceveyi islevsellestirmenin &tesinde, goriinmez
emegin ekonomik degerini 8lgmek igin 6zgiin bir hesaplama ydntemi énermektedir. Ucretsiz iiretken
faaliyetleri nicel ekonomik ¢iktilara doniistiirerek, standart ulusal muhasebe sistemlerinin sinirlarinin
Otesine gecen refah, verimlilik ve esitsizlik degerlendirmelerini kapsayan, tekrarlanabilir bir model
sunmaktadir.

» Politika Acisindan lgililik: Bu gerceve, 6zellikle geng ve erken evlenen kadinlar arasinda
kadin emeginin yapisal goriinmezligini ortaya koyarak, iicretsiz emegin taninmasina,
iicretlendirilmesine ve korunmasina yonelik uygulanabilir politika 6nerileri sunmakta, ayni zamanda
toplumsal cinsiyet agisindan kapsayict emek piyasalarini ve sosyal koruma kapsamini tesvik
etmektedir.

Bu katkilar araciligiyla makale, {icretsiz ev i¢i isin tarihsel olarak enformel veya yardimci
sayildigi ve geleneksel istihdam temelli gostergelerin kadinlarin gercek ekonomik etkisini sistematik
bigimde eksik tahmin ettigi literatiirdeki 6nemli bir bosglugu doldurmaktadir.

Metodoloji ve Veri Kaynaklar

Bu ¢alisma, gelismekte olan iilkelerde erken yasta evlenen, anne olan ve dncelikle ev kadini
olarak tanimlanan geng igsiz kadinlarin 6nemli varligim1 vurgulamak amaciyla hem kavramsal
temelleri hem de ampirik veri analizini bir araya getirmektedir. Bu demografik grup, kalict emek
piyasasi dislanmasi ve ekonomik goriinmezlikle kars1 karsiya kalan kadin niifusunun 6nemli bir
boliimiinii olusturmaktadir.

Emek—Istihdam Bagimsiziigi Modeli (LEIM)

Uretken emegin istihdamdan bagimsiz olarak ekonomik deger yarattigini savunan Emek—
Istihdam Bagimsizlig1 Teorisi (LEIT) gergevesinde istihdam, ekonomik degerin kaynagi olarak degil,
iiretken emegin ekonomik olarak tanindigi kurumsal bigimlerden yalnizca biri olarak ele
alinmaktadir.

Emek-istihdam Bagimsizligi Modeli (LEIM), toplu bir refah &lgiitiiniin dogrulugunun,
biitiinii olusturan tiim iretken bilesenlerin kesin hesaplanmasina bagh oldugu ilkesine
dayanmaktadir. Modelin, pozitif (mevcut) senaryoyu temsil eden ilk asamasinda, esitsizlik endeksi
I 1 yalnizca tam zamanlh tcretli istihdamda yer alan kadinlar dikkate alinarak hesaplanmaktadir
(Kumcu, 2022).

L=1--" @

burada ortalama gelir p su sekilde tanimlanmaktadir:

_ (GSYH)

—— /12 Months 3)

Modelin ikinci agamasi normatif analizi olusturmaktadir. Bu asama, 6zellikle yar1 zamanlh
ve agirlikli olarak enformel veya mevsimlik istihdamda ¢alisan, ayni zamanda giiniin geri kalaninda
iicretsiz ev isi ve ¢ocuk bakimi sorumluluklarini istlenen kadinlarin {icretsiz emek arzinin yol actigi
gelir esitsizligini yakalamaktadir. Buna karsilik gelen esitsizlik endeksi 12, denklem (7) kullanilarak
hesaplanmaktadir.

12'nin hesaplanmasindan dnce, denklem (4), (5) ve (6), modelin temel degiskeni olan {icretsiz
hane emeginin degerini -LHW olarak gosterilir- tahmin etmek ve diizeltilmis GSYH'yi (Lgsyn) ile
revize edilmis ortalama geliri (WHW) hesaplamak amaciyla kullanilmaktadir. Bu ¢ergevede, PA ile
gosterilen yasal asgari licret, vekil bir gelir 6l¢iitii olarak kullanilmakta ve tam zamanli iicretin yarisi
dikkate alinarak yar1 zamanli istihdami yansitacak bicimde diizeltilmektedir.

Lyw = (Nuw ) (P4) (12 Months) 4
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LGDP = GDP + LHW (5)
Wgw = LGI\'IJP/ 12 Months (6)

Lgsyu'nin olugsumuna katkida bulunan tiim emegin ortalama geliri p_ HW ile temsil edilmekte
olup, hesaplamasi p i¢in kullanilan mantigin aynisini izlemektedir.

L=1-—- (M

HHW

Bu asamada, I; ve L'nin hesaplanmasinda kullanilan degiskenlerin listesi Tablo 4'te
sunulmaktadir.

Tablo 4: LEIM'de Kullanilan ve Hesaplanan Degiskenlerin Listesi

Sembol Aciklama

N Toplam niifus

NL Toplam istihdamdaki kadin niifusu

Nuw Evde iicretsiz ¢alisan ev kadini niifusu
PA Briit asgari ticret (1/Ay)

n Kisi bast GSYH, Luw harig (cari fiyatlarla b)
GSYH GSYH, Luw haric (cari fiyatlarla )

I Mevcut durum esitsizlik ol¢iitii

Law Ev Kadimi Emegi (b/Y1l)

Lesyu Normatif durum GSYH'si (Luw dahil) (b)
uaw Normatif durum p (cari fiyatlarla Losyu B/Ay)
L Normatif durum esitsizlik olgiitii

Veri Goriiniimii ve Stmirliliklar

Pek cok gelismekte olan ekonomide oldugu gibi Tiirkiye de, 6zellikle tam zamanl ve yar1
zamanli istihdam ile mevsimlik c¢alisma diizenlemelerine iligkin olarak kadinlarin isgiiciine
katilimina dair tutarli ve sistematik veri elde etmede onemli gii¢liiklerle karsilagsmaktadir. Bu
nedenle, Tiirkiye Istatistik Kurumu (TUIK), Sosyal Giivenlik Kurumu (SGK) ve Tiirkiye Is Kurumu
(ISKUR) tarafindan yayimlanan iilke diizeyindeki veriler, Uluslararasi Calisma Orgiitii
Istatistiklerine (ILOSTAT, 2022) dayanan Diinya Bankasi veri setleriyle birlikte, 2020-2024
dénemini kapsayan bes yillik siire i¢in incelenmis ve tutarlilik agisindan ¢apraz kontrol edilmistir.
Ampirik analizde hem diizenli hem de metodolojik olarak karsilastirilabilir olarak tanimlanan
yalnizca 2020 ve 2024 yillarina ait veriler nihai olarak kullanilmistir.

Mevcut istatistikler, kadinlarin tam zamanl istihdama gegis oranlarmin olduk¢a diisiik
kaldigim1 ve biiylik ¢ogunlugun ya issiz kaldiginm1 ya da gecici ve diisiik vasifli pozisyonlarda
yogunlastigini gostermektedir. Ornegin, yar1 zamanli kadin ¢alisanlarin yalnizca %11'i bes yillik bir
stire i¢inde kalic1 bir pozisyona gecebilmistir. Bu grubun sosyal giivenlik kapsamina erisimi de sinirh
olup, %60'n altinda kalmaktadir. Tablo 5'te gosterildigi tizere, Tlirkiye'de hizmet sektoriindeki genel
kadin istthdam oran1 2020-2024 doneminde artmigtir. Ancak bu artigin niteligi oldukca
farklilasmistir. TUIK verilerine gore, kadinlarin hizmet sektoriindeki toplam istihdam pay1 2020'de
%56,7'den 2024'in ilk ¢ceyreginde %60,2'ye yiikselmistir. Bununla birlikte, bu artigin biiyiik bolimii
yar1 zamanli (%28,3) ve mevsimlik (%11,5) istihdam bigimleri araciligryla gergeklesmistir.

Tablo 5'te daha ayrintili olarak gésterildigi lizere, hizmet sektorii 2020-2024 doneminde
Tiirkiye'deki toplam istihdamin baskin bilesenini olusturmus; toptan ve perakende ticaret, kamu
yonetimi, egitim ve saglikla ilgili faaliyetlerde 6zellikle yiiksek oranda istihdam yogunlagmasi
gozlenmigtir. Kadin istihdami egitim ile insan sagligi ve sosyal hizmet faaliyetlerinde belirgin
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bicimde daha yiiksekken, erkek istihdami ulagtirma, depolama ve ticaretle ilgili sektorlerde agirlik
kazanmistir. Tablo S'te yer alan degerler Tiirkiye Istatistik Kurumu (TUIK) Isgiicii Anketi'nden
tiiretilmis olup, hizmet sektoriindeki kadin istihdam oriintiilerine iligkin tutarli bir tasvir sunmayi
amagclamaktadir. "Mevsimlik / Diger Atipik" pozisyonlar, standart tam zamanl veya yar1 zamanl
siniflandirmalar altinda yer almayan gecici ve esnek istihdam tiirlerini igermektedir. Tam zamanli ve
yar1 zamanh oranlar, kesin yillik ayristirilmig ylizdelerin resmi istatistik biiltenlerinde kamuya agik
bi¢imde yayimlanmamasi nedeniyle, TUIK tarafindan bildirilen kayitli ve standart ¢alisma saati
kategorileri kullanilarak hesaplanmustir.

Tablo 5: Hizmet Sektériinde Istihdam Tiiriine Gore Kadn Isgiicii Dagilin (Tiirkiye)

istihdam Tiirii 2020 2021 2022 2023 2024
Tam zamanh % 60.2 59.0 58.0 57.0 55.8
Yari zamanh % 25.1 26.5 27.5 28.0 28.3
Mevsimlik / Diger Atipik % 104 10.0 10.5 10.5 11.5

Kaynak: Yazar tarafindan TUIK verileri kullanilarak hazirlanmistir (2025)

Tablo 5 ve Tablo 6'daki bu veriler, kadinlarin temizlik hizmetleri, ¢agrt merkezleri,
konaklama ile 6zel egitim ve saglik sektorlerinde agirlikli olarak yogunlagtigini gostererek emek
piyasasindaki kalic1 toplumsal cinsiyet esitsizliklerini ortaya koymakta ve hizmet sektoriindeki
yiiksek goriiniirliiklerini yansitmaktadir. Bu sektorlerde, kadinlarin %60'idan fazlasi yar1 zamanl
pozisyonlarda ¢aligmakta ve yasal asgari licretin yaklasik %20 altinda kazang elde etmekte olup, bu
durum kadin emeginin sistematik bicimde degersizlestirildigine isaret etmektedir (TUIK, 2024).
Sosyal giivenlige erisim sinirli kalmaya devam etmekte olup, bu da yogun hizmet mesleklerinde
kadin emeginin taninmasinda ve {icretlendirilmesindeki yapisal ihmali daha da vurgulamaktadir.

TUIK verilerine dayanarak Tablo 6'da 15 yas ve iizerindeki niifusa iliskin istihdam rakamlar
incelenmistir. "V. Hizmet Sektorii: Ev Isiyle Ilgili (I+P+Q+S+T+U)" kapsamindaki kadin ve erkek
istthdami 2020-2024 donemi genelinde karsilastirilmigtir. Ayrica, bu sektorlerdeki istihdamin
yapisina ve niteligine iligskin baglamsal bilgi saglamak amaciyla yar1 zamanli ve mevsimlik istthdam
oriintiileri ilgili literatiir araciligryla gézden gecirilmistir. Bu veriler, kadinlarin temizlik hizmetleri,
cagr1 merkezleri, konaklama ve 6zel egitim ile saglik faaliyetlerinde agirlikli olarak yogunlastigin
gostererek, hizmet sektoriindeki goriiniirliklerinin 6zellikle yiliksek oldugu noktalarda emek
piyasasindaki kalici toplumsal cinsiyet esitsizliklerini ortaya koymaktadir. Bu mesleklerde, kadin
calisanlarin %60'indan fazlasi yari zamanli pozisyonlarda istihdam edilmekte ve ortalama olarak
yasal asgari {icretin altinda gelir elde etmekte olup, bu durum kadin emeginin sistematik bigimde
degersizlestirildigine isaret etmektedir (TUIK, 2025). Bu sektorlerde sosyal giivenlik kapsamina
erisim de sinirli kalmaya devam etmekte olup, bu da hizmet yogun mesleklerde kadin emeginin
taninmasi, korunmasi ve licretlendirilmesindeki yapisal eksiklikleri daha da vurgulamaktadir.
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Tablo 6: Ekonomik Faaliyet ve Cinsiyete Gére Tiirkiye'de Istihdam, 2020-2024 (15+Yas Niifus)

Ekonomik Faaliyet / Grup Yil ;l;)(:)%lsm 5}1;)]:}(;1){ gzgl;)l
2020 26,695 18,396 8,299
2021 28,797 19,792 9,005
Toplam istihdam (I+IT+ITI+IV+V) 2022 30,752 20,818 9,935
2023 31,632 21,286 10,346
2024 32,620 21,809 10,811
2020 4,737 2,820 1,917
2021 4,948 2,901 2,047
I. Tarim Sektorii Toplam(A) 2022 4,866 2,822 2,043
2023 4,695 2,757 1,938
2024 4,827 2,796 2,030
I1. Sanayi Sektorii Toplam (B+C+D+E) 2020 5,482 4,165 1316
Madencilik ve tag ocak¢iligt (B) 2021 6,143 4,645 1,500
imalat (C) 2022 6,663 4,969 1,694
Elektrik, gaz, buhar, su temini, kanalizasyon vb. (D+E) gggi 2:;411; jzggg }:;gé
2020 1,546 1,476 70
. 2021 1,777 1,693 84
IIL. Insaat Sektorii Toplami (F) 2022 1,846 1,755 91
2023 1,997 1,896 100
2024 2,162 2,049 113
IV. Hizmet Sektorii: Ev Isiyle Ilgili Olmayan
(G+HHJ+K+L+M+N+O+R) 2z 9,540 711 2429
Toptan ve Perakende Ticaret (G)
Ulastirma ve Depolama (H) 2021 10,270 7,666 2,603
Bilgi ve Iletisim (1)
Finans ve Sigorta Faaliyetleri (K) 2022 10,999 8,122 2,876
Gayrimenkul Faaliyetleri (L)
Mesleki, Bilimsel ve Teknik Faaliyetler (M) 2023 11,487 8,411 3,078
Idari ve Destek Hizmet Faaliyetleri (N)
Kamu Yo6netimi ve Savunma (O)
Sanat, Eglence, Dinlence ve Spor (R) 2024 11,929 8,032 3,297
V. Hizmet Sektorii: Ev isiyle flgili (I+P+Q+S+T+U) 2020 5,390 2,822 2,567
Konaklama ve Yiyecek Hizmetleri (I) 2021 5,658 2,886 2,772
Egitim (P) 2022 6,379 3,149 3,230
Insan Saglig1 ve Sosyal Hizmet Faaliyetleri (Q) 2023 6,743 3,274 3,469
Diger Hizmet Faaliyetleri (S+T-+U) 2024 6,957 3,369 3,590

Kaynak: Yazar tarafindan TUIK verileri kullamlarak hazirlanmistir (2025)
Not: Parantez i¢indeki harfler, veri kaynaginda yer aldig1 sekliyle aynen kullanilmastir.

TUIK verilerine dayanan Tablo 6, 15 yas ve iizerindeki niifusa iliskin istihdam rakamlarini
sunmakta, "Ev Isiyle Ilgili Hizmet Sektorleri" (I+P+Q+S+T+U) kapsamindaki kadin ve erkek
istihdam diizeylerini 2020-2024 dénemi genelinde karsilastirmaktadir. Bu sektorlerdeki istihdamin
yapisin1 ve niteligini iliskili hale getirmek amactyla, yar1 zamanli ve mevsimlik istihdam Oriintiileri
ilgili literatiire atifla ayrica tartigilmaktadir.

Tablo 6'da sunulan veriler, iki temel nedenden Gtiirii bu ¢alisma agisindan 6zellikle 6nem
tasimaktadir. Birincisi, geleneksel olarak hane i¢i ortamlarda "ev igi" olarak siniflandirilan emek
bicimlerinin, hizmet sektorii icinde giderek piyasa temelli, sektorel istthdama nasil doniistiiglinii
gostermektedir. Ikincisi, rakamlar bu sektérlerde istihdam edilen kadin sayisinda yildan yila tutarli
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bir artis oldugunu ortaya koymakta ve ilicretsiz ev isiyle yakindan ortiisen faaliyetlerde kadin
emeginin yapisal bir geniglemesine isaret etmektedir.

Tablo 6'da gosterildigi lizere, 2024 yilinda ev isiyle ilgili hizmet sektorlerindeki kadin
istthdam1 3.590 bin kisiye, yani yaklasik 3,6 milyon kadina ulasmistir. Ayn1 yil, bu sektdrlerdeki
erkek istthdami 3.369 bin kisi, yani yaklagik 3,4 milyon erkek olmustur. Bu rakamlar, kadinlarin
sektorel istihdam Oriintiilerinin -6zellikle yar1 zamanli ve esnek ¢aligma diizenlemeleri altinda-
iicretsiz ev i¢i emege yakindan benzeyen mesleklerde giderek daha fazla yogunlastigini
gostermektedir. Bu egilim, yalnizca istihdamin toplumsal cinsiyete dayali yapisini analiz etmek
acisindan degil, ayn1 zamanda iiretim c¢iktisin1 ve gelir dagilimimi degerlendirmek agisindan da
olduk¢a oOnemlidir. Veriler oransal oranlar yerine mutlak istihdam rakamlart biciminde
sunuldugundan, hem kadmnlarin toplam istihdamdaki genel agirliginin hem de istihdam
diizeylerindeki yildan yila degisimlerin biiyiikliigiiniin daha net bigimde degerlendirilmesine olanak
saglamaktadir. Tablo 6'da bildirilen veriler, hem ev i¢i emegin sektdrel doniislimiinii hem de hizmetle
ilgili faaliyetlerde kadm istihdammmn = siirdiiriilen biiyiimesini gostererek, Emek—Istihdam
Bagimsizligi Teorisi'nin (LEIT) analitik ilgililigini dogrulamakta ve kadin emegi katkilarinin daha
genis ekonomi iginde taninmasinin ve nicellestirilmesinin énemini vurgulamaktadir.

Tablo 7, 2020-2024 doéneminde 15 yas ve ilizerindeki niifus igin hizmet sektoriindeki
istthdamin cinsiyete goére dagilimii sunmaktadir. Gosterildigi iizere, hizmet sektoriinde istihdam
edilen kadinlarin orani1 2022 itibariyla erkeklerin oranini agmis ve sonrasinda artmaya devam
etmistir. Bu kayma, geleneksel olarak ev i¢i olan rollerin iicretli emek bi¢imlerine doniisiimiiniin
siirmekte oldugunu yansitmakta ve kadinlarin hizmet sektorii icindeki artan ekonomik
gorlinlirliigiinii ortaya koymaktadir.

Tablo 7: Hizmet Sektoriinde Cinsiyete Gore Istihdam Dagilimi, 2020-2024 (15+ Yas Niifus)

vil Toplam Erkek Kadin Hizmet Sektoriinde
(x000) (x000s) (x000) Kadin Pay1 (%)
2020 5,390 2,822 2,567 48
2021 5,658 2,886 2,772 49
2022 6,379 3,149 3,230 51
2023 6,743 3,274 3,469 51
2024 6,957 3,369 3,590 52

Kaynak: Isgiicii Istatistikleri, TUIK (2025)

Bu ampirik &riintiiler, mevcut analizle dogrudan ilgili olan Emek—Istihdam Bagimsizligi
Teorisi'nin (LEIT) ¢esitli temel varsayimlarini desteklemektedir. Birincisi, hizl1 niifus artisi, bireysel
ve hane ihtiyaclarinin karsilanmasint mikro diizeyden makro diizeye kaydirarak ev isinin
sektorlesmesine katkida bulunmustur. Ikincisi, ev kadinlar1 tarafindan gergeklestirilen cocuk bakimi
ve diger ev i¢i gorevler dahil olmak iizere hane emegi, piyasada istihdam edilen ev i¢i ve bakim
iscileri tarafindan sunulan emege islevsel olarak esdegerdir. Uciinciisii, iicretsiz hane emegi
araciligryla tretilen mal ve hizmetlerin tiiketimi, yasal asgari iicret gibi bir referans gelir diizeyinde
degerlenebilecek ortiik bir emek katkisina karsilik gelmektedir.

Tablo 8, Tiirkiye igin 2020-2024 doneminde istihdamdan bagimsiz emek modeli (LEIM) ile
gelirlerinin hesaplanmasinda kullanilan temel makro-sosyal gdstergeleri sunmaktadir. Tablo,
nominal ve reel briit asgari iicret diizeylerini, se¢ilmis niifus ve istihdam gostergelerini ve I1 ile 12
esitsizlik endekslerinin hesaplanmasi i¢in ampirik temeli olusturan toplu gelir Olgiitlerini
icermektedir.

Nominal briit asgari Ucret rakamlari, donemler arasi karsilastirmaya olanak saglayan reel
icret degerlerini elde etmek amaciyla, 2019 baz yil alinarak Tiiketici Fiyat Endeksi (TUFE)
kullanilarak enflasyona gore diizeltilmistir. Bu gostergeler, LEIM c¢ercevesinde referans gelir
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Olciitleri olarak, 6zellikle genisletilmis gelir kavrami i¢inde emek gelirinin ve {icretsiz hane emeginin
degerlenmesi i¢in kullanilmaktadir.

Tablo 8: Tiirkiye Icin LEIM'de Kullanilan Temel Makro-Sosyal Gostergeler; 2020-2024

Sembol Gaosterge Acgiklamasi ve Birimler Yil Deger
2020 83.155.000

2021 83.614.000

N Toplam niifus (kisi) 2022 84.680.000
2023 85.326.000

2024 86.260.000

2020 5.100.000

. . . 2021 7.400.000

GSYH E?Kf:ks?;‘LYI‘ﬁ;llﬁnﬁl351la’ cari fiyatlar 2022 15.740.000
» 1o MLy 2023 27.440.000

2024 43.440.000

2020 61.000

2021 88.000

n Kisi bagina GSYH (Yillik, TL) 2022 185.000
2023 321.000

2024 503.000

2020 2.943

2021 3.578

Pa Briit asgari ticret (ayhk, TL) 2022 5.738
2023 11.711

2024 20.003

2020 11.222.000

2021 9.800.000

Nuw Ev isi nedeniyle isgiiclinde yer almayan kadinlar (15+) 2022 9.982.000
2023 10.600.000

2024 7.376.000

Kaynaklar: TUIK (2024, 2025) ve Diinya Bankas1 (2020) verileri kullanilarak hazirlanmistir

Tiim veriler, basta TUIK olmak iizere resmi kaynaklardan derlenmis olup, yillar arasinda
metodolojik tutarliligi saglayacak bicimde uyumlastirilmigtir. Parasal degerler cari Tiirk lirasi (TL)
cinsinden ifade edilmistir. Briit asgari licret (PA) aylik bir tutar olarak bildirilirken, GSYH ve kisi
basma GSYH (p) yillik akim degiskenler olarak, orijinal istatistiksel tanimlarin 6tesinde herhangi
bir yillik veya zamansal yeniden Ol¢ekleme uygulanmamigtir. Npw, isgiicline katilmama nedeni
olarak birincil olarak ev isi sorumluluklarini bildiren 15 yas ve lizerindeki kadinlar1 ifade etmektedir.
Makroekonomik toplamlari emek piyasast gostergeleriyle biitlinlestirerek Tablo 8, LEIM
metodolojisi i¢inde gelir dagilimini ve iicretsiz emegin sosyal refaha katkisin1 degerlendirmek igin
gerekli yapisal parametreleri sunmaktadir.

Tablo 9: Tiirkiye'de Isgiiciindeki Kadinlarin Ucretsiz Ev I¢i Emeginin Degeri, 2020-2024 (15+ Yas

Niifus)
Yil istihdam Ev ici Sorumluluklarni ~ Toplam  Ev i¢i Sorumluluklar1 Nedeniyle
Vil Isgiiciinde Yer Nedeniyle Isgiicinde  Istihdam Toplam istihdam Isgiiciinde
Almayan Kadinlar  Yer Almayan Kadinlar Isgiicii Goriinmeyen Kadinlarin Yiizdesi
(x000) (x000s) (x000) (%)
2020 21,855 11,222 26,836 42
2021 20,800 9,800 28,827 34
2022 21,200 9,982 30,725 32
2023 21,198 10,600 31,607 34
2024 21,047 7,376 32,590 23

www.turkishstudies.net/economy



5210 Saadet Yagmur Kumcu

Kaynaklar: TUIK 2024 (Isgiicii Istatistikleri; TUFE)

Tablo 9, Tiirkiye'de 2020-2024 yillar1 arasinda isgiiciinde yer almayan 15 yas ve iizerindeki
kadinlarin sayisini, iicretsiz ev i¢i ve hane sorumluluklarini isgiiciine katilmama gerekcesi olarak
gosteren kadinlara odaklanarak sunmaktadir. "Isgiiciinde yer almayan kadinlar", TUIK tanimlarina
gore ne istihdam edilen ne de aktif olarak is arayan kadinlari ifade etmektedir. "Ev isi sorumluluklar
nedeniyle iggiiclinde yer almama" kategorisi, formel istihdamin disinda olmakla birlikte, toplumsal
yasamin siirdiiriilmesi ve nesiller arasi aktarimin kolaylastirilmasi i¢in kritik sorumluluklarin
farkinda olan ve bunlar fiilen istlenen kadinlar1 kapsamaktadir. Degerler, kadin sayisi (kisi) olarak
bildirilmis olup, bir kismi1 mevcut resmi sayimlara, tematik raporlara ve enterpolasyonlara dayali
yaklasik degerlerdir. Ucretsiz Emegin Toplam Golge Degeri, bu mutlak sayilarin aylik briit asgari
iicretle (PA) carpilmasiyla hesaplanmakta olup, {icretsiz ev i¢i isin toplam aylik parasal karsiligini
temsil etmektedir. Bu mutlak rakamlar, ekonomiye ve toplumsal yeniden iiretime {icretsiz emegin
katkisma iliskin bir 6lgiit saglayarak, dogrudan LEIM (Emek Istihdam Bagmmsizligi Modeli)
hesaplamalarinda kullanilmaktadir.

Tablo 9'da sunulan verilerden hareketle, ev isi, cocuk dogurma ve yasli bakimiyla mesgul
olan geng kadinlarin sdzde "issizliginin" biiyiik 6l¢iide geleneksel istihdam merkezli anlatilarin bir
kurgusu oldugu aciga ¢cikmaktadir. Bu kadinlarin emegi, geleneksel isgiicii tanimlarinda oldugu gibi,
yalnizca istihdam temelli katkilar1 degerli sayan modeller altinda ekonomik olmayan sayilmaktadir.
Buna karsilik, Emek Istihdam Bagimsizligi Modeli (LEIM), bu tiir islerin toplumsal yeniden iiretimin
ve nesiller arasi siirekliligin kritik bir bilesenini olusturdugunu vurgulamaktadir. Ucretsiz ev igi ve
bakim emeginin taninmasina ve iicretlendirilmesine yonelik daha ¢oziim odakli ve insancil
yaklagimlar uygulansaydi, emegi formel istihdamdan bagimsiz olarak degerlendiren politikalar
gelistirilebilir; bdylece bu katkilarin yapisal goriinmezligi ele alinabilir ve ekonomik ve toplumsal
olarak taninmalarina yonelik pratik yollar sunulabilirdi.

Veri Stmirliliklart ve Oneriler

Bu makalede sunulan ampirik analiz, geng kadin istihdami ile ticretsiz ev i¢i emegin kesistigi
veri setlerine dayanmaktadir. Issizlik, yar1 zamanli ve eve dayali is konusundaki temel istatistikler
mevcut olmakla birlikte, biiyiik dl¢iide enformel olan ve emek mevzuatinda formel taninirliktan
yoksun olan mevsimlik isgilere iligkin bilgilerin LEIM c¢ergevesine dahil edilebilmesi i¢in sayisal
degerlere doniistiiriilmesi gerekmistir. Bu déniistiirme siireci, Tablo 5'te verilen oran temelli TUIK
igglicii istatistiklerinin Tablo 6'daki ilgili niifus verileriyle birlestirilmesini icermektedir.

Gelismekte olan ekonomilerde -6zellikle yar1 zamanli ve mevsimlik kadmn istihdamina
iliskin- tutarh, aynistirlmis ve toplumsal cinsiyete Ozgii emek piyasasi verilerine erisimdeki
stnirliliklar g6z oniine alindiginda, bu analiz i¢in segilen belirli yillar (2020-2024), daha kapsaml
veriler elde edildik¢e revize edilebilir. Bu yillarin se¢imi, ¢alisma sirasinda ulusal ve uluslararasi veri
setlerinin mevcudiyeti, giivenilirligi ve karsilastirilabilirligi tarafindan yonlendirilmistir.

LEIM temelli analizler asagidaki verileri i¢erecek bigimde genisletilebilir:
1. Egitim diizeyini, ticretsiz ev i¢i ve bakim emegini yakalayan zaman kullanimi anketleri

2. Hane diizeyinde demografik bilgiler (6rn. bakmakla yiikiimlii olunan kisi sayisi, bakim
sorumluluklari)

3. Enformel ve yar1 zamanl ¢alisanlar arasinda sosyal koruma kapsami
4. Toplumsal cinsiyet ve yasa gore bdlgesel emek piyasasi ayrigmasi

Bu tiir verilerin dahil edilmesi, kadin emeginin normatif ve ampirik degerlendirmesini
giiclendirecek, emegin goriiniirliigi, esitsizlik ve refah sonuglarina iliskin daha niiansh bir anlayisa
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olanak saglayacaktir. Bu smirliliklar kabul edilmekle birlikte, mevcut analizin gegerliligini
zayiflatmamakta, aksine gelecekteki arastirmalar ve model gelistirmeleri icin firsatlara isaret
etmektedir.

Arastirma ve Bulgular

Metodolojik olarak, LEIM gercevesiyle uyumlu bi¢imde model, iicret gelirine dayali iki
farkli gelir rejimi tanimlamaktadir. Buna gore bu ¢alisma, iki farkli senaryo altinda ortaya ¢ikan gelir
esitsizliklerini temsil eden iki esitsizlik katsayisi, I ve I'yi hesaplamaktadir. Bu degerler, istthdam
temelli ulusal muhasebe cergeveleri altinda goriinmez kalan kadinlarin iicretsiz hane emeginin
ekonomik katkisini nicellestirmektedir.

Ucretsiz hane emegini toplam ¢iktrya dahil ederek model, analitik olarak farkl iki senaryo
arasinda bir karsilagtirma yapilmasina olanak saglamaktadir: geleneksel GSYH'ye dayali pozitif
senaryo I1 ve emek-diizeltmeli GSYH'ye dayali normatif senaryo 12. Bu karsilastirma, {icretsiz
emegin diglanmasinin 6l¢iilen gelir dagilimini, ortalama gelir diizeylerini ve zaman i¢indeki esitsizlik
sonuclarini nasil etkilediginin degerlendirilmesine olanak saglamaktadir.

Ik senaryoda I, hane ve aile ile ilgili hizmetlerde emek sunan ve ¢ikt1 {ireten isgiiciiniin
istthdam dis1 sayildigir mevcut politika uygulamalarindan tiiretilen GSYH rakamlar1 kullanilarak
hesaplanmaktadir. ikinci senaryoda L., hane ve aile ile ilgili hizmetlerde ¢ikti {ireten isgiiciiniin
istihdam edilmis sayilmasiyla elde edilen Lgsyn kullanilarak hesaplanmaktadir. Ucretsiz ev igi
emegin degerlemesi ve LEIM temelli Ii ve I. esitsizlik oOlgiitleri, 2020-2024, Tablo 10'da
sunulmaktadir.

Tablo 10: Ev Ici Emegin Ekonomik Degerlemesi ve LEIM Temelli Ii ve 1. Esitsizlik Olgiitleri

131 L n2 L.
Yil (Ortalama Gelir — (Pozitif Esitsizlik (Ortalama Gelir — (Normatif Esitsizlik
GSYH, Aylik, TL) Katsayisi) Lgsyn, Aylik, TL) Katsayisi)
2020 5,083 0.422 5,146 0.0125
2021 7,333 0.513 7,408 0.0100
2022 15,417 0.628 15,548 0.0084
2023 26,750 0.562 26,921 0.0063
2024 41917 0.523 42,103 0.0044

Pozitif Esitsizlik (I — GSYH Temelli): p1, GSYH'den tiiretilen kisi basina aylik ortalama
geliri temsil ederken, Ii verimlilik diizeltmesi ile ortalama gelir arasindaki farki yansitan temel veya
mevcut gelir esitsizligini yakalamaktadir. Gozlenen esitsizlik egilimi: I, 2020'de 0,422'den 2022'de
zirve yaptig1 0,628'e yiikselmekte, ardindan 2023-2024'te gerilemektedir. 2022'deki zirve, verimlilik
diizeltmesi ile gelir arasindaki azami farkliliga isaret etmekte ve ek ekonomik girdiler olmaksizin
esitsizligin gecici olarak yogunlastigini gostermektedir. Sonraki gerileme, ortalama gelirdeki
biiylimenin zaman iginde goreli esitsizligi azalttigini ima etmektedir.

Tablo 11: Ev I¢i Emek Katkilarinin Esitsizlik Uzerindeki Etkisi: I ile I, 2020-2024-TR

Boyut I (GSYH) I (Lesyn) Yorum

Diizey Orta-yiiksek Cok diistik Lagsyn diizeltmeleri algilanan esitsizligi ¢arpici
(0.422-0.628) (0.0044-0.0125) bi¢cimde azaltmaktadir

Egilim 2022'de zirve Istikrarli bigimde ~ Emek katkilar1 gelir dagilimin istikrara
yapmaktadir gerilemektedir kavusturmaktadir

Normatif, emek- Goriinmez emegi hesaba katmak, esitsizlik
kapsayici dagilimi  degerlendirmesini daha esitlikci bir perspektife
yakalamaktadir kaydirmaktadir

Ham verimlilik-gelir

Anlam farkini yansitmaktadir
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Ev ici emek katkilarinin esitsizlik {izerindeki etkisi Tablo 11'de yorumlanmaktadir. Normatif
Esitsizlik (I. — Lgpp Temelli): p2, (emek-saat agirlikli katkilar1 igeren) aylik kisi bagina LGSYH' yi
temsil etmektedir. ., GSYH'ye emek katkilarini hesaba katarak normatif esitsizligi 6lgmektedir.
Gozlenen egilim: Iz, Ii'den 6nemli dl¢iide diisiik olup, 2020'de 0,0125'ten baglayarak 2024'te 0,0044'e
gerilemektedir. Emek katkilarinin dahil edilmesi, 6lgiilen esitsizligi onemli dl¢iide hafifletmektedir.
Bu durum, o6zellikle ¢eviri/yerellestirme sektorlerindeki emekten kaynaklanan ekonomik katkilarin
dengeleyici bir etkiye sahip oldugunu ve gelirdeki gozlenen farkliliklar1 azalttigini gostermektedir.

Ii ve L. egilimleri arasindaki ayrigma, yalmzca verimliligin algilanan esitsizligi
abartabilecegini, buna karsililk LGSYHmin o&zellikle ceviri ve yerellestirme gibi bilgi yogun
sektorlerdeki ekonomik katkilar1 daha dogru bigcimde yansittigini ortaya koymaktadir.

Politika Cikarimlari: Bu bulgular, emek katkilarinin ekonomik degerlendirmelerde
taninmasimin Onemini vurgulamakta olup, bunun yapilmamasi yapisal gelir esitsizliklerinin
oldugundan fazla gdsterilmesine yol agabilmektedir.

Sektorel Tlgililik: Yaratic1 ve bilgi ekonomileri agisindan, LGSYH temelli degerlendirmeler
iicret dagilimi, emek tesvikleri ve kaynak tahsisine iliskin politika kararlarim1 daha 1yi
bi¢imlendirebilir.

Tirkiye'nin hizmet sektdriinde 2020-2024 déneminde kadin emeginin ekonomik katkist
Model (LEIM) kullanilarak degerlendirilmistir. Bu ¢erceve hem ficretli istihdami hem de iicretsiz ev
ici ve bakim emegini yakalayarak kadin emeginin ikili dogasini ve nesiller arasi sonuglarim
yansitmaktadir.

Pozitif Esitsizlik (1), I, =1 — z—A (1), olarak
tanimlanan diizenlenmis emek verimliligi is (PA) ile kisi basina GSYH'den tiiretilen aylik ortalama
gelir (p) arasindaki farki 6lgmektedir. 11, 2020'de 0,422'den 2022'de zirve yaptigi 0,628'e yiikselmis,
ardindan 2024'te 0,523'e hafifce gerilemis olup, bu durum geleneksel GSYH odakl
degerlendirmelerin {icretsiz katkilardan kaynaklanan yapisal gelir farkliliklarini yakalayamadigini
gostermektedir. GSYH temelli analiz (I1) 6nemli gelir farkliliklar tespit etmekle birlikte, LGSYH-
diizeltmeli 6lgiit (I2), emek agirlikli katkilarin dahil edilmesinin gozlenen esitsizligi dnemli 6lgiide
azalttigin1 gostermektedir.

Normatif Esitsizlik (I), I, = 1 — #“— (6), olarak
HW
tanimlanan hem ticretli hem de iicretsiz emegi yansitan diizenlenmis GSYH'yi yani Lgsyn’yi hesaba

katmaktadir. Iz, 2020'de 0,0125'ten 2024'te 0,0044'e kadar siirekli olarak I.'den daha diisiik kalmis
olup, iicretsiz emegin dahil edilmesinin esitsizligi azaltici etkisini gostermektedir.

Li ile I» arasindaki kalic1 fark, {icretsiz ev i¢i ve bakim emeginin taninmasinin yapisal
farkliliklart 6nemli dl¢lide hafiflettigini ve kadinlarin GSYH'ye ve ekonomik kalkinmaya katkisinin
daha dogru bir temsilini sundugunu gostermektedir. Ancak mevcut GSYH muhasebe uygulamalari
altinda, bu gorevlerin ¢ogu hizmet sektoriindeki iicretli mesleklerin dogrudan karsiligi olmasina
ragmen, TUcretsiz hane faaliyetleri araciligiyla sunulan emege acik bir ekonomik deger
atfedilmemektedir. Sonug olarak, bu tiir emegin refah iireten ve esitsizligi azaltan katkisi, ekonomik
performansin ve ulusal gelirin geleneksel dlgiitlerinden biiyiik 6l¢iide diglanmig kalmaktadir. Dahast,
ev isi bigimindeki ev i¢i istihdamin tirettigi ekonomik refah, muhasebe agisindan fiilen enformel olan
bir kaynaktan tliremekte olup, bunun nedeni ne emek girdisinin ne de buna karsilik gelen katma
degerin ulusal hesaplar i¢inde formel olarak taninmamasidir. Bu iligkileri incelemek amaciyla,
geleneksel ulusal muhasebe sistemlerinin disinda kalan {iretken faaliyetleri belirlemek ve
nicellestirmek icin Emek—Istihdam Bagimsizligi Modeli (LEIM) kullanilmaktadir. LEIM, bu rolleri
g0z ard1 eden mevcut ekonomik cercevelerin kadinlarin tam ekonomik degerini yansitmakta yetersiz
kaldigim1 gostermekte ve kadinlarin gériinmez katkilarini nicellestirerek bu dinamikleri ortaya
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koymaktadir. Bulgular, hizmet sektdriinde dogrudan karsiliklart bulunan pek ¢ok {icretsiz hane ve
bakim faaliyetinin, GSYH temelli degerlendirmelerden diglanan 6nemli bir ekonomik deger
drettigini gostermektedir. LEIM, {iicretsiz emegin normatif olarak taninmasinin hem mevcut
toplumsal cinsiyete dayali farkliliklart hem de uzun vadeli nesiller arasi esitsizlikleri azalttigini ve
daha adil emek piyasalar sagladigini gostermektedir.

Emegin toplumsal cinsiyete dayali Orgiitlenmesine iligkin arastirmalar tipik olarak
makroekonomi i¢inde konumlandirilmamis olsa da, bu calisma kadin emeginin piyasa ve hane
faaliyetleri arasindaki dagiliminin ekonomik performansin ve toplumsal refahin temel bir
belirleyicisi oldugunu ileri siirmektedir. Emek tahsisini dagitimsal sonuglarla iligkilendirerek,
toplumsal cinsiyete dayali istihdam yapilarinin yalnizca iiretim siireclerini degil, ayni zamanda
toplumsal adalet ve siirdiiriilebilir kalkinmanin daha genis kapsamli arayisini da etkiledigini
gostermektedir.

Politika Cikarimlari: Kapsayict ve Istihdamdan Bagimsiz Olgiitlere Dogru; adil ve
stirdiiriilebilir sonuglar elde etmek igin, politikalarin asagidakileri icermesi onerilmektedir:

e Yari zamanli, mevsimlik veya ticretsiz ev i¢i rolleri de dahil olmak {izere, formel istihdam
statlisiinden bagimsiz olarak kadinlar i¢in sosyal giivenlik ve gelir korumasimi giivence altina
almak.

e Ucretsiz bakim emegini ulusal hesaplara ve GSYH'ye sistematik bi¢imde entegre ederek,
daha 6nce taninmayan katkilarin goriiniirliigiinii saglamak.

e Kadinlarin hem piyasa hem de piyasa disi emege, kariyer gelisimlerinden ve emek
degerlerinden 6diin vermeksizin katilabilmelerini saglamak amaciyla kamusal bakim
hizmetlerini (6rn. gocuk bakimi, yash bakimi) genisletmek.

e Yar1 zamanh veya eve dayali emegin gizli cezalarim1 hafifleterek, beceri gelisimi ve
kariyer ilerlemesi icin yapilandirilmis mekanizmalar igceren esnek calisma modelleri
uygulamak.

Sonug¢

Caligma, kadinlarin iggilicii piyasasina katiliminin artirilmasinin tek basina esitsizligi
azaltmak i¢in yeterli olmadigini gdstermektedir. Yapisal reformlar, isgiicili piyasasina katilimin adil,
giivenceli ve kurumsal olarak taninmig olmasini saglamali; ayn1 zamanda ticretsiz ev i¢i ve bakim
emegini ekonomik ve politika cergevelerine dahil etmelidir. insan haklar1 ve sosyal adalet ilkeleri
dogrultusunda gelistirilen istihdamdan bagimsiz politikalarin benimsenmesiyle toplumlar, yapisal
toplumsal cinsiyet esitsizliklerini azaltabilir, kusaklar arasi adaleti gii¢clendirebilir ve kadin emeginin
ekonomik degerini ¢agdas ekonomik sistemler iginde tam anlamiyla goriiniir ve taninir hale
getirebilir.

Ucretsiz ev igi emegi normatif dlgiitlere entegre ederek LEIM, istihdam statiisiiniin &tesine
gecen, emek piyasalarinda taninmayi, esitligi ve siirdiiriilebilirligi glivence altina alan saglam bir
politika tasarimi cergevesi sunmaktadir. Analiz sonuglarina gore, L. esitsizlik degerlerinin I
degerlerinden diisiilk olmasi, {icretsiz emegin normatif ekonomik olgiitlere dahil edilmesinin emek
piyasasinda toplumsal adalet ve insan haklar1 agisindan derin sonuglar1 olduguna isaret etmektedir.
Piyasa dis1 katkilarin g6z ardi edilmesi, toplumsal cinsiyete dayali esitsizlikleri siirdiirmekte ve
haneleri ve toplumu ayakta tutan kritik emegi degersizlestirmektedir. Sosyal koruma, ev igi igin
ekonomik hesaplarda taninmasi ve kamusal bakim altyapisi déhil olmak iizere istihdamdan bagimsiz
politikalar1 benimseyerek, yapisal esitsizlikler hafifletilebilir ve nesiller arasi esitlik tesvik edilebilir.
Hizmet sektoriindeki kadin emegi, formel iicretli isi ve licretsiz ev i¢i ve bakim sorumluluklarin
kapsayan dogas1 geregi ok boyutludur. Ozellikle geng ev kadinlar1 ve nesiller aras1 bakim verenler
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dahil olmak {izere pek ¢ok kadin hem piyasa iireticisi hem de toplumsal yeniden iiretici olarak ikili
roller tistlenmektedir.

Kadinlar tarafindan gergeklestirilen ve genellikle "ev isi" olarak adlandirilan {icretsiz ev ici
emegin taninmasi ve degerlenmesi, geleneksel emek ve ekonomi analizlerinde kritik bir boslugu
temsil etmektedir. Bu ise ekonomik deger atfetmek icin mekanizmalar kurmak, toplumsal yeniden
iiretime ve nesiller aras1 bakim katkisinin taninmasi agisindan gerekli goriilmektedir. Dahasi, bu
ihtiyacin karsilanmasi, daha esitlikei bir gelir dagilimini kolaylastirdigi ve kadinlarin formel istthdam
disindaki 6nemli emek girdisinin hem politika hem de ekonomi gercevelerinde uygun bi¢cimde hesaba
katilmasini sagladigi i¢in ekonomik adalet ve toplumsal refah agisindan daha genis kapsamli sonuglar
dogurmaktadir. Bu degerlendirmelerin emek ve ekonomi modellerine entegre edilmesi, isttihdamdan
bagimsiz politikalarin gelistirilmesine yardimci olabilir; bdylece licretsiz ev i¢i isin yapisal
goriinmezligi diizeltilebilir ve ekonomik sistemlerin stirdiiriilebilirligi artirilabilir.
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beyan eder.

Finansal Destek
Bu aragtirma herhangi bir kamu kurumu, ticari kurulug veya kar amaci giitmeyen kurulus
tarafindan finansal olarak desteklenmemistir.

Yapay Zeka Kullanim Beyam
Makalenin hazirlanmasi siirecinde yapay zeka araglarindan yalnizca dil diizenleme, ceviri
destegi ve anlatim iyilestirmesi amaciyla simirhi 6lgiide yararlanilmis olabilir. Yapay zeka
araglar tarafindan yapilan ceviri ve dil diizenlemeleri yazar(lar) tarafindan dikkatle kontrol
edilmistir. Yapay zekad araclari calismanin bilimsel igeriginin, arastirma tasariminin,
analizlerinin veya akademik sonuclarinin olusturulmasinda kullanilmamigtir. Makalenin
igerigine iliskin tiim akademik sorumluluk yazar(lar)a aittir.

Telif Haklar1 ve izinler
Yazar(lar), telif hakki gerektiren materyaller kullanilmigsa gerekli izinlerin alindigim ve
caligmanin herhangi bir fikri miilkiyet hakkini ihlal etmedigini beyan eder.

Yazar Onayi

Tiim yazarlar makalenin son halini okuduklarini, onayladiklarini ve yayimlanmasini kabul
ettiklerini beyan eder.

www.turkishstudies.net/economy
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